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TOWN COUNCIL AGENDA  

COMMUNITY CULTURAL CENTER AUDITORIUM / MICROSOFT “TEAMS”  

50 Chapman Place  

EAST HARTFORD, CONNECTICUT  

March 21, 2023 

 
6:30 pm Executive Session re: Settlement of Opiod Claims 
=================================================================== 

This Town Council meeting is accessible through “Microsoft Teams” 929-235-8441 

Conference ID: 555 811 715# or Click here to join the meeting  

 
Pledge of Allegiance 7:30 p.m. 
 
1. CALL TO ORDER 
 
2. AMENDMENTS TO AGENDA 
 
3. RECOGNITIONS AND AWARDS 
 
4. OPPORTUNITY FOR RESIDENTS TO ADDRESS THE COUNCIL ON AGENDA 
ITEMS 
 A.  Other Elected Officials 
 B.  Other Residents 
 C.  Mayor 
 
5. APPROVAL OF MINUTES 
 A.  February 27, 2023 Budget Workshop 
 B.  March 1, 2023 Budget Workshop 
 C.  March 4, 2023 Budget Workshop 
 D.  March 6, 2023 Budget Workshop 
 E.  March 7, 2023 Executive Session 
 F.  March 7, 2023 Public Hearing re: Showcase Cinema Properties 
 G.  March 7, 2023 Regular Meeting 
 H.  March 8, 2023 Public Hearing re: 2023-24 Budget 
 I.    March 13, 2023 Special Meeting  
 
6. COMMUNICATIONS AND PETITIONS  
 A.  Update from Health and Human Services re: Relocation of Residents of 860       
       Main Street (Church Corners Inn) 
 B.  Discussion of Possible Bond Referendum Questions for 2023 Ballot 
 C.  Property/Casualty Insurance Update from USI Insurance 
 D.  Resignation/s from Boards and Commissions 
 
7. OLD BUSINESS 
 
8. NEW BUSINESS 
 A.  Silver Lane Plaza 
  1.  Update from Administration 
  2.  Resolution re: Lease Between the Town and Current Tenants and  
       Relocation Process 
 

tel:+1%20929-235-8441,,25704167#_blank
https://teams.microsoft.com/l/meetup-join/19%3ameeting_NDcxMTkyMWEtZDEwZC00NGRmLWEwMGQtNDAxNTAwMGNhNGU4%40thread.v2/0?context=%7b%22Tid%22%3a%2287da8af4-4bef-47df-81f6-2cd460cbb560%22%2c%22Oid%22%3a%22adbe2f67-5e02-469a-ae80-8d192b3a8837%22%7d
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 B.  Bid Waivers re: Fire Department Training 
  1.  Vehicle Rescue  
  2.  On-Site Fire Behavior  
  3.  Machine Rescue  
 C.  Referral to Ordinance Committee re: Review of Reserve Fund Requirements 
 D.  Recommendations from Personnel and Pensions Subcommittee re: Job   
       Descriptions 
  1.  Chief Administrative Officer and Finance Director 
  2.  Deputy Development Director 
  3.  Director, East Hartford Works 
  4.  Career Coach 
 E.  Referral to Personnel and Pensions Subcommittee re: Job Descriptions for   
       Human Resources & Chief Diversity Officer, Deputy Director of Health  and    
                  Human Services, Youth Outreach Coordinator, Custodian I- Public Works,     
                  Custodian I- Library, and Custodian I- Police Department 
 F.  Referral to Tax Policy Committee re: Tax Lien Sales 
 G.  Appointments to Boards and Commissions 
   
9.    OPPORTUNITY FOR COUNCILLORS TO DIRECT QUESTIONS TO THE  
       ADMINISTRATION 
 
10.  COUNCIL ACTION ON EXECUTIVE SESSION MATTERS  
 A.  Settlement of all opioid related claims against Teva Pharmaceuticals   
       Industries, Ltd.: City of Waterbury, et. al. v. Purdue Pharma L.P., d/b/a/  
       Purdue Pharma (Delaware), et. al., No. X07-HHD-CV-18-60884602-S  
       (Conn. Jan. 8, 2018), appeal docketed S.C. 20312 (Conn. Jun. 11, 2019). 
 B.  Settlement of all opioid related claims against CVS Health Corporation  
       and CVS Pharmacy, Inc.: City of Waterbury, et. al. v. Walgreens Boots  
       Alliance, Inc., et. al., No. 3:22-CV-01184-VAB (D. Conn. filed Sept. 20,  
       2022) 
 C.  Settlement of all opioid related claims against Walgreens Co. : City of   
       Waterbury, et. al. v. Walgreens Boots Alliance, Inc., et. al., No. 3:22-CV- 
       01184-VAB (D. Conn. filed Sept. 20, 2022) 
 D.  Settlement of all opioid related claims against Walmart, Inc.: City of   
       Waterbury, et. al. v. Walgreens Boots Alliance, Inc., et. al., No. 3:22-CV- 
       01184-VAB (D. Conn. filed Sept. 20, 2022) 
 E.  Settlement of all potential opioid related claims against Allergan Finance,  
       LLC and Allergan Limited, as set forth in the settlement agreement,   
       “Allergan Public Global Opioid Settlement Agreement.” 
  
11.  OPPORTUNITY FOR RESIDENTS TO SPEAK 
 A.  Other Elected Officials 
 B.  Other Residents 
 C.  Mayor 
 
 12.  ADJOURNMENT (next meeting: April 4, 2023 at Community Cultural Center) 
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EAST HARTFORD TOWN COUNCIL 
 

COMMUNITY CULTURAL CENTER AUDITORIUM 
 

March 7, 2023 
 
PRESENT Chair Richard F. Kehoe, Vice Chair Donald Bell, Jr., Majority Leader  
  Sebrina Wilson, Minority Leader John Morrison, Councillors Angela  
  Parkinson, Awet Tsegai, Travis Simpson, Thomas Rup and   
  Harry Amadasun, Jr. 
 
ABSENT   
 
ALSO  Mayor Michael P. Walsh  
PRESENT Melissa McCaw, Finance Director 
  Connor Martin, Chief of Staff 
  Eileen Buckheit, Development Director 
  Rich Gentile, Assistant Corporation Counsel 
  Laurence Burnsed, Director of Health and Human Services 
  Caitlin Palmer, Project Manager, Capitol Region Council of Governments 
  Parker Sorensen, Consultant Team Project Manager, FHI Studio 
  Kevin Rivera, Community Planner, FHI Studio 
   Chris Kendrick, Community Relations Specialist, East Hartford Fibercity 
  Adam Teff, General Manager, TitanGen 
  Michael J. Andreana, Pullman and Comley 
  Brian Zelman, Principal, Zelman Real Estate 
  Ben Whittaker, Chief Operating Officer, East Hartford Board of Education  
  (via Teams)  
   
CALL TO ORDER 
 
Chair Kehoe called the meeting to order at 7:30 pm.  The Chair stated that this  
meeting was also available to the public through the “Teams” platform.   
 
The Chair announced the exit locations in accordance with Connecticut General 
Statutes §29-381, after which the Council joined him in the Pledge of Allegiance. 
 
AMENDMENTS TO THE AGENDA 
 
RECOGNITIONS AND AWARDS 
 
OPPORTUNITY FOR RESIDENTS TO ADDRESS THE COUNCIL ON AGENDA ITEMS 
 
Mayor Walsh  
 

 wished all a good evening 
 stated that Item 6C, a planned presentation on town recycling by Department of 

Public Works would not occur during this meeting as the DPW provided 
information during their Budget Workshop presentation. 

 On March 1, the Town of East Hartford acquired the Silver Lane Plaza property. 
The Certificate of Taking was filed with the Town Clerk's Office. 
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 The East Hartford Public Library has collaborated with United Way to offer free tax 
preparation services to families with household income of up to $60,000.  
Resources are available at the East Hartford Senior Center and via the Library. 

 The Friendship Soup Kitchen (16 Church Street) held its grand opening on March 
1.  The soup kitchen is open Mondays, Wednesdays and Fridays, 3:30-5:30 pm. 

 The town budget public hearing is scheduled for March 8, 2023. 
 Makerspace is hosting a Puppetry Skillshare workshop March 3, 17, & 31 from 

2:00-4:30 pm 
 Makerspace is also hosting a DIY Cat Toy program Monday, March 13 at 3:30 pm. 
 Raymond Library is hosting Learn to Write in Cursive March 14, 21, & 28 & April 4 

from 4:00-  4:30 pm. 
 A presentation “Tracing Racism through Genealogy” presented by Orice Jenkins 

will occur Thursday, March 30, 6:30 – 7:30 pm at Raymond Library. 
 To recognize Women’s History Month, Threads of Assumption is hosting an 

opening reception and performance at the Raymond Library. 
 The Town will host a number of Memorial Day Events on May 29.  
 Daylight Savings Time begins on March 12.  
 Griffin Hospital will be at the East Hartford Public Library (840 Main Street) 

throughout the month of March administering COVID-19 vaccines to all eligible CT 
residents. 
 

 
APPROVAL OF MINUTES 
 
February 21, 2023 Executive Session 
 
MOTION By Sebrina Wilson 
  seconded by Don Bell 
 
  to approve the minutes of the February 21, 2023 Executive Session 
 
  Motion carried 9/0 
 
February 21, 2023 Regular Meeting 
 
MOTION By Sebrina Wilson 
  seconded by John Morrison 
 
  to approve the minutes of the February 21, 2023 Regular Meeting 
 
  Motion carried 9/0  
 
COMMUNICATIONS AND PETITIONS 
 
Presentation by Capitol Region Council of Governments (CRCOG) re: Capitol Region 
East Coast Greenway Study 
 
Caitlin Palmer, CRCOG Project Manager, Parker Sorensen, Consultant Team Project 
Manager, FHI Studio and Kevin Rivera, Community Planner, FHI Studio provided the 
Council with an introduction to a CRCOG’s East Coast Greenway Study with intent of 
completing a portion of the Greenway through East Hartford.  The walking and biking trail 
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spans from Key West, Florida to the Canadian border in Maine.  In town, the Greenway 
crosses from Hartford into Great River Park over Founders Bridge to Willow Street with a 
gap before connecting to the Charter Oak Greenway towards Manchester at Simmons 
Road.  The goal is to review existing conditions and previous plans to provide a 
recommended alignment by winter, 2024.  CRCOG is encouraging residents to participate 
in the study through online engagement and a workshop scheduled for April 11th at 
Raymond Library. 
 
Presentation by SIFI re: Fiber Optic Network Installation Update 
 
Connor Martin, Chief of Staff, introduced Chris Kendrick, Community Relations Specialist, 
East Hartford Fibercity who provided an update on the current stage of work throughout 
town and to inform residents on what to expect from the project.   The goal of the SIFI 
project is to provide a citywide, open access fiber network to residents.  Trenching 
construction began in Spring 2022 and will resume in the coming weeks with a goal of 
completion by the Fall, 2024. 
 
Residents will be notified of trenching for the underground cable via door hangers and 
lawn signs in the local area prior to the anticipated start date.  Residents should anticipate 
one to two days of disturbance and street parking is prohibited while crews are working on 
the project.  Residents will receive notification once services become available. 
 
The Council made recommendations to improve quality assurance and communication to 
residents to better set expectations of the process and timing of trenching as well as next 
step instructions for resident use. 
 
Presentation by Department of Public Works re: Recycling Update 
 
Chair Kehoe stated that the Department had provided an update on recycling projects to 
the Council during their recent budget workshop presentation.  The Chair encouraged 
those in attendance to make sure to properly dispose of recycling in blue bins.  Any trash 
placed in blue bins must be disposed of as municipal solid waste and the town has to pay 
a tipping fee for such trash.  As a result of significant mixing of recyclable and non-
recyclable items in the blue bins, the Town paid over $200,000 in contamination fines 
during the last fiscal year.    This expense can be avoided if the public watches what they 
throw into the blue bins. 
 
OLD BUSINESS  
 
NEW BUSINESS 
 
CCM Energy Cost Containment Program 
 
Presentation by Titan Energy 
 
Director McCaw introduced Adam Teff, General Manager of TitanGen, who provided the 
Council with a report on the Town’s non-residential energy portfolio.  Since 2004, the 
Town has been in partnership with the Connecticut Conference of Municipalities (CCM) 
who have offered an Energy Cost Containment program that assists towns with utility cost 
savings opportunities. After bid, CCM awarded Titan Energy for their Non-Residential 
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Renewable Energy Solutions (NRES) program.  East Hartford’s current electricity supply 
agreement ends December 2023 and rates are projected to rise significantly. 
 
The program was launched in 2022 to advance solar and other renewable technologies in 
Connecticut.  The electricity is created by a privately owned solar developer and is then 
purchased by Eversource.  Participation of private developers selected for the program 
requires municipal co-sponsors, who are entitled to receive a share of the project’s 
revenue.  There is no cost to the town to participate in the program and no equipment to 
maintain.  Annual proceeds from the program to the town is estimated to between 
$150,000-175,000 annually over the contract term.  Projects are under a 20-year term 
once selected. 
 
Director McCaw stated that the next round of applications into the NRES program are due 
by March 14, 2023.   
 
Agreement with Titan Energy 
 
MOTION  By Awet Tsegai  
  seconded by Travis Simpson 
 
  to adopt the following resolution: 
 
 WHEREAS, the Connecticut Conference of Municipalities has offered an Energy 
 Cost Containment program to assist municipalities maximizing cost savings for 
 utility costs and CCM’s offerings include procurements for the purchase of utilities, 
 a program which was competitively bid, resulting in the award of the CCM energy 
 purchasing program to Titan Energy; and  
 
 WHEREAS, as part of the partnership between Titan and CCM, CCM extended by 
 non-competitive agreement the Non-Residential Renewable Energy Solutions 
 (NRES) program to Titan Energy for member municipalities; and 
  
 WHEREAS, it is recognized that the Non-Residential Renewable Energy Solutions  
 (NRES) program was created by the Connecticut State Legislature in 2020 and is 
 administered by the Public Utilities Regulatory Authority and the local electric 
 utilities with the goal of creating opportunities for Connecticut municipalities to 
 access the benefits of clean energy projects and increase the amount of 
 renewable energy in the state power mix by incentivizing private developers to 
 build renewable energy assets in Connecticut as a cornerstone of the policy goal; 
 and 
 
 WHEREAS, the NRES program rules allows private developers to build large solar 
 arrays and sell power directly to Eversource only if they meet the condition of 
 having a municipal co-sponsor associated with the project, which entitles such 
 municipality to receive a share of the project's profits or utility bill credits; and   
  
 WHEREAS, there is zero cost to the Town participate and no equipment on Town 
 properties or no cost to the Town for maintenance of the NRES program; and  
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 WHEREAS, the NRES program operates on a competitive bid basis in which 
 project funding is limited and distributed on a bi-annual basis and the next funding 
 round closes on March 14th; and 
  
 WHEREAS, in the event the selected bidder’s application is approved, such bidder 
 will be responsible for compensating Titan for their services at a rate of $0.07 per 
 kilowatt hour, of which $0.02 per kilowatt hour must be paid by Titan to CCM as a 
 “Success Fee” consistent with the agreement between Titan and CCM; and 
  
 WHEREAS, pursuant to Town Ordinance 10-4a “no person shall charge a fee for 
 a service provided to the public, which service utilizes Town owned or leased 
 equipment, facilities, property, data, or goodwill, without approval of such service 
 contract by the Mayor and Town Council;” and 
 
 WHEREAS, the Town of East Hartford utilizes over 11,000,000 kilowatt hours for 
 electricity generation and spends over $1,000,000 on electricity costs per year; 
 and 
  
 WHEREAS, the Town of East Hartford has enjoyed historically low electricity rates 
 since 2018 and the Town’s generation rates are projected to rise by 30% when the 
 next electricity supply agreement takes effect in December 2023; and 
 
 WHEREAS, the annual revenue or savings to the Town from NRES participation 
 is estimated to be between $150,000 and $175,000 or over $3,000,000 over the 
 20-year contract term if a competitively selected developer’s application with East 
 Hartford as one or more co-sponsors is selected; and 
 
 WHEREAS, the Town of East Hartford recognizes that energy cost containment 
 measures are prudent and necessary to mitigate cost increases to East Hartford’s 
 taxpayers; 
 
 THEREFORE, BE IT RESOLVED, that the East Hartford Town Council does 
 hereby approve the following items: 
 

 1. Pursuant to Ordinance 10-4a, the Town may enter into a contract with 
 Titan Energy and the Connecticut Conference of Municipalities to work exclusively 
 to draft, issue, and evaluate RFPs related to the NRES program, and that such 
 contract shall be in such form that shall be prepared, reviewed, and/or approved in 
 a manner deemed advisable by any Corporation Counsel of the Town.  

 
2. Titan and CCM shall receive a fee for Services rendered at the rate of 
$0.07 per kilowatt for renewable energy procurement. Titan and CCM have 
determined that $0.02 of the $0.07 per kilowatt fee shall be paid to CCM.  Such 
fee shall be paid to Titan/CCM by the chosen bidder from the RFP process, as 
codified within the RFP document, if such selected bidder’s application is 
approved by Eversource.  East Hartford shall not be liable to Titan/CCM for any 
direct payment.   
 
3. That Mayor, Michael P. Walsh, subject to any restrictions or conditions 
imposed by this council as stated herein, is hereby authorized to make, execute 
and deliver all such additional and supplemental documents, and to do and 
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perform such acts and to take such actions as may be necessary or required for 
the consummation of the transactions provided for and contemplated by this 
Resolution.   

  
  On call of the vote, the motion carried 8/1 (nay: Rup) 
 
 
Modifications to Purchase and Sale Agreement, Development Agreement and Tax 
Modification Agreement with Jasko Zelman 1, LLC re: properties known as 936 Silver 
Lane, 942 Silver Lane, 944 Silver Lane, 960 Silver Lane, 285 Forbes Street (a/k/a 285 
Forbes Street Rear) and 291 Forbes Street 
 
MOTION  By Angie Parkinson  
  seconded by Tom Rup 
 
  to adopt the following resolution: 
 
 WHEREAS, the Town of East Hartford, Connecticut (the “Town”) is the owner of 
 certain real property and all appurtenances thereto known as 936 Silver Lane, 942 
 Silver Lane, 944 Silver Lane, 960 Silver Lane, 285 Forbes Street (a/k/a 285 
 Forbes Street Rear) and 291 Forbes Street (the “Property”); and 
 
 WHEREAS, Jasko Zelman 1, LLC (“Jasko”) submitted a proposal for the 
 development of the Property which set forth preliminary concept plans for the 
 development of the Property including not fewer than 360 multifamily market-rate 
 apartment units (the “Project”); and 
 
 WHEREAS, the Town and Jasko entered into a Purchase and Sale Agreement for 
 the Property with an effective date of September 24, 2021 (the “Purchase and 
 Sale Agreement”) following the authorization thereof by the Town Council at a 
 special meeting held on September 13, 2021; and 
 
 WHEREAS, following the authorization thereof by the Town Council at a regular 
 meeting held on February 15, 2022, the Town and Jasko entered into an 
 Agreement for Private Development for the Property with an effective date of 
 February 28, 2022 (the “Development Agreement”) with respect the development 
 and construction of the Project on the Property; and 
 
 WHEREAS, following the authorization thereof by the Town Council at a regular 
 meeting held on February 15, 2022, the Town and Jasko entered into a Tax 
 Modification Agreement for the Property with an effective date of February 28, 
 2022 (the “Tax Modification Agreement”) to modify the local real property taxes for 
 the Property for a period of twenty-seven (27) years at a rate of $2,100 per 
 apartment unit plus annual tax increases of 2% per year; and 
 
 WHEREAS, because of changes in the economy, rising interest rates and the 
 market for multi-family housing, Jasko has come back to the Town and proposed 
 that (i) the Project be reduced to not fewer than 300 multifamily market-rate 
 apartment units, and (ii) the Purchase and Sale Agreement, the Development 
 Agreement and the Tax Modification Agreement be amended to reflect the 
 reduced number of units and other changes to the Project; and 
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 WHEREAS, the Town believes that the development of the Property and the 
 execution of amendments to the Purchase and Sale Agreement, the Development 
 Agreement and the Tax Modification Agreement are in the best interests of the 
 Town. 
 
