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TOWN COUNCIL AGENDA E;if

TOWN COUNCIL CHAMBERS |
20200V 15 AMH: 53
740 MAIN STREET
Oy CLERR

EAST HARTFORD, CONNECTICUT Tow
AT HALGTS
NOVEMBER 16, 2021 CAST HARTFORD

REVISED 11-15-21

This meeting can be viewed through Comcast channel 86 and 1090 and Frontier channel 6018 of by
clicking on https://ehct.viebit.com

Pledge of Allegiance | 7:30 p.m.
1. CALL TO ORDER |
2. AMENDMENTS TO AGENDA
3. RECOGNITIONS AND AWARDS

4, OPPCRTUNITY FOR RESIDENTS TO ADDRESS THE COUNCIL ON AGENDA ITEMS
A. Other Elected Officials
B. Other Residents
C. Mayor

5. APPROVAL OF MINUTES
A. October 19, 2021 Executive Session
B. October 19, 2021 Regular Meeting
C. November 8, 2021 Organizational Meeting

6. COMMUNICATIONS AND PETITIONS
A. Communication from Mayor Waish
B. Resignation of Travis Simpson from Various Commissions

7. OLD BUSINESS

8. NEW BUSINESS
A. SiFi Project Agreement: Equipment and Easements at EHHS and PSC
B. 2021 State Bond Commission Urban Act Grant:
1. East Hartford Senior Center Generator
2. Renovations fo the Veterans' Memorial Clubhouse
C. Siiver Lane Sidewalk Project Encroachment Agreement
D. Emergency Management Performance Grant FY22
E. 2021 Homeland Security Grant Program
. F. Referral o Ordinance Committee re:
1. Tax Stabilization Reserve Fund
2. Elderly Tax Freeze Program
3. Local Option Tax Credit Program - increase Review
G. Referral to Fees Committee re: GHTD Surplus Ticket Books
H. Qutdoor Amusement Permit Application: “Holiday Fest 2021”
I. Successor Collective Bargaining Agreement between the Town of East Hartford and
CSEAI/SEIU Local No. 2001 effective July 1, 2021 through June 30, 2025:
1.. Approval of Contract
2. Contingency Transfer

9. OPPORTUNITY FOR COUNCILLORS TO DIRECT QUESTIONS TO THE ADMINISTRATION

10. COUNCIL ACTION ON EXECUTIVE SESSION MATTERS
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11. OPPORTUNITY FOR RESIDENTS TO SPEAK
A, Other Elected Officials
B. Other Residents
C. Mayor

12. ADJOURNMENT (next meeting: November 30t )
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TOWN COUNCIL MAJORITY OFFICE '
9921 00T 25 A B 1B
OCTOBER 19, 2021

EXECUTIVE SESSION
PRESENT  Chair Richard F. Kehoe, Vice Chair Donald Bell, Jr., Majority Leader Sehrina
in Chambers Wilson, Minority Leader Esther B. Clarke, Councillors Connor Martin, Angela
Parkinson, Awet Tsegai, Patricia Harmon (via Teams) and John Morrison
ALSO Scott Chadwick, Corporation Counsel
PRESENT  Devon Hartley, Attorney (via telephone) — Drubner & Hartley, LLC

CALL TO ORDER

Chair Kehoe called the meeting to order at 7:05 p.m.

MOTION ' By Esther Clarke
seconded by Don Bell
- to go into Executive Session to discuss the foliowing cases:

» The pending property damage claim of William Nesbitt, CIRMA Claim # A0939

» The opioid litigation brought by states and local subdivisions against three
pharmaceutical distributors, McKesson, Cardinal Health, and
AmerisourceBergen, and one manufacturer, Jansen Pharmaceuticals, Inc., and
its parent company, Johnson & Johnson.

Motion carried 9/0.
MOTION By Esther Clarke
' seconded by Don Bell

to go back to Regular Session.
Motion carried 9/0.

ADJOURNMENT

MOTION By Esther Clarke
seconded by Don Bell
to adjourn (7:19 p.m.)
Motion carried 9/0.

Attest (.\K\Cw /:- MW

Richard F. Kehoe ~—
Town Council Chair
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EAST HARTFORD TOWN COUNCIL
TOWN COUNCIL CHAMBERS/MICROSOFT “TEAMS” MUOCT2S B 848

OCTOBER 19, 2021

PRESENT  Chair Richard F. Kehoe, Vice Chair Donald Bell, Jr., Majority Leader Sebrina Wilson,
in Chambers Minority Leader Esther B. Clarke, Councillors Connor Martin, Angela Parkinson,
Awet Tsegai, Patricia Harmon (via Teams) and John Morrison

ALSO Marcia Leclerc, Mayor
PRESENT
CALL TO ORDER

Chair Kehoe called the meeting to order at 7:37p.m. The Chair noted that this was a “hybrid”
meeting, allowing citizens the opportunity to participate either in-person or virtually through
Microsoft “Teams”. He then announced the exit locations in accordance with Connecticut
General Statutes §29-381, after which the Council joined him in the pledge of allegiance.

AMENDMENTS TO THE AGENDA

MOTION By Sebrina Wilson
seconded by Don Bell
to amend the agenda as follows:

under RECOGNITIONS AND AWARDS, add

A. Resolution Honoring Patricia Harmon
B. Resolution Honoring Esther Clarke
C. Resolution Honoring Marcia Leclerc

Motion carried 9/0.

RECOGNITIONS and AWARDS

Resolution Honoring Patricia Harmon

Vice Chair Don Bell read the following resolution:

PATRICIA HARMON
Whereas, Patricia “Pat” Harmon fias served on the Town Council fora total of 15 years; and

Whereas, @at was a member of numerous Town Council subcommittess that developed appropriate fees for town services, formulated
tax poficies inchuding tax abatements; and

Whereas, ®at represented the Town Councif on the Economic Development Commission, Tmergency Medical Services and the Public
Building Commission; and
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Whereas, @at's long history with town government and her experience working with parents and students as a schiool Gus a’m}er
provided critical; unique perspective to the council’s discussion on many issues; and

Whereas, Bat’s genvine, passionate caring about the well-being of all East Hartford residents served as @ vital guidepost for the
Town Council during fer tenure.

NOW, THERFFORE BE ITRESOLVED that the Tonon Councily along wurth Mayor Marcia A Leclerr, extends its appreciation

to Pat Harmon for her many positive contributions to the Town Council and fier friendship over the years and wish ®at an enjoyable
Juture with fer family and friends.

An official citation for Councillor Harmon from the Connecticut General Assembly was read into
the record by State Senator Saud Anwar.

The Council, along with Mayor Leclerc, congratulated Pat on her retirement and wished her well
in the future.

Resolution Honoring Esther Clarke

Majority Leader Sebrina Wilson read the following resoiution:
ESTHER B. (LARKE

Whereas, Esther Clarke has served on the Town Council _ﬁarzz total of 20 years, tn three separate periods in the 1970, the 1980°s and
miost recently from 2013 through 2021; and

Whereas, Tsther Clarke served on the first Emergency Medical Services Commission, formed to bring medical expertise to our fire
department’s response; and

Whereas, Estier fias been a longstanding advocate for our fire and medical response ~ which is second to none in the state of
Connecticut; and

Whereas, Estler fas served as the Republican Leader on the Town Council working with Town Council Democrats and the Mayor
seeRing compromise when possible while fiercely advocating the Republican position on municipal issues; and

Whereas, Esther fias been a meticulous, detail oriented representative of the people’s interzsts amf fhas provided eriticall important
input into town ordinances and the budget,

NOW THEREFORE BE T RESOLVED that the Town Council, along with Mayor Marcia 4. Leclere, recognizes the
outstanding and longstanding contributions to the residents of East Hartford by Esther Clarke and extends its appreciation for fier
Sriendship and thoughtful approach to Council responsibifities and wishes Esther and Chuck many more days of happiness — and
under par golf games!

An official citation for Councillor Clarke from the Connecticut General Assembly was read into
the record by State Senator Saud Anwar and presented to Councillor Clarke.

- The Council, along with Mayor Leclerc, thanked Esther for her dedication to the town and
wished her well in the future.
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Resolution Honoring Marcia Leclerc

Chair Rich Kehoe read the following resolution:

MARCTIA A LECLERD
Whereas, Marcia Leclerc served 7 years as a Town Councillor; and

Whereas, Mardia Leclere assumed the position of Mayor upon the resignation of Mayor Melody Currey in January, 2011, and fias
served as Mayor for almost 11 years; and

Whereas, during her tenure, Marcia has expertly guided the town through furricanes, week-fong power outage during the October
snowstorm, flooding and a once in a century pandemic; and

Whereas throughout these emetgencies, Marcia exfiibited clear vision of the problems at hand while ensuring the public was aware of
the town’s recovery efforts; and

Whereas, Marcia was a significant driving force Gefiind the construction of a new senior center — a source of community pride and
meeting place for senjors and all residents; and

Whereas, Marcia has ensured the town's Ristoric uilifings have Geen maintained and upgraded to ensure their abifity to serve the
residents of the town in the 21% century while maintaining a reminder of the toum’s long Fistory; and

Whereas, Marcia fias been a fierce advocate for the interests of the town'’s residents,

NOW THEREFORE BE ITRESOLVED that the Town Council extends its appreciation to-Marcia Leclerc for fier many
contributions to the town of East Hartford, knowsing that the town is on solfid financial ground, providing tremendous services to
town residents and has a bright future. The Town Council wisfies Marcia well as she starts a new phase of fer fife and loof forwand
to maintaining our friendship.

An official citation for Mayor Leclerc from the Connecticut General Assembly was read into the
record by State Senator Saud Anwar and presented to her.

The Councillors thanked Marcia for her staunch loyalty and dedication to East Hartford and
wished her a bright and rewarding future.

OPPORTUNITY FOR RESIDENTS TO ADDRESS THE COUNCIL ON AGENDA ITEMS

Ellen McCreery, 39 Greene Terrace, Chair of the East Hartford Redevelopment Agency, spoke
in favor of the sale of 550-560 Burnside Avenue to Habitat for Humanity.

Gerry Maine, 42 Phillips Farm, Vice Chair of the East Hartford Redeveioprhent Agency, spoke in
favor of the sale of 550-560 Burnside Avenue to Habitat for Humanity.

Nathaniel Sanzo, 23 Risley Street, inquired on (1) the sales price of 550-560 Burnside Avenue
to Habitat for Humanity; (2) if Habitat will be sefling the houses directly to the individuals; and (3)
will there be a tax abatement offered to the new homeowners.

APPROVAL OF MINUTES

Qctober 5, 2021 Regular Meeting

MOTION By Sebrina Wilson
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seconded by Don Bell
- to approve the minutes of the October 5, 2021 Regular Meetlng

Motion carried 9/0.

COMMUNICATIONS AND PETITIONS

Presentation by the East Hartford Health Department re: Vaccination Efforts and Outreach

Laurence Burnsed, Director of Health & Social Services, gave a brief summary of the
composition of the town’s Health Department and their contributions to the community. Director
Burnsed then gave a PowerPoint presentation to the Council that showed the number of
residents with at least one COVID-19 vaccine and fully vaccinated as of October 13, 2021,
compared to the same group from the state of Connecticut. Based on demographics, the town
percentages are equal to or close to the statewide statistics. A copy of the presentation is on
file in the Town Council office.

NEW BUSINESS

Personnel Policy Temporary Ratification

MOTION By Awet Tsegai
seconded by Angie Parkinson
that the Town Councii approve the Personnel Policy that has been in
place since September 29, 2020 with regard to non-classified service
positions, provided such approval shall expire on December 31, 2021.
Motion carried 8/0.

Council Abpropriation of Bond Funds:

Department of Public Works Facility Feasibility Study and Improveménts Analysis

MOTION By Don Bell
seconded by Angie Parkinson
that the Town Council approve the expenditure of appropriated funds that
were approved by the voters at the November 2020 elections for the

following two projects:

1. Department of Public Works Facility Feasibility Study & Improvements
Analysis in the amount of $250,000; and

2. Improvements to Bicentennial Square Park in the amount of $22,000

Motion carried 8/0. Martin out of Chamber.
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Council Appropriation of Bond Premium Proceeds: Public Works Capital Equipment

MOTION By Don Bell
seconded by Awet Tsegai
to adopt the following resolution:

RESOLUTION TO ADD A PROJECT TO THE TOWN'S 5-YEAR CAPITAL IMPROVEMENT PLAN AND TO
AUTHORIZE AN APPROPRIATION

WHEREAS the Town of East Hartford has identified that the replacement of six 8-wheel dump frucks as a priority of
the Town’s Public Waorks Department; and

WHEREAS the Town of East Hartford has received $2,632,453 in bond sale premium proceeds.
THEREFORE BE IT RESOLVED, that the East Hartford Town Council does hereby approve the following iterns:

1. The addition by resolution fo the Town's B-Year Capital Improvement Plan, the purchase of six 6-wheel
dump trucks at estimated fotal cost of $1,512,000.

2. The appropriation of $1,512,000 in the Town's Capital and Non-Recurring Reserve Fund to be utilized for
these purchases,

3. The funding source will be the bond sale premium received in August 2021.

On call of the vote, motion carried /0.

Bid Waiver; Eversource/Current Energy Solutions, LLC — East Hartford Community Cultural
Center

MOTION By Angie Parkinson
seconded by Don Bell
that the Town Council waive the bidding requirements of Sections 10-7
and 10-12 of the East Hartford Code of Ordinances, and authorize the
Mayor to execute a letter of agreement, loan agreement and related
documents with Eversource, as well as a contract and associated
documents with Current Energy Solutions, LL.C or its affiliated entities,
with respect to energy upgrades at the Community Cultural Center; the
waiver being in the best interests of the Town as these energy upgrades
are a responsible step for the Town to take to decrease its energy use and
can be undertaken at little or no cost to the Town.
Motion carried 9/0.

Click It or Ticket Grant Program

MOTION By Awet Tsegai
seconded by Esther Clarke
to adopt the following resolution:

WHEREAS the Highway Safety Office of the state Departrnent of Transportation (DOT) annuaily provides funding for
the “Click-It or Ticket" seat belt enforcement program; and
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WHEREAS the “Click-It or Ticket” enforcement campaign is a key tool in public awareness and enforcement of safety
belt use.

NOW THEREFORE LET IT BE RESOLVED That Marcia A. Leclerc, Mayor of the Town of East Hartford, is
authorized to make application to, and execute and approve on behalf of this corporation, any and all documents,
contracts, and amendments as may be required by the state Depariment of Transportation as they pertain to this
"Ciick-It or Ticket" program.

On call of the vote, motion carried 9/0

Sale of 550-560 Burnside Avenue by the East Hartford Redevelopment Agency to Habitat for
Humanity

MOTION By Angie Parkinson
seconded by Awet Tsegai
that pursuant to C.G.S Section 8-137, the East Hartford Town Council, approve
the sale of 550-560 Burnside Avenue by the East Hartford Redevelopment Agency
to Habitat for Humanity of North Central Connecticut, Inc. (f/k/a Hartford Area
Habitat for Humanity, Inc.) (“Habitat”) pursuant to the general terms and conditions
of the attached purchase and sales agreement, as the same may be modified, as
deemed reasonable and necessary by the Office of the Corporation Counsel, for
the sum of $100,000, said sales price being contingent on verification by the Town
Administration that Habitat has plans in place to establish and fund an adequate
reserve for improvements and repairs to common elements in Habitat's proposed
common interest ownership development.
Motion carried 9/0.

A copy of the purchase and sales agreement follows these minutes.

Reappointment of Hazelann Cook to the East Hartford Housing Authority

MOTION By Connor Martin
seconded by Esther Clarke
to approve the reappointment of Hazelann Cook to the East Hartford
Housing Authority’'s Board of Commissioners, whose term shall expire on
July 31, 2026.
Motion carried 9/0.

Referral to Fees Committee re: Senior Center Rentéi

MOTION By Connor Martin
seconded by John Morrison
to refer to the Fees Committee the establishment of fees for the rental and
use of various areas in the Senior Center, including rental times and costs,
with instructions to review the issue and report back to the Town Council
with its recommendations, if any.
Motion carried 9/0.
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Referral to Real Estate Acauisition & Disposition Committee re: Stub Road, Margery Drive

MOTION

By Angie Parkinson

seconded by John Morrison

to refer to the Real Estate Acquisition & Disposition Commitiee the
possible sate of the property that lies between 19 Margery Drive and 31
Margery Drive that the town has identified as a "stub road”, to the abutting
property owners, with instructions to investigate the issue and report back
to the Town Council with its recommendations, if any.

Motion carried 9/0.

Refund of Taxes

MOTION By Connor Martin

seconded by Awet Tsegai

to refund taxes in the amount of $ 49,067.20

pursuant to Section 12-129 of the Connecticut General Statutes.

Motion carried 8/0. Abstain: Clarke
Bill Name Prop Loc/Vehicle Info. Int Paid Over Paid
2020-03-0051225 AMOAKC IVY S 2009/KMHDU46D19U688812 0 -95.17
2019-03-0052332  AWL PAINTING LLC 2008/1GCHK24K98E 109429 0 -360.00
2020-03-0054271  BROADIE MAXINE P 2008/2HJYK16468H524687 0 -25.15
2020-03-0054404 BROWN HENRY L 2006/1GNDT135962119682 0 -45.09
2020-03-0055679 CASAQOLHERMAN CJR  2009/SALFR24N49H116763 0 -125.10
2020-03-0056554  CLARKE ERIC P CMM 2003/1HGEM22953L.030083 0 -9.09
2019-03-0057161 COLEMAN MARKEL K 2016/1HGCR3F82GA009760 0 -482.04
2020-03-0056816  COLEMAN MARKEL K 2012/JN1CV6AR1CMO73287 0 -52.06
2020-03-0057562 CORMIER L P 2008/1FAHP27WB8G 134220 0 -61.42
2020-03-0057788 COVEY JOANNE 2003/2T1LR32E33C123573 0 -99.15
2019-04-0081682 CUEVAS IDAVELISE 2007/KMHFC46F27A215240 0 -22.86
2020-03-0059357  DHALI MUKUL KUMAR 2007/MHGCM56837A130470 0 -133.65
2016-03-0060627 DRAXLER THOMAS E 1969/440667958 0 -6.40
2016-03-0080628 DRAXLER THOMAS E 1979/1287895444028 0 -16.00
2016-03-0060629 ~ DRAXLER THOMAS E 2003/ TEHF21A230152916 0 -25.60
2017-03-0060753 DRAXLER THOMASE 2003/JTEHF21A230152916 0 -67.50
2018-03-0060396 DRAXLER THOMAS E 2003/JTEHF21A230152916 0 -67.50
2019-03-0060534 DRAXLER THOMAS E 2003/ TEHF21A230152916 0 67.50
2020-03-0060075 DRAXLER THOMAS E 2003/JTEHF21A230152916 0 -67.50
2019-03-0060898 EAN HOLDINGS LLC 2019MFTYE9ZM1KKA7 5957 0 -624 60
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2019-03-0060901
2019-03-0080904
2019-03-0060914
2018-03-0060919
2019-03-0060921
2019-03-0080922
2018-03-0060928
2016-03-0060929
2019-03-0060934
2019-03-0060935
2019-03-0060944
2015-03-0060950
2019-03-0060964
2019-03-0060982
2019-03-0060984
2019-03-0060988
2019-03-0060995
2019-03-0061000
2019-03-0061013

2018-03-0081018
2019-03-0061033
2019-03-0061037
2018-03-0061039
2019-03-0061050
2019-03-0061059

2019-03-00610869
2019-03-0061078
2019-03-0061098
2019-03-00681104
2019-03-0061114

2018-03-0081120

2019-03-0061123

2019-03-0061128

2019-03-0061135

2019-03-0061140

2019-03-0061156
2019-03-0061159
2019-03-0061163
2018-03-0061204
2019-03-0061231
2019-03-0061240
2019-03-0061241

2019-03-0061243
2018-03-0061247

October 19, 2021

EAN HOLDINGS LLC

EAN HOLDINGS LLC”

EAN HOLDINGS LLC
EAN HOLDINGS LLC
EAN HOLDINGS LLC
EAN HOLDINGS LLC
EAN HOLDINGS LLC
EAN HOLDINGS LLC
EAN HOLDINGS LLC
EAN HOLDINGS LLC
EAN HOLDINGS LLC
EAN HOLDINGS LLC
EAN HOLDINGS LLC
EAN HOLDINGS LLC
EAN HOLDINGS LLC
EAN HOLDINGS LLC
EAN HOLDINGS LLC
EAN HOLDINGS LLC
EAN HOLDINGS LLC
EAN HOLDINGS LLC
EAN HOLDINGS LLC
EAN HOLDINGS LLC
EAN HOLDINGS LLC
EAN HOLDINGS LLC
EAN HOLDINGS LLC
EAN HOLDINGS LLC
EAN HOLDINGS LLC
EAN HOLDINGS LLC
EAN HOLDINGS LLC
EAN HOLDINGS LLC
EAN HOLDINGS LLC
EAN HOLDINGS LLC
EAN HOLDINGS LLC
EAN HOLDINGS LLC
EAN HOLDINGS LLC
EAN HOLDINGS LLC
EAN HOLDINGS LLC
EAN HOLDINGS LLC
EAN HOLDINGS LLC
EAN HOLDINGS LLC
EAN HOLDINGS LLC
EAN HOLDINGS LLC
EAN HOLDINGS LLC
EAN HOLDINGS LLC

2018/3N1AB7APA4JY204202
2017/KMHCT4AESHU377008
2018/JM3KFBDM4.J0304926
2018/5NPD84LFOJH300210
2018/2T1BURHEXJC034942
2018/5NPD84LF8JH308099
2018/2T3RFREVBJW768707
2018/KMBJ3CA46JUB35860
2018/4T1B11HKOJUB00928
2018/1FADP3F27JL315598
2018/5NPD84LF1JH329649
2018/3N1AB7APXJY302036
2018/3GNAXSEV4JS518890
2018/KNMAT2MT7P585227
2019/5XXGTAL32KG285899
2018/3C4PDCEGYJT439275
2019/KNMAT2MV1KP500871
2018/JN1BJ1CR1JW293642
2019/2C4RC1BG4KR594423
2019/1C4HJXDG2KW518899
2019/1FMCU9GD5KUB06983
2019/iFMCU9GD5KUB09592
2019/ FM5K8FB1KGB11948
2019/KM8K1CAA4KU281712
2019/2C4RDGEG5KR622113
2019/KMBJ2CA43KU918687
20181 CAHIWEGAJL921615
2018MFMIK2AT4JEA39838
2018/3N1ABTAP2JY267881
2018/2C4RDGCG5JR299358
2018/KNDJP3A56J7888693
2018/1G110583XJU143601
2018/2C4RDGEG1JR285311
2018/ FADP3F23JL2952567
2020/2GNAXUEV2L6102947
2019/1C4PJLDBSKD195933
2019/1C4PJMLB1KD 182142

. 2018/1N4AL3AP2JC205124

2020/1N4BL4BVOLC149923
2020/JNBAT2ZMVXLW107799
2019/1NBADOEV7KNT723280
2019/1NBADOEVIKN720648
2019/1NBADOEVZKNT732212
2019/11NBADOEVBKN7 30691

-376.66
-310.50
-789.76
-516.60
-429.76
-430.20
-707.86
-540.01
-673.75
-147.60
-430.20
-301.51
-534.16
-499.51
~144.00
-550.81
-445.50
-497.70
-437.40
-666.46
-673.66
-551.26
-901.80
-208.36
-683.45
-321.75
-994.50
-1,138.05
- -263.71
-600.30
-418.96
-588.60
-597.16
-405.90
-534.61
-613.35
-645.76
-339.75
-126.90
-283.40
-607.06
-674.56
-674.56
-742.51
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2019-03-0061260
2019-03-0061262
2020-03-0060845
2019-04-0082421
2020-03-0061302

2020-03-0061576
2020-03-0062120
2020-03-0062446
2020-03-0062546

2019-04-0083083
2020-03-0064545

2019-03-0066311
2019-03-0086583
2020-03-0065808
2018-03-0066282
2018-03-0066283
2019-03-0086609
2020-03-0065917
2019-03-0066978
2020-03-0066142
2020-03-0066149

2019-04-0083607
2020-03-0066866
2020-03-0066867
2020-03-0066584

2015-03-0068651

2019-03-0068945

2019-03-0069586

2020-03-0068966
2019-04-0084127

2020-03-0069446
2020-03-0069632
2020-03-0069873

2020-03-0070967
2019-03-0072333
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EAN HOLDINGS LLC
EAN HOLDINGS LLC
ECHEVARRIA FELIX L
ENGLISH MARGIE M
EVANS DESTINY M

FELICIANG YAHAIRA

FLEMING MATTHEW J
FORTUNATO JAMES L
FRANCIS BRAHEEM K

GUASTA MATTHEW P
GUASTA MATTHEW P

HERNANDEZ LUIS D
HINDS KAILAR

HINDS KAILA R
HIPPOLYTE KHALAI J
HIPPOLYTE KHALAI J
HIPPOLYTE KHALAL J
HOFFMAN BONNIE J
HONDA LEASE TRUST
HONDA LEASE TRUST

HONDA LEASE TRUST
HYUNDAI LEASE
TITLING TRUST

ILOEJE NNAEDOZIE V
ILOEJE NNAEDOZIE V

INGLETON ALEXANDRIA

JOSEPH NIGEL B-

KAMPFMAN BARBARA A

KNOTT TYRIKAR O

LACKARD ALEXANDRA

LANTEIGNE MICHEL J
LAWRENCE
JACQUELINE M

LEBRON DANIZA L
LESTER KATHLEEN K

MALAVE ROSEMARY
MARINO JEFFREY J

20181 FTEW1ES1KFAB5843
2019/1N6ADOEVOKN738204
201211N4AASAPBCCE36822
2000/2G4WY55J4Y1124060
2013/JTMBFREVED5014574

2014/JM3KE4DYBE0412134
2017/454BSANCOH3278463
1999/JT2BF22K9X0224646

2006/2HGFG12626H509896

2006/1FAFP34N56W236958
200611 FAFP34N56W236958

2019/JF1ZCAC1XK9600036
2018/1FADP3F20JL206240
2018MFADP3F20JL.206240
1996/3VWSAB1H1TM051918
1999/2T1CF22P1XC233354
1996/3VWSAB1H1TMO51918

'2006/SHSRD78566U414519

2018/JHMZC5F31JC008121
2018M9UUB2FB3JA006939
2018/5J6RW2H56JL013637

2020/KNDPMCACTL7791149

2005/JH4KB16545C019845
2008/5TDBK23C385011958
2016/IM1DKBC78G0113477

2016/1N4AL3AP4GN376549

2011/ JNBAFSMV1BTOQ7373
2008/ JNKAYO01FX8MB56497

2010/KMHDU4AD4AU133736
2011MHGCP2F44BA084868

2007/2HGFG12657H532557
2005/UNKCV51E35M211780
20131 UJCJOBRID1PVO125

2005/5FNRL38725B135314
2015/1N4AAL3APBFC471995

0 -675.44
0 -809.56
0 42,07
0 -13.14
0 -106.52
0 -36.90
0 -117.18
0 -22.50
0 -10.26
0 -67.50
0 -67.50
0 -701.56
0 -442 80
0 -215.33
0 -35.60
0 -66.75
0 -31.55
0 -13.23
0 -823.96
0 -321.74
0 -199.80
0 -573.30
-135.45
-32.40
-71.15
0 -334.76
0 -202.50
0 -230.85
0 -23.98
0 -67.50
0 -10.89
0 -88.06
0 -452 84
0 -155.01
0 -231.43
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2020-03-0050834
2020-03-0072908
2020-03-0073856

2020-03-0074537
2020-03-0074748
2020-03-0074998

2018-03-0075145

2019-03-0078083
2020-03-0076737
2020-03-0077263

2020-03-0078581
2020-03-0078883
2020-03-00788886
2018-03-0079986
2019-03-0080642
2019-03-0080643

2019-03-0065352

2020-03-0082451
2018-03-0083655
2020-03-0082835
2019-03-0084577

2018-03-0085482

2018-03-0087613
2018-03-0087615
2018-03-0087619
2018-03-0087621
2018-03-0087628
2018-04-0089086
2019-03-0088349
2019-03-0088350
2019-03-0088377
2019-03-0088383
2020-03-0086382

2020-03-0086794

2019-03-0088834
2019-03-0088835
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PEREZ JUANR
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PINHEIRO JOSHUA E

REYES PEDRO L
RIVAS SONIAC
RIVEGLIA JOHN M
RIVERA ILIANA
RIVERA PASCUAL
RIVERA PASCUAL

SHAFFER KIM
SKYLINE INDUSTRIAL
SERVICES LLC

SMITH LESAP
SO0SA-HIRUJO RAMON
S0TO MYRTA

TORRES ANTONIO

VW CREDIT INC
VW CREDIT INC
VW CREDIT INC
VW CREDIT INC
VW CREDIT INC
VW CREDIT LEASING
VW CREDIT LEASING
VW CREDIT LEASING
VW CREDIT LEASING
VW CREDIT LEASING
VW CREDIT LEASING

WEIR ROBERT E
WEN JASMINE
WEN JASMINE

2008/1HGCP25448A110315
2007MFTPX14547FB85313
20011N4DLO1DB1C 172678

2012/3TMMU4FN8CM048847
2017/5N1DR2MMOHCO03088
2016/2T1BURHEBGC525650

2013/5TDDK3EHXDS 183728

2017/INBAT2MTOHW 151686
2017/UNBAT2ZMTOHW151686
2015/3FAGPOLU1FR250446

2006/JNKAY01FE6M259821
2002MFMZU77E82UD27730
20051 FTPW14506KC58913
2012/5FNYF4H51CB038965
2004/KMBSC73E34U837352
2013/5TDDK3DC7D 8046300

2015/2C4RDGBG1FR642353

2016/NMOGESF73G 1261035
2014/4T1BF1FKBEU779812
2002/2HNYD186X2H508068
2015/2T2BK1BABFC321227

2013MFTFW1EF1DFAB1220

2018/WAUENAF46JA181993
2018/AWATLAAF74JD051607
2018MWAUENCF52JA112870
2018/WA1BNAFYEJ2171865
2018/WA18NAF41JA181510
2018/WAULZ2AF27KN0O78154
2016MVWATTA39GCO60605
2016MVWAT7A32GC069520
2019/WAUL2AF27KNO78154
2019WAUENAF48KADE6155
2018MWATBNAFYEJ2022954

2010/4T1BF3EKSALI0E5857

2008/6GAEV13768J148733
2007/5NPET46C67H284317
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-198.28

-201.28

-6.34

0 -50.44

0 -494 42

-31.54

-16.34 -363.15

0 -471.60

-7.48 -498.60

0 -160.20

0] -71.68

0 -61.15

0 -19.80

-85.61 -518.86

-16.40 -121.50

-26.67 -508.06

-53.40 -395.55

0 -346.05

-45.09 -375.75

0 -22.05

-51.95 -769.50

-20.41 -317.87

0 -787.00

0 -974.38

0 -905.84

0 -867.16

0 -991.70

0 -577.98

0 -61.38

0 -30.51

0 -1,655.56

0 -872.32

0 -922.86

0 -145.57

0 -108.31

0 -11.80
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2013-03-0088457  WILLIAMS RICHARD A 2008/JYARNZ3E79A001256 0 -950.00

2020-03-0087387  WILMOT DERLAN T 2008/2G1WT58K089191126 0 -53.55
SUBTOTAL $(323.35)  § (48,743.85)

TOTAL $ {49,067.20)

Release of Approved ARPA Funds

MOTION By Don Bell
seconded by Sebrina Wilson
that the Town Council appropriate $30,000 from the town's allocation of
the American Rescue Plan Act funds (ARPA) from category 2.12 entitled
“Aid to Other Impacted Industries” to secure the program “Threads of
Assumption”.
Motion carried 9/0.

QPPORTUNITY FOR COUNCILLORS TO DIRECT QUESTIONS TO THE ADMINISTRATION

Esther Clarke asked for an update on what is happening with keeping Stop & Shop in East Hartford.
Mayor Leclerc indicated that Stop & Shop would like to renew their lease on Silver Lane. However,
there are obstacles with the new owners of the building and negotiations are pending. The town has
conveyed its desire for Stop & Shop to remain on that site.

COUNCIL ACTION ON EXECUTIVE SESSION MATTERS

Property Damage: William Nesbitt, CIRMA Claim # A0939

MOTION By Sebrina Wilson
seconded by John Morrison
to accept the recommendation of Corporation Counsel to fully and finally settle
the pending property damage claim of William Nesbitt, CIRMA claim #A09396,
for a total sum of $11,035.00.
Motion carried 9/0.

Opioid Litigation Brought By States and Local Subdivisions Against Three Pharmaceutical
Distributors, Mckesson, Cardinal Health, and Amerisourcebergen, and One Manufacturer,
Jansen Pharmaceuticals, Inc., And lts Parent Company, Johnson & Johnson.

MOTION By Sebrina Wilson
seconded by Esther Clarke
to approve two proposed nationwide settlement agreements (the “Settiements”)
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resolving all opioid litigation brought by the states and local political subdivisions
against the three largest pharmaceutical distributors, McKesson, Cardinal Health,
and AmerisourceBergen (the “Distributors”), and one manufacturer, Janssen
Pharmaceuticals, Inc., and its parent company, Johnson & Johnson {collectively,
“Janssen”), The Settlements will require the Distributors and Janssen to pay
billions of dollars to abate the opioid epidemic. More specifically, the Settlements
will require the Distributors to pay up to $21 biltion over 18 years and Janssen

to pay up to $5 billion over no more than 9 years, for a total of $26 billion (the
“Settlement Amount”}. Of the Settlement Amount, approximately $22.7 billion is
earmarked for use by participating states and subdivisions to remediate and
abate the impacts of the opioid crisis. The Settlements also contain injunctive
relief provisions governing the opioid marketing, sale, and distribution practices
at the heart of the states’ and subdivisions’ lawsuits and further require the
Distributors to implement additional safeguards to prevent diversion of prescription
opioids. The Mayor is hereby authorized to execute the documents necessary

to ensure the Town’s participation in the Settlements, including, but not limited to,
a participation agreement and registration with the National Opioids Settlement
website.

Motion carried 9/0.

OPPORTUNITY FOR RESIDENTS TO SPEAK

Rachel Hernandez, 86 Williams Street, asked (1) what the procedures are for getting
information on agenda items prior to going to the Town Council meeting; (2) if Habitat for
Humanity will sell the units proposed at 550-560 Burnside Avenue to East Hartford residents
only, and (3) the sales price for the land on Burnside to Habitat for Humanity. Ms. Hernandez
also is not satisfied with the educational system in East Hartford.

Nathaniel Sanzo, 23 Risley Street, is concerned about the sales price of the Showcase Cinema
site to the developer.

Carlos Martinez-Rivera, 190 Burnside Avenue, asked when police are going to install security
cameras on the lower side of Burnside Avenue. '

ADJOURNMENT

MOTION By Esther Clarke
seconded by Don Bell
to adjourn (11:41 p.m.).
Motion carried 9/0.

The Chair announced that the next meeting of the Town Council would be November 16%.

Attest %‘L b Cletor i

" Angela M. Attenello
TOWN COUNCIL CLERK
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TOWN COUNCIL CHAMBER

EAST HARTFORD, CONNECTICUT2| uoy |5 M (0: 27
NOVEMBER 8, 2021

ORGANIZATIONAL MEETING

PRESENT Richard F. Kehoe, Donald Bell, Jr., Connor Martin, Angela Parkinson, Awet Tsegai,
Sebrina Wilson, John Morrison, Tom Rup and Travis Simpson

CALL TO ORDER

In accordance with Section 3.2(a) of the Town Charter, Mayor Michael P. Walsh called the meeting
to order at 7:30 p.m. He announced the exit locations in accordance with Connecticut General
Statutes §28-381, after which the Council joined him in the pledge of allegiance.

Connor Martin announced that he would not take the oath of office, as after the election, Mayor
Waish offered him a position within the Administration that he has accepted.

Mayor Walsh stated that he was sworn in as Mayor earlier in the day by Robert Pasek, Town Clerk.
He then called upon Robert Pasek, Town Clerk to administer the Oath of Office to the following
elected officials:

"TOWN COUNCIL

Donald Bell, Jr.
Richard Kehoe
John Morrison
Angela Parkinson
Tom Rup

Travis Simpson
Awet Tsegai
Sebrina Wilson

BOARD OF EDUCATION

Harry Amadasun, Jr.

Tyron Harris

Anabelle Diaz - not present
John Pereira

Valerie Scheer

SELECTMEN
Harrison Amadasun, Sr.
Charles Botts, Ill — not present

Rob Rosa -~ not present
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CONSTABLES

Charles Clarke

Joshua Quintana

Daron Ross

Susan Tukey

Tia Woods ~ not present

TOWN TREASURER
John P. Murphy, Jr.

As a point of personal privilege, Mayor Walsh thanked all those involved in the town's recent
election for their hard work and commitment to East Hartford.

He then recognized Awet Tsegai for purposes of initiating the motion to nominate the Council Chair.

NOMINATION OF COUNCIL CHAIR/DEPUTY MAYOR

MOTION By Awet Tsegai
seconded by Angie Parkinson
to nominate Richard F. Kehoe as Chair of the Town Council
Motion carried 8/0.

The Mayor then yielded the floor and Rich Kehoe presided over the meeting as Chair.

NOMINATION FOR VICE CHAIR

MOTION By Sebrina Wilson
seconded by Awet Tsegai
to nominate Donald Bell, Jr., as Vice Chalr of the Town Council.
Motion carried 8/0.

NOMINATION OF COUNCIL CLERK

MOTION By Sebrina Wilson
seconded by John Morrison
to nominate Angela Attenello as Council Clerk
Motion carried 8/0.

RESOLUTION RELATING TO TIME, PLACE AND PROCEDURE FOR REGULARLY SCHEDULED
AND SPECIAL COUNCIL MEETINGS

MOTION By Angie Parkinson
seconded by Tom Rup
to adopt the following resolution:
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Whereas, Section 3.3(a) of the Town Charter of the Town of East Hartford requires that a resolution
be adopted at this meeting governing the time and place of regularly scheduled meetings, and
provide for the calling of Special Meetings.

NOW, THEREFORE, BE IT RESOLVED:

That the East Hartford Town Council meets regularly on the first and third Tuesdays of each month
at 7:30 p.m., and at such other times as the Council shall designate, in the Council Chamber in the
Town Hall of the said Town of East Hartford and at such other places as the Council shall
designate.

Also, according to Section 3.3(a) of the Town Charter, that the Chair shall have the power to call a
Special Meeting of the Council at any time and shall call such meeting whenever requested by one-
third or more of the Councillors.

BE IT FURTHER RESOLVED:

That Robert's Rules of Order shall govern parliamentary procedure at all Town Council meétings,
with the exception that (1) the Chair shall not be required to restate the motion of any Council
member unless requested by another Councillor, or when in the discretion of the Chair, such
restatement is necessary to avoid any confusion as to the motion; and (2) where such rules are in
conflict with the provisions of the State Statutes, the Town Charter, or Town Ordinances.

On call of the vote, motion carried 8/0,

SELECTION OF MAJORITY AND MINORITY LEADERS

Chair Kehoe announced that Sebrina Wilson will serve as the Majority Leader and John Morrison .-
will serve as the Minority Leader. Chair Kehoe announced that the next regular Town Council
meeting will be held on Tuesday, November 16%.

Each Councillor thanked their families and the residents of East Hartford for their support through
the entire election process.

ADJOURNMENT

MOTION By John Morrison
seconded by Don Bell
to adjourn (8:13p.m.)
Motion carried 8/0.

Attest MIL- (08t 4 s

Angela M. Attenello
TOWN COUNCIL CLERK
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MEMORANDUM

DATE: November 12, 2021

T0: All East Hartford Town Councilors

FROM: Mike Waish, Mayor

TELEPI;IO'NE: (860) 291-7201

RE: November Communication to the Town Council

fn an effort to increase communication between the Mayor’s Office and the Town Council, please
accept this memo for the month of November. Itis my intent to regularly produce this memo and
distribute it as part of the 2" monthly Town Council package.

As you might imagine, after getting sworn in on Monday, it was a busy first week administratively.
Accordingly, please accept the brief comments below on notable items.

1. Transition Memo — a complete list of appointments for my administration moving forward is
attached. I'd like to take an opportunity to walk the Council and community through the
memo as the changes are many. The memo moves the organization in a different direction by
engaging more of the organization by pushing the operational duties to supervisors and
capable employees. The goalis to free up bandwidth for each director so that they may
concentrate on strategic initiatives and fong-term planning and execution.

2. East Hartford Master To Do List — Nearly each line of the attached “To Do List” is assigned by
initials to each director or Town Hall staff who “owns” this initiative which will allow me to
better track the progress on that initiative.