 NOW, THEREFORE, BE IT HEREBY 
 
 RESOLVED: That the First Amendment to the Purchase and Sale Agreement, 
 substantially in the form as presented to this meeting and made a part hereof as 
 fully as if set forth herein, with such changes, omissions, insertions and revisions 
 as any Corporation Counsel of the Town shall deem advisable, is hereby 
 approved; and Michael P. Walsh, Mayor, in the name of the Town, is hereby 
 authorized to execute said First Amendment to the Purchase and Sale Agreement. 
 
 RESOLVED: That the First Amendment to the Development Agreement, 
 substantially in the form as presented to this meeting and made a part hereof as 
 fully as if set forth herein, with such changes, omissions, insertions and revisions 
 as any Corporation Counsel of the Town shall deem advisable, is hereby 
 approved; and Michael P. Walsh, Mayor, in the name of the Town, is hereby 
 authorized to execute said First Amendment to the Development Agreement. 
 
 RESOLVED: That the First Amendment to the Tax Modification Agreement, 
 substantially in the form as presented to this meeting and made a part hereof as 
 fully as if set forth herein, with such changes, omissions, insertions and revisions 
 as any Corporation Counsel of the Town shall deem advisable, is hereby 
 approved; and Michael P. Walsh, Mayor, in the name of the Town, is hereby 
 authorized to execute said First Amendment to the Tax Modification Agreement. 
 
 RESOLVED: That the Mayor, or any designee of the Mayor, is hereby authorized 
 to make, execute and deliver all such additional and supplemental documents, 
 and to do and perform such acts and to take such actions as may be necessary or 
 required for the consummation of the transactions provided for and contemplated 
 by the Purchase and Sale Agreement, the Development Agreement and the Tax 
 Modification Agreement and any supplements or amendments thereto, including 
 the First Amendment to the Purchase and Sale Agreement, the First Amendment 
 to the Development Agreement and the First Amendment to the Tax Modification 
 Agreement. 
 
  On call of the vote, the motion carried 9/0  
 
Council acting as a Committee of the Whole: Real Estate Acquisition and Disposition 
Committee re: Sale of properties known as 936 Silver Lane, 942 Silver Lane, 944 Silver 
Lane, 960 Silver Lane, 285 Forbes Street (a/k/a 285 Forbes Street Rear) and 291 Forbes 
Street, to Jasko Zelman 1, LLC 
 
MOTION  By Angie Parkinson  
  seconded by John Morrison 
 
  That the Town Council, acting as a Committee of the Whole for the Real  
  Estate Acquisition and Disposition Committee, waive the appraisal  
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  requirement set forth in Town Ordinances 10-19(c) and, pursuant to the  
  terms and conditions of a September 24, 2021 Purchase and Sale  
  Agreement, as the same will be amended pursuant to the terms of a First  
  Amendment to the Purchase and Sale Agreement approved by the Town  
  Council on the date hereof, authorize the transfer of all those certain  
  pieces or parcels of real property, and all appurtenances thereto, known as 
  936 Silver Lane, 942 Silver Lane, 944 Silver Lane, 960 Silver Lane, 285  
  Forbes Street (a/k/a/ 285 Forbes Street Rear) and 291 Forbes Street (the  
  “Property”) by Quit Claim Deed to Jasko Zelman 1, LLC (“Jasko”), the  
  selected bidder to the Town’s Request for Proposals Bid # 21-05, for $1.00 
  and other valuable considerations including Jasko’s commitment to  
  develop the Property pursuant to the terms and conditions of a February  
  28, 2022 Agreement for Private Development, as the same will be   
  amended pursuant to the terms of a First Amendment to the Agreement for 
  Private Development approved by the Town Council on the date hereof. 
 
  Motion carried 9/0 
 
Bid Waiver: Tenant Services for 860 Main Street (Church Corners Inn) 
 
MOTION  By Harry Amadasun 
  seconded by Awet Tsegai 
 
  that pursuant to Section 10-7(c) of the Town of East Hartford Code of  
  Ordinances, the Town Council permit the Department of Health & Social  
  Services to contract with Admiral Moving & Storage, Inc. to provide moving 
  services for tenants of 860 Main Street, East Hartford, CT as detailed in a 
  memo from Laurence Burnsed, Health and Social Services Director to  
  Mayor Michael P. Walsh dated February 24, 2023. 
 
  Motion carried 9/0 
 
Roof Replacement Projects at East Hartford High School and East Hartford Middle School 
 
Resolution To Increase The Appropriation For The Planning, Design, Acquisition, 
Reconstruction, And Equipping Of The East Hartford High School And East Hartford 
Middle School Roofs To $16,220,541 
 
MOTION  By Don Bell  
  seconded by Tom Rup 
 
  to adopt the following resolution: 
 
 WHEREAS, The Town Council of the Town of East Hartford Resolved on August 
 18, 2020 to appropriate $11,620,000 “for the planning, design, acquisition, 
 reconstruction, and equipping of the East Hartford High School and East Hartford 
 Middle School roofs and authorizing the issuance of $4,000,000 bonds of the 
 Town to meet said appropriation and pending the issuance thereof the making of 
 temporary borrowings for such purpose.” 
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 WHEREAS, the $4,000,000 local share of the project was authorized via a bond 
 referendum question in November 2020. 
 
 WHEREAS, unprecedented construction cost escalations have rendered the 
 $11,620,000 inadequate to complete both projects, causing the East Hartford 
 Middle School project to be delayed until the overall appropriation is increased to 
 $16,220,541. 
 
 WHEREAS, the local share for the project is anticipated to total approximately 
 $4,736,767, and the amount over the $4,000,000 bond authorization will be 
 funded by the Board of Education’s accumulated Capital Reserves held with the 
 Town of East Hartford. 
 
 THEREFORE, BE IT RESOLVED, that the East Hartford Town Council does 
 hereby approve the following item: 
  
 1.  The existing appropriation of $11,620,000 is raised to $16,220,541 to fund 
 the East Hartford High School project at $10,104,490 and East Hartford Middle 
 School Roof Replacement at $6,116,132. 
 
  On call of the vote, the motion carried 9/0  
 
Resolution To Increase The East Hartford Middle School Roof Replacement Project 
Budget Appropriation And Modify The Grant Application 
 
MOTION  By Don Bell 
  seconded by Tom Rup 
 
  to adopt the following resolution: 
 
 WHEREAS, The Town of East Hartford received a Grant Commitment from the 
 State of Connecticut Department of Administrative Services on February 22, 2022 
 for the East Hartford Middle School Roof Replacement Project for 76.43% of 
 eligible final project costs based on a total cost projection of $4,642,950. 
 
 WHEREAS, unprecedented construction cost escalations have rendered the 
 project budget inadequate, and a revised project budget of $6,116,132 was 
 produced by Silver/Petrucelli + Associates on January 20, 2023. 
 
 WHEREAS, the local share for the project was established at approximately 
 $1,637,156 in the original budget and is now estimated to be $1,692,796 due to 
 favorable grant eligibility conditions.   
 
 THEREFORE, BE IT RESOLVED, that the East Hartford Town Council does 
 hereby approve the following items: 
  
 1.  The existing appropriation of $4,642,950 is raised to $6,116,132 to fund the 
 East Hartford Middle School Roof Replacement project. 
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 2.  Increasing the State of Connecticut Department of Administrative Services 
 school construction grant project budget to reflect the revised project budget of 
 $6,116,132. 
 
  On call of the vote, the motion carried 9/0 
 
Appointment/s to Boards and Commissions 
 
MOTION By Awet Tsegai 
  seconded by Don Bell 
 
  to approve the following Appointment to Boards and Commissions: 
 
  Veterans Commission 
 
  •  (U)  Howard M. Satalino – 72 Spruce Drive– term to expire 12/23 
 
  Motion carried 9/0  
 
Refund of Taxes 
 
MOTION  By Harry Amadasun 
  seconded by Don Bell 
 
  approve a total refund of taxes in the amount of $19,566.63 pursuant to  
  Section 12-129 of the Connecticut General Statutes. 
 
  Motion carried 9/0 
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Bill Name / Check Payable to: Address City/State/Zip Prop Loc/Vehicle Info. Int Over Paid

2018-01-0000122 860 MAIN LLC PO BOX 984 NIANTIC, CT 06357 860 MAIN ST REAR 0 -365.38

2021-01-0000151 860 MAIN LLC PO BOX 984 NIANTIC, CT 06357 860 MAIN ST REAR 0 -685.32

2021-03-0050823 ALGER ROBERT S 142 PORTERBROOK AVE EAST HARTFORD, CT 06118-3228 2015/JF2SJARC7FH809094 0 -79.99

2021-03-0053448 BIJE MANUEL C 535 GOODWIN ST EAST HARTFORD, CT 06108 2020/KM8J3CAL3LU220389 0 -327.52

2021-01-0002429 CARRIER ANNE MARIE P O BOX 380574 EAST HARTFORD, CT 06138 236 HIGH ST 0 -91.00

2020-03-0055604 CARTER DENISE 107 BLUE HILLS AVE HARTFORD, CT 06112-1944 2005/1HGCM56435A001204 0 -140.85

2021-01-0010872 CORELOGIC REFUNDS DEPT 3001 HACKBERRY RD IRVING, TX 75063 559 BURNHAM ST 0 -2,621.95

2017-03-0058537 CRUZ CELYANN M 17 ARLINGTON ST 1ST FL HARTFORD, CT 06106 2006/1HGCM56326A155430 -41.49 -197.55

2018-03-0058150 CRUZ CELYANN M 17 ARLINGTON ST 1ST FL HARTFORD, CT 06106 2006/1HGCM56326A155430 -5.22 -174.15

2021-01-0003587 DALESSIO HARRY A III 55 SUMMIT CREST DR S. GLASTONBURY, CT 06073 5 TIMBER TR 0 -400.00

2021-04-0081997 D'ANGIO ELINOR 704 WEST LAKE DR NAPLES, FL 34102 2019/4T1B11HK7KU788154 0 -545.65

2021-03-0058755 DAVIS MELISSA Y 60 HIGH CT # A4 EAST HARTFORD, CT 06118-1853 2019/JN1BJ1CR5KW343170 0 -31.09

2021-03-0060447 EAN HOLDINGS LLC 8 ELLA GRASSO TPKE WINDSOR LOCKS, CT 06096 2020/KNMAT2MV0LP513015 0 -566.15

2021-03-0061671 FEDORAS BARBARA L FEDORAS MICHAEL55 SHERWOOD DR EAST HARTFORD, CT 06108-1339 2018/1FTEX1RG3JFB74103 0 -7.47

2021-02-0040664 FIFTH THIRD BANK PO BOX 218 NORTHBROOK, IL 60065 67 BURNSIDE AVE 0 -217.35

2021-03-0063397 GAUDREAU KATHERINE K 155 FITZGERALD DR EAST HARTFORD, CT 06118-2362 2016/5J8TB4H36GL016081 0 -40.22

2020-03-0064144 GOTT DANIEL R 30 SHADYCREST DR EAST HARTFORD, CT 06118-2741 2019/1FTEX1EP0KFA04482 0 -400.30

2021-03-0067346 JEMISON-BUTLER SHAWNIE 75 MELTON DR EAST HARTFORD, CT 06118-2049 2011/2CNALBEC8B6240638 0 -6.11

2021-01-0007662 KRUCELAK ROBERT 8 ARAPAHO DR EAST HARTFORD, CT 06118 8 ARAPAHO DR 0 -62.00

2021-01-0007901 LARSON DAVID M 10 CHANDLER ST EAST HARTFORD, CT 06108 10 CHANDLER ST 0 -200.0

2021-03-0069429 LAVIGNE ALINE M LAVIGNE LUCIEN24 NASSAU CIR EAST HARTFORD, CT 06118-3233 2012/3FAHP0HA2CR140377 0 -169.44

2021-01-0009492 LAWRENCE CAROL POA MILLSTEIN ELENA 1 HATHEWAY RD ELLINGTON, CT 06029 146 BRADLEY ST 0 -963.50

2021-01-0008373 LOPEZ BELEN A 488 BURNSIDE AVE EAST HARTFORD, CT 06108 488-490 BURNSIDE AVE 0 -130.32

2021-01-0008780 MARROQUIN RONNY E 17 DARTMOUTH DR EAST HARTFORD, CT 06108 17 DARTMOUTH DR 0 -21.00

2021-01-0008785 MARSHALL DIONNE V & ANTHONY D143 SILVER LN EAST HARTFORD, CT 06118 143 SILVER LN 0 -54.43

2020-03-0074725 NISSAN INFINITI LLC PO BOX 650214 DALLAS, TX 75265-9523 2017/JN8AT2MVXHW006477 0 -523.80

2020-03-0074751 NISSAN INFINITI LLC PO BOX 650214 DALLAS, TX 75265-9523 2017/3N1AB7AP6HY372532 0 -402.30

2020-03-0074776 NISSAN INFINITI LLC PO BOX 650214 DALLAS, TX 75265-9523 2019/5N1DL0MM9KC565771 0 -968.99

2020-03-0074792 NISSAN INFINITI LLC PO BOX 650214 DALLAS, TX 75265-9523 2018/JN1BJ1CR3JW285767 0 -521.59

2020-03-0074793 NISSAN INFINITI LLC PO BOX 650214 DALLAS, TX 75265-9523 2019/3N1AB7AP2KY230671 0 -501.76

2020-03-0074827 NISSAN INFINITI LLC PO BOX 650214 DALLAS, TX 75265-9523 2019/JN1BJ1CR1KW326026 0 -328.50

2020-03-0074833 NISSAN INFINITI LLC PO BOX 650214 DALLAS, TX 75265-9523 2019/JN8AT2MV1KW386042 0 -663.30

2020-03-0074837 NISSAN INFINITI LLC PO BOX 650214 DALLAS, TX 75265-9523 2019/3N1AB7AP1KY385793 0 -292.51

2021-03-0074752 NISSAN INFINITI LLC PO BOX 650214 DALLAS, TX 75265-9523 2017/3N1AB7AP6HY372532 0 -317.46

2021-03-0076285 PARRACINO BEVERLY 16 LAKE RIDGE DR COLUMBIA, CT 06237 2003/1D7FL16X63S164024 0 -67.26

2021-03-0079203 RIVERA MILAGROS 184 MAPLE ST EAST HARTFORD, CT 06118 2001/4A3AA46H51E116026 0 -76.63

2020-03-0084652 TOYOTA LEASE TRUST 20 COMMERCE WAY WOBURN, MA 01801-1057 2018/5TDBZRFH5JS494578 0 -218.12

2021-04-0086881 TOYOTA LEASE TRUST 20 COMMERCE WAY WOBURN, MA 01801-1057 2019/JTMP1RFV4KD034697 0 -186.74

2021-04-0086891 TOYOTA LEASE TRUST 20 COMMERCE WAY WOBURN, MA 01801-1057 2022/JTJAM7BXXN5326276 0 -101.37

2021-04-0086924 TROULLAS GEORGE 93 STERLING RD EAST HARTFORD, CT 06108-1665 2022/JM3KFBCM7N0529543 0 -110.63

2021-03-0085894 VEILLEUX KATHY VEILLEUX DANIEL146 CHIPPER DR EAST HARTFORD, CT 06108-2779 2019/JN8AT2MV2KW375454 0 -9.40

2020-04-0089545 VW CREDIT 1401 FRANKLIN BLVD LIBERTYVILLE, IL 60048 2020/WA1B4AFY7L2023598 0 -681.97

2020-04-0089546 VW CREDIT 1401 FRANKLIN BLVD LIBERTYVILLE, IL 60048 2020/WAUE8AF29LN066645 0 -762.3

2020-04-0089547 VW CREDIT 1401 FRANKLIN BLVD LIBERTYVILLE, IL 60048 2020/WAUTNAF51LA001502 0 -735.52

2021-04-0087828 VW CREDIT 1401 FRANKLIN BLVD LIBERTYVILLE, IL 60048 2022/WAUGUDGY8NA020274 0 -136.2

2020-04-0089598 VW CREDIT 1401 FRANKLIN BLVD LIBERTYVILLE, IL 60048 2021/WAUL2AF2XMN017917 0 -836.73

2020-04-0089599 VW CREDIT 1401 FRANKLIN BLVD LIBERTYVILLE, IL 60048 2021/WAUE8AF29MN017396 0 -772.38

2020-04-0089600 VW CREDIT 1401 FRANKLIN BLVD LIBERTYVILLE, IL 60048 2021/WA1CAAFY8M2010857 0 -816.48

2021-04-0087830 VW CREDIT 1401 FRANKLIN BLVD LIBERTYVILLE, IL 60048 2022/WA1GAAFYXN2004366 0 -167.33

2021-01-0015296 WELCH EARL E & LARRY D 270 MARY WEBB ROAD WINDSOR LOCKS, CT 06096 1 HILLSIDE ST 0 -356.09

2021-02-0041709 WINDSTREAM PO BOX 2629 ADDISON, TX 75001 111 ROBERTS STE H 0 -153.75

2021-03-0088064 ZORZI MYRIAM 10 CALLAHAN LN EAST HARTFORD, CT 06118-2900 2020/KM8J3CAL1LU255979 0 -312.07

SUBTOTAL     (46.71)$   (19,519.92)$  

TOTAL (19,566.63)$   
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OPPORTUNITY FOR COUNCILLORS TO DIRECT QUESTIONS TO THE 
ADMINISTRATION 
 
 
 
 
COUNCIL ACTION ON EXECUTIVE SESSION MATTERS 

 
OPPORTUNITY FOR RESIDENTS TO SPEAK 
 
ADJOURNMENT 
 
MOTION By John Morrison 
  seconded by Don Bell 
  to adjourn (10:31 pm)   
 
  Motion carried 9/0 
 
The Chair wished all a good evening and announced that the next regular meeting of the 
Town Council would be on March 21, 2023. 
 
     Attest  ___________________________________ 
           Jason Marshall 
                               TOWN COUNCIL CLERK 
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COMMUNITY CULTURAL CENTER AUDITORIM / MICROSOFT “TEAMS” 

 
EAST HARTFORD, CONNECTICUT 

 
MARCH 13, 2023 

 
SPECIAL MEETING/BUDGET 

 
PRESENT Chair Richard F. Kehoe, Vice Chair Donald Bell, Jr., Majority Leader Sebrina 
in Chambers Wilson, Minority Leader John Morrison, Councillors Angela Parkinson, Awet 

Tsegai, Harry Amadasun, Tom Rup and Travis Simpson 
 

Chair Kehoe called the meeting to order at 7:06 p.m. The Chair announced the exit locations 
in accordance with Connecticut General Statutes §29-381, after which the Council joined 
him in the Pledge of Allegiance. 
 
Adoption of the 2023-2024 Budget 
 
MOTION  By Don Bell 
  Seconded by Awet Tsegai 
 
  to waive the reading of account numbers that are being adjusted   
  as part of the motion that follows, but to still reflect the appropriate account 
  numbers in the written minutes for official record. 
   