With a pledge to work closely and cooperatively with the Town Council on all things “East
Hartford”, | encourage each of the members of the Town Council to carefully review this
document and add any initiatives you may feel I've missed and | will prioritize them and add
them to the directors “To Do” list. ‘ '

As you review this document, please accept the following notes:

a. Page 1 sets expectations for each director and department
Page 2 are goals on defeating Covid and long-terin planning in the Health Departmen%
Page 3 are foundational hopes for local education as an “engaged supporter of it”
Page 4 is a roadmap as we deliver on equity within Town Hall
Page 5 is a list of economic development initiatives and priorities
Page 6 is the start of resetting relationships within the community
Page 7 and 8 is reimagining Town Hall and reaching out to citizens through home visits
or invitations to Town Hall to understand how they view our community

m o o0 o



RE:

November Communication to the Town Council Page 2

Cc:

The Memorial Day Parade — in discussions with Veteran’s Commission Chair John Cook and
Rich Kehoe on behalf of the Town Council, a Memorial Day Parade to honor our veteran’s will
occur in May of 2022. Connor Martin and Roz White from the Office of Mayor will assist the
commission as necessary and we look to include Goadwin University and Pratt and Whitney in
the planning process.

The Mask Mandate — after careful review of the current Covid-19 metrics, Health Director.
Laurence Burnsed lifted the local mask mandate. The school system remains under an
Executive Order and certain other populations where high transmission or low vaccine rates
exist are still encouraged to wear masks.

Wreath Laying with the Governor on Veteran’s Day — | had the honor to attend a ceremony at
Raymond Library coordinated with the local VFW that placed a wreath at the base of the
Doughboy Statue with Governor Lamont. My office became aware of the ceremony late on
Wednesday and pushed the information we had out quickly, so apologies for those who may
not have been able to attend as the communication unfolded rapidly.

Notable Town Council Business

a. Referral to Ordinance - Local Option Tax Credit Program — increase Review

b. Referral to Ordinance — Examination of an Elderly Tax Freeze Program

c. Referral to Ordinance — Creation of a Tax Stabilization Reserve Fund

d. Referral to Fees — Surplus Greater Hartford Transit District Ticket Books to $10

Stop and Shop — [ have called the representatives of both Stop and Shop and the owner of the
plaza Stop and Shop is located in. While | will continue to engage both, recall that the plaza
was recently in receivership status with much deferred maintenance. It appears that the new
plaza owner desires to upgrade the plaza and needs market rents to achieve that goal. Stop
and Shop has not'achieved the margins they desire so they are unwilling to pay more rent. So
at the moment, it remains a landlord tenant dispute with the community suffering when the
store exits our community in early January. What | don’t know at the moment, but seek to find
out, is what is the plan for the plaza and who will replace Stop and Shop? More to come on
this as it unfolds.

Directors



TO: All Town Employees
FROM:  Michael P. Walsh, Mayor
DATE: Novermber 12, 2021

RE: Memo: Transitional Administrative Changes

With a pledge to hit the ground running on day 1, the following appointments represent the changes in my
administration effective immediately.

Office of Corporation Counsel

Corporation Counsel Scott Chadwick has notified me of his desire to dedicate more time to his private
practice. Scott’s legal wisdom and devotion to East Hartford are appreciated and will be missed. Jim
Tallberg from the Law Firm of Karsten and Tallberg has agreed to join my administration as Corporation

Counsel.

Richard Gentile, the Assistant Corporation Counsel, will now be a director-level position, providing direct
support and assistance to the town as we focus on increasing economic development activity. Rich’s former
experiences as Town Council Chair and Redevelopment Chair will be invaluable in this role.

Christine Sasen, Risk Manager, will work from the Office of Corporation Counsel to better coordinate
defense of all legal claims and provide the administration of insurance and indemnity coverages. Christine is
a paralegal with unparalleled experience in municipal insurance and contract coverage.

Michael Ryan will provide administrative support to both the Office and Corporation Counsel and Risk
Management aflowing this office to function efficiently for internal and external clients.

Office of the Mayor
Assistant to the Mayor Jessica Carrero will remain attached to the Mayar’s Office indefinitely to assist with

the transition of administrations. Jessica has been an extremely valuable and tireless town-wide coordinator
of all things East Hartford and | look forward to working more closely with Jessica to continue her tradition
of exemplary-project success.

Connor Martin will join the Mayor’s Office assuming Jessica’s role as Assistant to the Mayor. Connor will
resign his position on the Town Council and will add the responsibility of Town Council Liaison and Public
information Officer to his job duties in an effort to increase internal and external communications

transparency.

Rosamond White will also join the Mayor’s Office, filling a position recently vacated. Roz will act in an
administrative capacity directly supporting me and the Office of Mayor in general.






Office of Human Resources

Human Resources Director Theresa Buchanan has decided to pursue other opportunities. | wish Terri well
and thanlk her for her service to the community. In her place, Sandy Franklin, Benefits Administrator will
serve as the Interim Human Resources Director while a search is conducted for a permanent replacement.
Sandy’s years of experience in HR will serve her weli as the search for a permanent Human Resources
Director begins.

Public Works

After much consideration, | have added significant and important duties and responsibilities to John
Lawlor’s, Director of Public Works, position. Moving forward, John will be more closely aligned with the
Office of Mayor and take on new duties related to the identification, coordination, and execution of
Strategic Capital Planning and Other Initiatives. John's extraordinary talents and breadth of experience”
make him the perfect candidate to take on the many existing capital projects like road repair and Town Hall
renovations, but at the same time, work on the forward-thinking tasks like a permanent solution to
statewide refuse disposal. '

John will also undertake the work of creating a 10-year infrastructure plan, a 10-year Parks plan, and a
comprehensive rolling stock replacement plan. Finally, John will be the Town’s technical support liaison to
both the BOE and East Hartford Housing Authority on capital projects where the Town’s assistance and
expertise is required. '

1 single out John for his dedication and commitment to public service excellence and by accepting
responsibility for a host of complex and multifaceted projects, will distinguish East Hartford moving forward.

Office of Finance ,

Finance Director Linda Trzetziak plans to move into retirement effective November 12%, which greatly
saddens me as Linda has been a mentor, friend, and extraordinary financial leader to the community for
decades. After a brief 2-week respite, Linda has agreed to stay on in a transitional role part-time for an
extended period of time as we search for a replacement.

Grants Administrator Paul Q'Sullivan has agreed to take on additional responsibility related to the
accounting, programming, and recapture of tens of millions of dollars of American Rescue Plan and soon to
be passed Federal Infrastructure funding. Paul will take on the title ARPA Czar. This position is vitally
important to good fiscal management and transparency, and | thank Paul for stepping up to the plate.

Office of Information Technology

Roberta Pratt, Chief Information Officer to the Town and BOE, has been reassigned exclusively to the Board
of Education effective immediately. While the loss of a unifying, strategic planner such as Roberta will have
an enormous impact on the IT organization and | will persanally miss her, we are fortunate to have long-
time IT Supervisor Ken Sayers ready to steady the organization and absorb the planning work as we assess

what staffing adjustments we need to make to build a resilient IT organization moving forward.

Fire Department .
Chief John Qates has been presented with an extraordinary external opportunity that he is pursuing.
Similarly, John has been a mentor, friend, and extraordinary leader of the Fire Department who will be

sorely missed. John transitions out in about a month but has left us with a capable organization in place.
Upon John’s departure, | will be naming Assistant Chief Kevin Munson to the interim position of Fire Chief as
we conduct a search for a permanent replacement.






Inspections and Permits Department

Greg Grew, Director of Inspection and Permits, has graciously agreed to continue on in his current capacity
and will be returning to the office full time with a renewed commitment to instill a sense of business and
resident-centric service culture within his organization. With a new and expanded staff focused on blight
and guality of life issues, Greg will work more closely with all departments to create a new and positive user

experience for all.

Al Other Departments
Town Clerk Robert Pasek, Library Director Sarah Kline Morgan, Parks Director Ted Fravel, Health Director

Laurence Burnsed, Youth Services Director Cephus Nolen, Development Director Eileen Buckheit, and Police
Chief Scott Sansom have all agreed to return and have been reappointed.

| can say without reservation, based on my working experience with each director, that East Hartford has a
talented pool of managers that [ am proud to work with to serve the community.

I have made salary recommendations for each director to the Town Council consistent with the recently
previewed Director’s Salary Analysis for Competitiveness. If approved as presented, there will be no
increase in total compensation to the Town as it exists today, and competitiveness will be achieved. [ expect
the Town Council will review those recommendations for approval by year-end.

Finally, in a conversation with the Town Veterans Commission Chairman John Cook and Town Council
Chairman Rich Kehoe at the placing of flags on veterans’ graves on Saturday, the three of us will work closely
together to restore a Memorial Day Parade beginning in May of 2022.

We acknowledge that the work to plan the parade is beginning late, but will begin in earnest to create what
initially is a smaller parade, but as meaningful a version in order to honor the sacrifice of our Veteran’s that

our community demands.






The Town of East Hartford Master To Do List
As of November 8, 2021

1. Family first — 24 hours in a day/8 sleeping/8 with family/8 with us — we are % your life
2. lam not your boss, | am your partner; you own the successes, | own the failures

3. lengage everybody at all layers inside and outside the organization, but | always have
your back

4. You will be an extension of me and act on my behalf wherever you are as long as you
keep me informed —the Town Council will have complete access to you

5. lwon't tell you want you want to hear; I'll tell you what you need to hear

6. Do not tell me what the problem is, tell me what the solution is — be bold

7. We are moving to an employee centric culture — grievances are problematic

a. Every other one on one will include 1 to 2 layers of your staff

8. We manufacture service so every employee will embrace being public servants

9. You need to push most of your work to the supervisors to engage them, trust them, test
them for a day when you are no longer here, and to build resiliency and continuity of
operations for the organization

10. You will need to create capacity for long-term projects and strategic thinking

11. We will have 25 working projects — Mike Daniels will own the PowerPoint deck; each of
you will own some of these projects

12. Norman and Linda Pinette Letter — here is how they feel about us

13. Homework for your one on one —how do we do new things? How do we do things
differently? How do we do things better? How do we do things to improve the resident
experience? How do we do things without increasing costs or better yet, by cutting
costs? | want new ideas for your next one on one



The Town of East Hartford Master To Do List
As of November 8, 2021

A. Defeat Covid-19 and build Dept. of Health structural supports - LB
1. Address Covid-19 vaccination hesitancy - LB
2. ARPA Funds Planning - PO
a) Dept. of Health resiliency — build up - LB

i
ii.
iii.
iv.
V.
vi.

Trusted Community Member added in Health - LB
Trusted Community Member added in Development - EB
First Choice expanded footprint - LB

Access Health CT expanded footprint — LB/EB

UCONN Health - LB

Stop and Shop needs to stay/we need a grocery store in the north end - EB

b) Workforce investment for East Hartford residents impacted by the pandemic -
EB/PO/IC

a. EH Works — Governor’s Workforce Council — LB/EB/JC and Chiefs
b. Minority Construction Council — LB/EB/LC



The Town of East Hartford Master To Do List
As of November 8, 2021

A. Children return to in-person learning - BOE

1. Ourdistressed school district has been impacted the most by Covid-19

2. ESSERI, ESSER I, and ESSER ill are for learning recovery. Funding can be dedicated to
address learning loss through evidence-based interventions including summer learning,
extended day programs, and after school programs
a} ldentify the fearning that’s been lost — treat the baseline
b) Assess the emotional and social loss each child has suffered
c) Add Social Workers and Mental Health Councilors
d) Practice differential instruction assessing each child individually
e) Add tutors in"Math and English for those who are most behind
f) Lengthen the school day and perhaps the school year
g) Integrate Loop learning —engage a familiar prior year teacher
h) Coronavirus is the curriculum — inequities abound and resonate

3. HVAC and air quality issues in public buildings, particularly schools - JL
a) Making investments in eligible capital projects to create long-term efficiencies - JL



The Town of East Hartford Master To Do List
As of November §, 2021

B. Deliver on Equity

1.

g.
10.

Racism is a public health crisis — diversity begins in the Mayor’s Office - CM
a) Work closely with the EHBC on policy direction - CM
i. Black Business Council — EB/CM

b} More diverse Directors, more diversity in hiring - MPW

East Hartford Works! (Kelli Vallieres) We become a pipeline - LB/EB/JC and Chiefs
a) Align with Governor’s Workforce Council as EH has a diverse pool of young aduits
b) Certificate program preparing E.H. residents for open gov. jobs
i. Computer classes in Excel, Word, and Qutlook
Public Housing Rolling Renovations (Mosquera-Bruno) - iL
a) Nine remaining Housing Authority projects in need of upgrades
Amplify messaging in English and Spanish - JC
Federal Reserve Bank minority lending program amplification - EB
Youth Center - JL
a) Youth Center transportation
Equity Bonding — JC/CM
a) Food Desert — both zip codes in town — LB/EB
b) Need a grocery store in the North end
Disparate Health Qutcomes (UConn Health) - LB
a) Access Health Connecticut PILOT (James Michel)
b} Move our medical plan toward value-based payments for better outcomes
c) Seeking FQHCs to expand their footprint in East Hartford
McAuliffe Rail road crossing - JL
Land bank - GG



The Town of East Hartford Master To Do List
As of November 8, 2021

C. Local Economic Growth
1. Stop and Shop involvement - MPW
Silver Lane Plaza purchase, condemnation, or eminent domain — EB/RG/IL
Holiday {nn - GG
Habitat for Humanity outreach - MPW
CRDA update — MPW/EB
Jasco Apartments update - EB
Visit to Pratt - MPW
Visit to Goodwin — MPW/CM/EB
Broadband - Fiber for all to spur development (David Lehman) - JL
a} 100% in-ground (no municipal gain needed)
b) Fiber network already designed, financed, and shovel ready
10. State of Connecticut Equity Bonding — JC/CM
11. Call Topgolf - TF
12. Brewer Street to Silver Lane Rentschler Field throughway road - JL
13. The Rentschler Field Logistics Center — EB/IL
14. Connecticut Fastrak (DOT) - JL
a} A stop on Silver Lane
15. Double the effort to develop the Showcase Cinema site — EB/RG
16. Restaurant plan for Silver Lane Plaza — EB/IL
17. Turn the study on Silver Lane into actionable plans — EB/IL
18. Remarket Founders Plaza, address parking - EB
a} Riverfront housing
19. Finally execute on the Burnside Redevelopment sites vacant for over 20 years - EB
a} Owner occupied duplex housing
- 20. Central Website for Development and community happenings —JC/CM
21. Fix the 1983 town fook - EB
22. Transportation to town events - TF
23. Childcare subsidy - TF
24, Cooperative Housing for the disabled - EB
25. Signage on 84, 91, and Route 2 -~ MPW/IL
26. Turn our attention to the warehouses on Park Avenue for creative reuse - EB
27. Mayberry Revitalization Zone and other ordinances — can we use them? - EB
28. Briefing on Silver Lane revitalization plan - EB
29. Moxie on the Rocks - GG
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The Town of East Hartford Master To Do List
As of November 8, 2021

D. Reset Collaborations and Partnerships

1.
2.

R

Quarterly GuideStar Group — Strategic direction by local stakeholders -~ MPW/IC/IL.
Work closely with Pratt & Whitney to understand their plan for Rentschler Field - MPW
a) Meet with Chris Calio to understand the long-term Pratt manufacturing plan

Work with Goodwin University to accelerate the development of their footprint - MPW
Reexamine our permit fees and internal departments so we’re viewed as partners - GG
Giving employees a seat at the table to drive productivity and efficiency - Everyone
Reestablish a Chamber of Commerce -JC



The Town of East Hartfprd Méster To Do List
As of November 8, 2021

E. Reimagine Town Hall

1.
2.

o op W

19.
20.
21.
22,

23.

24.

Monthly written summary of events to Town Council - MPW
Invitations to Town Hall - Kate
a) Becky Johanson — Welcome Center — MPW/Roz
b} Joel Custer — all other union heads
c) Paul McDougall — speed bump Godar Terrace — 860-818-4919
d) Alan Jacomini
e} Fred Mann
f) Rachel Hernandez
g) Bridgett Prince
h} Jody Carriero
f) Norman and Linda Pinette
Call Sherry Linton Massiah — [HS —~ 860-291-9787 - Kate
Solid waste solutions - JL
Park, building, rolling stock 10-year strategic capital plan - JL
One stop capital plan execution - JL '
a) Regionalization
Welcome package to new residents - Roz
Inclusion Committee — notable dates published via website - Roz
One stop for Engineering, Inspections and Permits, Development - JL

. Directors’ salaries - MPW

. Juvenile Crime - SS

. Parks need major upgrades — TF/JL

. Bulky waste and recycling enforcement - MAC

. Burnham Street paving - JL

. Alps flooding - JL

. Rival Court flooding - JL

. Explore a Land Bank to rehabilitate dilapidated properties more quickly - GG
. More digitization - KS

a) Bulky waste permits
b) Anything else?
Inspections and Permits customer service delivery - GG
Public Works employee angst — MAC/IL/MPW
Corporation Counsel service delivery — RG/JT
Human Resources - SF
a) Monthly retiree breakfast — Joe Casello and 2021 retirees
b) Monthly new employee hire summary
c) ‘Exit interviews
State aid -MPW
a) Covid-19 and FEMA - PO
b} is there money to recover?
Key Performance Indicators (KPis) - MPW
a) Fund Balance



The Town of East Hartford Master To Do List
As of November 8, 2021

b) Bond rating

¢) Municipal Fiscal Indicators
d} Medical Reserve Fund

e) Other Reserve Funds

f) Unfunded Liabilities
25. The 5-Year Capital Planning Process - PL
a} Needs to be the 10-year Capital Planning Process
b) Equipment rotation more regularly — sinking fund
26. Continuity of Operations - Everyone '
27. Examine department to deliver better service at lower cost - Everyone
28. Rental rooms more prominent - TF
25. Elderly Freeze - LT
30. Local option $300 increase - LT
31. Food Trucks - TF
32. Skating rink - TF
33. Finance 101, maintenance 101 — SKM
34. Museums Art Space

ARPA Czar — Paul O’Sullivan

Funding Available

23.0 million  American Rescue Plan Act BOE

14.0 million  American Rescue Plan Act Town

12.0 million  State bonding residual (DECD)
4.5 million  FY 22 State Aid to Distressed Munis — Covid Recovery
3.0 million  Silver Lane Corridor Improvements — 2016 Bonding













MEMORANDUM
OFFICE OF THE CORPORATION COUNSEL

To: Mayor Walsh

From: Rich Gentile, Assistant Corporation Counsel
Date: November 7, 2021

Re: SiFi Project

As part of its fiber optics system, Sifi Networks East Hartford, LLC {“Sifi"} and the Town of East Hartford
entered into a Public Way License Agreement, dated December 28, 2017 (the “License Agreement”).
That agreement generally allowed Sifi to place portions of its proposed system in the Town’s roads and
public right of way {“Right of Way”). As build out begins, Sifi has identified two areas outside of the
Right of Way where certain equipment needs to be located, and easements granted. Specifically, SiFi has
asked to place certain equipment on portions of the East Hartford High School (“"EHHS”) property, 869
Forbes Street (the” High School Property”). The High School Property currently comprises a small
portion of the EHHS campus. * In addition, Sifi has also asked to utilize a portion of property at the
Town's public safety complex (“Public Safety Complex”) for the same purposes described above.

To alloew for the placement of SiFi’'s equipment at the High School Property, and the Public Safety
Complex, and the granting of associated rights and easements, | ask that you request that the Town
Council authorize you to enter into the attached First Amendment to Public Way License Agreement.
The agreement, and attached maps, show the areas impacted at both locations and the contemplated

easements.
The Town Council may consider the following motien:
Move:

That the Town Council, acting as a Committee of the Whole for the Real Estate Acquisition and
Disposition Committee, hereby authorize Mayor Michael Walsh to execute the attached First
Amendment to Public Way License Agreement, with such changes as he deems necessary to
allow for the placement of equipment and granting of associated easements, for Sifi Networks
East Hartford, LLC's fiber optics system.

! While the High School Property is owned in fee title by the Town, pursuant to State law it has been dedicated to
school use and is currently controlled by the Board of Education. We have asked the Board of Education to
relinquish control of the High School Property, back to the Town, at its November 15, 2021.
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FIRST AMENDMENT TO PUBLIC WAY LICENSE AGREEMENT (cont’d)

(SiFi Networks East Hartford LLC)

This FIRST AMENDMENT TO PUBLIC WAY LICENSE AGREEMENT (*Amendment™),
dated , 2021 (“Amendment Effective Date”), is made between the Town of East Hartford,
Connecticut, a political subdivision of the State of Connecticut (“Town”), and SiFi Networks East Hartford
LILC, a Delaware limited liability company (“PERMITTEE") (each sometimes referred to as a “Party™ and
collectively referred to as the “Parties™). Capitalized terms used but not defined herein shall have the
meanings assigned such terms in the Development Agreement (defined herein).

RECITALS

Al The Town and PERMITTEE entered into a Development Agreement, dated December 28,
2017 (“Initial Development Agreement”), a First Amendment to Development Agreement dated May 27,
2020 (“First Amendment™), and a Second Amendment to Development Agreement dated February 10,
2021 (“Second Amendment™) (the Initial Development Agreement, the First Amendment, and the Second
Amendment being collectively referred to herein as the “Development Agreement™), a Public Way License
Agreement, dated December 28, 2017 (the “License Agreement”), and a Smart City Services Management
Apgreement, dated December 28, 2017 to construct the System within the Boundary.

B. The License Agreement currently delineates areas within the Town’s public right of way
where the System may be placed.

C. The parties wish to expand the scope of the License Agreement to include areas within
Town, owned or controlled by the Town where control boxes, shelters and cabinets that comprise part of
the System will be located.

NOW, THEREFORE, in consideration of the mutual obligations of the Parties, and other good
and valuable consideration, the receipt and sufficiency of which are acknowledged, the Parties covenant
and agree as follows:

Section 1. Incorporation of Recitals. The recitals set forth above are acknowledged and agreed to
by the Parties and incorporated herein.

Section 2. Expansion of Public Way. The Public Way shown on Exhibit A of the License
Agreement is hereby expanded to include those locations described on Exhibit A attached hereto
(“Expansion Area”).

Section 3. Terms. Except as expressly set forth herein, all the terms, definitions, conditions and
obligations under the License Agreement shall remain in full force and effect.

Section 4. Paragraph 8 of the License Agreement is hereby amended so that the PERMITTEE
shall not install or construct any other structures or improvements in the Expansion Area other than those
described in Exhibit B attached hereto (“System Description™).

Section 5. Paragraph 10 of the License Agreement is hereby amended to exclude the Lease Area
for the EHHS Location and the Lease Area for the PSC Location, as set forth in Exhibit A. from the
reference to the License Area. Access Easements and Utility Easements, as shown on Exhibit A, shall be
non-exclusive.

Page20f 8
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FIRST AMENDMENT TO PUBLIC WAY LICENSE AGREEMENT (cont’d)

(SiFi Networks East Hartford LLC)

Section 6. Maintenance. PERMITTEE agrees to maintain all structures and improvements in the
Expansion Area, including but not {imited to clearing gravel pathways and easements of grass and weeds,
repairing and replacing gravel as necessary, and maintaining and repairing all fencing including broken or
damaged sections or slats. Maintenance shall be completed within sixty (60) days of notice from Town to
PERMITTEE.

Section 7. Governing Law. This Amendment shall be deemed to be executed in the State of
Connecticut and shall be governed in all respects, including validity, interpretation and effect, and construed
in accordance with, the laws of the State of Connecticut as applicable to contracts entered into and
performed entirely within the State, irrespective of conflict of laws principles.

Section 8. Counterparts. This Amendment may be signed in any number of counterparts, each of
which will be deemed an original, with the same effect as if the signatures were upon the same instrument.
A signed copy of this Agreement delivered by facsimile, e-mail or other means of electronic transmission
(including PDF) shall be deemed to have the same legal effect as delivery of an original signed copy of
this Agreement.

Section 9. Effective Date. This Agreement shall be effective as of the Amendment Effective Date.

(The next page is the signature page.)
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IN WITNESS WHEREOQF, the Parties have caused this Amendment to be executed as of the
Amendment Effective Date.

TOWN OF EAST HARTFORD, CONNECTICUT,
a political subdivision of the State of Connecticut

By:
Name; Michael P, Walsh
Title; Mayor

Approved as to form:

By: _Rickard P, Geutile
Name: Richard P. Gentile
Title: Assistant Town Attorney

SIFINETWORKS EAST HARTFORD LLC
a Delaware limited liability company

By:
Name: Ben Bawtree Jobson
Title: Chief Executive Officer

Page 4 0of 8
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FIRST AMENDMENT TO PUBLIC WAY LICENSE AGREEMENT

(SiFi Networks East Hartford LLC)

EXHIBIT A - EXPANSION AREA

The Expansion Area shall consist of;

A portion of the Fast Hartford High School (EHHS) property (land now or formerly land of the
Town of East Hartford known as 969 Forbes Street, recorded Volume 499, Page 37 of the East
Hartford Land Records) that is adjacent to the right-of-way for Leonard Drive

A portion of the East Hartford Public Safety Complex (PSC) property (land now or formerly
known as 31 School Street, a.k.a. Volume 136, Page 149 of the East Hartford Land Records)
which is adjacent to the right-of-way for School Street

EHHS Location

The Expansion Area at the EHHS property consists of a Lease Area, an Access Easement and two Utility
Easements, all of which are shown on a map entitled “Property and Topographic Survey, Land Now or
Formerly of Town of East Hartford, Volume 499, Page 37, 17 Leonard Drive, 869 Forbes Street, East
Hartford, Connecticut, prepared by Delta Surveying Services, LLC of Ellington, CT, Job No. 19-014,
Scale 17=207, June 11, 2021, Dwg. No. 1, Sheet 1 of 1.

The Lease Area is described as follows:

Commencing at the northeasterly comer of said lease area, said point being south 07°19°05" east
33.64 feet and South 86°24°43” west 42.34 feet from the northwesterly street line of Leonard
Drive; thence running south 03°35°17” east 30.00 feet, thence South 86°24°43” west 48.00 feet,
thence North 03°35°17” west 30.00 feet and thence North 86°24°43” east 48.00 feet Through
land now or formerly of Town Of East Hartford to the point and place of commencement.

The Access Easement is described as follows:

Commencing at a point on the northerly street line of Leonard Drive, said point being the
southeasterly corner of said access easement; thence nunning south 82°40°55” west 78.04 feet
along the northerly street line of Leonard Drive; thence running south 86°24°43” west 28.02 feet,
thence South 03°35°17” east 65.57 feet and thence South 86°24°43” west 12.00 feet through land
now or formerly of Town Of East Hartford; thence running north 03°35°17” west 77.57 feet
along the proposed lease area and through land now or formerly of Town of East Hartford, partly
by each; thence running north 86°24°43” east 39.63 feet, thence North 82°40°55” east 77.65 fect
and thence South 07°19°05 east 12.00 feet through land now or formerly of Town of East
Hartford to the point and place of commencement.
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FIRST AMENDMENT TO PUBLIC WAY LICENSE AGREEMENT (cont’d)

{SiFi Networks East Hartford LLC)

EXHIBIT A - EXPANSION AREA (cont'd)

The northerly Utility Easement is described as follows:

Commencing at a point on the westerly street line of Leonard Drive, said point being south
07°19°05” east 25.62 feet from the northwesterly street line of Leonard Drive. Said point of
commencement being the northeasterly corner of said utility easement; thence running south
07°19°05” east 8.02 feet along the westerly street line of Leonard Drive; thence running South
86°24°43” west 57.34 feet through land now or formerly of Town of East Hartford and along the
proposed lease area, partly by each; thence running North 03°35°17” west 8.00 feet and North
86°24°43” cast 56.81 feet through land now or formerly of Town of East Hartford to the point
and place of commencement.

The southerly Utility Easement is described as follows:

Commencing at a point on the westerly street line of Leonard Drive, said point being south
07°19°05” east 63.70 feet from the northwesterly street line of Leonard Drive. Said point of
commencement being the northeasterly corner of said utility easement; thence running south
07°19°05” east 8.02 feet along the westerly street line of Leonard Drive; thence running South
86°24°43” west 64.81 feet and North 03°35°17” west 8.00 feet through land now or formerly of
Town of East Hartford; thence mnning North 86°24°43" east 64.29 feet along the proposed lease
area and through land now or formerly of Town of East Hartford, partly by each, to the point and
place of commencement.

PSC Location

The Expansion Area at the PSC property consists of a Lease Area, an Access Easement and two Utility
Easements, all of which are shown on a map entitled “Property and Topographic Survey, Land Now or
Formerly of Town of East Hartford, Volume 136, Page 149, 31 School Street, East Hartford, Connecticut,
prepared by Delta Surveying Services, LLC of Ellington, CT, Job No. 19-015, Scale 17=20°, June 11,
2021, Dwg. No. 1, Sheet 1 of 17,

The Lease Area is described as follows;

Commencing at the northeasterly comer of the proposed lease area, said being south 71°14°36”
west 36.73 feet from a point on the westerly street line of School Street; thence running south
18°45°24” east 48.00 feet, thence south 71°14°36” west 30.00 feet, thence north 18°45°24” west
48.00 feet and thence north 71°14°36” east 30.00 feet through land now or formerly of Town of
East Hartford to the point and place of commencement.
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FIRST AMENDMENT TO PUBLIC WAY LICENSE AGREEMENT (cont’d)

(SiFi Networks East Hartford LLC)

EXHIBIT A - EXPANSION AREA (cont’d)

The Access Easement is described as follows:

Commencing at a point on the westerly street line of School Street, said point being the
northeasterly corner of said access easement; thence running south 21°04°06” east 12.00 feet
along the westerly street line of School Street; thence running south 69°17°11” west 74.44 feet,
north 20°34°36” west 123.06 feet, thence north 56°29°42 west 38.46 feet and north 18°45°24”
west 12.89 feet through land now or formerly of Town of East Hartford; thence running north
71°14°36” east 57.00 feet through land now or formerly of Town of East Hartford and along the
proposed lease area, partly by each; thence running south 18°45°24” east 12.00 feet, south
71°14°36” west 42.51 feet, south 56°29°42” east 34.18 feet, sonth 20°34°36” cast 114.92 feet and
north 69°17°11” east 62.34 feet through land now or formerly of Town of East Hartford to the
point and place of commencement.

The northerly Utility Easement is described as follows:

Commencing at a point on the westerly street line of School Street, said point being the
northeasterly corner of said utility easement; thence running south 18°45°24” east 8.00 feet along
the westerly street line of School Street; thence running south 71°14°36” west 36.73 feet through
land now or formerly of Town of East Hartford; thence running north 18°45°24” west 8.00 fect
along the proposed lease area; thence running north 71°14°36™ east 36.73 feet through land now
or formerly of Town of East Hartford to the point and place of commencement.

The southerly Utility Easement is described as follows:

Commencing at a point on the westerly street line of School Street, said point being the
northeasterly corner of said utility easement; thence running south 21°04°06” east 8.01 feet along
the westerly street line of School Street; thence running south 71°14°36” west 37.83 feet through
land now or formerly of Town of East Hartford; thence running north 18°45°24 west 8.00 feet
along the proposed lease area; thence running north 71°14°36™ east 37.83 feet through land now
or formerly of Town of East Hartford to the point and place of commencement.
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FIRST AMENDMENT TO PUBLIC WAY LICENSE AGREEMENT (cont’'d)

(SiFi Networks East Hartford LLC)

Structures and improvements within the Expansion Area shall be as shown on the following drawings:

EHHS Location

Plans entitled “Construction Drawings, SiFi Networks Shelter Site, East Hartford High School,
25 Leonard Drive, Hartford County, East Hartford, CT 06118, owner SiFi Networks, Project
Manager Arcadis, Drawn by SAS, Checked by JPB, Project No. 20-159-00, Stamped and Signed
by James Burdorf, PE No. 33541, 10/12/21” consisting of 50 sheets.

PSC Location

Plans entitled “Construction Drawings, SiFi Networks Shelter Site, East Hartford Public Safety
Complex, 69 School Street, Hartford County, East Hartford, CT 06118, owner SiFi Networks,
Project Manager Arcadis, Drawn by SAS, Checked by JPB, Project No. 20-159-00, Stamped and
Signed by James Burdorf, PE No. 33541, 10/12/21” consisting of 50 sheets.
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Hartford

,—.-/ East RELINQUISH CONTROL OF PORTIONS OF EAST-HARTFORD
Public HIGH SCHOOL CAMPUS

|

Every Child EveryDay | SChoOls

DATE: October 28, 2021

SUBMITTED TO: EHPS Board of Education

SUBMITTED BY: Ben Whittaker, Chief Operations Officer .
ENCLOSURES: Correspondence from Mayor Leclerc and Map
REASON: To allow for SIFi fiber optic project
BACKGROUND:

As part.of its fiber optic system, SiFi Networks East Hartford, LLC (“SiFi”) has asked to place certain equipment
necessary for the system on portions of the East Hartford High School {EHHS) property, 869 Forbes Street, as shown
on the attached map, and described below ({the “Property”). SiFiis also seeking the right to obtain and/or grant
necessary access and utility easements on the Property. The Property currently comprises a smail portion of the
EHHS campus. While the Property is owned in fee title by the Town, pursuant to State law it has been‘dedicated to
school use and is currently controlled by the Board of Education.

To allow for the placement of SiFi's equipment, and the granting of the necessary easements, the Town has asked the
Board of Education to relinquish control of the Property. This will cause control of the Property to pass back to the
Town, and enable the Town to enter into the necessary ilease, license and/or easement agreements with SiFi.

PROPERTY:

The Property consists of a Lease Area, an Access Easement and two Utility Easements, all of which are shown
on a map entitled “Property and Topographic Survey, Land Now or Formerly of Town of East Hartford,
Volume 499, Page 37, 17 Leonard Drive, 869 Forbes Street, East Hartford, Connecticut, prepared by Delta
Surveying Services, LLC of Ellington, CT, Job No. 19-014, Scale 1”=20', June 11, 2021, Dwg. No. 1, Sheet 1 of
1".

The Lease Area is described as follows:

Commencing at the northeasterly corner of said lease area, said point being south 07°19'05" east
33.64 feet and South 86°24'43” west 42.34 feet from the northwesterly street line of Leonard Drive;
thence running south 03°35’'17” east 30.00 feet, thence South 86°24°43" west 48.00 feet, thence
North 03°35'17” west 30.00 feet and thence North 86°24°43" east 48.00 feet Through land now or
formerly of Town Of East Hartford to the point and place of commencement.

The Access Easement is described as follows:

Commencing at a point on the northerly street line of Leonard Drive, said point being the
southeasterly corner of said access easement; thence running south 82°40°55” west 78.04 feet along
Page 10f2




the northerly street line of Leonard Drive; thence running south 86°24’43” west 28.02 feet, thence
South 03°35'17” east 65.57 feet and thence South 86°24'43" west 12.00 feet through [and now or
formerly of Town Of East Hartford; thence running north 03°35'17" west 77.57 feet along the
proposed lease area and through land now or formerly of Town of East Hartford, partly by each;
‘thence running north 86°24'43” east 39.63 feet, thence North 82°40'55" east 77.65 feet and thence
South (07°19°05” east 12.00 feet through land now or formerly of Town of East Hartford to the point
and place of commencement. :

The northerly Utility Easement is described as follows:

Commencing at a point on the westerly street line of teonard Drive, said point being south 07°19°05"
east 25.62 feet from the northwesterly street line of Leonard Drive. Said point of commencement
being the northeasterly corner of said utility easement; thence running south 07°39°05” east 8.02
feet along the westerly street line of Leonard Drive; thence running South 86°24'43” west 57.34 feet
through fand now or formerly of Town of East Hartford and along the proposed lease area, partly by
each; thence running North 03°35°17” west 8.00 feet and North 86°24'43” east 56.81 feet through
land now or formerly of Town of East Hartford to the point and place of commencement.

The southerly Utility Easement is described as foilows:

Commencing at a point on the westerly street line of Lteonard Drive, said point being south 07°19'05”
east 63.70 feet from the northwesterly street line of Leonard Drive. Said point of commencement
being the northeasterly corner of said utility easement; thence running south 07°19°05" east 8.02
feet along the westerly street line of Leonard Drive; thence running South 86°24'43" west 64.81 feet
and North 03°35’17" west 8.00 feet through land now or formerly of Town of East Hartford; thence
running North 86°24'43” east 64.29 feet along the proposed lease area and through land now or
formerly of Town of East Hartford, partly by each, to the point and place of commencement.

ACTION: Approve the following Motion:

Move:

That the Board of Education hereby relinquishes control of the Lease Area, Access Easement and two Utility
Easements, all of which are shown on a map entitled “Property and Topographic Survey, Land Now or
Formerly of Town of East Hartford, Volume 499, Page 37, 17 Leonard Drive, 869 Forbes Street, East Hartford, .
Connecticut, prepared by Delta Surveying Services, LLC of Ellington, CT, Job No. 13-014, Scale 1”=20’, June

11, 2021, Dwg. No. 1, Sheet 1 of 1”, a copy of which is attached to this motion, thereby passing control of
such property back to the Town of East Hartford.

ACCOUNT AFFECTED BY TRANSACTION: No financial impact
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MEMORANDUM
OFFICE OF THE CORPORATION COUNSEL

To: Mayor Leclerc

From: Rich Gentile, Assistant Corporation Counsel Q,QZD
Date: October 27, 2021

Re: SiFi Project

As part of its fiber optic system, SiFi Networks East Hartford, LLC (“SiFi") has asked to place certain
equipment necessary for the system on portions of the East Hartford High School (EHHS) property, 869
"Forbes Street, as shown on the attached map, and described in Exhibit A to this memorandum (the
“Property”). SiFiis also seeking the right to obtain and/or grant necessary access and utility easements
on the Property. The Property currently comprises a small portion of the EHHS campus. While the
Property is owned in fee title by the Town, pursuant to State law it has been dedicated to school use and
is currently controlled by the Board of Education.

To allow for the placement of SiFi’s equipment, and the granting of the necessary easements, | ask that
youl reguest that the Board of Education relinquish control of the Property. This will cause control of the
~ Property to pass back to the Town, and enable the Town to enter into the necessary lease, license
and/or easement agreements with SiFi. You may make the request directly to Ben Whittaker who has
offered to sponsor this request. When you make that request, please forward the attached form
memorandum.

The Board of Education may consider the following motion:
Move:

That the Board of Education'hereby relinguishes control of the Lease Area, Access Easement
and two Utility Easements, all of which are shown on a map entitled “Property and Topographic
Survey, Land Now or Formerly of Town of East Hartford, Volume 493, Page 37, 17 Leonard Drive,
B69 Forbes Street, East Hartford, Connecticut, prepared by Delta Surveying Services, LLC of
Ellington, CT, Job No. 19-014, Scale 1"=20’, June 11, 2021, Dwg. No. 1, Sheet 1 of 17, a copy of
which is attached to this moticn, thereby passing control of such property back to the Town of
East Hartford. :



EXHIBIT A

East Hartford High School Location

The Property consists of a Lease Area, an Access Easement and two Utility Easements, all of which are
shown on a map entitled “Property and Topographic Survey, Land Now or Formerly of Town of East
Hartford, Volume 499, Page 37, 17 Leonard Drive, 869 Forbes Street, East Hartford, Connecticut,
prepared by Delta Surveying Services, LLC of E!Ilngton CT, Job No. 19-014, Scale 1"=20’, June 11, 2021,
Dwg No. 1, Sheet 1 of 1%,

The Lease Area is described as follows:

Commencing at the northeasterly corner of said lease area, said point being south 07°19°05*
east 33.64 feet and South 86°24’43” west 42.34 feet from the northwesterly street line of
Leonard Drive; thence running south 03°35°17” east 30.00 feet, thence South 86°24'43” west
48.00 feet, thence North 03°35’17" west 30.00 feet and thence North 86°24°43” east 48.00 feet
Through land now or formerly of Town Of East Hartford to the point and place of
commencement.

The Access Easement is described as foliows:

Commencing at a point on the northerly street line of Leonard Drive, said point being the
southeasterly corner of said access easement; thence running south 82°40'55” west 78.04 feet
along the northerly street line of Leonard Drive; thence running south 86°24'43" west 28.02
feet, thence South 03°35'17” east 65.57 feet and thence South 86°24'43" west 12.00 feet
through land now or formerly of Town Of East Hartford; thence running north 03°35°17” west
77.57 feet along the proposed lease area and through land now or formerly of Town of East
Hartford, partly by each; thence running north 86°24°43" east 39.63 feet, thence North
82°40'55” east 77.65 feet and thence South 07°19°05” east 12.00 feet through fand now or
formerly of Town of East Hartford to the point and place of commencement.

The northerly Utility Easement is described as follows:

Commencing at a point on the westerly street line of Leonard Drive, said point being south
07°1%'05" east 25.62 feet from the northwesterly street fine of Leonard Drive. Said point of
commencement being the northeasterly corner of said utility easement; thence running south
07°19°05" east 8.02 feet along the westerly street line of Leonard Drive; thence running South
86°24'43" west 57.34 feet through land now or formerly of Town of East Hartford and along the
proposed lease area, partly by each; thence running North 03°35°17” west 8.00 feet and North
86°24'43" east 56.81 feet through land now or formerly of Town of East Hartford to the point
and place of commencement.