  Motion carried 9/0 
 
MOTION By Sebrina Wilson 
  seconded by Awet Tsegai 
 
  to adopt the following budget for 2023-2024 in accordance 
  with Section 6.4(b) of the Town Charter, as follows: 
 
  Town Government Budget of--------------------------------------- $ 102,710,009   
  Board of Education Budget of-------------------------------------- $   98,228,871    
  and a Debt Service payment of ----------------------------------- $     8,720,859      
  and a Capital Improvement Budget of---------------------------  $     2,088,583     
   
  for a total budget of --------------------------------------------------- $ 211,748,322 
  

be amended as follows: 
 

Description Account Number Amount 
Increase/ 
Decrease 

Revenue & Collections - Current Year Levy G0370-40067      (1,305,429) Decrease 

Treasury - State PILOT G0350-42531            467,207  Increase  

Treasury - Distressed Municipalities G0350-42536              32,793  Increase  

Inspections/Permits - Building Permit Fees G0610-41231            110,000  Increase  

Accounts and Control - Investment Income G0320-51410              30,000  Increase  

Subtotal Revenue Decrease           (665,429)   
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Employee Benefits - Pension Contribution G3800-61430            206,153  Increase  

Board of Education G9990-69999         (150,000) Decrease 

Police Administration - Permanent Services G5203-60110         (146,704) Decrease 

Town Council - Auditing Services G1100-63140              11,459  Increase 

Public Library - Permanent Services G2400-60110            (67,997) Decrease 

Emergency Management - CERT G5324-63550                5,000  Increase 

Fire Marshall - Permanent Services G5319-60110            (90,492) Decrease 

Fire Administration - College Tuition Exp. G5316-61220                5,000  Increase 

Park/Rec Admin - Riverfront Recapture G8100-63400              10,000  Increase 

Human Resources - Employee Engagement G2300-63289              (1,000) Decrease 

Purchasing - Postage G3400-62211            (10,000) Decrease 

Public Works Admin - Permanent Services G7100-60110            (94,051) Decrease 

Engineering - Permanent Services G7200-60110            (13,858) Decrease 

Employee Benefits - OPEB Trust Contribution G3800-61466         (113,000) Decrease 

Employee Benefits - Transfer G3800-67100            (50,000) Decrease 

Employee Benefits - Workers Compensation G3800-61456            (25,000) Decrease 

Senior Services - Contracted Services G9430-63138            (10,000) Decrease 

Public Library - Light and Power G2400-65252              (5,000) Decrease 

Park/Rec Maint - Swimming Pool Supplies G8200-62341            (20,000) Decrease 

Employee Benefits - Medical Reserve Contr G3800-61461         (100,000) Decrease 

Development Admin - Permanent Services G4100-60110              (5,939) Decrease 

Subtotal Expenditure Decrease           (665,429)   

    

Council Adopted Budget for 2023-24    211,082,893   

 

  Motion carried 9/0 
 
 
MOTION By Sebrina Wilson 
  seconded by Don Bell 
 
  that the taxes for the uniform fiscal year 2023-2024 will be due and payable  
  as follows:  one half on July 1, 2023 and one half on January 1, 2024, except  
  when the tax due is not in excess of $400 and then it shall be due and  
  payable in full on July 1, 2023, or when the property tax due is in an amount  
  less than $5.00, such tax shall be waived pursuant to C.G.S. §12-144c. 

 
Motion carried 9/0 
 

 
MOTION By Sebrina Wilson 
  seconded by Travis Simpson  
 
  to adopt the following receipts for the 2023-2024 uniform fiscal year in  
  accordance with Section 6.4(b) of the Town Charter as follows: 
 



March 13, 2023 3 Volume 92 

Grand List as of October 1, 2022 for: 

Real Estate and Personal Property      $3,124,117,174   
Motor Vehicles     $   402,841,630      
 

  Total       $3,526,958,804 
 
  Tax Collection Rate 97.29%    
   

Mill Rate Setting Generating Taxes of: 

Real Estate and Personal Property @ 42.54  $129,298,356 
Motor Vehicles @ 32.46 (incl. Supple. MV)  $  14,371,873  
Totaling     $143,670,229 
   

 (Local Elderly, Veteran's, Revaluation  
Reserve)                                                         ($   1,926,882)    

 Other Receipts     $  69,339,546     
        
      

  Total Revenue      $211,082,893 
   

 Motion carried 9/0      
 

 
Resolution Approving the Proposed Special Revenue Program and Budget for the Fiscal 
Year 2023-2024 
 
MOTION By Sebrina Wilson 
  seconded by Tom Rup 
 
  to adopt the following resolution: 
 
 BE IT, THEREFORE, RESOLVED: 
 
 That the East Hartford Town Council does hereby approve the Mayor’s 
 recommendation for the Special Revenue Programs to be conducted during the 
 fiscal year 2023-2024 on a self-supporting basis, and further requires that any new 
 programs to be offered under Special Programs Fund must first be approved by the 
 Town Council.  The Council further requires that any excess funds accruing in this 
 account at the end of each fiscal year, as determined by the independent auditors, 
 shall be transferred to the General Fund as revenue in the next succeeding fiscal 
 year. 
 
  On call of the vote, motion carried 9/0.  
 
Adoption of the Town of East Hartford’s 5-Year Capital Improvement Plan 
 
MOTION By Sebrina Wilson 

seconded by Don Bell 
 
  to adopt the Town of East Hartford’s 5-Year Capital Improvement Plan for  
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  fiscal years 2023-2024 through 2027-2028 as contained in the Mayor’s  
  Recommended Budget for fiscal year 2023-2024.  
 

Motion carried 9/0 
 
Directors’ Compensation 
 
MOTION By Awet Tsegai 
  seconded by Don Bell 
 
  that the town council shall adopt the non-union, non-director wage chart  
  dated July 1, 2023 and the pay grid for non-union, non-classified directors 
  dated March 13, 2023  effective July 1, 2013 
 
  Motion carried 9/0 
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Councillor Rup expressed concern that the budget will provide adequate staffing and 
support with regards to the Police Department and Inspections and Permits.    
 
Councillor Bell thanked the various Town department leaders who presented during the 
workshop meeting cycle and the employees who make East Hartford operate throughout the 
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year.  The Councillor supports the budget because it lowers the expected tax increase 
below inflation rates and retains the investment in the Digital Navigator position through 
ARPA funding.   
 
Councillor Morrison encouraged the Town to make more effort to stabilize the mill rate and is 
encouraged by the potential revenue coming from various Town Development projects. 
 
Councillor Tsegai thanked Director McCaw and the administration for their efforts on the 
budget and commended the Town for its creativity in keeping residents informed on the 
process. 
 
Councillor Simpson also stated hope that the Town will be able to stabilize the Mill Rate 
going forward and is encouraged by the amount of Development projects throughout Town. 
 
Councillor Parkinson supports the budget and noted the challenges of inflation on the 
budget and need for long term investments such as the need to upgrade the Public Works 
facility.  The Councillor is encouraged that the narrative for East Hartford is moving in a 
more positive direction. 
  
Councillor Amadasun acknowledged the thoughtful approach of those involved in the 
process and believes that the budget will help the Town continue to move forward.    
 
Chair Kehoe stated that he supports the budget and feels that the efforts made by the Town 
will continue to meet resident expectations and maintain high levels of service. 
 
ADJOURNMENT 
 
MOTION By John Morrison 
  seconded by Don Bell 
  to adjourn (7:59 p.m.) 
  Motion carried 9/0 
        
 
 
 
      Attest___________________________ 
                 Jason Marshall  
              Town Council Clerk 









































































  

TOWN OF EAST HARTFORD OFFICE OF THE MAYOR 

 

DATE:   March 15, 2023 

TO:   Richard F. Kehoe, Chair 

FROM:   Michael P. Walsh 

RE:    RESIGNATIONS: Boards and Commissions 

 

Attached is a letter received by my office from the following boards or commission members stating 
their resignation from their respective board or commissions.    

 
   David Holmes         Full Member     Historic District Commission              12/22                                                   
 
Please place these resignations on the March 21st, 2023 Town Council agenda and share our 
appreciation as a community for the valuable service these members have provided by volunteering 
their time on the above mentioned boards and commissions. 
 
 
C: R. Pasek, Town Clerk 
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DATE:  March 16, 2023 
 
TO:  Town Council 
 
FROM: Richard F. Kehoe, Chair 
 
RE:  REFERRAL: Ordinance Committee re: Review of Reserve Fund   
  Requirements 
 
The Town Council adopted a number of ordinances to establish reserve funds for long 
term obligations including pensions for town employees, health insurance for active and 
retired town employees, workers compensation claims and general liability claims.   
These ordinances also establish funding standards to ensure that future town councils 
and mayors adhere to conservative fiscal principles.  See East Hartford Town Ordinances 
sections 10-34 through 10-44; 10-51 through 10-52.     
 
As you know, Finance Director Melissa McCaw indicated that the rating agencies would 
prefer to have municipal governments maintain a reserve fund of 15%.   There is a clear 
general trend in that direction.   Our ordinance sets a maximum fund balance of 10% of 
the town budget appropriation, or roughly $20 million.  Any amount in excess of 10% is 
transferred to the OPEB trust fund (retiree health benefits).   The reason for that 
automatic transfer was the OPEB trust fund is a relative new construct and therefore a 
reserve would need to be built up over time.   
 
The Ordinance Committee should review the current recommendation from the rating 
agencies in conjunction with an assessment of our current funding of all reserve funds 
and make recommendations for any fiscally prudent changes.   
 
 
C: M. McCaw, Finance Director   
 Mayor Michael P. Walsh 



Personnel & Pensions Subcommittee 1 March 2, 2023 

MICROSOFT TEAMS 
 

PERSONNEL AND PENSIONS SUBCOMMITTEE 
 

March 2, 2023 
         
PRESENT       Awet Tsegai, Chair, Councilors Harry Amadasun Jr.  and Tom Rup 
 
ALSO   Tyron Harris, Human Resources Director 
PRESENT  
   
 
CALL TO ORDER 
 
Chair Tsegai called the meeting to order at 5:40 pm 
 
APPROVAL OF MINUTES 
 
January 23, 2023 Meeting 
 
MOTION  By Tom Rup 
  seconded by Harry Amadasun  
  to approve the minutes of the January 23, 2023 Personnel & Pensions  
  Subcommittee meeting.  
 
  Motion carried 3/0     
 
OPPORTUNITY FOR RESIDENTS TO SPEAK 
 
None 
 
OLD BUSINESS 
 

None 

NEW BUSINESS 
 
Chief Administrative Office & Finance Director 
 
Tyron Harris, Human Resources Director detailed additions made to the job description of 
the Finance Director to incorporate the responsibilities of the role of Chief Administrative 
Officer to properly reflect overlap of the two positions as well as to clearly divide 
responsibilities between the Finance Director and that of the recently hired Deputy 
Finance Director position. 
 
The Committee made the recommendation to revise the job description to be 
lessrestrictive to candidates from private enterprise.  The Director agreed to make the 
appropriate edits. 
 
MOTION By Tom Rup 
 Seconded by Harry Amadasun  
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to recommend the Town Council accept the proposed Job Description and 
Compensation Plan for the position of Chief Administrative Office & Finance 
Director, dated January 3, 2023 as amended by the Department of Human 
Resources per the subcommittee’s recommendations.   
 
Motion carried 3/0 
 

Deputy Development Director 
 
Director Harris stated that this is a newly created position based on the realignment of the 
Mayor’s organizational chart.  The administration’s vision of service delivery within the 
department will allow for the Deputy Development Director to serve in a support role to the 
current Development Director focusing more on day-to-day functions and team 
management while the Development Director will be concentrated more on larger projects.  
The Director also stated that the position will provide an additional resource for succession 
planning should the Development Director position become open. 
 
MOTION By Harry Amadasun 
 Seconded by Tom Rup 
 

to recommend the Town Council accept the proposed Job Description and 
Compensation Plan for the position of Deputy Development Director, dated 
February 6, 2023 as amended by the Department of Human Resources per 
the subcommittee’s discussion.   
 
Motion carried 3/0 
 

Director, East Hartford Works 
 
Director Harris shared that this also is a new position to the Town.  East Hartford Works 
(initially East Hartford Connects) as a department was initially a part of the Board of 
Education and has recently been incorporated as a Town administrative department.  This 
position and the Career Coach position to be discussed are fully granted funded.  The 
Director confirmed that both positions are non-bargaining. 
 
The Committee recommended that the “position definition” focus be edited to reflect a 
strategy focus on advancing opportunity for our citizens to make it more inclusive. 
 
MOTION By Tom Rup 
 Seconded by Harry Amadasun  
 

to recommend the Town Council accept the Job Description and 
Compensation Plan for the position of Director, East Hartford Works, dated 
February 6, 2023 as provided by the Department of Human Resources with 
the subcommittee’s recommendations.   
 
Motion carried 3/0 
 

Career Coach 
 
Similarly to the Director, East Hartford Works position, the committee proposed changes  
made to the position definition language as previously discussed. 
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MOTION By Tom Rup 
 Seconded by Harry Amadasun 
 

to recommend the Town Council accept the Job Description and 
Compensation Plan for the position of Career Coach, dated February 6, 
2023 as provided by the Department of Human Resources with the 
subcommittee’s recommendations.   
 
Motion carried 3/0 
 
 

ADJOURNMENT  
 
MOTION By Tom Rup 

seconded Awet Tsegai   
to adjourn at 5:55 pm 
 
Motion carried 3/0  

 
 
 
C: Town Council 
 Mayor Walsh 
 Tyron Harris, Human Resources Director 
 Melissa McCaw, Finance Director 
  

 



   

      
  

  


 

               
            
             
             
               
               
               

          
          
           
      
        
            

  

             
    

               
          

             


               


             


              
      

            


         
         
       

 

  

       
    

      
        
          
  



  

          
 

           
 

          

      

         


         

        

      

      

      

           

           
    

           

         
     

          
    

         


      

  

              
 

   

         

          

     

     

       

         

    

          

   

        
  

          
 



  

           
     

       
   

        

     

      

         

           
      

             


             
     

         

         

             
 

     

      

           

          

             
 

           


 

            
            
          
              
            
       

 

 



  

          
     

                
               



TOWN OF EAST HARTFORD 

TITLE: Deputy Development Director LEVEL:  

DEPARTMENT: Development  DATE:     2-6-2023

POSITION DEFINITION:

The Deputy Development Director will assist in integrating the Towns vision, goals, and talent focus with 
the organizational strategy of the Development Department; devising, directing, planning, and organizing 
Community Development land use and building services, programs, and operations; developing and 
implementing policy; crafting and accomplishing department and town objectives, goals, and 
performance metrics within guidelines established by the Town Council and Mayor; overseeing and 
coordinating the work of employees and selecting, supervising, training, and evaluating Division staff; 
managing department-wide process improvement initiatives and performing other related duties as 
assigned. The Deputy Development Director must exercise a high degree of judgment and discretion, 
political acumen, and an understanding of the business community's needs and town land use regulations. 
The Deputy Development Director will successfully manage multiple concurrent, and projects with strict 
deadlines while acing frequent interruptions and stakeholder pressure. An adept relationship builder, the 
successful candidate will bring reliability, accessibility, outstanding character, and integrity. 

ESSENTIAL JOB FUNCTIONS: 

 Develop, implement, and monitor long-term plans, goals, and objectives focused on achieving the 
Department’s mission and priorities. 

 Monitor and evaluate the efficiency and effectiveness of service delivery methods and 
procedures. 

 Participate in developing the Department’s annual budget and forecast funds needed for the 
Division’s staffing, equipment, materials, and supplies. 

 Evaluate new construction products, research technical reports, and develop acceptance criteria 
for the use of products. 

 Maintain current knowledge of practices, rules, and regulations relating to plan review and attend 
and participate in professional group meetings and development activities. 

 Serves as liaison to state, federal, and community representatives to assure awareness of 
development opportunities. 

 Oversees, through planning, marketing, and coordination staff and external consultants, the 
securing, implementation, and completion of approved projects. 

 Works to form strong relationships between the business functions, including sourcing leads, 
drafting proposals, negotiating development agreements, and representing the city to outside 
stakeholders and partners. 

 Provide staff support to various town boards, commissions, and task force groups. 
 Assist the Director with managing and coordinating the department’s day-to-day operations, 

including supervision of staff, budgeting, departmental management, and other operational issues. 
 Research and seek out potential development partners who could serve to build new commercial 

space. 

ADDITIONAL JOB FUNCTIONS: 

 Provides technical services to the Planning and Zoning Commission and departments, boards and 
commissions as needed. 

 Participates in professional planning and development organizations to maintain knowledge in the 
field. 



Deputy Director, Development 2

 Attends civic and professional meetings, trade shows and related functions to promote the interests of 
the Town of East Hartford. 

KNOWLEDGE, SKILLS, AND ABILITIES:

 Ability to apply principles of urban planning to define problems, collect data, establish facts, and 
draw valid conclusions. 

 A working knowledge of urban development 
 A working knowledge of urban renewal and housing problems. 
 Knowledge of research methods applied to community affairs. 
 Knowledge of sources of funds and assistance available. 
 Ability to establish and maintain positive relationships with those contacted. 
 Supervisory ability. 
 Ability to speak effectively before groups. 
 Ability to apply State, and Federal laws, Town Ordinances, Departmental policies, procedures, rules, 

and regulations to determine necessary action. 
 Ability to digest, review and disseminate large quantities of information to the proper authorities. 
 Ability to understand municipal operations and their budgetary impact. 
 Must be able to access and process information in file records and computer databases. 
 Ability to give clear, concise written and oral instructions and work effectively with staff, superiors, 

and the general public. 

PHYSICAL AND MENTAL EFFORT, AND ENVIRONMENTAL CONDITIONS:

 Works in an office setting subject to continuous interruptions and background noise.
 Includes exposure to video display terminals on a daily basis.
 Must be able to work under stress from demanding deadlines and changing priorities and conditions.

JOB QUALIFICATIONS: 

The Deputy Development Director shall have a Master’s degree in Urban Planning, Business 
Administration, or a closely related field and four years of increasingly responsible experience in 
community affairs, urban planning, or municipal development or an equivalent combination of 
education and practical work experience. 

Experience in a local government setting; experience in a rapidly growing community; 
experience in supervision, budgeting, marketing, and research principles. Certifications: A 
"Certified Economic Developer" (CEcD) is desirable.
LICENSING REQUIREMENTS: 

 Valid Motor Vehicle Operator’s License. 

The above tasks and responsibilities are illustrative only.  The description does not include every 
task or responsibility. 



TOWN OF EAST HARTFORD OFFICE OF THE MAYOR 

DATE:  February 6, 2023 

TO:   Richard F. Kehoe, Chair 

FROM:   Mayor Michael P. Walsh  

RE:   REFERRAL: Personnel and Pensions Subcommittee 

Please see the attached job descriptions for East Hartford Works Director and Career Coach, submitted 

by HR Director Tyron Harris.  

Please place this item on the Town Council agenda for the February 21st, 2023 meeting for referral to 

the Personnel and Pensions Subcommittee.  

C: T. Harris, HR Director 



TOWN OF EAST HARTFORD 

740 Main Street  
East Hartford, Connecticut 06108 

MICHAEL P. WALSH

MAYOR 

TYRON HARRIS 
DIRECTOR 

OFFICE OF HUMAN 

RESOURCES 

(860) 291-7220 

WWW.EASTHARTFORDCT.GOV 

February 6th 2023 

The Hon. Mayor Mike Walsh 
740 Main Street 
East Hartford, CT  06108 

Re: Director, East Hartford Works and Career Coach
Dear Mr. Walsh: 

Please see the attached Director, East Hartford Works, and Career Coach job descriptions 
to align with the new organizational structure.

Tyron V. Harris 

Human Resources Director 

Customer Service. Collaboration. Communication. 