The southerly Utility Easement is described as follows:



Commencing at a point on the westerly street line of Leonard Drive, said point being south
07°19°05" east 63.70 feet from the northwesterly street line of Leonard Drive, Said paint of
commencement being the northeasterly corner of said utility easement; thence running south
07°19'05" east 8.02 feet along the westerly street line of Leonard Drive; thence running 5outh
86°24'43" west 64.81 feet and North 03°35'17" west 8.00 feet through land now or formerly of
Town of East Hartford; thence running North 86°24’43" east 64.29 feet along the proposed
lease area and through land now or formerly of Town of East Hartford, partly by each, to the
point and place of commencement.
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Leclerc, Marcia

From: BENJAMIN P. WHITTAKER <whittaker.bp@easthartford.org>

Sent: Wednesday, October 27, 2021 7:35 AM

To: Wilson, Douglas

Cc: Gentile, Richard; Lawlor, John; Leclerc, Marcia

Subject: RE: SiFi - First Amendment to Public Way License Agreement - Board of Education
Resolution

?CAUTION: This emai! eriginated from outside of the organization. Do not click links or open attachments unless you recognize the sender and know

ithe content is safe.

Doug,

Thanks for sending over the revised documents. At a quick glance ! don’t see any concerns for a site perspective, but will
have our team review today and get back to you with any questions.

| can help “broker” your resolution with the BOE and get you on-the agenda for 11/15 {7PM) if you can have a finalized
resolution package ready by 11/9, or on the 12/20 agenda if you need more time. It will have to go to the BOE’s
Facilities Committee first, meetings of which usually take place on the same night as the regular meetings. If you or
someone from DPW can be on hand to answer questions, that would avoid any potential delay if questions come up that
we can’t answer, but if the resolution is straightforward you may not need to appear.

IIl sent a BOE Action [tem template under separate cover and some additional procedural info.
Glad the project is moving towards construction!
Thanks,

Ben

From: Wilson, Douglas <Dwilson@easthartfordct.gov>

Sent: Tuesday, October 26, 2021 3:22 PM

To: BENJAMIN P. WHITTAKER <whittaker.bp@easthartford.org>

Cc: Gentile, Richard <RPGentile@easthartfordct.gov>; Lawlor, John <JLawlor@easthartfordct.gov>; Leclerc, Marcia
<MLeclerc@easthartfordct.gov> _

Subject: FW: SiFi - First Amendment to Public Way License Agreement - Board of Education Resolution

Ben,

We've been working with SiFi on the “hut” installation at EH High School. The plans, easements and amended
agreement are in much better shape than the last time you saw them. We are currently asking SiFi to confirm the
language in the amendment before we go to the Town Council for a resolution authorizing the Mayor to sign the
amendment. T




We also need to have the Board of Education pass a resolution authorizing this area of the parcel as a non-educational
use. i assume that we should start with you and, provided you are satisfied with the arrangements and proposed
eguipment, then get onto the Board of Education agenda.

>> Any concerns with the proposed installation?

We’d appreciate your assistance with getting on the BOE agenda. Not sure if you need to be the one to request a spot
on the agenda or if you just need to point me to the correct person to contact. Either way works for me.

>> Let me know.

Douglas R. Wilson, P.E.
Town Engineer
Engineering Division

740 Main Street

East Hartford, CT 06108
(860) 201-7380

Direct (§60) 291-7383
Mobile {860} 209-8121
dwilson(@easthartfordet.gov
www.casthartfordct.oov

From: Wilson, Douglas

Sent: Tuesday, October 26, 2021 2:50 PM

To: Dennis Taylor <dennis.taylor@sifinetworks.com>

Cc: Thomas Wingert <thomas@sifinetworks.com>; Gentile, R|chard {RGentile@easthartfordct.gov)
<RGentile@easthartfordct.gov>; Lawlor, John <JLawlor@easthartfordct.gov>; Leclerc, Marcia
{MLeclerc@easthartfordct.sov} <MLeclerc@easthartfordct.gov>

Subject: SiFi - First Amendment to Public Way License Agreement - Draft3

Dennis,

Attached please find a first amendment to the Public Way License Agreement for the SiFi project. The original extent of
the agreement included only Town right-of-way. This amendment adds the lease areas (and easements) at the EHHS
and PSC locations. I've also attaching the supporting documents referenced in the amendment.

>> Please review and let us know if there are any comments.

We will need the amendment signed and returned so we can schedule a meeting with Town Council, which will allow
the Mayor to endorse the amendment.

>> Let me know if you have any guestions.

Douglas R. Wilson, P.E.
Town Engineer

/ .

'%3EAST HARTPORD

CONNECTICUY

Engineering Division
740 Main Street

East Hartford, CT 06108
{860) 291-7380



Direct (860) 291-7383
Mobile (860) 209-8121
dwilson{@easthartfordet.cov
www. easthartfordct.gov







RECEIVED

NOV 08 2021
GRANTS ADMINISTRATION TOWN OF EAST HARTFORD
MEMORANDUM OFFICE OF THE MAYOR
TO: Mayor Michael P. Walsh
FROM: Paul O’Sullivan, Grants Manager M%

SUBJECT: Council Resolution — 2021 State Bond Commission Urban Act Grant for
East Hartford Senior Center Generator

DATE: November 8, 2021

Attached is a draft Town Council resolution authorizing you as Mayor to apply to the
state Department of Economic and Community Development (DECD) for an Urban Act
Grant authorized by the State Bond Commission for an emergency backup generator for
the new East Hartford Senior Center.

On May 24, 2021, the Town Council passed a resolution authorizing the Mayor of East
Hartford to submit an Urban Act Grant application required by DECD for disbursement
of $100,000 purchase of an emergency backup generator for the new East Hartford Senior
Center. I have attached a copy of that resolution, along with the supporting materials that
accompanied the request for consideration.

Because there will be several more documents in the life of this grant that will require the
Mayor’s signature, DECD is requiring a new resolution that identifies the current
occupant of that Office as the official empowered to act on the Town’s behalf. Approval
of the attached draft resolution will fulfill this requirement.

I respectfully request that this item be placed on the Town Council agenda for their
meeting to be held on November 16, 2021. Please contact me at extension 7206 if you
have any questions.

Attachments: as stated

Cc:  Eileen Buckheit, Development Director



|, Angela M. Attenello, the duly appointed Clerk of the Town Council of the Town
of East Hartford, a corporation organized and existing under the laws of the State
of Connecticut, hereby certify that the following is a true copy of a resolution
adopted at a meeting of the East Hartford Town Council of said corporation, duly
held on the 16th day of November, 2021

RESOLUTION

WHEREAS; pursuant to PA 79-607, As Amended Sec. 21 the Connecticut
Department of Economic and Community Development is authorized to extend
financial assistance for economic development projects; and

WHEREAS:; it is desirable and in the public interest that the Town of East
Hartford make an application to the State for $100,000 in order to undertake the
East Hartford Senior Center Emergency Generator Project and to execute an
Assistance Agreement.

NOW THEREFORE LET IT BE RESOLVED; that the Town Council is cognizant
of the conditions and prerequisites for the state financial assistance imposed by
PA 79-607, As Amended Sec. 21, and that the-filing of an application for State
financial assistance by the Town of East Hartford in an amount not to exceed
$100,000 is hereby approved and;

LET IT FURTHER BE RESOLVED; that Michael P. Walsh, Mayor of the Town of
East Hartford, is directed to execute and file such application with the
Connecticut Department of Economic and Community Development, to provide
such additional information, to execute such other documents as may be
required, to execute an Assistance Agreement with the State of Connecticut for
State financial assistance if such an agreement is offered, to execute any
amendments, decisions, and revisions thereto, and to act as the authorized
representative of the Town of East Hartford.

AND 1 DO CERTIFY that the above resolution has not been in any way altered,
amended, or repealed, and is now in full force and effect.

IN WITNESS WHEREOF, | do hereunto set my hand and affix the corporate seal
of said Town of East Hartford the ____ day of November, 2021.

Seal Signed:
Angela M. Attenello, Council Clerk



%ﬁfﬁﬁgﬁéﬁﬁ TOWN OF EAST JARTFORD (860) 201-7208
740 ‘Main Stleet FAX (860) 291-7389
East Hal'tfokl,‘d,ﬁ(:opg_cct;lcut 06108

I, Angela M. Attenello, the duly appointed Clerk of the Town Council of the Town of East
Hartford, a corporation organized and existing under the laws of the State of

. Connecticut, hereby certify that the following is a true copy of a resolution adopted at a
meeting of the East Hartford Town Council of said corporation, duly held on the 24" day
of May, 2021

RESOLUTION

WHEREAS pursuant to PA 79-607, As Amended Sec. 21 the Connecticut Department of
Economic and Community Development is authorized to extend financial assistance for
economic development projects; and

WHEREAS it is desirable and in the public interest that the Town of East Hartford make
an application to the State for $100,000 in order to undertake the East Hartford Senior
Center Emergency Generator Project and to execute an Assistance Agreement.

NOW THEREFORE LET IT BE RESOLVED that the Town Council is cognizant of the
conditions and prerequisites for the state financial assistance imposed by PA 79-607, As
Amended Sec. 21, and that the filing of an application for State financial assistance by
the Town of East Hartford in an amount not to exceed $100,000 is hereby approved: and

LET IT FURTHER BE RESOLVED that Marcia A. Leclerc, Mayor of the Town of East
Hartford, is directed to execute and file such application with the Connecticut
Department of Economic and Community Development, to provide such additional
information, to execute such other documents as may be required, to execute an
Assistance Agreement with the State of Connecticut for State financial assistance if such
an agreement is offered, to execute any amendments, decisions, and revisions thereto,
and to act as the authorized representative of the Town of East Hartford.

AND | DO CERTIFY that the above resolution has not been in any way altered,
amended, or repealed, and is now in full force and effect.

IN WITNESS WHEREOF, | do hereunto set my hand and affix the corporate seal of said
Town of East Hartford this 10" day of September, 2021.

Signed:‘ @Jf_/[\.« W

Angeﬁa M. Attenelio, Councit Clerk-




TOWN COUNCIL RESOLUTION
GRANT INFORMATION FORM

Grant Description: 2020 State Bond Commission Urban Act Grant for East Hartford Senior
Center

Funder: State Bond Commission via state Department of Economic and Community
Development

Grant Amount: $100.000

Frequency: One time [ Annual [ Biennial [ Other

First year received: N/A

Last 3 years received: N/A N/A N/A

Funding level by year:  §N/A $N/A S N/A

Is a local maich required? [ Yes & No

If yes, how much? N/A

From which account? N/A

Grant purpose: Purchase of emergency backup generator and related electronic
infrastructure for new Senior Center

Results achieved: Purchase of emergency backup generator and related electronic
infrastructure for new Senior Center

Duration of grant:  7/21/2020 to 12/31/2022

Status of application: Bond Commission approved grant on 7/21/2020

Meeting attendee: ~ To be determined

Comments: None



GRANTS ADMINISTRATION

MEMORANDUM
TO: Mayor Marcia A. Leclerc
FROM: Paul O’Sullivan, Grants Manager

SUBJECT: Council Resolution — 2020 State Bond Commission Urban Act Grant for
East Hartford Senior Center Generator

DATE: May 20, 2021

Attached is a draft Town Council resolution authorizing you as Mayor to apply to the
state Department of Economic and Community Development (DECD) for an Urban Act
Grant authorized by the State Bond Commission for an emergency backup generator for
the new East Hartford Senior Center.

On July 21, 2020, the state Bond Commission authorized a grant-in-aid in the amount of
$500,000 to the Town of East Hartford for the purchase of an emergency backup
generator. The grant includes funding for the purchase of the generator and related
electronic infrastructure to the including communication systems, low voltage systems
and wiring for low voltage systems.

You may recall that the Council approved a resolution concerning this grant in August,
2020. Since then, it has been determined that many of the purchases concerning the
generator had been made prior to the Bond Commission’s approval, making them
ineligible for reimbursement under this grant. As a result, the Town has requested (and
DECD has approved) reallocating $400,000 of these funds to the renovation of Veterans
Memorial Clubhouse (VMC). However, since the original Council resolution included
the $500,000 figure, DECD has requested two new resolutions; one for $100,000 for the
generator and $400,000 for VMC.

The attached resolution will authorize you to submit the Urban Act Grant application
required by DECD for disbursement of the grant funds.

I respectfully request that this item be placed on the Town Council agenda for their
meeting to be held on May 24, 2021. Please contact me at extension 7206 if you have

any questions.

Attachments: as stated

Cc:  Eileen Buckheit, Development Director



|, Angela M. Attenello, the duly appointed Clerk of the Town Council of the Town
of East Hartford, a corporation organized and existing under the laws of the State
of Connecticut, hereby certify that the following is a true copy of a resolution
adopted at a meeting of the East Hartford Town Council of said corporation, duly
held on the 24th day of May, 2021

RESOLUTION

WHEREAS; pursuant to PA 79-607, As Amended Sec. 21 the Connecticut
Department of Economic and Community Development is authorized to extend
financial assistance for economic development projects; and

WHEREAS; it is desirable and in the public interest that the Town of East
Hartford make an application to the State for $100,000 in order to undertake the
East Hartford Senior Center Emergency Generator Project and to execute an
Assistance Agreement.

NOW THEREFORE LET IT BE RESOLVED; that the Town Council is cognizant
of the conditions and prerequisites for the state financial assistance imposed by
PA 79-607, As Amended Sec. 21, and that the filing of an application for State
financial assistance by the Town of East Hartford in an amount not to exceed
$100,000 is hereby approved and

LET IT FURTHER BE RESOLVED:; that Marcia A. Leclerc, Mayor of the Town of
East Hartford, is directed to execute and file such application with the
Connecticut Department of Economic and Community Development, to provide
such additional information, to execute such other documents as may be
required, to execute an Assistance Agreement with the State of Connecticut for
State financial assistance if such an agreement is offered, to execute any
amendments, decisions, and revisions thereto, and to act as the authorized
representative of the Town of East Hartford

AND | DO CERTIFY that the above resolution has not been in any way altered,
amended, or repealed, and is now in full force and effect.

IN WITNESS WHEREOF, | do hereunto set my hand and affix the corporate seal
of said Town of East Hartford the ____ day of May, 2021.

Seal Signed:

Angela M. Attenello, Council Clerk






- RECEIVED

NOV 0.8 2021
GRANTS ADMINISTRATION TOWN OF EAST HARTFORD
MEMORANDUM OFFICE OF THE MAYOR

TO: Mayor Michael P. Walsh

FROM: Paul O’Sullivan, Grants ManagW

SUBJECT: New Council Resolution — 2021 State Bond Commission Urban Act Grant
for Renovations to Veterans Memorial Clubhouse

DATE: November 8, 2021

Attached is a draft Town Council resolution authorizing you as Mayor to apply to the
state Department of Economic and Community Development (DECD) for an Urban Act
Grant authorized by the State Bond Commission for renovations to the Veterans
Memorial Clubhouse (VMC).

On May 24, 2021, the Town Council passed a resolution authorizing the Mayor of East
Hartford to submit an Urban Act Grant application required by DECD for disbursement
of $400,000 grant funds for renovations to the VMC. I have attached a copy of that
resolution, along with the supporting materials that accompanied the request for
consideration.

Because there will be several tore documents in the life of this grant that will require the
Mayor’s signature, DECD is requiring a new resolution that identifies the current
occupant of that Office as the official empowered to act on the Town’s behalf. Approval
of the attached draft resolution will fulfill this requirement.

I respectfully request that this item be placed on the Town Council agenda for their
meeting to be held on November 16, 2021. Please contact me at extension 7206 if you
have any questions.

Attachments: as stated

Cc:  Eileen Buckheit, Development Director



I, Angela M. Attenello, the duly appointed Clerk of the Town Council of the Town
of East Hartford, a corporation organized and existing under the laws of the State
of Connecticut, hereby certify that the following is a true copy of a resolution
adopted at a meeting of the East Hartford Town Council of said corporation, duly
held on the 16th day of November, 2021

RESOLUTION

WHEREAS: pursuant to PA 79-607, As Amended Sec. 21 the Connecticut
Department of Economic and Community Development is authorized to extend
financial assistance for economic development projects; and

WHEREAS; it is desirable and in the public interest that the Town of East
Hartford make an application to the State for $400,000 in order to undertake
renovations to the Veterans Memorial Clubhouse and to execute an Assistance
Agreement.

NOW THEREFORE LET IT BE RESOLVED,; that the Town Council is cognizant
of the conditions and prerequisites for the state financial assistance imposed by
PA 79-607, As Amended Sec. 21, and that the filing of an application for State
financial assistance by the Town of East Hartford in an amount not to exceed
$400,000 is hereby approved and

LET IT FURTHER BE RESOLVED:; that Michael P. Walsh, Mayor of the Town of
East Hartford, is directed to execute and file such application with the
Connecticut Department of Economic and Community Development, to provide
such additional information, to execute such other documents as may be
required, to execute an Assistance Agreement with the State of Connecticut for
State financial assistance if such an agreement is offered, to execute any
amendments, decisions, and revisions thereto, and to act as the authorized
representative of the Town of East Hartford

AND | DO CERTIFY that the above resolution has not been in any way altered,
amended, or repealed, and is now in full force and effect.

IN WITNESS WHEREOF, | do hereunto set my hand and affix the corporate seal
of said Town of East Hartford the ____ day of November, 2021.

Seal Signed:

Angela M. Attenello, Council Clerk



owncomer  LOWN OF EAST HARTFORD (600 2917208
: 7 40 I\Iam Street FAX (860} 291.7389
East Hartford, Connecticut 06108

I, Angela M. Attenello, the duly appointed Clerk of the Town Council of the Town of East
Hartford, a corporation organized and existing under the laws of the State of
Connecticut, hereby certify that the following is a true copy of a resolution adopted at a
meeting of the East Hartford Town Council of said corporation, duly held on the 24 day
of May, 2021

RESOLUTION

WHEREAS pursuant to PA 79-607, As Amended Sec. 21 the Connecticut Department of
Economic and Community Development is authorized to extend financial assistance for
economic development projects; and

WHEREAS it is desirable and in the public interest that the Town of East Hartford make
an application to the State for $400,000 in order to undertake renovations to the
Veterans Memorial Clubhouse and to execute an Assistance Agreement.

NOW THEREFORE LET IT BE RESOLVED that the Town Council is cognizant of the
conditions and prerequisites for the state financial assistance imposed by PA 79-607, As
Amended Sec. 21, and that the filing of an application for State financial assistance by
the Town of East Hartford in an amount not to exceed $400,000 is hereby approved; and

LET IT FURTHER BE RESOLVED that Marcia A. Leclerc, Mayor of the Town of East
Hartford, is directed to execute and file such application with the Connecticut
Department of Economic and Community Development, to provide such additional
information, to execute such other documents as may be required, to execute an -
Assistance Agreement with the State of Connecticut for State financial assistance if such
an agreement is offered, to execute any amendments, decisions, and revisions thereto,
and to act as the authorized representative of the Town of East Hartford.

AND | DO CERTIFY that the above resolution has not been in any way altered,
amended, or repealed, and is now in full force and effect.

IN WITNESS WHEREOF, | do hereunto set my hand and affix the corporate seal of said
Town of East Hartford this 10" day of September, 2021.

Signed: &:VJLZ-/L Omwé%—

Angéla M. Attenello, Council Clerk




TOWN COUNCIL RESOLUTION
GRANT INFORMATION FORM

Grant Description: 2021 State Bond Commission Urban Act Grant for Renovations to
Veterans Memorial Clubhouse

~ Funder: State Bond Commission via state Department of Economic and Community
Development :

Grant Amount: $400.000

Frequency: [X Onetime [J Annual  [JBiennial [J Other

First year received: N/A

Last 3 years received: N/A N/A N/A

Funding level by year:  $N/A $ N/A S N/A

Is a local match required? [ Yes X No

If yes, howmuch? N/A

From which account? N/A

Grant purpose: Fund renovations to Veterans Memorial Clubhouse

Results achieved: Renovation of Veterans Memorial Clubhouse

Duration of grant: ~ 4/16/2021 to 12/31/2022

Status of application: Bond Commission approved grant on 4/16/2021

Meeting attendee:  To be determined

Comments: None



GRANTS ADMINISTRATION

MEMORANDUM
TO: Mayor Marcia A. Leclerc
FROM: Paul O’Sullivan, Grants Manager }

SUBJECT: Council Resolution — 2021 State Bond Commission Urban Act Grant for
Renovations to Veterans Memorial Clubhouse

DATE: May 20, 2021

Attached is a draft Town Council resolution authorizing you as Mayor to apply to the
state Department of Economic and Community Development (DECD) for an Urban Act
Grant authorized by the State Bond Commission for renovations to the Veterans
Memorial Clubhouse (VMC)

On April 16, 2021, the state Bond Commission authorized a grant-in-aid in the amount of
$400,000 to the Town of East Hartford for Renovations to the VMC. The attached
resolution will authorize you to submit the Urban Act Grant application required by
DECD for disbursement of the grant funds.