TOWN OF EAST HARTFORD 

TITLE: Career Coach LEVEL:  

DEPARTMENT: East Hartford Works  DATE:     2-6-2023

POSITION DEFINITION:

East Hartford Works is a municipal workforce and economic development program in East Hartford.  Our 
commitment is to work with regional stakeholders to invest in strategies and opportunities leading to 
economic prosperity for EH residents.  Our mission is to provide workforce development opportunities, 
including job training and matching, increase career and workplace learning opportunities for students, 
and support community engagement through resident leadership and capacity-building opportunities. All 
our strategies focus on reducing racial earning and achievement gaps, and all services are available in 
Spanish and English.  The EHW Career Coach will support individuals interested in pursuing career 
pathways and employment. The Coach’s primary responsibility will be to conduct intakes, provide case 
management, and assist with orientation and training for individuals with various skills, entering 
workforce programming.  The Coach shall assist in organizing programming for job seekers that focuses 
on job readiness and professionalism.  The Coach will keep records of job seekers’ involvement, manage 
data and outcomes of programming, and help cultivate interest in the program throughout the community.  
The Career Coach may be asked to collaborate with regional employers, community organizations, state 
and local government agencies, and residents in East Hartford.   

ESSENTIAL JOB FUNCTIONS: 
 Conduct 1:1 Career Coaching Sessions that support job seeker setting and advancing on career goals.   

May include home visits and community outreach to promote program opportunities. 
 Supervise Summer Youth Employment case management for the grant-funded Youth Employment 

and Learning Program.   
 Acts as lead staff in managing the Resident Advisory Council, bringing members together monthly 

and guiding community leadership efforts.  
 Perform administrative duties associated with program requirements including acting as a purchasing 

agent, scheduling events, ordering materials, and generating outcome reports. 
 Collaborate with regional businesses, community agencies and service providers to build capacity and 

partnerships that support job seekers, expand program services and strengthen community ties. 
 Attend workshops, training programs and presentations as relevant to Job Goals and when 

recommended by Director. 
 Manages communication efforts, including, Facebook posts, department website and weekly email 

blast. 
 Communicates successfully with residents, families, business and public officials.  
 Think and act in ways that respect ethnic, cultural and language diversity. 
 Understand the class and cultural backgrounds of families. 
 Maintain a flexible work schedule, including nights and weekends, as appropriate. 
 Follow Town of East Hartford policies and regulations. 
 Perform administrative duties specified by the Initiative Director and/ or as may be determined by the 

Mayor’s office. 

KNOWLEDGE, SKILLS, AND ABILITIES:

 Effective communication skills required – including written, verbal, and conflict resolution 
proficiency; preference will be given to bilingual candidates – fluent in spoken and written Spanish 

 Experience and an ability to work with a wide range of constituents, including school administrators, 
students, families, community residents, state and community agencies, local elected officials, and 
local businesses 
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 An understanding of and experience working with initiatives committed to community engagement 
and racial equity 

 Familiarity and experience with workforce development systems and organizations 
 Strong organizational skills and effective problem-solving skills 

 Knowledge and experience with Microsoft Office products 

 Knowledge and experience with budgeting, accounting, and bookkeeping procedures 

 Managerial and supervisory skills, including the ability to plan and organize program components; 
implement policies and procedures; develop program priorities; recruit, hire, train, and supervise 
staff; and monitor program budgets 

 Experience and proficiency in collecting, organizing, and tracking data; familiarity with basic 
statistical principles 

 Experience writing and managing grants preferred 

 Ability to work both independently and collaboratively 

 Such alternatives to the above qualifications as the Town of East Hartford may find appropriate and 
acceptable. 

PHYSICAL AND MENTAL EFFORT, AND ENVIRONMENTAL CONDITIONS:

 Works in an office setting subject to continuous interruptions and background noise.
 Includes exposure to video display terminals daily.
 Must be able to work under stress from demanding deadlines and changing priorities and conditions.

JOB QUALIFICATIONS: 
 Bachelor’s degree strongly preferred but not required 
 Fluent in spoken and written Spanish, preferred 
 Effective communication skills required – including written, verbal, and conflict resolution 

proficiency 
 Experience with case management preferred, specifically regarding guidance, mentorship, or, 

counseling for individuals entering and advancing in the workforce. 
 Program development and workforce development experience preferred, including the ability to 

create individual employment plans. 
 Strong organizational skills and affect the problem  
 Ability to work independently and collaboratively 
 Such alternatives to the above qualifications as the Town of East Hartford may find appropriate and 

acceptable 

LICENSING REQUIREMENTS: 

 Valid Motor Vehicle Operator’s License. 

The above tasks and responsibilities are illustrative only.  The description does not include every 
task or responsibility. 



TOWN OF EAST HARTFORD 

TITLE: Director, East Hartford Works LEVEL:  

DEPARTMENT: Development  DATE:     2-6-2023

POSITION DEFINITION:

East Hartford Works is a municipal workforce and economic development program in East Hartford.  Our 
commitment is to work with regional stakeholders to invest in long-term strategies that strengthen 
systems contributing to economic prosperity for our residents.  Our mission is to provide workforce 
development opportunities, including job training and matching, increase career and workplace learning 
opportunities for students from East Hartford, and support community engagement through resident 
leadership and capacity-building opportunities. All our strategies focus on reducing racial earning and 
achievement gaps; all services are available in Spanish and English. The Director’s job goal is to improve 
access to workforce development and educational resources and advance shared goals that focus on 
reducing the racial/ethnic achievement and earning gap through education, employment, and community 
engagement strategies.  The Director will coordinate the East Hartford Works program, mainly working 
collaboratively with regional stakeholders to build strong career pathways and employment opportunities, 
including the development and facilitation of internships, externships, and student job opportunities.  The 
Director’s work will include strategy development, community engagement, partnership development, 
staff management and coordination, data analysis, seeking grant and funding opportunities, and reporting 
requirements. 

ESSENTIAL JOB FUNCTIONS: 
 Track data as requested by funding sources and adjust strategies and actions based on knowledge 

gained from data.  Provide reports as required on progress against goals and indicators. 
 Think, act and communicate in ways that respect ethnic, cultural and language diversity, as well as 

develop an understanding of class and cultural backgrounds. 
 Supervise communication and marketing strategies.  Develop strategies and materials that promote 

awareness of EHW services and share information with students, families, residents, business, and 
public officials.  Establish, facilitate, and execute effective and open communication with staff, town 
departments, collaborating partners and the community.   

 Interpret the East Hartford Works work plan to execute and lead the strategies outlined. Maintain an 
understanding of any implementation challenges to the work plan and develop comprehensive 
solutions to address them. 

 Hire, train, manage, and supervise Career Coach(s) that will work directly with job and opportunity 
seekers.   

 Lead and supervise East Hartford Works employment services, including but not limited to one-on-
one Career Coaching, the Professional Skills Academy (EH Works’ Career Readiness Boot camp), 
and other internship developments attached to municipal hiring. 

 Manage and support all aspects of the Summer Youth Employment Program.  
 Collaborate with regional workforce development partners and employers to provide and promote 

opportunities and services that address job quality with strategies that include but are not limited to: 
increasing retention for entry-level individuals, addressing employment barriers, supporting employee 
economic mobility, enhancing the local recruiting and hiring process, promoting small local 
businesses and increasing cultural responsiveness to recognize the backgrounds of all East Hartford 
residents. 

 Strengthen and expand community ties and partnerships with state and local agencies, municipal and 
community leaders, and organizations in various ways, including but not limited to: collaborating on 
common goals that bring resources to East Hartford students and residents, aligning fundamental 
stakeholder interests and systems to operate more efficiently in East Hartford, joint project 
development and funding agreements, and developing work site, training and employment 
opportunities for students and residents.  
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 Continue to develop and support local community engagement strategies that foster inclusion and 
resident leadership, like continuing the Resident Advisory Council and offering annual skill-building 
workshops on areas of community interest like financial literacy. 

 Attend meetings, workshops, and other professional development opportunities as appropriate. 
 Coordinate with other related projects and initiatives within the region to fully understand the current 

landscape of local and regional systems, efforts, partnerships, and funding streams related to 
strategies within the work plan. 

 Assumes such other functions as may be delegated by the supervisor and as may be determined by the 
Town of East Hartford’s Mayor’s Office. 

KNOWLEDGE, SKILLS, AND ABILITIES:

 Effective communication skills required – including written, verbal, and conflict resolution 
proficiency; preference will be given to bilingual candidates – fluent in spoken and written Spanish 

 Experience and an ability to work with a wide range of constituents, including school administrators, 
students, families, community residents, state and community agencies, local elected officials, and 
local businesses 

 An understanding of and experience working with initiatives committed to community engagement 
and racial equity 

 Familiarity and experience with workforce development systems and organizations 
 Strong organizational skills and effective problem-solving skills 

 Knowledge and experience with Microsoft Office products 

 Knowledge and experience with budgeting, accounting, and bookkeeping procedures 
 Managerial and supervisory skills, including the ability to plan and organize program components; 

implement policies and procedures; develop program priorities; recruit, hire, train, and supervise 
staff; and monitor program budgets 

 Experience and proficiency in collecting, organizing, and tracking data; familiarity with basic 
statistical principles 

 Experience writing and managing grants preferred 

 Ability to work both independently and collaboratively 

 Such alternatives to the above qualifications as the Town of East Hartford may find appropriate and 
acceptable. 

PHYSICAL AND MENTAL EFFORT, AND ENVIRONMENTAL CONDITIONS:

 Works in an office setting subject to continuous interruptions and background noise.
 Includes exposure to video display terminals daily.
 Must be able to work under stress from demanding deadlines and changing priorities and conditions.

JOB QUALIFICATIONS: 
 Bachelor’s Degree, preferably in a field related to community development, social work, or public 

administration 
 Three to five years of experience in public administration or community outreach programs 

LICENSING REQUIREMENTS: 

 Valid Motor Vehicle Operator’s License. 

The above tasks and responsibilities are illustrative only.  The description does not include every 
task or responsibility. 
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March 14th 2023 
 
The Hon. Mayor Mike Walsh 
740 Main Street 
East Hartford, CT  06108 
  
Re: Human Resources & Chief Diversity Officer, Deputy Director of Health and Human 
Services, and Youth Outreach Coordinator.   
  
Dear Mr. Walsh: 
 
Please see the attached Human Resources & Chief Diversity Officer, Deputy Director of 
Health and Human Services, and Youth Outreach Coordinator job descriptions to align 
with the new organizational structure. 
 
 
Tyron V. Harris 
 
Human Resources Director 

Customer Service. Collaboration. Communication. 
 
 
 



TOWN OF EAST HARTFORD 
 
  
TITLE:  DirectorHuman Resources & Chief Diversity Officer    
 LEVEL:  11 
 
DEPARTMENT: Human Resources    DATE:     3/1/2023 
 
 
POSITION DEFINITION: 
 
Works under the general direction of the Mayor.  Plans, organizes, and administers the personnel and affirmative 
action programs of the town, and provides related consultative services to departments, town boards and 
commissions. 
  
ESSENTIAL JOB FUNCTIONS: 
 
 Plans and organizes work according to standard or established procedures. 
 Establishes priorities in work assignments. 
 Assigns work and projects to professional and secretarial staff. 
 Directs personnel programs including:  recruitment, examination, appointment, classification, compensation, 

and development and training. 
 Directs labor relations programs including development of collective bargaining demands in concert with 

department management, negotiation and administration of collective bargaining agreements. 
 Provides near term and long range planning for employee relations programs and collective bargaining 

strategy and objectives.  
 Receives legal direction from Corporation Counsel to implement collective bargaining contracts and 

practices. 
 Serves as an advisor and representative of the Town in grievance and arbitration hearings. 
 Provides consultation and administrative assistance to department heads, boards and commissions in 

personnel and labor relations maters. 
 Administers equal employment opportunity and affirmative action programs. 
 Advises and counsels department heads on employee training and development programs to improve work 

methods and procedures. 
 Prepares budget recommendations for the department and administers adopted budget. 
 Prepares complex statistical and narrative reports for the Mayor and the Town Council upon request. 
 Serves as staff to assigned Boards and Commissions.  
 Reports work accomplished to Mayor.  

 Create and manage DEI programs related to recruitment, promotion, pay equality, etc. 

 Stay on top of trends, laws, and other factors influencing DEI programs. 

 Represent the town at industry meetings and events. 
 Develops and implements training to promote cultural understanding and competency and a climate of 

equity and inclusion. 
 Serves as the central resource for staff and the community on issues related to protected class 

discrimination, harassment and Title IX. 
 Regularly meets with key diversity professionals to build strategic relationships. 
 Set the tone and HR systems to provide a welcoming, ethical, diverse and inclusive, supportive, engaging, 

and high-performance workplace with an established network of trust-based, positive work relationships 
throughout the town with stakeholders and union representatives. 

 Oversees and contributes to productive relationships and outcomes with labor unions. 
  
 
ADDITIONAL JOB FUNCTIONS: 
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Director, Personnel  2

 
 Organizes the collection and analysis of labor relation experiences of departments, including general 

employee relations activities. 
 Analyzes economic impact of present and projected employee agreements. 
 Develops training programs for administrators and supervisors in Contract administration, grievance 

handling, and related labor relations maters. 
 Strives to maintain a positive working relationship with employee organizations and their representatives. 
 
  
 Appears before civic, cultural, and other groups to inform them of town employment activities. 
 Oversees the administration of the town’s pension program, employee benefits, and unemployment 

compensation programs. 
 Participates in public personnel organizations to remain current in the field.  

 Assesses community needs and promotes community cohesion to stimulate changes within town and the 
wider community. 

 Maintains knowledge of anti-discriminatory legislation. 
 Analyze the current environment to develop an asset-based approach for improvement and monitor and 

track national trends using benchmarks to assess institutional best performance. 
 Support the delivery of individual and organizational needs assessments, including consideration of 

institutional climate surveys, in the areas of diversity, equity, and inclusion related to the school's strategic 
plan. 

 
KNOWLEDGE, SKILLS AND ABILITIES: 
 
 Thorough knowledge of the principles and practices of public personnel administration, including labor 

relations, personnel selection, classification, compensation and affirmative action. 
 Knowledge of local, state and federal laws and regulations governing personnel practices. 
 Considerable ability in written and oral communication. 
 Ability to deal effectively with employees, department heads, labor representatives and the public skill in 

negotiating collective bargaining agreement.  
 Ability to plan and direct department programs and staff activities. 
 Ability to supervise. 
 Ability to apply State, and Federal Laws, Town Ordinances, Departmental policies, procedures, rules and 

regulations to determine necessary action. 
 Ability to digest, review and disseminate large quantities of information to the proper authorities. 
 Ability to understand municipal operations and their budgetary impact.  

 Ability to handle difficult subjects and sensitive information with confidentiality and maturity. 
 A comfort in speaking to and across different groups. 
 Exceptional conflict resolution skills. 
 Cultural awareness and competence. 
 Notable creativity and organizational skills. 
 Building Productive and Trusted Relationships 
 Strategic Planning and Consulting 
 Full Cycle Talent Management Innovation and Excellence 
 Enabling Team-Based Results 
 Culture Assessment, Alignment, and Development 
 Diversity, Inclusion, and Collaboration 
 Business Acumen and Political Savvy 
 Decision Making Efficacy 
 Performance Management and Total Rewards. 

  
  
PHYSICAL AND MENTAL EFFORT, AND ENVIRONMENTAL CONDITIONS: 
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 Works in office setting subject to continuous interruptions and background noise. 
 Includes exposure to video display terminals on a daily basis. 
 Must be able to work under stress from demanding deadlines and changing priorities and conditions. 
 
JOB QUALIFICATIONS: 
 
The Director of Personnel shall have a Bachelor’s degree in Personnel and Industrial Relations, Public 
Administration, Business Administration, or some closely related field, and five years of progressively 
responsible experience in personnel administration or labor relations with two years of experience in public 
personnel administration.  A Master’s degree in Business or Public Administration may be substituted for two 
years of the aforementioned practical work experience.  

 SPHR or SHRM-SCP Certification – not required 

 
 
LICENSING REQUIREMENTS: 
 
 Valid Motor Vehicle Operator’s License 
 
 
The above tasks and responsibilities are illustrative only. The description does not include every task or 
responsibility.  
 
This job description is compliant with Section 2-114, 2-115, and 2-116 of the Town Code of Ordinances, as 
repealed and enacted by the Town Council at the regular meeting of May 2, 2000 
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TOWN OF EAST HARTFORD 
 
 
 
TITLE:  Deputy Director of Health and Human Services  LEVEL: 112 
 
DEPARTMENT: Health      DATE: 1/3/2023 
 
POSITION DEFINITION: 
 
 The Deputy Director is responsible for assisting the Director of Health and Human Services to 
oversee and coordinate the provision of services of several Divisions within a major Department 
of the town of East Hartford including the administration of operating budgets, grant 
management, contract execution, personnel matters, and the establishment and 
implementation of policies and standard operating procedures in accordance with local 
ordinances and regulations as well as State and Federal laws and/or regulations. Oversees the 
operation of the Department in the event of the temporary absence of the Director of Health 
and Human Services. The employee is required to perform all similar or related duties. 
 
GENERAL DUTIES: 
 

 Assists the Director of Health and Human Services in managing and directing the 
department. Assists in planning, organizing and directing activities and operations of the 
department; confers with the Director regarding policies and operating processes; reviews, 
evaluates and recommends changes in policies, programs and operations; mentors and 
coaches subordinates to implement the direction of the Director; identifies emerging issues, 
assesses alternative strategies and action plans, and solves problems. 

 Assists the Director with coordinating and integrating program components into a cohesive 
and effective service delivery system in accordance with policies, budgets, program goals 
and regulations. 

 Assists with planning and enacting health and human service programs in collaboration with 
town staff and community organizations to provide services to residents of all ages.  
Services include and are not limited to public health nursing services; environmental health; 
emergency preparedness and response; immunization programs; community mental health 
programs to link residents to behavioral health and treatment services, social services 
programs; programs targeted to the senior population; and nutritional programs, including 
the federally funded, regional Women, Infants, and Children program based in East 
Hartford.  

 Provide guidance to department staff for the development and implementation of work 
plans and performance measures; assigns work activities, projects and programs; monitors 
workflow; reviews and evaluates work products, methods and procedures. 

 Assists in developing the department long-range goals; identifies and facilitates 
development and training, developing, monitoring, and resolving health and human services 
issues and reporting progress to Town leadership. 

 Assists in managing and participates in the development and administration of the 
Department’s budget; forecasts the need for funding for staffing, equipment and supplies; 
monitors and assists the Director in approving expenditures; preparation and 
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implementation of budgetary adjustments; and plans and develops cost estimates for new 
or revised program elements. 

 Participating in a leadership role in quality improvement systems and processes; providing 
technical or professional assistance and direction, particularly in a disease outbreak or 
emerging disease event of public health importance. 

 Attends and participates in events and meetings hosted by advocates, providers, or the 
general community. Works with the Mayor’s office to respond to media requests, write op-
eds or tell our own story through social media. 

 Remains current on best practices for integrating multiple funding streams, billing and fee 
structures for services, and delivery system reform models relating to public health and 
human services. 

 Maintaining and assuring compliance with current federal regulations and requirements, 
evidence-based practices, and Public Health Laws and regulations applicable to the 
Department. 

 Researches and prepares technical and administrative reports; prepares written 
correspondence. 

 Conducts evaluations and review data relevant to the community needs as well as public 
health to develop long-range plans. 

 Ability to take after-hours on-call, work longer shifts, nights, and weekends to meet 
operational needs as determined by the Director. 

 
KNOWLEDGE, SKILLS AND ABILITIES: 
 

 Thorough knowledge of public health administration, policies and practices. 

 Knowledge of departmental administration procedures, including planning coordination 
evaluation. 

 Principles and modern methods of health and human services administration; 
administrative practices, and general principles of risk management related to the functions 
of the assigned area.  

 Principles and practices of governmental budget preparation and administration. 

 Principles and techniques of statistical and quantitative management analysis; grant sources 
and contract administration. 