You may recall that in August, 2020, the Council approved a resolution for a $500,000
bond grant for the purchase of an emergency generator and related electronic
infrastructure for the Senior Center. Since then, it has been determined that many of the
purchases concerning the generator had been made prior to the Bond Commission’s
approval, making them ineligible for reimbursement under this grant. As a result, the
Town has requested (and DECD has approved) reallocating $400,000 of these funds to
the renovation of the VMC. '

I respectfitlly request that this item be placed on the Town Council agenda for their
meeting to be held on May 24, 2021. Please contact me at extension 7206 if you have

any questions.

Attachments: as stated

Cc:  Eileen Buckheit, Development Director



|, Angela M. Attenelio, the duly appointed Clerk of the Town Council of the Town
of East Hartford, a corporation organized and existing under the laws of the State
of Connecticut, hereby certify that the following is a true copy of a resolution
adopted at a meeting of the East Hartford Town Council of said corporation, duly
held on the 24th day of May, 2021

RESOLUTION

WHEREAS; pursuant to PA 79-607, As Amended Sec. 21 the Connecticut
Department of Economic and Community Development is authorized to extend
financial assistance for economic development projects; and

WHEREAS; it is desirable and in the public interest that the Town of East
Hartford make an application to the State for $400,000 in order to undertake
renovations to the Veterans Memorial Clubhouse and to execute an Assistance
Agreement.

.NOW THEREFORE LET IT BE RESOLVED; that the Town Council is cognizant
of the conditions and prerequisites for the state financial assistance imposed by
PA 79-607, As Amended Sec. 21, and that the filing of an application for State
financial assistance by the Town of East Hartford in an amount not to exceed
$400,000 is hereby approved and

LET IT FURTHER BE RESOLVED:; that Marcia A. Leclerc, Mayor of the Town of
East Hartford, is directed to execute and file such application with the
Connecticut Department of Economic and Community Development, to provide
such additional information, to execute such other documents as may be
required, to execute an Assistance Agreement with the State of Connecticut for
State financial assistance if such an agreement is offered, to execute any
amendments, decisions, and revisions thereto, and to act as the authorized
representative of the Town of East Hartford

AND | DO CERTIFY that the above resolution has not been in any way altered,
amended, or repealed, and is now in full force and effect.

IN WITNESS WHEREOF, | do hereunto set my hand and affix the corporate seal
of said Town of East Hartford the ____day of May, 2021.

Seal Signed:

Angela M. Attenello, Council Clerk



" MINUTES OF THE MEETING OF THE STATE BOND COMMISSION

Held via Teleconference broadcast by CT-N on April 16, 2021

Fresent:

Ned Lamont . Governor and Chairman

Melissa McCaw Secretary of the Office of Policy and Management
Secretary of the Commission

William Tong Attorney General

Kevin Lembo State Comptroller

Shawn T. Wooden State Treasurer

Josh Geballe Commissioner of the Department of Administrative

Services

John W. Fonfara Senator and Co-chair of the Joint Standing Committee on
Finance, Revenue and Bonding

Sean Scanlon Representative and Co-chair of the Joint Standing
Committee on Finance, Revenue and Bonding

Henri Martin? Senator and Ranking Member of the joint Standing
Committee on Finance, Revenue and Bonding

Holly Cheeseman Representative and Ranking Member of the Joint Standing

Committee on Finance, Revenue and Bonding

Invited Co-Chairs/Ranking Members:
Senator Marilyn Moore, Representative Dorinda Borer.
Other Participants:

Secretary of the State Denise Merrill; Sarah Sanders, State Treasurer’s Office; Commissioner
Joseph Giulietti, Mark Rolfe, Garrett Eucalitto, Department of Transportation; Dave Cooley,
Department Energy and Environmental Protection; Deputy Commissioner Glendowlyn
Thames, Department of Economic and Community Development; Commissioner Seila
Mosquera-Bruno, Department of Housing; Commissioner Mark Boughton, Department of
Revenue Services; Commissioner Miriam Delphin-Rittmon, Department of Mental Health and
Addiction Services: Andrea Barton Reeves, Paid Family and Medical Leave Insurance Authority;
Warren Schilling, Department of Developmental Services; John Henshaw, Connecticut Port
Authority; Michael Freimuth, Capital Region Development Authority; Joe Danao, Department
of Veterans Affairs: Colonel Stavros Melekas, Department of Emergency Services and Public
Protection; Deputy Secretary Kosta Diamantis, Ebony Hargrove and Steven Kitowicz, Office of
Policy and Management.

dkk khkhkkhkkkhEK

After a roll call confirming the presence of a quorum, as provided at the reorganization meeting
of the Commission held on july 28, 1978, Governor Ned Lamont, as Chairman, calied the
meeting to order at 11:03 a.m. on Friday, April 16, 2021 and the Secretary of the Office of
Policy and Management, as Secretary, recorded the minutes of the meeting.

Upon a motion made and duly seconded the minutes of the meeting held on December 18,
2020 were approved by rol! call vote2.

1 Due to technical difficulties, Senator Martin could not be heard and wishes to indicate that he voted yes on all items

on the agenda.
2 Representative Cheesman abstained. 1



approved this calendar year inciuding on the date hereof, in the aggregate do not exceed the
calendar year limit established in accordance with Section 3-20(d)(2) of the General Statutes of
Connecticut; and

DOES HEREBY DIRECT THAT all federal, private and other moneys now available or
hereafter to be made available for costs in connection with the project described and identified
in said request by or on behalf of the Secretary of the Office of Policy and Management shall be
added to the State moneys available or becoming available under said Act for such project and
be used for such project as if constituting such State moneys; and

DOES HEREBY RESOLVE THAT:

Section 1. The amount of Community Conservation Development Bonds authorized
to be issued pursuant to Section 21(a) of Public Act No. 79-607 of the General Assembly of the
State of Connecticut, as amended, is hereby increased by $15,217,168 in order to provide
funds for the purposes and projects described in the requests submitted by or on behalf of the
Secretary of the Office of Policy and Management and entitled “Request Nos. 1484, 1485, 1486,
1487, 1488, 1489, 1490, 1491, 1492 and 1493 to the State Bond Commission Pursuant to
Section 21(a) of Public Act 79-607 of the General Assembly of the State of Connecticut, as
Amended, for Authorization of $15,217,168 Bonds of the State”, dated April 16, 2021 and
hereby approved and ordered to be filed with the records of this meeting.

The aggregate amount of Community Conservation Development Bonds authorized to
date pursuant to Section 21(a) of Public Act No. 79-607 and unissued to date, including the
$15,217,168 authorized by this resolution, is $276,492,648. Bonds in the principal amount of
$1,548,220,647 (Series A through Series YY), have previously been issued.

Section 2. The form, date, maturities and other details of such authorized but
unissued bonds shall be hereafter determined by this Commission or by the State Treasurer
acting in accordance with procedures to be established by this Commission.

Under Section 21(b){6)(B) of the above-mentioned Public Act, the State Bond
Commission voted to approve a request of the Department of Economic and Community
Development for the reauthorization of unexpended funds in the aggregate amount of
$400,000. Said previously allocated funds are available from funds approved at the July 21,
2020 State Bond Commission meeting (Item 34(I))(D), Request 1460) to provide a grant-in-aid
to the Town of East Hartford to finance the purchase of an emergency back-up generator at the
senior center. The purpose of this request is to reallocate the funds to a grant-in-aid to the
Town of East Hartford to finance renovations to the Veteran’s Memorial Clubhouse.

Under Section 21(b)(6)(B) of the above-mentioned Public Act, the State Bond
Commission voted to approve a request of the Department of Energy and Environmental
Protection for the reauthorization of unexpended funds in the aggregate amount of $400,000.
Said previously allocated funds are available from funds approved at the September 29, 2020
State Bond Commission meeting (ltem 9(C), Request 1481) to provide a grant-in-aid to the
Town of Rocky Hill to assist with replacement of the pool and modifications to the wading pool,
including a splash pad at Elm Ridge Park. The purpose of this request is to reallocate the funds
to a grant-in-aid to the Town of Rocky Hill to assist with the upgrade of fields and
infrastructure as well as master planning at Elm Ridge Park.

(ltem 31)
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MICHAAE{‘?(.)\;{VALSH TOWN OF E AST H ARTFORD Phone: 860 291-7380

740 Main Street
East Hartford, Connecticut 06108

| MEMORANDUM
TO: Michael P. Wals;h, - Mayor
FROM: John P. Lawlor,?Jr - Director of Public Works
DATE:  November9,2021
RE: Silver Lane Sideiwalk Project — CRDA Phase 1

Encroachment Agreement

Attached please find an Encroaazhment Agreement for the above-referenced project. The agreement
covers maintenance benches, trash receptacles, but stop landing pad, sidewalks and ADA ramps that will
be installed in the right-of-way for Silver Lane (Stafe Route 502). Phase 1 of the CRDA-funded project
will improve pedestrian access anng Silver Lane between Gold Street and the driveway to the Pratt &
Whitney Stadium/Simmons Road The Connecticut Department of Transportation already endorsed the
agreement. 1
Please request that the agreemenjt is placed on the Town Council agenda for the next regular meeting,
1
C: E. Buckheit, Director of Development

R. Geantile, Assistant Corporation Counsel
D. Wilson, Town Engineer

T:\_Addressed Bascd Files\Silver Lane\ Silver Lane Complete Streets\Permits\Mafntenance Agreement\2021-11-xx M to MW for Agreement
Endersement.docx




STATE OF CONNECTICUT

DEPARTMENT OF TRANSPORTATION
2800 BERLIN TURNPIKE, P.O. BOX 317546
NEWINGTON, CONNECTICUT 06131-7546

October 20, 2021

The Honorable Marcia A. Leclerc
Mayor

Town of East Hartford

740 Main Street

East Hartford, CT 06108

Dear Mayor Leclerc;

Subject: Encroachment Agreement No. 8.09-01(21) for maintenance of benches, trash
receptacles, bus stop landing pad, sidewalks and ADA ramps in State highway right-of-way on
Route 502 in the Town of East Hartford.

Enclosed are two copies of the subject Encroachment Agreement prepared for signature. When
completed, the Agreement, in conjunction with the construction plans and encroachment permit will
allow your organization to construct and thereafter maintain the Town improvements within the
State Right of Way as described in Encroachment Agreement No. 8.09-01(21).

Any alterations or deletions of this Agreement No.8.09-01(21) will void this Agreement allowing
the Town to work in State right of way. Please comply with the following instructions: (a) affix
your signature and the date in the space provided on each of the two copies of the Agreement and;
(b) have the correct acknowledgement executed by a Notary Public, affixing the embossed seal and
date of commission expiration adjacent to the signature; (¢) record the document in the Town of
East Hartford land records; (d) return one original copy with proof of recording to this office.

If there are any questions, please call Christopher S. Brochu of Malntenance Administration at
Chris.brochu@ct.gov or at (860) 594-2610.

Sincerely,

ﬁs.l\donill

Transportation Maintenance Manger
Bureau of Highway Operations

Enclosure

An Egqual Opportunity Employer
Printed on Recycled or Recovered Paper



RECORDED IN LAND RECORDS AT VOLUME PAGE

Agreement No. 8.09-01(21)

ENCROACHMENT AGREEMENT
Between
THE STATE OF CONNECTICUT, DEPARTMENT OF TRANSPORTATION
And

THE TOWN OF EAST HARTFORD

ROUTE: 502 DISTRICT: 1
THIS AGREEMENT, concluded at Newington, Connecticut, this day
of r A.D., 2021, by and between the State of Connecticut, Department

of Transportation, Joseph J. Giulietti, Commissioner, acting herein by
Richard Reagan, Maintenance Administrator, Bureau of Highway Operations
Department of Transportation, duly authorized, hereinafter referred to as
the “State”, and the Town of East Hartford, having its principal place of
business at 740 Main St, East Hartford, Connecticut, 06108 acting herein
by the Mayor, Marcia Leclerc, hereunto duly authorized, hereinafter
referred to as the “Second Party”, collectively referred to as the
“Parties”.

WITNESSETH, THAT:

WHEREAS, the Second Party has requested permission of the State for
the construction and maintenance and snow and ice removal from ROW
benches, trash receptacles, bus stop landing pad, sidewalks and ADA ramps
including installed as part of this project in the Town of East Hartferd
hereinafter referred to as the “Project”; and

WHEREAS, the Project is more fully described and defined in the
following documents:

(a) Plans entitled; Silver Lane Sidewalk and Pedestrian Bridge
Project:

{b) Encroachment Permit No. 1021257

(c) “Highway Encroachment Permit Regulations, Connecticut
Department of Transportation, 1992 Edition*®;

all of which are hereinafter referred to as the “Supporting Documents” and
are hereby made a part of this Agreement, either by reference thereto or
by incorporation herein; and

WHEREAS, the State has the authority to enter into this Agreement
pursuant to Sections 13a-247, 13b-17, and 13b-24 of the General Statutes
of Connecticut, as revised. :



NOW, THEREFORE, KNOW YE, that the State and the Second Party mutually
agree as follows:

SECTION 1. DEFINITIONS:

The following definitions shall apply to this Agreement:

The term “Claims” as used herein is defined as all actions,
suits, claims, demands, investigations and proceedings of any kind, open,
pending or threatened, whether mature, unmatured, contingent, known or
unknown, at law or in equity, in any forum.

The term “Second Party Parties” as used herein is defined as a
Second Party’s members, directors, officers, shareholders, partners,
managers, principal officers, representatives, agents, servants,
consultants, employees or any one of them or any other person or entity
with whom the Second Party is in privity of oral or written contract and
the Second Party intends for such other person or entity to perform under
the Agreement in any capacity.

The term “Project” as used herein is defined as the
construction and maintenance and snow and ice removal from ROW benches,
trash receptacles, bus stop landing pad, sidewalks and ADA ramps in the
Town of East Hartford.

The term “Records” as used herein is defined as all working
papers and such other information and materials as may have been
accumulated by the Second Party in performing the Agreement, including but
not limited to, documents, data, plans, books, computations, drawings,
specifications, notes, reports, records, estimates, summaries, memoranda
and correspondence, kept or stored in any form.

The term “State” as used herein is defined as the State of
Connecticut including the Department of Transportation (“Department”), and
any office, department, board, council, commission, institution or other
agency or entity of the State. ' '

SECTION 2 THE SECOND PARTY SHALL:

2.01 Entirely at its own expense, construct, use and maintain the
Project described and defined in the Supporting Documents
identified hereinabove, subject at all times to all of the
terms, conditions, restrictions, specifications, and covenants,
herein contained, either by attachment hereto or by reference
thereto, it being understood and agreed by the parties hereto
that the said terms, conditions, restrictions, specifications,
and covenants, are an integral part hereof and as such shall
have full force and effect as if the same were recited
hereinafter in their entireties.

2.02 Agree that the effective date of the Permit identified-
hereinabove as a component of the Supporting Documents, shall
only be established when all requirements for the effectuation
of such Permit are met, and the said Permit is to remain in

2



.03

.04

.05

.06

effect until the date of expiration set forth therein unless the
same i1s terminated by revocation by the State, in accordance
with the terms of this Agreement, it being understood and agreed
by the Parties hereto that the said Permit is limited solely to
the herein described Project.

Maintain the State highway specified in the Permit identified
hereinabove in accordance with State standards of maintenance as
the same are outlined in the “State of Connecticut, Department
of Transportation, Manual of Organization, Functions and
Procedures”, as revised, which maintenance shall include but not
be limited to;

{a) ROW benches, trash receptacles, bus stop landing pad and
all sidewalks and ADA ramps.

(b} the control of snow and ice on or around trash receptacles,
benches, bus stop landing pad and associated concrete pads
as well as all sidewalks and ADA ramps.

(¢} remedy any vandalism and/or graffiti to all items installed
as part of this project.

Reimburse the State for any and all costs and expenses of every
name and description borne by the State as a result of the
Project including but not limited to investigation; inspection;
administration; legal; and processing; it being mutually
understood and agreed that there shall be no exception to,
exclusion from, or limitation of this specification unless the
same is set forth in a properly executed supplemental agreement
specifically written for this purpose.

Comply with and conform to all pertinent laws, ordinances, rules
and regulations, whether state, federal, or municipal, both
during the construction phase of the Project and the subsequent
permanent maintenance thereof.

With respect to the operations performed by the Second Party
under the terms of this Agreement and also those performed for
the Second Party by its subcontractors, the Second Party shall
carry, and shall ensure that its subcontractors carry, for the
duration of this Agreement, and any supplements thereto, with
the State being named as an additional insured party for
paragraphs (a) and (b) below, the following minimum insurance
coverage at no direct cost to the State. In the event the
Second Party secures excess/umbrella liability insurance to meet
the minimum requirements specified in paragraphs (a} and/or (b)
below, the State of Connecticut shall be named as an additional
insured.

(a) COMMERCIAL GENERAL LIABILITY

Commercial General Liability Insurance, including
Contractual Liability Insurance, providing for a total limit
of One Million Dollars ($1,000,000) for all damages arising
out of bodily injuries to or death of all persons in any one
accident or occurrence, and for all damages arising out of
injury to or destruction of property in any one accident or
occurrence, and subject to that limit per accident, a total
3



{or aggregate) limit of Two Million Dollars ($2,000,000) for

all damages arising out of bodily injuries to or death of all
persons in all accidents or occurrences and out of injury to

or destruction of property during the policy period.

{b) AUTOMOBILE LIABILITY

The operation of all motor vehicles, including those hired
or borrowed, used in connection with the Agreement shall be
covered by Automcbile Liability Insurance providing for a
total limit of One Million Dollars ($1,000,000) for all
damages arising out of bodily injuries to or death of all
persons in any one accident or occurrence, and for all
damages arising out of injury to or destruction of property
in any one accildent or occurrence. In cases where an
.insurance policy shows an aggregate limit as part of the
automocbile liability coverage, theaggregate limit must be at
least Two Million Dellars ($2,000,000).

{c) WORKERS’ COMPENSATION

With respect to all operations the Second Party performs and
all those performed for the Second Party by subcontractor(s),
the Second Party shall carry, and shall ensure that its
subcontractor(s) carry, Workers’ Compensation Insurance and,
as applicable, insurance required in acccrdance with the U.S.
Longshore and Harbor Workers’ Compensation Act, in accordance
with the requirements of the laws of the State of Connecticut
and the laws of the United States respectively.

(d) CERTIFICATE OF INSURANCE

In conjunction with the above, the Second Party agrees to
furnish to the State a Certificate of Insurance acceptable to
the State, fully executed by an insurance company or
companies satisfactory to the State, for the insurance policy
or policies required hereinabove, which policy or policies
shall be in accordance with the terms of said Certificate of
Insurance.

(e) COPIES OF APPLICABLE INSURANCE POLICIES

The Second Party shall produce, within five (5) business
days, a copy or copies of all applicable insurance policies
when reguested by the State. In providing said policies, the
Second Party may redact provisions of the policies that are
proprietary. This provision shall survive the suspension,
expiration or termination of this Agreement.

2.07 {(a) Indemnify, defend and hold harmless the State and its
officers, representatives, agents, servants, employees,
successcors and assigns from and against any and all (1) Claims
arising, directly or indirectly, in connection.with the
Agreement, including the acts of commission or omission
{cocllectively, the "Acts") of the Second Party or Second Party
Parties; and (2) liabilities, damages, losses, costs and
expenses, including but not limited to, attorneys' and other
professionals’ fees, arising, directly or indirectly, in
connection with Claims, Acts or the Agreement. The Second Party

4



shall use counsel reascnably acceptable to the State in carrying
out its obligations under this section. The Second Party’s
obligations under this section to indemnify, defend and hold
harmless against Claims includes Claims concerning
confidentiality of any part of or all of the Second Party’s bid,
proposal or any Records, any intellectual property rights, other
proprietary rights of any person or entity, copyrighted or
uncopyrighted compositions, secret processes, patented or
unpatented inventions, articles or appliances furnished or used
in the performance.

(b} HNot be responsible for indemnifying or holding the State
harmless from any liability arising due to the negligence of the
State or any third party acting under the direct control or
supervision of the State.

{c) Reimburse the State for any and all damages to the real or
personal property of the State caused by the acts of the Second
Party or any Second Party Parties. The S5tate shall give the
Second Party reasonable notice of any such Claims.

{d) Duties under this section shall remain fully in effect and
binding in accordance with the terms and conditions of the
Agreement, without being lessened or compromised in any way,
even where the Second Party is alleged or is found to have
merely contributed in part to the Acts giving rise to the Claims
and/or where the State is alleged or is found to have
contributed to the Acts giving rise to the Claims.