 Working knowledge of the department operations and services provided as well as 
municipal budgetary procedures and applicable local ordinances, State and Federal laws 
and regulations. 

 Demonstrated proficiency with computers and proficiency with Microsoft Office Suite 
(Word, Excel, Outlook, and PowerPoint). 

 Ability to effectively handle problems in the field and during emergencies. 

 Ability to read and interpret Federal, State, and local laws and ordinances. 

 Ability to interact effectively with disgruntled members of the public, local officials, and 
other department personnel 

 Ability to work independently, exercise good judgment, and make sound decisions 

 Ability to think critically and problem solve 

 Ability to establish and maintain effective working relationships with diverse populations, 
organizations, and interests 

 Ability to maintain confidentiality 
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 Ability to conduct research, prepare grant applications, and to prepare detailed, accurate 
reports 

 Ability to manage multiple tasks simultaneously in a detailed and organized manner in a 
fast-paced environment. 

 Ability to supervise the work of others; instruct, persuade, negotiate and motivate 
individuals with diverse backgrounds and interests. 

 Excellent verbal and written communication skills 

 Excellent organizational skills 
 
PHYSICAL AND MENTAL EFFORT, AND ENVIRONMENTAL CONDITIONS: 
 

 Works in an office setting subject to continuous interruptions and background noise. 

 Includes exposure to video display terminals on a daily basis. 

 Must be able to work under stress from demanding deadlines and changing priorities and 
conditions. 

 Ability to operate equipment requiring eye and hand coordination and mechanical aptitude. 

 Ability to access and reach difficult places and varied terrain for inspection purposes.   
 
JOB QUALIFICATIONS: 

 Graduation from an accredited program with a Master’s Degree in public health, social 
work, healthcare administration, public administration or related field; OR 

 Bachelor’s Degree in Nursing form an accredited college or university; AND 
 A minimum of five (5) years of increasingly-responsible work experience in public health, 

social services, human services or a related field, serving in a supervisory role, 
developing policy, and delivering services. 

 An equivalent combination of education and experience that provides the knowledge, 
skills, and abilities to perform the required duties of the position will be considered in 
lieu of the above-mentioned requirements. 

 Demonstrated experience in working with diverse communities. 

PREFERRED QUALIFICATIONS: 

 Master’s Degree in Public Health, Business/Public Administration, or related field. 
 Seven (7) years of related work experience in public health or a related field. 
 Five (5) years of prior supervisory experience. 

LICENSING REQUIREMENTS: 
 
Valid Motor Vehicle Operator’s License. 
Possession of current license issued by the State of Connecticut, if applicable (Nursing, Clinical 
Social Work, etc.). 
 
EEO/AA Statement 
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In the Town of East Hartford, we don't just accept difference — we celebrate it, support it, and 
thrive on it for the benefit of our employees, residents, and community partners. The Town of 
East Hartford is proud to be an equal-opportunity workplace. 

 
The above tasks and responsibilities are illustrative only. The description does not include 
every task or responsibility.  
 



TOWN OF EAST HARTFORD 

TITLE:      Youth Outreach Coordinator      GRADE: NBU  

DEPARTMENT:  Youth Services      Date:   1/1/2023 

GENERAL DESCRIPTION: 

The Youth Outreach Coordinator is assigned to the Department of Youth Services and is responsible for 
reducing youth violence, delinquency and truancy in the East Hartford community. The Coordinator shall 
maintain a strong working relationship with the East Hartford Police Department and East Hartford Public 
Schools. The Coordinator will manage the Juvenile Review Board (JRB). As the JRB Manager, the 
Coordinator will conduct JRB youth and family pre-JRB hearing intakes, conduct all State-required (Ohio 
Scales) screenings, facilitate the JRB hearings, perform diversion follow-up duties that include case 
management and monitoring, data collection, coordination with all stakeholder agencies, as well as with 
board members and families to support East Hartford youth involved in minor criminal offenses. The 
Youth Outreach Coordinator will also conduct all Youth Services intakes for truancy/defiance of school 
rules, runaways, beyond control of parent and immoral conduct referrals. The coordinator will actively 
participate in community organizations and meetings that support programs that reach and benefit the 
youth of East Hartford.  

 

GENERAL DUTIES: 

  Identifies positive youth development, risk prevention/intervention, and leadership opportunities  
   Partners with and convenes East Hartford (public and private) community agencies, schools, and    

 municipal departments concerning youth issues and trends in the community.  
  Initiates outreach strategies targeting underserved and high-risk youth and families.  
  Supervises and evaluates program facilitators, youth outreach workers, case and family mentors.  
  Furthers the goals of Youth Services within several areas of focus, with examples including teen 

employment, community service, youth at-risk intervention and prevention strategies, youth 
academic support, and parental skill development.  

  Uses a variety of marketing techniques to facilitate organization visibility, participant recruitment, 
program media coverage, information dissemination to the community.  

  Ensures that computer data is entered/maintained, for program evaluation, recording, and reporting 
to state and local resources.  

  Maintains awareness of local, state and national grants, fulfills grant requirements, adheres to grant 
objectives, follows Youth Services plans, monitors expenditures.  

  Assists with other program and administrative functions and performs related work as required to 
benefit the Department of Youth Services.  

  Develop and maintain relationships with state agencies to include Department of Children and 
Families (DCF), State Department of Education (SDE), Judicial Court Support Services Division 
(CSSD), CT Youth Services Association (CYSA), and CT State Police (relationships with the CSP 
SRO’s are required to service East Hartford youth who may engage in criminal conduct in schools 
outside of East Hartford that result in JRB referrals). 

 

REQUIRED VALUES, SKILLS, KNOWLEDGE, AND EXPERIENCE: 

 3-5 years of experience working with children, adults, and/or families. 
 Experience in and knowledge of the Juvenile Justice System including Judicial Juvenile Court 

processes and Juvenile Review Board practices. 
 Experience providing critical feedback to staff. 
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 Ability to work autonomously and take initiative. 
 Demonstrate a history of program development. (required) 
 Excellent verbal and written communication skills are essential in conjunction with computer literacy. 
 Strong organizational skills, able to multi-task and prioritize, able to meet deadlines. 
 Strong motivational and leadership skills, including ability to orient and train. 
 Must be receptive and responsive to supervision and professional development. 
 Values coaching as an educational profession on par with academic instruction in its net effect on 

young adult’s self-efficacy and future orientation. 
 Build mutually beneficial relationships with partners necessary to help young people, including 

internal services within Youth Services, the police department, juvenile probation, school partners, 
and external referral community partners so that our young people get opportunities for positive 
community connections. 
 

 
LICENSE OR CERTIFICATE: 

Graduation from a four-year college or university and 3-5 years of experience or 5-8 years of direct 
criminal justice experience in program planning and administration. Must have experience in researching 
funding sources and preparing grant applications on a federal, state and local level. Additionally, must 
have experience conducting presentations and preparing press releases, brochures and reports; or an 
equivalent combination of experience that includes the following knowledge, skills and abilities: 

 Bachelor’s degree preferred, experience working with disengaged and disconnected youth within the 
juvenile criminal justice system considered in lieu of a BA. 

 Considerable knowledge of youth development and of community agencies and key contacts, along 
with existing area resources. 

 Knowledge of research methodologies, analysis and report writing. 
 Knowledge of State labor laws as they relate to youth. 
 Knowledge of personal computer technology and application software needed to run reports, build 

and maintain databases and track fiscal and program data. 
 Skill and experience in community outreach and communication building. 
 Skill and experience in preparing and maintaining program budgets and issuing required fiscal 

reports. 
 Skill and experience in monitoring and evaluating program effectiveness and identifying gaps in 

services. 
 Knowledge of criminal law and law enforcement practices. 
 Knowledge of State Board of Education regulations. 
 Knowledge of DCF policies and practices. 
 Knowledge of CYSA (CT Youth Services Association) policies. 
 Valid motor vehicle operator’s license. 
 
EEO/AA Statement 

In the Town of East Hartford, we don't just accept difference — we celebrate it, support it, and thrive on it 
for the benefit of our employees, residents, and community partners. The Town of East Hartford is proud 
to be an equal-opportunity workplace. 

 
 
NOTE:  The description is illustrative of tasks and responsibilities.  It is not meant  
              to be all-inclusive of every task and responsibility.  
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March 15th 2023 
 
The Hon. Mayor Mike Walsh 
740 Main Street 
East Hartford, CT  06108 
  
Re: Custodian Job Descriptions for Public Works, Library and Police 
  
Dear Mr. Walsh: 
 
Please see the attached job descriptions for our Public Works, Library and Police 
custodians. 
 
 
Tyron V. Harris 
 
Human Resources Director 

Customer Service. Collaboration. Communication. 
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TOWN OF EAST HARTFORD 
 
 
 
TITLE:  Custodian I    GRADE: 1 3 
 
DEPARTMENT: Library    DATE:
 7/1/874/1/2023 
 
 
POSITION DEFINITION: 
 
Performs general cleaning and minor maintenance duties in maintaining town 
buildings, adjacent walks and grounds, and equipment in clean, orderly, and 
functional condition.  Provides assistance to assist officials, staff, the general 
public, and other employees as necessary.  
 
 
GENERAL DUTIES: 
 
 Receives oral or written orders from a supervisor. 
 Performs work according to standard procedure and by the building’s 

operational schedule. 
 Cleans rooms, hallways, restrooms, locker rooms, offices, stairways, and 

windows. 
 Uses brooms, mops, and floor equipment to sweep, mop, strip, and wax 

floors. 
 Uses vacuum cleaners to clean rugs, carpets, upholstered furniture, and 

blinds. 
 Dusts furniture and equipment. 
 Washes walls, ceilings, woodwork, windows, doors, and sills. 
 Empties wastebaskets. 
 Replenishes rest roomrestroom supplies. 
 Replaces light bulbs. 
 Sets up and tears tear down chairs, tables, and equipment in meeting rooms 

and function rooms. 
 Sets up and breaks down furniture and equipment for library events and 

meeting room uses 
 Clears snow from entrances. 
 Picks up and delivers supplies and materials within the library. 
 Follows all applicable safety rules and procedures. 
 Reports work accomplished orally or on written work order to supervisor. 
 
ADDITIONAL JOB DUTIES: 
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Custodian I, Library - 2 - 

 Participates in general cleaning, painting, and repair work. 
 Uses hand tools and power tools in making minor maintenance repairs. 
 Provides assiTransports library circulating materials and supplies between 

branches. 
 Checks building at the beginning and end of shifts.  
 Secures building at closing time. 
 
SUPERVISED BY: 
 
Receives general supervision from the Library Assistant Director. 
 
 
QUALIFICATIONS PROFILES: 
 
 The skills and knowledge required would generally be obtained with previous 

experience in building cleaning and maintenance work. 
 Ability to apply common sense understanding to carry out detailed but 

uninvolved oral or written instructions.  
 Ability to relate to officials, staff, and the public in a courteous manner. 
 Ability to acquire job skills with three months of on-the-job training. 
 Ability to lift and carry objects weighing from 25 to 50 pounds.   
 Ability to work occasionally in poor weather conditions, including heat, cold, 

rain, or snow.  
 Ability to use tact and diplomacy with the public and other town departments. 
 A High School diploma or equivalent is required 
 Valid CT Driver’s License 
 Ability to work at other locations 

 

REQUIREMENTS: 

 Education: High school diploma or GED - Preferred 
 Basic cleaning responsibilities require no previous experience 
 Must be able to take direction, work with minimal supervision, and function cooperatively as part of a 

team 
 Ability to use cleaning tools and equipment. 
 Use a portable vacuum cleaner – back pack style. 
 Requires attention to detail, pride in delivering excellent service, organization, and high energy and 

endurance levels. 
 
Physical: CONTINUOUS walking, reaching, and handling; lifting and carrying objects 
weighing up to 50 pounds.  
FREQUENT standing, stooping, kneeling, and crouching; reaching at and above shoulder 
height; pushing/pulling, twisting at waist; strong power or pinch grasp; upward and 
downward flexion of the neck, a side-to-side turning of neck; lifting and carrying objects 
weighing up to 50 pounds; pushing/pulling of objects up to 50 pounds.  
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Custodian I, Library - 3 - 

LICENSING REQUIREMENTS: 
 
Not applicable. 
   
 Valid CT Driver’s License 
 
 
NOTE:  The above tasks and responsibilities are illustrative only.  The 
description does not include every task or responsibility. 
 
EEO/AA Statement 

In the Town of East Hartford, we don't just accept difference — we celebrate it, we 
support it, and we thrive on it for the benefit of our employees, our residents, and our 
community partners. The Town of East Hartford is proud to be an equal-opportunity 
workplace. 

NOTE:  The above tasks and responsibilities are illustrative only.  The 
description does not include every task or responsibility. 
 Formatted: Font: 12 pt
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TOWN OF EAST HARTFORD 
 
 
 
TITLE:  Custodian I     GRADE: 13 
 
DEPARTMENT: Police      DATE:  July 1, 
1987October 1st 2022 4-1-2023 
 

 
POSITION DEFINITION: 
 
Performs general cleaning and minor maintenance duties in maintaining police 
buildings, adjacent walks and grounds, and equipment in clean, orderly, and functional 
condition.  Provides minor servicing of police vehicles and equipment.  Provides 
assistance toAssiststo assist officials, staff, visitors, and other employees as necessary.   
 
 
GENERAL DUTIES: 
 
 Receives oral or written orders from a supervisor. 
 Performs work according to standard procedure and by the building’s operational 

schedule. 
 Cleans rooms, hallways, restrooms, locker rooms, offices, stairways, and windows. 
 Uses brooms, mops, and floor equipment to sweep, mop, strip, and wax floors. 
 Uses vacuum cleaners to clean rugs, carpets, upholstered furniture, and blinds. 
 Dusts and clean furniture and equipment. 
 Washes walls, ceilings, woodwork, windows, doors, and sills. 
 Empties wastebaskets. 
 Replenishes rest room restroom supplies. 
 Replaces light bulbs. 
 Sets up and tears down chairs, tables, and equipment meeting tears down chairs, 

tables, and equipment in meeting rooms and function rooms. 
 Prepares rooms for use by private organizations. 
 Clears snow from entrances. 
 Picks up and delivers supplies and materials to rooms. 
 Follows all applicable safety rules and procedures. 
 Reports work accomplished orally or on written work order to supervisor. 

 Clean and sanitize booking, holding, inmate, and observation cells, which may 
contain human fluids and biohazard materials. 

  
 
ADDITIONAL JOB DUTIES: 
 
 Vacuums interiors of police vehicles. 
 Fuels police vehicles, and checks check oil, coolant, and battery levels. 
 Maintains records of fuel consumption. 
 Participates in general cleaning, painting, and repair work. 
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Custodian I, Police - 2 - 

 Uses hand tools and power tools in making minor maintenance repairs. 
 Provides assistance Assists to officials, staff, visitors, and other employees as 

necessary.  
 Checks building at the beginning and end of shifts.  

 Comply with all safety rules, standards, and regulations. 

 Mix chemical solutions safely and efficiently. 

  
 
 
 
 
SUPERVISED BY: 
 
Receives general supervision from the Administrative Commander and functional 
supervision from the Building Superintendent.  
 
 
QUALIFICATIONS PROFILES: 
 
 The skills and knowledge required would generally be obtained with previous 

experience in   building cleaning and maintenance work. 
 Ability to apply common sense understanding to carry out detailed but uninvolved oral 

or written instructions.  
 Ability to relate to officials, staff, and the public in a courteous mannercourteously. 
 Ability to acquire job skills with three months of on-the-job training . 
 Ability to lift and carry objects weighing from 25 to 50 pounds.   
 Ability to work occasionally in poor weather conditions, including heat, cold, rain, or 

snow.  
 Ability to use tact and diplomacy with the public and other town departments. 
 A High School diploma or equivalent is required 

 

REQUIREMENTS: 

 Education: High school diploma or GED - Preferred 
 Basic cleaning responsibilities require no previous experience 
 Must be able to take direction, work with minimal supervision, and function cooperatively as part of a 

team 
 Ability to use cleaning tools and equipment. 
 Use a portable vacuum cleaner – back pack style. 
 Requires attention to detail, pride in delivering excellent service, organization, and high energy and 

endurance levels. 

  

 
Physical: CContinuousONTINUOUS walking, reaching, and handling; lifting and 
carrying objects weighing up to 50 pounds.  
FrequentREQUENT standing, stooping, kneeling, and crouching; reaching at and above 
shoulder height; pushing/pulling, twisting at waist; strong power or pinch grasp; upward 
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Custodian I, Police - 3 - 

and downward flexion of the neck, a side-to-side turning of neck; lifting and carrying 
objects weighing up to 50 pounds; pushing/pulling of objects up to 10 pounds.  
 
EEO/AA Statement 

In the Town of East Hartford, we don't just accept difference — we celebrate it, we support it, and we 
thrive on it for the benefit of our employees, our residents, and our community partners. The Town of 
East Hartford is proud to be an equal-opportunity workplace. 

 
LICENSING REQUIREMENTS: 
 
 Not No applicable.  
 
 
 
 
NOTE:  The above tasks and responsibilities are illustrative only.  The description 
does not  not include every task or responsibility. 
 

 



Custodian I, Public Works - 1 - 

TOWN OF EAST HARTFORD 
 
 
 
TITLE:  Custodian I     GRADE: 31 
 
DEPARTMENT: Public Works     DATE:
 07/01/874/1/2023 
 
 
POSITION DEFINITION: 
 
Performs general cleaning and minor maintenance duties in maintaining town buildings, 
adjacent walks and grounds, and equipment in clean, orderly, and functional condition.  
Provides assistance to Assists officials, staff, visitors, and other employees as 
necessary.  
 
 
GENERAL DUTIES: 
 
 Receives oral or written orders from a supervisor. 
 Performs work according to standard procedure and by the building’s operational 

schedule. 
 Cleans rooms, hallways, restrooms, locker rooms, offices, stairways, and windows. 
 Uses brooms, mops, and floor equipment to sweep, mop, strip, and wax floors. 
 Uses vacuum cleaners to clean rugs, carpets, upholstered furniture, and blinds. 
 Dusts furniture and equipment. 
 Washes walls, ceilings, woodwork, windows, doors, and sills. 
 Empties wastebaskets. 
 Replenishes the rest room restroom supplies. 
 Replaces light bulbs. 
 Sets Setup and tears tear down chairs, tables, and equipment in meeting rooms and 

function rooms. 
 Prepares rooms for use by private organizations. 
 Clears snow from entrances. 
 Picks up and delivers supplies and materials to rooms. 
 Follows all applicable safety rules and procedures. 
 Reports work accomplished orally or on written work order to supervisor. 
 
ADDITIONALJOB DUTIES: 
 
 Participates in general cleaning, painting, and repair work. 
 Uses hand tools and power tools in making minor maintenance repairs. 
 Provides assistance to officials, staff, visitors, and other employees as necessary.  
 Checks building at the beginning and end of shifts.  
 
SUPERVISED BY: 
 
Receives general supervision from the Building Superintendent 

Formatted: Body Text 2



Custodian I, Public Works - 2 - 

 
 
QUALIFICATIONS PROFILES: 
 
 The skills and knowledge required would generally be obtained with previous 

experience in building cleaning and maintenance work. 
 Ability to apply common sense understanding to carry out detailed but uninvolved oral 

or written instructions.  
 Ability to relate to officials, staff, and the public in a courteous manner. 
 Ability to acquire job skills with three months of on-the-job training. 
 Ability to lift and carry objects weighing from 25 to 50 pounds.   
 Ability to work occasionally in poor weather conditions, including heat, cold, rain, or 

snow.  
 