(e) Carry and maintain at all times during the term of the
Agreement, and during the time that any provisions survive the
term of the Agreement, sufficient general liability insurance to
satisfy its obligations under this Agreement. The Second Party
shall name the State as additional insured on the policy. The
State shall be entitled to recover under the insurance policy
even if a body of competent jurisdiction determines that the
State or the State of Connecticut is contributorily negligent.

(f) This section shall survive the termination of the Agreement
and shall not be limited by reason of any insurance coverage.

2.08 In addition teo Section 2.07 of this Agreement, the Second

(a)

Party hereby agree as follows:

The Second Party shall, or if the Second Party is one of several
parties, the parties shall jointly and severally, protect,
indemnify, defend, and hold harmless the State and any of its
officers, employees and agents and their respective heirs, legal
representatives, successors and assigns, from and against any
and all leoss, damage, cost, charge, lien, debt, fine, penalty,
injunctive relief, claim, demand, expense, suit, order,
judgment, adjudication, liability, or injury to person, property
or natural resources, including attorneys’ fees and consultants’
fees (any of the foregoing being referred to in this Agreement
as a “Claim”) arising out of, attributable to, which may accrue
out of, or which may result from (i} any viclation or alleged
violation of the Environmental Laws by any person or entity or
other source whether related or unrelated to the Second Party,
or {(ii) the dispesal or alleged disposal of Hazardous Substances
5



{c)

(d)

(e)

()

(whether intentional or unintentional, direct or indirect,
foreseeable or unforeseeable) by any person or entity or other
source, whether related or unrelated to the Second Party.

“Environmental Laws” shall mean and include any federal, state
or local statute, law, ordinance, code, rule, regulation, order,
or decree regulating or relating to the protection of human
health or the environment, or imposing liability or standards of
conduct concerning any hazardous, toxic, or waste substance,
element, compound, mixture or material, as now or at any time
hereafter in effect, including, without limitation, the Federal
Comprehensive Environmental Response, Compensation and Liability
Act, as amended, 42 U.S5.C. Sect. 8601 et seq., the Federal 0il
Pollution Act of 1880, 33 U.S.C. Sect. 2701 et seq., the Federal
Toxic Substances Control Act, 15 U.S.C. Sect. 2601 et seq., the
Federal Resource Conservation and Recovery Act, as amended, 42
U.5.C. Sect. 6901 et seq., the Federal Hazardous Material
Transportation Act, 49 U.S.C. Sect. 1801 et seq., the Federal
Clean Air Act, 42 U.S.C. Sect. 7401 et seq., the Federal Water
Pollution Control Act, 33 U.S.C. Sect. 1251 et seq., the River
and Harbors Act of 1898, 33 U.S5.C. Sect. 401 et seg., and all
rules and regulations of the United States Environmental
Protection Agency, or any other state, local or federal agency
or entity having jurisdiction over environmental or health and
safety matters, as such may have been amended.

“Hazardous Substances” shall mean any and all materials,
chemicals, or other substances that are hazardous or toxic or
otherwise regulated or controlled pursuant to any of the
Environmental Laws.

The Second Party shall test all soils and materials excavated
from the State highway right of way and shall not replace any
soils or materials containing Hazardous Substances within State
highway rights of way.

The Second Party shall comply strictly and in all respects with
the requirements of the Environmental Laws. Furthermore, the
Second Party shall not store, generate or use any Hazardous
Substances at, on, or under the area within the right of way in
which the Project is located.

The Second Party shall not list the State as the owner,
generator or transporter of any Hazardous Substances excavated
from State highway rights of way. BAll costs associated with the
handling, storage, use, transportation or disposal of Hazardous
Substances shall be borne by the Second Party.

(g} This provision shall survive this Agreement.

2.09 Agree that nothing in this agreement shall preclude the Second

Party from asserting its Governmental Immunity rights in the
defense of third party claims. The Second Party’s Governmental
Immunity defense against third party claims, however, shall not
be interpreted or deemed to be a limitation or compromise of any
of the rights or privileges of the State, at law or in equity,
under this Agreement, including but not limited to, those
relating to damages.



2.10 Comply with “Exhibit A - Standard Encroachment Agreement
Specifications and Covenants, Connecticut Department of
Transportation”, dated April, 2012, attached herewith, and
Exhibit B “Mandatory State and Federal Administrative
Requirements”, incorporated herein by reference and attached
herewith as may be amended from time to time, and all Schedules
as may be amended from time to time, attached herewith, which
are also hereby made part of this Agreement.

2.11 Agree that all obligations incurred by the Second Party under
this Agreement shall be binding upon any successors in interest
to the Second Party unless a supplemental agreement properly
executed by both the State and the Second Party changes this
reguirement.

SECTION 3 THE STATE SHATL:

3.01 Allow the Second Party to construct and maintain in a manner
and to the extent as is more particularly described in Article
2.03 hereinabove and on the attached plans entitled: Silver
Lane Sidewalk and Pedestrian Bridge Project;

3.02 Make periodic inspections, as determined by the District 1
Maintenance Director, for conformity with State maintenance
standards and policies. Any conditions reguiring correction

. shall be reported through the District 1 Maintenance
Director’s Office, Connecticut State Department of
Transportation, in writing, to the Office of the Second
Party’s Mayor, Marcia Leclerc at 740 Main St, Fast Hartford,
Connecticut, 06108;

3.03 Issue any and all permits for any work, excavation, or for the
placement of any obstruction or substruction within, under,
over, or upon the Project regquested by the Second Party or
others, outside the scope of the maintenance responsibilities of
the Second Party, when the conditions of such issuance are met.

3.04 Require all parties being issued the said permits other than
the Second Party, to name the State as an additional insured, on
all insurance required by the State as a condition precedent to
the issuance of such permits that concern the Project being
maintained by the Second Party pursuant to this Agreement.

3.05 Reserve the right to investigate and to inspect at all times,
all phases of the Project including appurtenances.

3.06 Reserve the right tc claim and recover by process of law such
sums or otherwise receive satisfaction as may be sufficient to
correct any and all errors or make good any and all defects in
the workmanship and/or material inveolved pursudant to the
Agreement.



SECTION 4 THE STATE AND THE SECOND PARTY FURTHER MUTUALLY AGREE:

.01 That, if in the opinion of the State, the Project malfunctions

or ceases to function or causes any damage or any threat of
damage to State property, the Second Party with the written
permission of the State at each occurrence, shall immediately
repair such damage and/or remove any such threat of damage to
State property to the satisfaction of the State(in addition to
any payment (s)of damages to third parties, if any) or after
written notice to the Second Party, the State shall take steps
to repair such damage and/or remove any such threat of damage to
State property and all costs incurred thereby shall be
reimbursed by the Second Party to the State, it being understood
and agreed by the Second Party that any and all consequential
damages, if any, resulting from such action{s} of the State in
repairing such damage and/or removing any such threat of damage,
shall be borne completely by the Second Party in addition to the
reimbursement (s} to the State herein specified.

4,02 That this Agreement shall commence and take effect upon its

.03

execution by the State,

That any official notice from one such party to the other such
party (or parties}, in order for such notice to be binding
thereon, shall:

{a) Be in writing (hardcopy) addressed to:

{1) When the State is to receive such Notice -

Commisgssionexr of Transportation
Connecticut Department of Transportation
2800 Berlin Turnpike

P.0O. Box 317546

Newington, Connecticut 06131-7546;

{ii) When the Second Party is to receive such Notice:

(b} Be delivered in person with acknowledgement of receipt or be

mailed by the United States Postal Service - "Certified Mail" to the

Office of Mayor having a place of business at East Hartford Town
Hall, 740 Main St, East Hartford, Connecticut, 06108.

(c) Contain complete and accurate information in sufficient detail
to properly and adequately identify and describe the subject
matter thereof.

The term "Official Notice", as used herein, shall be construed
to include, but not be limited to any request, demand,
authorization, direction, waiver, and/or consent . of the
party(ies) as well as any document (s}, including any
electronically-produced versions, provided, permitted, or

required for the making or ratification of any change, revision,

addition to or deletion from the document, contract, or
agreement in which this "Official Notice" specification is
contained.



4.04

4.05

4.07

Further, it is understood and agreed that nothing hereinabove
contained shall preclude the Parties from subsequently agreeing,
in writing, to designate alternate persons (by name, title, and
affiliation) to which such notice({s)is{are)toc be addressed;
alternate means of conveying such notice(s) to the particular
party(ies}; and/or alternate locations to which the delivery of
such notice(s) is (are) to be made, provided such subsequent
agreement(s) is (are) concluded pursuant to the adherence to
this specification.

That the Second Party shall assume full respensibility for the
accuracy of all products of its work or that of any consultants
utilized under this Agreement and shall so indicate by having
the signature and Connecticut Professional Engineer’s Seal of
any engineer used to perform work under the terms of this
Agreement affixed on the title sheet({s) of all plans and/or
documents. 1In addition, the title sheet(s) of all plans and/or
documents will be signed by the authorized individual of the
Second Party responsible for receipt of “0Official Wotices”.

That the Second Party shall record the Agreement (including any
supplements thereto, if any} in the Land Records of the Town(s)
wherein the Project is located, at no expense to the State; and
the recording shall be done immediately upon notification that
the fully executed and approved Agreement is ready to be
recorded.

Failure to record the Agreement as specified herein, is
understood to be sufficient grounds for the State to revoke the
Permit, terminate the Agreement, or both, whichever is (are)
deemed appropriate by the State,.

That the duration of the Agreement shall not be limited by the
term of the Permit issued by the State but shall remain in full
force and effect until the State and the Second Party mutually
agree in writing to terminate the Agreement. However, it is
mutually agreed by the Parties hereto that the State, upon
written notice, may, in its sole discretion, terminate this
Agreement, and such action shall in no event be deemed a breach
of contract. Any such action may be taken by the State for its
own convenience.

That the sole and exclusive means for the presentation of any
Claim against the State arising from or in connection with this
Agreement shall be in accordance with Chapter 53 of the
Connecticut General Statutes (Claims against the State) and the
Second Party further agrees not to initiate legal proceedings in
any State or Federal Court in addition to or in lieu of, said
Chapter 53 proceedings.

That the Parties deem the Agreement to have been made in the
City of Hartford, State of Connecticut. Both Parties agree that
it is fair and reasonable for the validity and construction of
the Agreement to be, and it shall be, governed by the laws and
court decisions of the State of Connecticut, without giving
effect to its principles of conflicts of laws. To the extent
that any immunities provided by Federal law or the laws of the
State of Connecticut do not bar an action against the State, and
to the extent that these courts are courts of competent

9
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jurisdiction, for the purpose of venue, the complaint shall be
made returnable to the Judicial District of Hartford only or
shall be brought in the United States District Court for the
District of Connecticut only, and shall not be transferred to
any other court, provided, however, that nothing here
constitutes a waiver or compromise of the sovereign immunity of
the State of Connecticut. The Second Party waives any objection
which it may now have or will have to the laying of venue of any
Claims in any forum and further irrevocably submits to such
jurisdiction in any suit, action or proceeding.

The Parties acknowledge and agree that nothing in the Agreement
shall be construed as a modification, compromise or waiver by
the State of any rights or defenses of any immunities provided
by Federal law or the laws of the State of Connecticut to the
State or any of its officers and employees, which they may have
had, now have or will have with respect to all matters arising
out of the Agreement. To the extent that this subsection
conflicts with any other section, this section shall govern.

That all of the Second Party’s obligations hereunder shall
survive this or any other agreement or action, including,
without limitation, any consent decree, or order, between the
Second Party and the government of the United States or any
department or agency thereof, the State and/or the municipality.

That this Agreement (including each and every component of the
hereinabove specified Supporting Documents as the same may be
#evised and/or amended) constitutes, when fully executed and
approved as indicated, the entire agreement between the Parties
hereto and shall supersede all previous communications,
representations or agreements, either oral or written, between
the parties hereto with respect to the subject matter hereof; no
agreement or understanding varying or extending the same shall
be binding on either party unless in writing signed by both
parties hereto and approved in like fashion; and nothing
contained in this Agreement shall be construed as waiving any of
the rights of the State under the laws of Connecticut, as may be
amended.

That in case of conflict between the Agreement and terms or
requirements of any other documents, the Agreement shall govern.

10






Agreement No. 8.09-01(21)

WITNESSES: SECOND PARTY

Town of East Hartford

By:
Mame : Marcia Leclerc
Mayor

Date:
Name:
STATE OF CONNECTICUT }

} ss: FEast Hartford A.D., 2021

COUNTY OF HARTFORD )

Personally appeared for the Second Party, Marcia Leclerc, Mayor,

Signer of the foregoing instrument and acknowledged the same to be the
free act and deed of Marcia Leclerc, and his free act and deed as Mayor

before me.

My Commission Expires:

Notary Public

Date:
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EXHIBIT A
STANDARD ENCROACHMENT AGREEMENT SPECIFICATIONS & COVENANTS
CONNECTICUT DEPARTMENT OF TRANSPORTATION
April, 2012

These “Standard Encreoachment Agreement Specifications & Covenants, Connecticut Department
of Transportation” are primarily intended as an integral component of, and to be used in
conjunction with the properly executed written agreement entered into by the State of
Connecticut, Department of Transportation and, as the Second Party thereto, any
municipality seeking permission to utilize a limited portion of a State highway for a
purpose not in conflict with the best interests of the State of Connecticut.

{1} The Second Party shall not perform any maintenance prior to the effective date
of the Permit specified as a component of the Supporting Documents identified in the
Agreement.

(2) The Second Party shall provide, upon the completion of the Project, and upon
obtaining written permission of the State on each such occurrence, all physical
maintenance of all portions of the Project within the State highway limits, except as may
be otherwise specified in the Agreement, which maintenance shall not be the occasion of
any cost or expense to the State in any manner whatsoever. Any cost or expense incurred
by the State in connection herewith shall be reimbursed to the State upon official notice
to the Second Party as specified in this Agreement.

(3) In the event that the State deems it advisable, convenient or necessary to
design, construct, reconstruct, install or maintain a highway or portion thereof or any
storm drainage facilities or any other highway appurtenance or construction activity
within the Project area, the Second Party shall bear the entire cost of relocating the
Project that may be required as a result of such future State activity.

(4) The Second Party acknowledges that notwithstanding the fact that it may be
eligible for reimbursement from the State under the laws of the State of Connecticut, for
its costs to readjust, relocate or remove the Project within or from the State highway
right of way, the Second Party, on behalf of itself and its successors in interest, does
herein waive any right to reimbursement that it may have against the State with respect
to the Project.

This provision shall survive the Agreement.
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EXHIBIT B
and Schedules 1-3
MANDATORY STATE AND FEDERAL ADMINISTRATIVE REQUIREMENTS

The Second Party and its invitees shall be cognizant of and fully comply with the
following:

{1)

(2}

(3

{4}

{a)

As a condition to receiving federal financial assistance under this
Contract/Agreement, if any, the Second Party shall comply with Title VI of
the Civil Rights Act of 1964 (42 U.S.C. §§ 2000d - 2000d-7}, all requirements
imposed by the requlations of the United States Department of Transportation
(49 CFR Part 21) issued in implementation thereof, and the “Title VI
Assurances for Deeds, Licenses, Leases, Permits or Similar Instruments”, as
set forth in Exhibit B, Schedule 1 (attached herewith and incorporated by
reference).

This Bgreement is subject to the provisions of Executive Order No. Three of
Governor Thomas J. Meskill, promulgated June 16, 1971, concerning labor
employment practices, Executive Order No. Seventeen of Governor Thomas J.
Meskill, promulgated February 15, 1973, concerning the listing of employment
openings and Executive Order No. Sixteen of Governor John G. Rowland
promulgated August 4, 1999, concerning violence in the workplace, all of
which are incorporated into and are made a part of the Agreement as if they
had been fully set ferth in it. The Agreement may also be subject to
Executive Order No. 14 of Governor M. Jodi Rell, promulgated Bpril 17, 2006,
concerning procurement of cleaning products and services and to Executive
Order No. 49 of Governor Dannel P, Malloy, premulgated May 22, 2015,
mandating discleosure of certain gifts to public employees and contributions
to certain candidates for office. If Executive Order No, 14 and/or Executive
Order No. 49 are applicable, they are deemed to be incorporated into and are
made a part of the Agreement as if they had been fully set forth in it. At
the Second Party's request, the Department shall provide a copy of these
orders to the Second Party.

The Second Party hereby acknowledges and agrees to comply with the policies
enumerated in “Connecticut Department of Transportation Policy Statement
Policy No. F&A-10, Subject: Code of Ethics Policy,” June 1, 2007, as set
forth in Exhibit B, Schedule 2 (attached herewith and incorporated by
referencej.

That suspended or debarred contractors, consulting engineers, suppliers,
materialmen, lessors, or other vendors may not submit proposals for a State
contract or subcontract during the period of suspension or debarment
regardless of their anticipated status at the time of contract award or
commencement of work.

The signature on the Agreement by the Second Party shall constitute
certificatioh that to the best of its knowledge and belief the Second Party
Or any person associated therewith in the capacity of owner, partner,
director, cfficer, principal investigator, project director, manager,
auditeor, or any positicn involving the administration of Federal or State
funds:

(i) Is not presently debarred, suspended, proposed for debarment, declared
ineligible, or voluntarily excluded from covered transactions by any
Federal department or agency;

(ii} Has not, within the prescribed statutory time period preceding this
Agreement,; been convicted of or had a civil judgement rendered against
him/her for commission of fraud or a criminal offense in connection
with obtaining, attempting to obtain, or performing a public {Federal,
State or local) transaction or contract under a public transaction,
violation of Federal or State antitrust statutes or commission of
embezzlement, theft, forgery, bribery, falsification or destruction of
records, making false statements, or receiving stolen property;

(iii) Is not presently indicted for or otherwise criminally or civilly
charged by a governmental entity {(Federal, State or local) with

14



{b}

(5}

(6)

commission of any of the offenses enumerated in paragraph (a){ii) of
this certification; and

{iv} Has not, within a five-year period preceding this Agreement, had one or
more public transactions (Federal, State or local} terminated for cause
or default.

Where the Second Party is unable to certify to any of the statements in this
certification, such Second Party shall attach an explanation to this
Agreement..

The Second Party agrees to insure that the following certification be
included in each subcontract Agreement to which it is a party, and further,
to require said certification to be included in any subc¢ontracts, sub-
subcontracts and purchase orders:

(i) The prospective subcontractors, sub-subcontractors participants certify,
by submission of its/their proposal, that neither it nor its principals
are presently debarred, suspended, proposed for debarment, declared
ineligible, or voluntarily excluded from participation in this
transaction by any Federal department or agency.

(ii) Where the prospective subcontractors, sub-subcontractors participants
are unable to certify to any of the statements in this certification,
such prospective participants shall attach an explanation to this
proposal.

This clause applies to those second parties who are or will be responsible
for compliance with the terms of the American with Disabilities Act of 1990
{(“Act”), Public Law 101-336, during the term of the Agreement. The Second
Party represents that it is familiar with the terms of this Act and that it
is in compliance with the Act. Failure of the Second Party to satisfy this
standard as the same applies to performance under this Agreement, either now
or during the term of the Agreement as it may be amended, will render the
Agreement voidable at the option of the State upon notice to the Second
Party. The Second Party warrants that it will hold the State harmless and
indemnify the State from any liability which may be imposed upon the State as
a result of any failure of the Second Party to be incompliance with this Act,
as the same applies to performance under this Agreement.

When the Second Party receives State or Federal funds it shall incorporate
the “Connecticut Required Contract/Agreement Provisions, Specific Equal
Employment Opportunity Responsibilities” (SEEOR), dated March 3, 2009, as set
forth in Exhibit B, Schedule 3 (attached herewith and incorporated by
reference), as may be amended from time to time, as a material term of any
contracts/ agreements it enters into with its contractors, consulting
éngineers or other vendors, and shall require the contractors, consulting
engineers or other vendors to include this regquirement in any of its
subcontracts. The Second Party shall also attach a copy of the SEEOR, as part
of any contracts/ agreements with contractors, consulting engineers or other
vendors and require that the contractors, consulting engineers or other
vendors attach the SEECR to its subcontracts.
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Schedule 1

TITLE VI ASSURANCES FOR DEEDS, LICENSES, LEASES, PERMITS OR SIMILAR
INSTRUMENTS

The following clauses shall be included in deeds, licenses, leases, permits, or similar instruments entered
into (a) for the subsequent transfer of real property acquired or improved with federal financial assistance,
and (b) for the construction or use of or access to space on, over, or under real property acquired or
improved with federal financial assistance.