 
Physical: CONTINUOUS walking, reaching, and handling; lifting and carrying objects 
weighing up to 50 pounds.  
FREQUENT standing, stooping, kneeling, and crouching; reaching at and above shoulder height; 
pushing/pulling, twisting at waist; strong power or pinch grasp; upward and downward flexion of 
the neck, a side-to-side turning of neck; lifting and carrying objects weighing up to 50 pounds; 
pushing/pulling of objects up to 50 pounds.  

 

REQUIREMENTS: 

 Education: High school diploma or GED - Preferred 
 Basic cleaning responsibilities requires no previous experience 
 Must be able to take direction, to work with minimal supervision, and to function cooperatively as part of a 

team 
 Ability to use cleaning tools and equipment. 
 Use a portable vacuum cleaner – back pack style. 
 Requires attention to detail, a pride in delivering excellent service, organization, and high levels of energy and 

endurance. 
 
 
LICENSING REQUIREMENTS: 
 
 Not applicable.  
 
NOTE:  The above tasks and responsibilities are illustrative only.  The description 
does not include every task or responsibility. 
 
EEO/AA Statement 

In the Town of East Hartford, we don't just accept difference — we celebrate it, we support it, 
and we thrive on it for the benefit of our employees, our residents, and our community partners. 
The Town of East Hartford is proud to be an equal-opportunity workplace. 

NOTE:  The above tasks and responsibilities are illustrative only.  The description 
does not include every task or responsibility. 
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TOWN OF EAST HARTFORD OFFICE OF THE MAYOR 

 

DATE:   March 14, 2023 

TO:   Richard F. Kehoe, Chair 

FROM:   Mayor Michael P. Walsh  

RE:   REFERRAL: Personnel and Pensions Subcommittees   

 
Please see the attached job descriptions for Human Resources & Chief Diversity Officer, Deputy Director 

of Health and Human Services, Youth Outreach Coordinator as well as Public Works, Library and 

Police custodians, submitted by HR Director Tyron Harris.  

 

Please place this item on the Town Council agenda for the March 21, 2023 meeting for referral to the 

Personnel and Pensions Subcommittee.  

 
C: T. Harris, HR Director 
  
  
               

 



  

TOWN OF EAST HARTFORD OFFICE OF THE MAYOR 

 

 

DATE:  March 15, 2023 

TO:  Richard F. Kehoe, Chair 

FROM:  Mayor Michael P. Walsh 

RE:  REFERRAL: Tax Policy Subcommittee – Properties Recommended for Tax Lien Sales 

 

Attached is a list of properties recommended for the Town’s annual tax lien sale. The list contains 97 

properties that are moving toward a tax lien sale totaling $1,477,585.76 and represents properties that 

have fallen into delinquency where all town efforts have failed to secure payment. 

 

Please place this item on the Town Council agenda for the March 21, 2023 meeting for referral to the 

Tax Policy Subcommittee. 

 

 

C: M. McCaw, Finance Director  

I. Laurenza, Tax Collector 

 



   M E M O R A N D U M 

 

DATE:    March 16, 2023 

TO:    Michael Walsh, Mayor 

FROM:    Melissa McCaw, Director of Finance 

TELEPHONE:   (860) 291-7246 

RE:    Referral to Tax Policy Committee 

Properties Recommended for Tax Lien Sale 

_________________________________________________________________________________ 

Attached please find a list of properties being recommended for the town's annual tax lien sale. The list 
contains 97 properties that are moving forward toward a tax lien sale totaling $1,477,585.76 and 
represents properties that have fallen into delinquency where all town efforts have failed to secure 
payment. The estimated $1.4 million includes a $24 lien fee adjustment on all 2021 Grand List Bills. 

Please note this list is preliminary and will decrease substantially as the process proceeds but all 
amounts that eventually move to lien sale will be updated through the expected date of sale, which 
should be no later than August 31, 2023. 

The policy criteria applied by the Tax Office that results in a property being selected for lien sale includes 
any real estate delinquency in excess of $10,000 or any amount when the delinquency spans any portion 
of the three grand list years. 

As background information related to the process followed by the Tax Office, the collection process 
completed for each grand list year is summarized below: 

 The tax bill first installment legal notice is published (3 times; before due date, after due and 
before it becomes delinquent). 

 An individual tax bill is printed and mailed to the property address (mid-June). 
 If full payment is not received, an individual delinquent letter is mailed (August). 
 The tax bill second installment legal notice is published (3 times; before due date, after due and 

before it becomes delinquent). 
 If full payment is not received, an individual demand letter is mailed (February). 
 If amounts remain unpaid, a notice of intention to file lien letter is mailed (April). 
 If amounts remain unpaid, a lien is filed by the Tax Collector (in May). 

Based on the aforementioned, the town will issue a tax lien sale request for proposal (RFP). When the 
town has accepted bids in the past, the town was able to collect 100% of the tax due on the parcels when 
the lien was sold. 

On some properties, the owner came forward and entered into an agreement with the town to deposit an 
initial payment approximately 25% of the taxes due while agreeing to retire the remaining balance over 
18 months while keeping new taxes current. 



Like past lien sales, the town will advertise these properties and request sealed bids. The bids received 
by the town will be opened and analyzed by the Administration, who then will return to the Town 
Council with approximate recommendations for the sale. The Finance Department, including the 
Tax Office, will work closely with Corporation Counsel to facilitate this sale by August 31, 2023 for 
tax receipt recording purposes. 

In addition, the Tax Office, with the Corporation Counsel will be working to assign subsequent tax liens 
in cases where that property's tax liens have been sold in prior years. This encompasses 54 properties 
totaling $345,668.56. 

In closing, while it is regrettable that the town has to initiate these actions, despite our best efforts, we 
have been unable to secure collection with these particular properties. Accordingly, to maintain a fair 
and equitable tax collection system and support city services upon which our town residents rely, we 
must initiate this process. 

Should you have any questions or concerns regarding the above noted, please do not hesitate to 
contact me.  

Thank you. 
 

 



BILL# UNIQUE ID NAME PROPERTY LOCATION TAX INTEREST LIEN FEE TOTAL
2018-01-0009503 3507 MCCRAY CAROLYN E 113 CRESCENT DR 4,698.84 833.65 24 833.47 6,389.96
2019-01-0009503 3507 MCCRAY CAROLYN E 113 CRESCENT DR 4,776.36 2,077.72 24 0 6,878.08
2020-01-0009093 3507 MCCRAY CAROLYN E 113 CRESCENT DR 4,721.82 1,204.06 24 0 5,949.88
2021-01-0009083 3507 MCCRAY CAROLYN E 113 CRESCENT DR 5,350.50 401.29 0 0 5,751.79
TOTAL 4 3507 113 CRESCENT DR 19,547.52 4,516.72 72 833.47 24,969.71

2021-01-0012133 8716 RIVERSIDE HEALTH CARE REALTY L L C 751 MAIN ST 94,651.17 2,839.54 0 0 97,490.71
TOTAL 1 8716 751 MAIN ST 94,651.17 2,839.54 0 0 97,490.71

2017-01-0010037 405 MONTANEZ RAUL P & AWILDA N 113 ARNOLD DR 5,797.84 2,957.13 24 1,316.85 10,095.82
2018-01-0010037 405 MONTANEZ RAUL P & AWILDA N 113 ARNOLD DR 5,974.24 3,674.16 24 1,450.86 11,123.26
2020-01-0009635 405 MONTANEZ RAUL P & AWILDA N 113 ARNOLD DR 6,003.44 1,530.88 24 0 7,558.32
2021-01-0009607 405 MONTANEZ RAUL P & AWILDA N 113 ARNOLD DR 6,255.38 469.15 0 0 6,724.53
TOTAL 4 405 113 ARNOLD DR 24,030.90 8,631.32 72 2,767.71 35,501.93

2021-01-0004472 12236 ECOLOCHEM INC 405 SCHOOL ST 34,126.15 1,023.78 0 0 35,149.93
TOTAL 1 12236 405 SCHOOL ST 34,126.15 1,023.78 0 0 35,149.93

2020-01-0008637 8780 MAIN APARTMENTS LLC 1252-1256 MAIN ST 8,758.64 1,839.31 24 0 10,621.95
2021-01-0008611 8780 MAIN APARTMENTS LLC 1252-1256 MAIN ST 20,661.96 1,549.65 0 0 22,211.61
TOTAL 2 8780 1252-1256 MAIN ST 29,420.60 3,388.96 24 0 32,833.56

2021-01-0006784 8595 INTERCOMMUNITY INC 287 MAIN ST 28,784.05 863.52 0 0 29,647.57
TOTAL 1 8595 287 MAIN ST 28,784.05 863.52 0 0 29,647.57

2021-01-0000146 12944 8 NEW BRITAIN PIZZA LLC 300 SILVER LN 27,198.02 2,039.85 0 0 29,237.87
TOTAL 1 12944 300 SILVER LN 27,198.02 2,039.85 0 0 29,237.87

2020-01-0006148 14593 TUGER PROPERTIES LLC 20 WESTBROOK ST 8,994.29 1,888.80 24 0 10,907.09
2021-01-0014612 14593 TUGER PROPERTIES LLC 20 WESTBROOK ST 15,101.12 1,132.59 0 0 16,233.71
TOTAL 2 14593 20 WESTBROOK ST 24,095.41 3,021.39 24 0 27,140.80

2017-01-0008400 13411 FERRARO-LEE TEENA & LEE PERRY 24 SPAULDING CIR 3,456.30 2,747.76 24 934.21 7,162.27
2018-01-0008400 13411 FERRARO-LEE TEENA & LEE PERRY 24 SPAULDING CIR 3,330.64 2,048.34 24 810.45 6,213.43
2019-01-0008400 13411 FERRARO-LEE TEENA & LEE PERRY 24 SPAULDING CIR 3,385.58 1,472.73 24 0 4,882.31

Town of East Hartford Lien Sale Properties - 2023



BILL# UNIQUE ID NAME PROPERTY LOCATION TAX INTEREST LIEN FEE TOTAL
2020-01-0004817 13411 FERRARO-LEE TEENA & LEE PERRY 24 SPAULDING CIR 3,346.92 853.47 24 0 4,224.39
2021-01-0004806 13411 FERRARO-LEE TEENA & LEE PERRY 24 SPAULDING CIR 3,781.02 283.58 0 0 4,064.60
TOTAL 5 13411 24 SPAULDING CIR 17,300.46 7,405.88 96 1,744.66 26,547.00

2021-01-0006936 8757 JCT WHITNEY REALTY GROUP LLC 1123 MAIN ST 23,470.24 626.19 0 0 24,096.43
TOTAL 1 8757 1123 MAIN ST 23,470.24 626.19 0 0 24,096.43

2021-01-0010990 4235 MORRIS WAREHOUSING LLC 1 FAIRFIELD ST 22,642.25 679.27 0 0 23,321.52
TOTAL 1 4235 1 FAIRFIELD ST 22,642.25 679.27 0 0 23,321.52

2021-01-0005108 2013 FRANKLIN PLAZA TIC 1 LLC & FRANKLIN PLAZ 1120 BURNSIDE AVE 22,575.22 677.26 0 0 23,252.48
TOTAL 1 2013 1120 BURNSIDE AVE 22,575.22 677.26 0 0 23,252.48

2021-01-0004353 8650 DUONG ANH THU THI 445 MAIN ST 19,553.56 1,466.52 0 20 21,040.08
TOTAL 1 8650 445 MAIN ST 19,553.56 1,466.52 0 20 21,040.08

2021-01-0015119 7115 WADE LYNE 85-87 JAMES ST 19,818.35 452.75 0 0 20,271.10
TOTAL 1 7115 85-87 JAMES ST 19,818.35 452.75 0 0 20,271.10

2020-01-0002527 17010 CASSADY JAMES & JUNE 7 STRAWBERRY LN 8,200.00 2,091.00 24 0 10,315.00
2021-01-0002520 17010 CASSADY JAMES & JUNE 7 STRAWBERRY LN 7,418.96 556.42 0 0 7,975.38
TOTAL 2 17010 7 STRAWBERRY LN 15,618.96 2,647.42 24 0 18,290.38

2020-01-0015315 11762 WELDON RENEE C & DEANDRE L 11 RECTOR ST 6,315.79 1,459.46 24 0 7,799.25
2021-01-0015301 11762 WELDON RENEE C & DEANDRE L 11 RECTOR ST 9,459.52 709.46 0 0 10,168.98
TOTAL 2 11762 11 RECTOR ST 15,775.31 2,168.92 24 0 17,968.23

2019-01-0013380 10443 COLWICK CHRISTOPHER & EILEEN 123 OAK ST 2,870.38 947.23 24 0 3,841.61
2020-01-0003031 10443 COLWICK CHRISTOPHER & EILEEN 123 OAK ST 5,353.98 1,365.27 24 0 6,743.25
2021-01-0003030 10443 COLWICK CHRISTOPHER & EILEEN 123 OAK ST 6,801.50 510.11 0 0 7,311.61
TOTAL 3 10443 123 OAK ST 15,025.86 2,822.61 48 0 17,896.47

2021-01-0004438 13042 EAST HARTFORD VENTURE LLC 794-810 SILVER LN 17,060.92 511.83 0 0 17,572.75
TOTAL 1 13042 794-810 SILVER LN 17,060.92 511.83 0 0 17,572.75

2019-01-0000939 14704 LARACUENTE PROPERTY MANAGEMENT LLC 123 WHITEHALL DR 274.37 0 24 0 298.37
2020-01-0007914 14704 LARACUENTE PROPERTY MANAGEMENT LLC 123 WHITEHALL DR 6,792.04 1,731.97 24 0 8,548.01
2021-01-0007878 14704 LARACUENTE PROPERTY MANAGEMENT LLC 123 WHITEHALL DR 7,383.28 553.75 0 0 7,937.03



BILL# UNIQUE ID NAME PROPERTY LOCATION TAX INTEREST LIEN FEE TOTAL
TOTAL 3 14704 123 WHITEHALL DR 14,449.69 2,285.72 48 0 16,783.41

2019-01-0013343 1309 OBRIEN JOSEPH A 139 BRITT RD 3,937.02 472.44 24 0 4,433.46
2020-01-0010315 1309 OBRIEN JOSEPH A 139 BRITT RD 4,949.82 1,262.20 24 0 6,236.02
2021-01-0010310 1309 OBRIEN JOSEPH A 139 BRITT RD 5,591.58 419.36 0 0 6,010.94
TOTAL 3 1309 139 BRITT RD 14,478.42 2,154.00 48 0 16,680.42

2020-01-0010223 11382 NO CHOICE LLC 195 PITKIN ST 7,371.90 1,879.84 24 0 9,275.74
2021-01-0010210 11382 NO CHOICE LLC 195 PITKIN ST 6,513.80 488.54 0 0 7,002.34
TOTAL 2 11382 195 PITKIN ST 13,885.70 2,368.38 24 0 16,278.08

2021-01-0004663 1706 EZ CASHING LLC 78-84 BURNSIDE AVE 15,048.52 1,128.64 0 0 16,177.16
TOTAL 1 1706 78-84 BURNSIDE AVE 15,048.52 1,128.64 0 0 16,177.16

2020-01-0011786 8656 RAVALESE MICHAEL & RAVALESE HARRY A 456 MAIN ST 5,393.94 1,126.91 24 0 6,544.85
2021-01-0011769 8656 RAVALESE MICHAEL & RAVALESE HARRY A 456 MAIN ST 8,844.52 663.34 0 0 9,507.86
TOTAL 2 8656 456 MAIN ST 14,238.46 1,790.25 24 0 16,052.71

2019-01-0009911 14471 MILLETTE ROLAND J & VIRGINIA A 52 WARREN DR 3,011.43 496.88 24 0 3,532.31
2020-01-0009497 14471 MILLETTE ROLAND J & VIRGINIA A 52 WARREN DR 4,860.48 1,239.42 24 0 6,123.90
2021-01-0009475 14471 MILLETTE ROLAND J & VIRGINIA A 52 WARREN DR 5,697.36 427.3 0 0 6,124.66
TOTAL 3 14471 52 WARREN DR 13,569.27 2,163.60 48 0 15,780.87

2019-01-0005206 10843 FORBES ANTHONY 50 ORCHARD ST 2,539.43 990.38 24 0 3,553.81
2020-01-0005019 10843 FORBES ANTHONY 50 ORCHARD ST 5,020.88 1,280.32 24 0 6,325.20
2021-01-0005003 10843 FORBES ANTHONY 50 ORCHARD ST 5,489.08 411.68 0 0 5,900.76
TOTAL 3 10843 50 ORCHARD ST 13,049.39 2,682.38 48 0 15,779.77

2020-01-0006792 10533 IARACUENTE PROPERTY MANAGEMENT LLC 486 OAK ST 6,670.58 0 24 0 6,694.58
2021-01-0006754 10533 IARACUENTE PROPERTY MANAGEMENT LLC 486 OAK ST 8,269.70 620.23 0 0 8,889.93
TOTAL 2 10533 486 OAK ST 14,940.28 620.23 24 0 15,584.51

2020-01-0010610 14238 PACK LEADERS RESCUE OF CT INC 1026 TOLLAND ST 6,624.94 1,689.36 24 0 8,338.30
2021-01-0010601 14238 PACK LEADERS RESCUE OF CT INC 1026 TOLLAND ST 6,394.78 479.61 0 0 6,874.39
TOTAL 2 14238 1026 TOLLAND ST 13,019.72 2,168.97 24 0 15,212.69

2019-01-0001078 5385 BEGIN RICHARD A 683 GOODWIN ST 873.33 248.9 24 0 1,146.23
2020-01-0001178 5385 BEGIN RICHARD A 683 GOODWIN ST 5,348.56 1,363.88 24 0 6,736.44



BILL# UNIQUE ID NAME PROPERTY LOCATION TAX INTEREST LIEN FEE TOTAL
2021-01-0001180 5385 BEGIN RICHARD A EST OF 683 GOODWIN ST 6,704.32 502.82 0 0 7,207.14
TOTAL 3 5385 683 GOODWIN ST 12,926.21 2,115.60 48 0 15,089.81

2019-01-0002138 14274 DIAZ DENISE R 1177 TOLLAND ST 2,342.00 456.69 24 0 2,822.69
2020-01-0003980 14274 DIAZ DENISE R 1177 TOLLAND ST 4,703.56 1,199.40 24 0 5,926.96
2021-01-0003992 14274 DIAZ DENISE R 1177 TOLLAND ST 5,692.86 426.96 0 0 6,119.82
TOTAL 3 14274 1177 TOLLAND ST 12,738.42 2,083.05 48 0 14,869.47

2020-01-0006157 8159 HACHI GROUP LLC 32-34 LILAC ST 6,106.58 1,557.18 24 0 7,687.76
2021-01-0006126 8159 HACHI GROUP LLC 32-34 LILAC ST 6,500.56 487.54 0 0 6,988.10
TOTAL 2 8159 32-34 LILAC ST 12,607.14 2,044.72 24 0 14,675.86

2019-01-0001092 3575 BELCH WILLIAM E EST OF 30 CROSS DR 3,029.45 954.27 24 0 4,007.72
2020-01-0001185 3575 BELCH WILLIAM E EST OF 30 CROSS DR 4,295.42 1,095.33 24 0 5,414.75
2021-01-0001186 3575 BELCH WILLIAM E EST OF 30 CROSS DR 4,827.76 362.09 0 0 5,189.85
TOTAL 3 3575 30 CROSS DR 12,152.63 2,411.69 48 0 14,612.32

2021-01-0000042 12866 18 SIGNOR STREET LLC 18 SIGNOR ST 14,152.59 424.58 0 0 14,577.17
TOTAL 1 12866 18 SIGNOR ST 14,152.59 424.58 0 0 14,577.17

2021-01-0014247 13047 THE NGUYEN & CAI GROUP LLC 825 SILVER LN 13,919.71 417.59 0 0 14,337.30
TOTAL 1 13047 825 SILVER LN 13,919.71 417.59 0 0 14,337.30

2019-01-0008947 874 MAGNOTTA BARBARA T & 37 BODWELL RD 2,227.44 868.7 24 0 3,120.14
2020-01-0008621 874 MAGNOTTA BARBARA T & 37 BODWELL RD 4,420.78 1,127.30 24 0 5,572.08
2021-01-0008597 874 MAGNOTTA BARBARA T & 37 BODWELL RD 5,246.36 393.48 0 0 5,639.84
TOTAL 3 874 37 BODWELL RD 11,894.58 2,389.48 48 0 14,332.06

2021-01-0013553 8644 SKELLY PATRICK M 438 MAIN ST 13,312.30 998.42 0 0 14,310.72
TOTAL 1 8644 438 MAIN ST 13,312.30 998.42 0 0 14,310.72

2020-01-0014797 4189 VALE DASERRA JOSE 11 ERIC WAY 5,955.59 268.01 24 0 6,247.60
2021-01-0014774 4189 VALE DASERRA JOSE 11 ERIC WAY 7,073.32 530.5 0 0 7,603.82
TOTAL 2 4189 11 ERIC WAY 13,028.91 798.51 24 0 13,851.42

2021-01-0010027 14016 120 TOLLAND LLC 120 TOLLAND ST 13,148.29 394.45 0 0 13,542.74
TOTAL 1 14016 120 TOLLAND ST 13,148.29 394.45 0 0 13,542.74



BILL# UNIQUE ID NAME PROPERTY LOCATION TAX INTEREST LIEN FEE TOTAL
2020-01-0014271 13022 THE BLUE ARMY TRUST 709 SILVER LN 5,625.42 1,434.48 24 0 7,083.90
2021-01-0014229 13022 THE BLUE ARMY TRUST 709 SILVER LN 5,685.88 426.44 0 0 6,112.32
TOTAL 2 13022 709 SILVER LN 11,311.30 1,860.92 24 0 13,196.22

2020-01-0004343 5828 DUNKLE AVIS M 91 GREEN MANOR DR 5,313.02 1,354.82 24 0 6,691.84
2021-01-0004342 5828 DUNKLE AVIS M 91 GREEN MANOR DR 5,972.88 447.96 0 0 6,420.84
TOTAL 2 5828 91 GREEN MANOR DR 11,285.90 1,802.78 24 0 13,112.68

2020-01-0014512 8866 TORRES MELANIE A 1725 MAIN ST 4,164.77 562.24 24 0 4,751.01
2021-01-0014478 8866 TORRES MELANIE A 1725 MAIN ST 7,746.14 580.96 0 0 8,327.10
TOTAL 2 8866 1725 MAIN ST 11,910.91 1,143.20 24 0 13,078.11

2020-01-0010987 13584 PATRICK JANICE E 25 STRONG DR 4,288.59 952.29 24 0 5,264.88
2021-01-0010977 13584 PATRICK JANICE E 25 STRONG DR 7,220.10 541.51 0 0 7,761.61
TOTAL 2 13584 25 STRONG DR 11,508.69 1,493.80 24 0 13,026.49

2020-01-0007912 536 LARACUENTE PROPERTY MANAGEMENT LLC 58 BARBONSEL RD 5,262.68 1,341.98 24 0 6,628.66
2021-01-0007876 536 LARACUENTE PROPERTY MANAGEMENT LLC 58 BARBONSEL RD 5,916.30 443.72 0 0 6,360.02
TOTAL 2 536 58 BARBONSEL RD 11,178.98 1,785.70 24 0 12,988.68

2019-01-0007311 2586 GRAHAM CHRISTOPHER & 158 CHESTER ST 723.63 0 24 0 747.63
2020-01-0005937 2586 GRAHAM CHRISTOPHER & 158 CHESTER ST 4,897.50 1,248.87 24 0 6,170.37
2021-01-0005904 2586 GRAHAM CHRISTOPHER & 158 CHESTER ST 5,613.72 421.03 0 0 6,034.75
TOTAL 3 2586 158 CHESTER ST 11,234.85 1,669.90 48 0 12,952.75

2021-01-0009812 14058 MS PROPERTY ASSOCIATES LLC 284 TOLLAND ST 11,717.44 878.81 0 0 12,596.25
TOTAL 1 14058 284 TOLLAND ST 11,717.44 878.81 0 0 12,596.25

2019-01-0015353 72 WHEELER JARED L 84 ALPS DR 77.72 1.17 24 0 102.89
2020-01-0015360 72 WHEELER JARED L 84 ALPS DR 4,967.08 1,266.60 24 0 6,257.68
2021-01-0015346 72 WHEELER JARED L 84 ALPS DR 5,782.64 433.7 0 0 6,216.34
TOTAL 3 72 84 ALPS DR 10,827.44 1,701.47 48 0 12,576.91

2021-01-0005885 8745 GOVERNOR BUILDING LLC 991 MAIN ST 12,204.88 366.15 0 0 12,571.03
TOTAL 1 8745 991 MAIN ST 12,204.88 366.15 0 0 12,571.03

2021-01-0003249 12921 193 SILVER LANE LLC 193 SILVER LN 11,243.84 843.29 0 0 12,087.13
TOTAL 1 12921 193 SILVER LN 11,243.84 843.29 0 0 12,087.13



BILL# UNIQUE ID NAME PROPERTY LOCATION TAX INTEREST LIEN FEE TOTAL

2021-01-0010892 11057 PARK PLACE PLAZA LLC 353-357 PARK AVE 11,483.28 344.5 0 0 11,827.78
TOTAL 1 11057 353-357 PARK AVE 11,483.28 344.5 0 0 11,827.78

2020-01-0002956 10485 COLEMAN ARLENE M 284 OAK ST 4,643.84 1,184.18 24 0 5,852.02
2021-01-0002950 10485 COLEMAN ARLENE M 284 OAK ST 5,528.44 414.64 0 0 5,943.08
TOTAL 2 10485 284 OAK ST 10,172.28 1,598.82 24 0 11,795.10

2021-01-0015700 2025 WOODLAND AUTO BODY 1208 BURNSIDE AVE 10,930.20 819.76 0 0 11,749.96
TOTAL 1 2025 1208 BURNSIDE AVE 10,930.20 819.76 0 0 11,749.96

2020-01-0004057 7618 DINEEN ROSEMARY W EST OF 16 KIRKWOOD DR 2,996.55 134.84 24 0 3,155.39
2021-01-0004066 7618 DINEEN ROSEMARY W EST OF 16 KIRKWOOD DR 7,988.86 599.16 0 0 8,588.02
TOTAL 2 7618 16 KIRKWOOD DR 10,985.41 734 24 0 11,743.41

2020-01-0012909 8202 SAWANIEWICZ HALINA L/U & CONSERVED PERSO26 LINWOOD DR 3,289.18 690.73 24 0 4,003.91
2021-01-0012898 8202 SAWANIEWICZ HALINA L/U & CONSERVED PERSO26 LINWOOD DR 7,066.76 530.01 0 0 7,596.77
TOTAL 2 8202 26 LINWOOD DR 10,355.94 1,220.74 24 0 11,600.68

2021-01-0011766 8659 RAVALESE HARRY A 456 MAIN ST REAR 10,765.38 807.4 0 0 11,572.78
TOTAL 1 8659 456 MAIN ST REAR 10,765.38 807.4 0 0 11,572.78

2020-01-0007913 3504 LARACUENTE PROPERTY MANAGEMENT LLC 107 CRESCENT DR 4,916.26 1,063.35 24 0 6,003.61
2021-01-0007877 3504 LARACUENTE PROPERTY MANAGEMENT LLC 107 CRESCENT DR 5,174.20 388.06 0 0 5,562.26
TOTAL 2 3504 107 CRESCENT DR 10,090.46 1,451.41 24 0 11,565.87

2020-01-0015802 10635 YOUNG ROBERT S JR EST OF 992 OAK ST 4,520.78 67.81 24 0 4,612.59
2021-01-0015781 10635 YOUNG ROBERT S JR EST OF 992 OAK ST 6,423.06 481.73 0 0 6,904.79
TOTAL 2 10635 992 OAK ST 10,943.84 549.54 24 0 11,517.38

2020-01-0015245 2753 WARMOLTS ELIZABETH L 16 CHRISTINE DR 4,543.66 1,158.63 24 0 5,726.29
2021-01-0015233 2753 WARMOLTS ELIZABETH L 16 CHRISTINE DR 5,193.06 389.48 0 0 5,582.54
TOTAL 2 2753 16 CHRISTINE DR 9,736.72 1,548.11 24 0 11,308.83

2020-01-0005707 14648 GONZALEZ JORGE 175 WESTERLY TER 4,312.20 1,099.61 24 0 5,435.81
2021-01-0005684 14648 GONZALEZ JORGE 175 WESTERLY TER 4,862.20 364.66 0 0 5,226.86
TOTAL 2 14648 175 WESTERLY TER 9,174.40 1,464.27 24 0 10,662.67



BILL# UNIQUE ID NAME PROPERTY LOCATION TAX INTEREST LIEN FEE TOTAL
2021-01-0009200 8318 PIANKA MARK 292-294 LONG HILL ST 9,839.18 737.94 0 0 10,577.12
TOTAL 1 8318 292-294 LONG HILL ST 9,839.18 737.94 0 0 10,577.12

2021-01-0000110 222 51 APPLEGATE PARTNERS LLC 51 APPLEGATE LN 10,208.39 306.25 0 0 10,514.64
TOTAL 1 222 51 APPLEGATE LN 10,208.39 306.25 0 0 10,514.64

2020-01-0013773 1404 SOUZA-BAILEY IAN 85 BROOKFIELD DR 3,813.00 57.2 24 0 3,894.20
2021-01-0013757 1404 SOUZA-BAILEY IAN 85 BROOKFIELD DR 6,022.90 451.71 0 0 6,474.61
TOTAL 2 1404 85 BROOKFIELD DR 9,835.90 508.91 24 0 10,368.81

2021-01-0012870 4071 GONDAL CORPORATION 379 ELLINGTON RD 10,054.82 301.64 0 0 10,356.46
TOTAL 1 4071 379 ELLINGTON RD 10,054.82 301.64 0 0 10,356.46

2020-01-0004440 6420 EASTERN ASSOCIATES LLC 33-35 HIGHLAND ST 2,741.81 287.89 24 0 3,053.70
2021-01-0004443 6420 EASTERN ASSOCIATES LLC 33-35 HIGHLAND ST 6,783.86 508.79 0 0 7,292.65
TOTAL 2 6420 33-35 HIGHLAND ST 9,525.67 796.68 24 0 10,346.35

2019-01-0007270 16639 FREEMAN ESSENCE 14 WAKEFIELD CIR 2,843.94 1,237.12 24 0 4,105.06
2020-01-0005156 16639 FREEMAN ESSENCE 14 WAKEFIELD CIR 2,811.48 716.93 24 0 3,552.41
2021-01-0005134 16639 FREEMAN ESSENCE 14 WAKEFIELD CIR 2,423.92 181.8 0 0 2,605.72
TOTAL 3 16639 14 WAKEFIELD CIR 8,079.34 2,135.85 48 0 10,263.19

2021-01-0002396 11003 CAPO REALTY LLC 115 PARK AVE 9,851.82 295.55 0 0 10,147.37
TOTAL 1 11003 115 PARK AVE 9,851.82 295.55 0 0 10,147.37

2021-01-0007268 15872 KANE STREET CONDOMINIUMS WH 2 LLC 235 EAST RIVER DR 1701 9,748.16 292.44 0 0 10,040.60
TOTAL 1 15872 235 EAST RIVER DR 1701 9,748.16 292.44 0 0 10,040.60

2021-01-0003567 3273 DAL HOLDINGS LLC 34 CONNECTICUT BLVD 9,304.54 697.84 0 0 10,002.38
TOTAL 1 3273 34 CONNECTICUT BLVD 9,304.54 697.84 0 0 10,002.38

2021-01-0012393 15867 ROMANELLI IRENE H & PAUL F 235 EAST RIVER DR 1501 9,266.42 694.99 0 0 9,961.41
TOTAL 1 15867 235 EAST RIVER DR 1501 9,266.42 694.99 0 0 9,961.41

2020-01-0001595 15125 BOUTIETTE SUSAN LAURIE 113 WOODLAWN CIR 4,375.86 314.85 24 0 4,714.71
2021-01-0001596 15125 BOUTIETTE SUSAN LAURIE 113 WOODLAWN CIR 4,847.84 363.59 0 0 5,211.43
TOTAL 2 15125 113 WOODLAWN CIR 9,223.70 678.44 24 0 9,926.14



BILL# UNIQUE ID NAME PROPERTY LOCATION TAX INTEREST LIEN FEE TOTAL
2020-01-0009963 6092 NAPPER JOHNELL A 45 HARTZ LN 1,868.00 0 24 0 1,892.00
2021-01-0009939 6092 NAPPER JOHNELL A 45 HARTZ LN 7,450.12 558.76 0 0 8,008.88
TOTAL 2 6092 45 HARTZ LN 9,318.12 558.76 24 0 9,900.88

2020-01-0014603 9527 TRIUMPH NADIA 61-63 MELROSE ST 1,976.00 59.28 24 0 2,059.28
2021-01-0014571 9527 TRIUMPH NADIA 61-63 MELROSE ST 7,199.60 539.97 0 0 7,739.57
TOTAL 2 9527 61-63 MELROSE ST 9,175.60 599.25 24 0 9,798.85

2020-01-0011671 6789 RACICOT SANDRA 42 HOCKANUM DR 3,874.96 988.11 24 0 4,887.07
2021-01-0011652 6789 RACICOT SANDRA 42 HOCKANUM DR 4,533.78 340.04 0 0 4,873.82
TOTAL 2 6789 42 HOCKANUM DR 8,408.74 1,328.15 24 0 9,760.89

2020-01-0008855 2321 MARTINAJ AVNI 33 CENTRAL AVE 2,594.83 544.91 24 0 3,163.74
2021-01-0008833 2321 MARTINAJ AVNI 33 CENTRAL AVE 6,120.48 459.04 0 0 6,579.52
TOTAL 2 2321 33 CENTRAL AVE 8,715.31 1,003.95 24 0 9,743.26

2020-01-0010503 2113 O & S REAL ESTATE LLC 174 CAMBRIDGE DR 2,676.99 562.17 24 0 3,263.16
2021-01-0010282 2113 O & S REAL ESTATE LLC 174 CAMBRIDGE DR 5,942.54 445.69 0 0 6,388.23
TOTAL 2 2113 174 CAMBRIDGE DR 8,619.53 1,007.86 24 0 9,651.39

2019-01-0014214 10728 TARIDONA AGNES J 238 OCONNELL DR 766.51 68.99 24 0 859.5
2020-01-0014151 10728 TARIDONA AGNES J 238 OCONNELL DR 4,731.68 1,206.58 24 0 5,962.26
2021-01-0014114 10728 TARIDONA AGNES J 238 OCONNELL DR 2,742.70 82.28 0 0 2,824.98
TOTAL 3 10728 238 OCONNELL DR 8,240.89 1,357.85 48 0 9,646.74

2021-01-0015489 2003 WEINER HOWARD N 1073 BURNSIDE AVE 8,900.70 667.55 0 0 9,568.25
TOTAL 1 2003 1073 BURNSIDE AVE 8,900.70 667.55 0 0 9,568.25

2019-01-0013967 12884 VANESSA E STEVENS REVOCABLE TRUST 65 SILVER LN 2,440.59 951.83 24 0 3,416.42
2021-01-0009930 12884 NAIPAUL KAVITA 65 SILVER LN 5,661.28 424.6 0 0 6,085.88
TOTAL 2 12884 65 SILVER LN 8,101.87 1,376.43 24 0 9,502.30

2020-01-0007782 8410 LACHAPELLE LOUIS E 140 LYDALL RD 2,620.24 550.25 24 0 3,194.49
2021-01-0007748 8410 LACHAPELLE LOUIS E 140 LYDALL RD 5,867.10 440.04 0 0 6,307.14
TOTAL 2 8410 140 LYDALL RD 8,487.34 990.29 24 0 9,501.63

2020-01-0009089 884 MCCORMICK PENELOPE ANN B EST OF 61 BODWELL RD 3,546.30 904.31 24 0 4,474.61
2021-01-0009079 884 MCCORMICK PENELOPE ANN B EST OF 61 BODWELL RD 4,614.14 346.06 0 0 4,960.20



BILL# UNIQUE ID NAME PROPERTY LOCATION TAX INTEREST LIEN FEE TOTAL
TOTAL 2 884 61 BODWELL RD 8,160.44 1,250.37 24 0 9,434.81

2021-01-0005732 00008763AGOODWIN COLLEGE INC 1137 MAIN ST 9,006.88 270.21 0 0 9,277.09
TOTAL 1 00008763A 1137 MAIN ST 9,006.88 270.21 0 0 9,277.09

2020-01-0001566 9637 BOTELHO-ORTIZ FILOMENA 25 MIDDLE DR 3,745.18 955.02 24 0 4,724.20
2021-01-0001570 9637 BOTELHO-ORTIZ FILOMENA 25 MIDDLE DR 4,220.96 316.57 0 0 4,537.53
TOTAL 2 9637 25 MIDDLE DR 7,966.14 1,271.59 24 0 9,261.73

2020-01-0011647 2357 QUIROZ RAFAEL 124 CENTRAL AVE 3,721.80 558.27 24 0 4,304.07
2021-01-0011629 2357 QUIROZ RAFAEL 124 CENTRAL AVE 4,510.00 338.25 0 0 4,848.25
TOTAL 2 2357 124 CENTRAL AVE 8,231.80 896.52 24 0 9,152.32

PAYMENT ARRANGEMENTS

2020-01-0015978 8001 LIVING WORD EMPOWERMENT MINISTRIES 24 LEGGETT ST 44,342.74 0 24 0 44,366.74
TOTAL 1 8001 24 LEGGETT ST 44,342.74 0 24 0 44,366.74

2021-01-0008293 00008001ALIVING WORD EMPOWERMENT MINISTRIES 24 LEGGETT ST 2,450.16 183.76 0 0 2,633.92
TOTAL 1 00008001A 24 LEGGETT ST 2,450.16 183.76 0 0 2,633.92

2019-01-0000939 14704 LARACUENTE PROPERTY MANAGEMENT LLC 123 WHITEHALL DR 274.37 0 24 0 298.37
2020-01-0007914 14704 LARACUENTE PROPERTY MANAGEMENT LLC 123 WHITEHALL DR 6,792.04 1,731.97 24 0 8,548.01
2021-01-0007878 14704 LARACUENTE PROPERTY MANAGEMENT LLC 123 WHITEHALL DR 7,383.28 553.75 0 0 7,937.03
TOTAL 3 14704 123 WHITEHALL DR 14,449.69 2,285.72 48 0 16,783.41

2020-01-0006792 10533 IARACUENTE PROPERTY MANAGEMENT LLC 486 OAK ST 6,670.58 0 24 0 6,694.58
2021-01-0006754 10533 IARACUENTE PROPERTY MANAGEMENT LLC 486 OAK ST 8,269.70 620.23 0 0 8,889.93
TOTAL 2 10533 486 OAK ST 14,940.28 620.23 24 0 15,584.51

2019-01-0015353 72 WHEELER JARED L 84 ALPS DR 77.72 1.17 24 0 102.89
2020-01-0015360 72 WHEELER JARED L 84 ALPS DR 4,967.08 1,266.60 24 0 6,257.68
2021-01-0015346 72 WHEELER JARED L 84 ALPS DR 5,782.64 433.7 0 0 6,216.34
TOTAL 3 72 84 ALPS DR 10,827.44 1,701.47 48 0 12,576.91



BILL# UNIQUE ID NAME PROPERTY LOCATION TAX INTEREST LIEN FEE TOTAL
2019-01-0007311 2586 GRAHAM CHRISTOPHER & 158 CHESTER ST 223 0 24 0 247
2020-01-0005937 2586 GRAHAM CHRISTOPHER & 158 CHESTER ST 4,897.50 1,248.87 24 0 6,170.37
2021-01-0005904 2586 GRAHAM CHRISTOPHER & 158 CHESTER ST 5,613.72 421.03 0 0 6,034.75
TOTAL 3 2586 158 CHESTER ST 10,734.22 1,669.90 48 0 12,452.12

2020-01-0004057 7618 DINEEN ROSEMARY W EST OF 16 KIRKWOOD DR 2,996.55 134.84 24 0 3,155.39
2021-01-0004066 7618 DINEEN ROSEMARY W EST OF 16 KIRKWOOD DR 7,988.86 599.16 0 0 8,588.02
TOTAL 2 7618 16 KIRKWOOD DR 10,985.41 734 24 0 11,743.41

2020-01-0007913 3504 LARACUENTE PROPERTY MANAGEMENT LLC 107 CRESCENT DR 4,916.26 1,063.35 24 0 6,003.61
2021-01-0007877 3504 LARACUENTE PROPERTY MANAGEMENT LLC 107 CRESCENT DR 5,174.20 388.06 0 0 5,562.26
TOTAL 2 3504 107 CRESCENT DR 10,090.46 1,451.41 24 0 11,565.87

2018-01-0000798 16722 SANCHEZ ORTIZ REVOCABLE TRUST 120 WAKEFIELD CIR 682.72 81.93 24 118.3 906.95
2019-01-0000798 16722 SANCHEZ ORTIZ REVOCABLE TRUST 120 WAKEFIELD CIR 2,843.94 1,237.12 24 0 4,105.06
2020-01-0012776 16722 SANCHEZ ORTIZ REVOCABLE TRUST 120 WAKEFIELD CIR 2,811.48 716.93 24 0 3,552.41
2021-01-0012760 16722 SANCHEZ ORTIZ REVOCABLE TRUST 120 WAKEFIELD CIR 2,423.92 181.8 0 0 2,605.72
TOTAL 4 16722 120 WAKEFIELD CIR 8,762.06 2,217.78 72 118.3 11,170.14

2018-01-0007492 14590 KAMPFMAN MARY ELLEN 11 WESTBROOK ST 1,950.36 1,199.48 24 496.08 3,669.92
2019-01-0007492 14590 KAMPFMAN MARY ELLEN 11 WESTBROOK ST 2,010.56 874.59 24 0 2,909.15
2020-01-0007289 14590 KAMPFMAN MARY ELLEN 11 WESTBROOK ST 1,968.20 501.89 24 0 2,494.09
2021-01-0007258 14590 KAMPFMAN MARY ELLEN 11 WESTBROOK ST 1,425.10 106.89 0 0 1,531.99
TOTAL 4 14590 11 WESTBROOK ST 7,354.22 2,682.85 72 496.08 10,605.15

2020-01-0004517 1544 ELAINE S ELDRIDGE REVOCABLE TRUST INDENT 216 BURKE ST 3,214.99 48.22 24 0 3,287.21
2021-01-0004517 1544 ELAINE S ELDRIDGE REVOCABLE TRUST INDENT 216 BURKE ST 5,030.70 377.3 0 0 5,408.00
TOTAL 2 1544 216 BURKE ST 8,245.69 425.52 24 0 8,695.21

2020-01-0002142 777 CALANO DEBORAH M 1/2 INT & 22 BITTERSWEET DR 259.06 0 0 0 259.06
2021-01-0002145 777 CALANO DEBORAH M 1/2 INT & 22 BITTERSWEET DR 7,380.82 553.56 0 0 7,934.38
TOTAL 2 777 22 BITTERSWEET DR 7,639.88 553.56 0 0 8,193.44

2019-01-0013581 16405 SKOGLUND THOMAS & SUSAN 50 HILLSIDE ST B-9 1,790.59 161.15 24 0 1,975.74
2020-01-0013586 16405 SKOGLUND THOMAS & SUSAN 50 HILLSIDE ST B-9 2,051.48 523.13 24 0 2,598.61
2021-01-0013563 16405 SKOGLUND THOMAS & SUSAN 50 HILLSIDE ST B-9 1,601.06 120.08 0 0 1,721.14
TOTAL 3 16405 50 HILLSIDE ST B-9 5,443.13 804.36 48 0 6,295.49



BILL# UNIQUE ID NAME PROPERTY LOCATION TAX INTEREST LIEN FEE TOTAL
2020-01-0006037 14633 GRIFFETH NANCY A 120 WESTERLY TER 995 0 24 0 1,019.00
2021-01-0006005 14633 GRIFFETH NANCY A 120 WESTERLY TER 4,840.88 363.06 0 0 5,203.94
TOTAL 2 14633 120 WESTERLY TER 5,835.88 363.06 24 0 6,222.94

2021-01-0006825 876 JACKSON CHESTER & 41 BODWELL RD 4,459.41 110.56 0 0 4,569.97
TOTAL 1 876 41 BODWELL RD 4,459.41 110.56 0 0 4,569.97

2021-01-0000687 11274 MENENDEZ PAULA EDELMIRA 48-50 PHELPS ST 3,134.20 0 0 0 3,134.20
TOTAL 1 11274 48-50 PHELPS ST 3,134.20 0 0 0 3,134.20

TOTAL 1,477,585.76



BILL# UNIQUE ID NAME PROPERTY LOCATION TAX INTEREST LIEN FEE TOTAL

2021-01-0011650 8775 R R A PROPERTIES LLC 1251-1265 MAIN ST 23,212.52 1,740.94 0 0 24,953.46
TOTAL 1 8775 1251-1265 MAIN ST 23,212.52 1,740.94 0 0 24,953.46

2021-01-0000160 14103 A & M TOWING & RECOVERY INC422-430 TOLLAND ST 18,363.38 1,377.25 0 0 19,740.63
TOTAL 1 14103 422-430 TOLLAND ST 18,363.38 1,377.25 0 0 19,740.63

2020-01-0009797 13448 MOSCOSCO-DIAZ LILIANA 38 SPRINGSIDE AVE 4,997.68 1,274.41 24 0 6,296.09
2021-01-0009771 13448 MOSCOSCO-DIAZ LILIANA 38 SPRINGSIDE AVE 5,699.00 427.43 0 0 6,126.43
TOTAL 2 13448 38 SPRINGSIDE AVE 10,696.68 1,701.84 24 0 12,422.52

2021-01-0012979 1121 SHARAFL LLC 270 BREWER ST 9,905.20 742.89 0 0 10,648.09
TOTAL 1 1121 270 BREWER ST 9,905.20 742.89 0 0 10,648.09

2021-01-0001871 114 BRYANT JULIE G & KING MARC K31-33 AMY DR 8,150.40 611.28 0 0 8,761.68
TOTAL 1 114 31-33 AMY DR 8,150.40 611.28 0 0 8,761.68

2021-01-0012076 14715 RIVERA JANET 9 WHITING RD 7,747.36 581.05 0 0 8,328.41
TOTAL 1 14715 9 WHITING RD 7,747.36 581.05 0 0 8,328.41

2021-01-0003212 1936 COPELAND ELOUISE 800-802 BURNSIDE AVE 7,485.38 561.4 0 0 8,046.78
TOTAL 1 1936 800-802 BURNSIDE AVE 7,485.38 561.4 0 0 8,046.78

2021-01-0008533 2399 LYNCH VIRGINIA J 75 CHAPEL ST 6,983.12 523.74 0 0 7,506.86
TOTAL 1 2399 75 CHAPEL ST 6,983.12 523.74 0 0 7,506.86

2021-01-0014806 1683 VALLE LORRI 13-15 BURNSIDE AVE 6,751.48 506.36 0 0 7,257.84
TOTAL 1 1683 13-15 BURNSIDE AVE 6,751.48 506.36 0 0 7,257.84

2021-01-0000871 9728 BAEZ MANUEL 65 MILWOOD RD 6,320.16 474.01 0 0 6,794.17
TOTAL 1 9728 65 MILWOOD RD 6,320.16 474.01 0 0 6,794.17

2021-01-0015670 5295 WOJNILO EUGENE JOSEPH 267 GOODWIN ST 6,140.98 460.57 0 0 6,601.55
TOTAL 1 5295 267 GOODWIN ST 6,140.98 460.57 0 0 6,601.55

2021-01-0007360 11863 KELLER BRIAN L 135 RIDGEWOOD RD 5,943.78 445.79 0 0 6,389.57
TOTAL 1 11863 135 RIDGEWOOD RD 5,943.78 445.79 0 0 6,389.57

2021-01-0008589 6391 MAFFESSOLI CURTIS F 71-73 HIGBIE DR 5,874.90 440.61 0 0 6,315.51

TOWN OF EAST HARTFORD SUB LIENS 2023



BILL# UNIQUE ID NAME PROPERTY LOCATION TAX INTEREST LIEN FEE TOTAL
TOTAL 1 6391 71-73 HIGBIE DR 5,874.90 440.61 0 0 6,315.51

2021-01-0005508 5604 GILBERT KAREN E 45 GRANDE RD 5,762.56 432.19 0 0 6,194.75
TOTAL 1 5604 45 GRANDE RD 5,762.56 432.19 0 0 6,194.75

2021-01-0007404 1594 KENT WILLIAM F EST OF 90 BURNBROOK RD 5,668.66 425.15 0 0 6,093.81
TOTAL 1 1594 90 BURNBROOK RD 5,668.66 425.15 0 0 6,093.81

2021-01-0001135 2540 BEAULIEU CLAUDE J & TINA M106 CHESSLEE RD 5,666.20 424.96 0 0 6,091.16
TOTAL 1 2540 106 CHESSLEE RD 5,666.20 424.96 0 0 6,091.16

2021-01-0001144 4659 BEAULIEU REED 1092 FORBES ST 5,432.50 407.44 0 0 5,839.94
TOTAL 1 4659 1092 FORBES ST 5,432.50 407.44 0 0 5,839.94

2021-01-0005078 3076 FRALEIGH CARL F & NANCY N27 COLLIMORE RD 5,407.90 405.59 0 0 5,813.49
TOTAL 1 3076 27 COLLIMORE RD 5,407.90 405.59 0 0 5,813.49

2021-01-0007264 8377 KANDZIORA URSZULA 39 LYDALL RD 5,400.12 405.01 0 0 5,805.13
TOTAL 1 8377 39 LYDALL RD 5,400.12 405.01 0 0 5,805.13

2021-01-0011669 11662 RAHMAN OMAR & HOQUE FARZANA109 PROSPECT ST 5,255.80 394.19 0 0 5,649.99
TOTAL 1 11662 109 PROSPECT ST 5,255.80 394.19 0 0 5,649.99

2021-01-0012977 1117 SCHULTZ JOSEPH W 260 BREWER ST 4,888.44 366.64 0 0 5,255.08
TOTAL 1 1117 260 BREWER ST 4,888.44 366.64 0 0 5,255.08

2021-01-0007997 1060 LE HOAI T 11 BREWER ST 4,714.60 353.6 0 0 5,068.20
TOTAL 1 1060 11 BREWER ST 4,714.60 353.6 0 0 5,068.20

2021-01-0004400 12655 DYER JUSTIN D 127 SHADYCREST DR 4,705.98 352.95 0 0 5,058.93
TOTAL 1 12655 127 SHADYCREST DR 4,705.98 352.95 0 0 5,058.93

2021-01-0003510 2072 CYR ROGER E 70 CAMBRIDGE DR 4,618.24 346.36 0 0 4,964.60
TOTAL 1 2072 70 CAMBRIDGE DR 4,618.24 346.36 0 0 4,964.60

2021-01-0001142 9902 BEAULIEU PAUL L 60 MONTAGUE CIR 4,590.78 344.31 0 0 4,935.09
TOTAL 1 9902 60 MONTAGUE CIR 4,590.78 344.31 0 0 4,935.09

2021-01-0001757 12560 BROOKES MCKENZIE 23 SCOTT CIR 4,572.74 342.95 0 0 4,915.69
TOTAL 1 12560 23 SCOTT CIR 4,572.74 342.95 0 0 4,915.69

2021-01-0005396 5057 GAUTHIER DAWN D & HOWARD A9-91/2 GARDEN ST 4,096.68 307.25 0 0 4,403.93



BILL# UNIQUE ID NAME PROPERTY LOCATION TAX INTEREST LIEN FEE TOTAL
TOTAL 1 5057 9-91/2 GARDEN ST 4,096.68 307.25 0 0 4,403.93

2021-01-0010985 5662 PATTISON JAMES R 4 GREAT HILL RD 4,062.16 304.66 0 0 4,366.82
TOTAL 1 5662 4 GREAT HILL RD 4,062.16 304.66 0 0 4,366.82

2021-01-0009552 10942 MITTICA DEBBIE E 109 OXFORD DR 2,943.74 220.78 0 0 3,164.52
TOTAL 1 10942 109 OXFORD DR 2,943.74 220.78 0 0 3,164.52

2021-01-0012976 1108 SCHULTZ JOSEPH W 226 BREWER ST 2,639.58 197.96 0 0 2,837.54
TOTAL 1 1108 226 BREWER ST 2,639.58 197.96 0 0 2,837.54

2021-01-0011573 16757 QUANSAH EDITH 190 WAKEFIELD CIR 2,423.92 181.8 0 0 2,605.72
TOTAL 1 16757 190 WAKEFIELD CIR 2,423.92 181.8 0 0 2,605.72

2021-01-0012974 1097 SCHULTZ JOSEPH W 179 BREWER ST 2,068.04 155.1 0 0 2,223.14
TOTAL 1 1097 179 BREWER ST 2,068.04 155.1 0 0 2,223.14

2021-01-0009111 16608 MCFARLANE ALLI G 421 TOLLAND ST 301 1,856.48 139.24 0 0 1,995.72
TOTAL 1 16608 421 TOLLAND ST 301 1,856.48 139.24 0 0 1,995.72

2021-01-0000639 15965 ANGUS CLIVE 233 ELLINGTON RD 109 1,492.40 111.93 0 0 1,604.33
TOTAL 1 15965 233 ELLINGTON RD 109 1,492.40 111.93 0 0 1,604.33

2021-01-0014723 9591 URBAN SUBURBAN AFFORDABLES INC109 MERCER AVE LAND 1,452.22 108.91 0 0 1,561.13
TOTAL 1 9591 109 MERCER AVE LAND 1,452.22 108.91 0 0 1,561.13

2021-01-0013091 15971 SERVILLE RONALD A 233 ELLINGTON RD 115 1,352.18 101.41 0 0 1,453.59
TOTAL 1 15971 233 ELLINGTON RD 115 1,352.18 101.41 0 0 1,453.59

2021-01-0008509 6632 LUPACCHINO ROBIN A 359 HILLS ST 6,152.06 461.4 0 0 6,613.46
TOTAL 1 6632 359 HILLS ST 6,152.06 461.4 0 0 6,613.46

2021-01-0006470 12623 HERRICK EDWARD E 21 SHADYCREST DR 4,818.32 361.37 0 0 5,179.69
TOTAL 1 12623 21 SHADYCREST DR 4,818.32 361.37 0 0 5,179.69

2021-01-0006470 12623 HERRICK EDWARD E 21 SHADYCREST DR 4,818.32 361.37 0 0 5,179.69
TOTAL 1 12623 21 SHADYCREST DR 4,818.32 361.37 0 0 5,179.69

2021-01-0009342 6149 MERRICK LUCILLE A TRUSTEE 123 HARVEST LN 8,065.94 604.95 0 0 8,670.89
TOTAL 1 6149 123 HARVEST LN 8,065.94 604.95 0 0 8,670.89

2021-01-0006646 13566 HORAN CORINNE Y 36 STEVENS ST 4,847.44 363.56 0 0 5,211.00



BILL# UNIQUE ID NAME PROPERTY LOCATION TAX INTEREST LIEN FEE TOTAL
TOTAL 1 13566 36 STEVENS ST 4,847.44 363.56 0 0 5,211.00

2021-01-0003905 13 DENIGRIS ALICE 54 ADAMS ST 5,671.94 425.4 0 0 6,097.34
TOTAL 1 13 54 ADAMS ST 5,671.94 425.4 0 0 6,097.34

2021-01-0009008 9122 MAW SOLO PLAN 401(K) 91 MANNING LN 7,230.36 542.28 0 0 7,772.64
TOTAL 1 9122 91 MANNING LN 7,230.36 542.28 0 0 7,772.64

2021-01-0007916 10580 LATORRE JODI M & RICHARD 750 OAK ST 7,445.20 558.39 0 0 8,003.59
TOTAL 1 10580 750 OAK ST 7,445.20 558.39 0 0 8,003.59

2021-01-0009812 14058 MS PROPERTY ASSOCIATES LLC284 TOLLAND ST 11,717.44 878.81 0 0 12,596.25
TOTAL 1 14058 284 TOLLAND ST 11,717.44 878.81 0 0 12,596.25

2021-01-0007689 411 KUPLINS ARNIS J & 138 ARNOLD DR 5,586.66 419 0 0 6,005.66
TOTAL 1 411 138 ARNOLD DR 5,586.66 419 0 0 6,005.66

2021-01-0010285 5015 O BRIEN LILLIAN K 15 FRANKLIN ST 3,120.88 234.06 0 0 3,354.94
TOTAL 1 5015 15 FRANKLIN ST 3,120.88 234.06 0 0 3,354.94

2021-01-0012393 15867 ROMANELLI IRENE H & PAUL F235 EAST RIVER DR 1501 9,266.42 694.99 0 0 9,961.41
TOTAL 1 15867 235 EAST RIVER DR 1501 9,266.42 694.99 0 0 9,961.41

2021-01-0005069 4956 FOWLER LANE MANAGEMENT LLC33 FOWLER LN 5,989.28 449.2 0 0 6,438.48
TOTAL 1 4956 33 FOWLER LN 5,989.28 449.2 0 0 6,438.48

2021-01-0003010 15845 COLON VILMARIS 235 EAST RIVER DR 1104 3,676.06 275.7 0 0 3,951.76
TOTAL 1 15845 235 EAST RIVER DR 1104 3,676.06 275.7 0 0 3,951.76

2021-01-0009136 5276 MCGUIRE JAMES L (C) 201 GOODWIN ST 5,218.90 391.41 0 0 5,610.31
TOTAL 1 5276 201 GOODWIN ST 5,218.90 391.41 0 0 5,610.31

2021-01-0006591 13571 HOHMANN GREGORY & PATRICIA50 STEVENS ST 5,043.82 378.29 0 0 5,422.11
TOTAL 1 13571 50 STEVENS ST 5,043.82 378.29 0 0 5,422.11

2021-01-0014284 3229 THOMAS ALBERT J JR EST OF 22 CONCORD ST 5,986.82 449.01 0 0 6,435.83
TOTAL 1 3229 22 CONCORD ST 5,986.82 449.01 0 0 6,435.83

2021-01-0012981 8586 SCHULTZ JOSEPH W 247 MAIN ST 1,389.90 104.24 0 0 1,494.14
TOTAL 1 8586 247 MAIN ST 1,389.90 104.24 0 0 1,494.14

Total  Subs 345,668.56



BILL# UNIQUE ID NAME PROPERTY LOCATION TAX INTEREST LIEN FEE TOTAL

SUB HOLDER TOTAL
ATCF 18,575.41            
CRUICKSHANK - IN LIMBO 24,953.46            
FIG 96,065.77
RTFL 6,194.75
RTLF 140,857.89          
TLOA 7,506.86              
TLOA 10,648.09            
TOWER 28,443.81            
TOWER 12,422.52            
Total 345,668.56
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