1. The (grantee, licensee, lessee, permittee, etc., as appropriate) for himself/herself, his/her personal
representatives, successors in inferest, and assigns, as a part of the consideration hereof, does hereby
covenant and agree (in the case of deeds and leases add “as a covenant running with the land") that in the
event facilities are constructed, maintained, or otherwise operated on the property described in this {deed,
license, lease, permit, etc.) for a purpose for which a United States Department of Transportation
(USDOT) program or activity is extended or for another purpose involving the provision of similar
services or benefits, the (grantee, Heensee, lessee, permiltee, etc.) shall maintain and operate such facilities
and services in compliance with all other requirements imposed pursuant to 49 CFR Part 21, entitled
*Nondiscrimination in Federally Assisted Programs of the Department of Transportation,” and as said
Regulations may be amended.

2. The (grantee, licensee, lessee, permiliee, etc., as appropriate) for himselfherself, his/her personal
representatives, successors in interest, and assigns, as a part of the consideration hereof, does hereby
covenant and agree (in the case of deeds and leases add "as a covenant running with the land") that: (1) no
person on the grounds of race, color, national origin, sex, age, or disability shall be excluded from
participation in, denied the benefits of, or be otherwise subjected to discrimination in the use of said
facilities, (2) in the construction of any improvements on, over, or under such land and the furnishing of
services thereon, no person on the grounds of race, color, national origin, sex, age, or disability shall be
excluded from participation in, denied the benefits of, or otherwise be subjected to discrimination, and (3)
the (grantee, licensee, lessee, permilttee, efc.) shall use the premises in compliance with all other
requirements imposed by or pursuant to 49 CFR Part 21, entitled “Nondiscrimination in Federally
Assisted Programs of the Department of Transportation,” and as said Regulations may be amended.






Enforcement

The Department expects that all employees will comply with all laws and policies regarding ethical
conduct. Vielations of the law may subject an employee to sanctions from agencies or authorities outside
the DOT. Whether or not another agency or authority imposes such sanctions, the Department retains the
independent right to review and respond to any ethics violation or alleged ethics violation by its
employees. Violations of this policy or ethics statutes, as construed by the DOT, may result in disciplinary
action up to and including dismissal from State service.

Prohibited Activities

1. Gifts: DOT employees (and in some cases their family members) are prohibited by the Code of Ethics
and this Policy from accepting a gift from anyone who is: (1) doing business with, or seeking to do
business with, the DOT; (2) directly regulated by the DOT; (3) prequalified as a contractor pursuant to
Conn. Gen. Stat. §4a-100 by the Commissioner of the Department of Administrative Services (DAS);
or (4) known to be a registered lobbyist or a lobbyist’s representative. These four categories of
people/entities are referred to as “restricted donors.” A list of registered lobbyists can be found on the
web site of the Office of State Ethics (www.ct.gov/ethics/site/default.asp). A list of prequalified
consultants and contractors, i.e., those seeking to do business with the DOT, can be found on the
DOT’s Internet site under “Consultant Information” and “Doing Business with ConnDOT,”
respectively.

The term “gift” is defined in the Code of Ethics for Public Officials, Conn. Gen. Stat. §1-79(¢), and
has numerous exceptions. For example, one exception permits the acceptance of food and/or
beverages valued up to $50 per calendar year from any one donor and consumed on an occasion or
occasions while the person paying or his representative is present. Therefore, such food and/or
beverage is not a “gift.” Another exception permits the acceptance of items having a value up to ten
dollars ($10) provided the aggregate value of ali things provided by the donor to the recipient during a
calendar year does not exceed fifty dollars ($50). Therefore, such items are not a “gift.”” Depending on
the circumstances, the “donor” may be an individual if the individual is bearing the expense, or a
donor may be the individual’s employet/group if the individual is passing the expense back to the
employer/group he/she represents.

This policy requires DOT employees to immediately return any gift (as defined in the Code of Ethics)
that any person or entity attempts to give to the employee(s). If any such gift or other item of value is
received by other than personal delivery from the subject person or entity, the item shall be taken to
the Office of Human Resources along with the name and address of the person or entity who gave the
item, The Office of Human Resources, along with the recipient of the item of value, will arrange for
the donation of the item to a local charity (e.g., Foodshare, local soup kitchens, etc.). The Office of
Human Resources will then send a letter to the gift’s donor advising the person of the item’s donation
to charity and requesting that no such gifts be given to DOT employees in the future,

2. Contracting for Goods or Services for Personal Use With Department Contractors, Consultants, or
Vendors: Executive Order 7C provides that: “Appointed officials and state employees in the
Executive Branch are prohibited from contracting for goods and services, for personal use, with any
person doing business with or secking business with his or her agency, unless the goods or services
are readily available to the general public for the price which the official or state employee paid or
would pay.”




3. Gift Exchanges Between Subordinates and Supervisors/Senior Staff: A recent change in the Code of
Ethics prohibits exchanges of gifts valued at $100 or more between (i.e., to and from) supervisors and
employees under their supervision. The Citizen’s Ethics Advisory Board has advised that; (1) the
monetary limit imposed by this provision is a per-gift amount; {2) gifts given between supervisors and
subordinates (or vice versa) in celebration of a “major life event,” as defined in the Code of Ethics,
need not comply with the $100 limit; and (3) the limitations imposed by this provision apply to a
direct supervisor and subordinate and to any individual up or down the chain of command. The
Citizen’s Ethics Advisory Board has also advised that supervisors or subordinates may not pool their
money to give a collective or group gift valued at $100 or more, even though each of the individual
contributions is less than $100.

4. Acceptance of Gifts fo the Stafe: A recent change to the Code of Ethics for Public Officials modified
the definition of the term “gift” to limit the application of the so-called “gift to the State” exception. In
general, “gifts to the State™ are goods or services given to a State agency for use on State property or
to support an event and which facilitate State action or functions. Before accepting any benefit as a
“gift to the State,” DOT employees should contact the Ethics Compliance Officer.

5. Charitable Organizations and Events: No DOT employee shall knowingly accept any gift, discount,
or other item of monetary value for the benefit of a charitable organization from any person or entity
seeking official action from, doing or seeking business with, or conducting activities regulated by, the
Department.

6. Use of Office/Position for Financial Gain: DOT employees shall not use their public office, position,
or influence from holding their State office/position, nor any information gained in the course of their
State duties, for private financial gain (or the prevention of financial loss) for themselves, any family
member, any member of their household, nor any “business with which they are associated.” Tn
general, a business with which one is associated includes any entity of which a DOT employee or
his/her immediate family member is a director, owner, limited or general partner, beneficiary of a
trust, holder of 5 percent or more stock, or an officer (president, treasurer, or executive or senior vice
president). DOT employees shall not use or distribute State information {except as permitted by the
Freedom of Information Act), nor use State time, personnel, equipment, or materials, for other than
State business purposes.

1. Other Employment: DOT employees shall not engage in, nor accept, other employment that will either
impair their independence of judgment with regard to their State duties or require or induce them to
disclose confidential information gained through their State duties.

Any DOT employee who engages in or accepts other employment (including as an independent
contractor), or has direct ownership in an outside business or sole proprietorship, shall complete an
Employment/Outside Business Disclosure Form {see attached) and submit it to the Department's
Human Resources Administrator. Disclosure of other employment to the DOT Human Resources
Administrator shall not constitute approval of the other employment for purposes of the Code of
Ethics for Public Officials.

Inquiries concerning the propriety of a DOT employee’s other employment shall be directed to the
Office of State Ethics to assure compliance with the Code of Ethics for Public Officials. Employees
anticipating accepting other employment as described above should give ample time (at least one
month) to the Office of State Ethics to respond to such outside employment inquiries. No employee of
the DOT shall allow any private obligation of employment or enterprise to take precedence over
his/her responsibility to the Department.



8. Outside Business Interests: Any DOT employee who holds, directly or indirectly, a financial interest
in any business, firm, or enterprise shall complete an Employment/Outside Business Disclosure Form
{see attached) and submit it to the Department's Human Resources Administrator. An indirect
financial interest includes situations where a DOT employee’s spouse has a financial interest in a
business, firm, or enterprise. A financial interest means that the employee or his spouse is an owner,
member, pariner, or shareholder in a non-publicly traded entity. Disclosure of such outside business
interests to the DOT Human Resources Administrator shall not constitute approval of the outside
business interest under this Policy or the Code of Ethics for Public Officials. DOT employees shall
not have a financial interest in any business, firm, or enterprise which will either impair their
independence of judgment with regard to their State duties or require ‘or induce them to disclose
confidential information gained through their State duties. Inquiries conceming the propriety of a
DOT employee’s cutside business interests shall be directed to the Office of State Ethics to assure
compliance with the Code of Ethics for Public Officials.

9. Contracts With the Stare; DOT employees, their immediate family members, and/or a business with
which a DOT employee is associated, may not enter into a contract with the State, other than pursuant
to a court appointment, valued at $100 or more unless the contract has been awarded through an open
and public process.

10.Sanctioning Another Person’s Ethics Violation: No DOT official or employee shall counsel,
authorize, or otherwise sanction action that violates any provision of the Code of Ethics.

11.Certain Persons Have an Obligation to Report Ethics Violations: 1f the DOT Commissioner, Deputy
Commissioner, or “person in charge of State agency procurement™ and contracting has reasonable
cause to believe that a person has violated the Code of Ethics or any law or regulation concerning
ethics in State contracting, he/she must report such belief to the Office of State Ethics. All DOT
employees are encouraged to disclose waste, fraud, abuse, and corruption about which they become
aware to the appropriate authority (see also Policy Statement EX.0.-23 dated March 31, 2004),
including, but not limited to, their immediate supervisor or a superior of their immediate supervisor,
the DOT Office of Management Services, the Ethics Compliance Officer, the Auditors of Public
Accounts, the Office of the Attomey General, or the Office of the Chief State’s Attorney.

12_Post-State Employment Restrictions: In addition to the above-stated policies of the Department, DOT
employees are advised that the Code of Ethics for Public Officials bars certain conduct by State
employees after they leave State service. Upon leaving State service:

= Confidential Information: DOT employees must never disclose or use confidential information
gained in State service for the financial benefit of any person.

* Prohibited Representation: DOT employees must never represent anyone (other than the State)
concerning any “particular matter” in which they participated personally and substantially while in
State service and in which the State has a substantial interest.

DOT employees also must not, for one year after leaving State service, represent anyone other than

the State for compensation before the DOT concemning a matter in which the State has a substantial

interest. In this context, the term “represent” has been very broadly defined. Therefore, any former

DOT employee contemplating post-State employment work that might involve interaction with any

bureau of DOT (or any Board or Commission administratively under the DOT) within their first year

after leaving State employment should contact the DOT Ethics Compliance Officer and/or the Office
of State Ethics.



= Employment With State Vendors: DOT employees who participated substantially in, or supervised,
the negotiation or award of a State contract valued at $50,000 or more must not accept employment
with a party to the contract (other than the State) for a period of one year after resigning from State
service, if the resignation occurs within one year after the contract was signed.

13. Ethical Considerations Concerning Bidding and State Contracts: DOT employees also should be
aware of various provisions of Part IV of the Code of Ethics that affect any person or firm who: (1) is,
or is seeking to be, prequalified by DAS under Conn. Gen, Stat. §4a-100; (2) is a party to a large State
construction or procurement contract, or seeking to enter into such a contract, with a State agency; or
(3) is a party to a consultant services contract, or seeking to enter into such a contract, with a State
agency. These persons or firms shall not:

* With the intent to obtain a competitive advantage over other bidders, solicit any information from an
employee or official that the contractor knows is not and will not be available to other bidders for a
large State construction or procurement contract that the contractor is seeking;

» Intentionally, willfully, or with reckless disregard for the truth, charge a State agency for work not
performed or goods not provided, including submitting meritless change orders in bad faith with the
sole intention of increasing the contract price, as well as falsifying invoices or bills or charging
unreasonable and unsubstantiated rates for services or goods to a State agency; and

» Intentionally or willfully violate or attempt to circumvent State competitive bidding and ethics laws.
Firms or persons that violate the above provisions may be deemed a nonresponsible bidder by the DOT.
In addition, no person with whom a State agency has contracted to provide consulting services to plan
specifications for any contract, and no business with which such person is associated, may serve as a
consultant to any person seeking to obtain such contract, serve as a contractor for such contract, or serve

as a subcontractor or consuitant to the person awarded such contract.

DOT employees who believe that a contractor or consultant may be in violation of any of these provisions
should bring it to the attention of their manager.

Training for DOT Employees

A copy of this policy will be posted throughout the Department, and provided to each employee either in
hard copy or by e-mail. As set forth above, State law requires that certain employees involved in
contractor/consultant/vendor selection, evaluation, or supervision must undergo annual ethics training
coordinated or provided by the Ethics Compliance Officer. If you believe your duties meet these criteria,
you should notify your Bureau Chief to facilitate compilation of a training schedule. In addition, the DOT
Ethics Compliance Officer can arrange for periodic ethics training provided by the Office of State Ethics.
Finally, the Department will make available, on its web site or otherwise, a copy of this policy to all
vendors, contractors, and other business entities doing business with the Department.



Important Ethics Reference Maierials

It is strongly recommended that every DOT employee read and review the following:

» Code of Ethics for Public Officials, Chapter 10, Part I, Conn. General Statutes Sections 1-79
through 1-89a found at: www.ct.gov/ethics/site/default.asp

» Ethics Regulations Sections 1-81-14 through 1-81-38, found at:
www.ct.gov/ethics/site/default.asp

» The Office of State Ethics web site includes summaries and the full text of formal ethics advisory
opinions interpreting the Code of Ethics, as well as summaries of previous enforcement actions:
www.ct.gov/ethics/site/default.asp. DOT employees are strongly encouraged to contact the
Department’s Ethics Compliance Officer or her designee, or the Office of State Ethics with any
questions or concerns they may have.

{This Policy Statement supersedes Policy Statement No. F&A-10 dated January 6, 2006)

. Ralph —
COMMISSIONER

Attachment

List 1 and List 3

(Managers and supervisors are requested to distribute a copy of this Policy Statement to all employees
under their supervision.)

cc: Office of the Governor, Department of Administrative Services, Office of State Ethics
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Schedule 3 March 3, 2009

CONNECTICUT REQUIRED CONTRACT/AGREEMENT PROVISIONS
SPECIFIC EQUAL EMPLOYMENT OPPORTUNITY RESPONSIBILITIES

General:

a) Equal employment opportunity requirements not to discriminate and to take affirmative
action to assure equal employment opportunity as required by Executive Order 11246,
Executive Order 11375 are set forth in Required Contract Provisions (Form PR-1273 or 1316,
as appropriate) and these Special Provisions which are imposed pursuant to Section 140 of Title
23 U.8.C,, as established by Section 22 of the Federal-Aid Highway Act of 1968. The
requirements set forth in these Special Provisions shall constitute the specific affirmative action
requirements for project activities under this contract and supplement the equal employment
opportunity requirements set forth in the Required Contract Provisions.

b) “Company” refers to any entity doing business with the Connecticut
Department of Transportation and includes but is not limited to the
following:
Contractors and Subcontractors
Consultants and Subconsultants
Suppliers of Materials and Vendors (where applicable)
Municipalities (where applicable)
Utilities (where applicable)

¢) The Company will work with the Connecticut Department of Transportation (ConnDOT)
and the Federal Government in carrying out equal employment opportunity obligations and in
their review of his/her activities under the contract.

d) The Company and all his/her subcontractors or subconsultants holding subcontracts not
including material suppliers, of $10,000 or more, will comply with the following minimum
specific requirement activities of equal employment oppartunity: (The equal employment
opportunity requirements of Executive Order 11246, as set forth in volume §, Chapter 4, Section
1, subsection 1 of the Federal-Aid Highway Program Manual, are applicable to material suppliers
as well as contractors and subcontractors.) The company will include these requirements in every
subcontract of $10,000 or more with such modification of language as necessary to make them
binding on the subcontractor or subconsultant.

Equal Employment Oppoertunity Policy:

The Company will develop, accept and adopt as its operating policy an Affirmative Action Plan
utilizing the ConnDOT Affirmative Action Plan Guideline, This Plan shall be designed to further
the provision of equal employment opportunity to all persons without regard to their race, color,
religion, sex or national origin, and to promote the full realization of equal employment
opportunity through a positive continuation program.



Equal Employment Opportunity Officer:
The Company will designate and make known to ConnDOT contracting officers an Equal

Employment Opportunity Officer (hereinafter referred to as the EEO Officer) who will have the
responsibility for and must be capable of effectively administering and promoting an active equal
employment opportunity program and who must be assigned adequate authority and
responsibility to do so.

Dissemination of Policy:
a. All members of the Company’s staff wh¢ are authorized to hire, supervise, promote and

discharge employees, or who recommend such action, or who are substantially involved in such
action, will be made fully cognizant of, and will implement, the Company’s equal employment
opportunity policy and contractual responsibilities to provide equal employment opportunity in
each grade and classification of employment. To ensure that the above agreement will be met,
the following actions will be taken as 2 minimum:

{1) Periodic meetings of supervisory and personnel office employees wiil be conducted before
the start of work and then not less often than once every six months, at which time the
Company’s equal employment opportunity policy and its implementation will be reviewed and
explained. The meeting will be conducted by the EEO Officer or other knowledgeable company
official.

(2) All new supervisor or personnel office employees will be given a thorough indoctrination by
the EEO Officer or other knowledgeable company official, covering all major aspects of the
Company’s equal employment opportunity obligations within thirty days following their
reporting for duty with the Company.

(3) Al personnel who are engaged in direct recruitment for the project will be instructed by the
EEQ Officer or appropriate company official in the Company’s procedures for locating and
hiring minority group employees.

b. In order to make the Company’s equal employment opportunity policy known to all
employees, prospective employees and potential sources of employees, i.e., schools,
employment agencies, labor unions (where appropriate), college placement officers, etc., the
Company will place their equal employment opportunity policy in areas readily accessible to
employees, applicants for employment and potential employees. The Company will bring the
equal opportunity policy to the attention of employees through meetings, employee handbooks,
or other appropriate means.

Recruitment:

a. When advertising for employees, the Company will include in all advertisements the
notation: “An Equal Opportunity Employer”. All such advertisements will be publishedin -
newspapers or other publications having a large circulation among minority groups in the area
from which the project workforce would normally be derived. The Company shall comply with
this provision and the recruitment requirements outlined in their ConnDOT approved
Affirmative Action Plan,



b. The Company will, unless precluded by a valid bargaining agreement, conduct systematic
and direct recruitment through public and private employee referral sources likely to yield
qualified minority group applicants, including, but not limited to, State employment agencies,
schools, colleges and minority group organizations. To meet this requirement, the Company
will, through his/her EEO Officer, identify sources of potential minority group employees, and
establish with such identified sources, procedures whereby minority group employees, and
applicants may be referred to the Company for employment consideration.

In the event that the Company has a valid bargaining agreement providing for exclusive hiring
hall referrals, he/she is expected to observe the provisions of that agreement to the extent that
the systern permits the Company’s compliance with equal employment opportunity contract
provisions. (The U.S. Department of Labor has held that where implementation of such
agreements have the effect of discriminating against minorities or women, or obligates the
Company to do the same, such implementation violates Executive Order 11246, as amended.)

¢. The Company will encourage his/her present employees to refer minority group applicants
for employment by posting appropriate notices or bulletins in areas accessible to ali such
employees. In addition, information and procedures with regard to referring minority group
applicants will be discussed with employees.

Personnel Actions:

Wages, working conditions, and employee benefits shall be established and administered, and
personnel actions of every type, including hiring, upgrading, promotion, transfer, demotion,
layoffs, and termination, shall be taken without regard to race, color, religion, sex, or national
origin, etc. The company’s personnel actions shall comply with this provision and the
requirements outlined in their ConnDOT approved Affirmative Action Plan.

a. The Company will conduct periodic inspections of project sites to insure that working
conditions and employee facilities do not indicate discriminatory treatment of project site
personnel.

b. The Company will periodically evaluate the spread of wages paid within each classification
to determine any evidence of discriminatory wage practices.

¢. The Company will periodically review selected personnel actions in depth to determine
whether there is evidence of discrimination. Where evidence is found, the Company will
promptly take corrective action, If the review indicates that the discrimination may extend
beyond the actions reviewed, such corrective action shall include all affected persons.

d. The general contract provision entitled A(76) Affirmative Action Requirements is made part
of this document by reference.

Training and Promotion:
a. The Company will assist in locating, qualifying, and increasing the skills of minority group




and women employees, and applicants for employment.

b. Consistent with the Company’s work force requirements and as permissible under Federal
and State regulations, the Company shall make full use of training programs, i.e.,
apprenticeship, and on-the-job training programs for the geographical area of contract
performance. Where feasible, 25 percent of apprentices or trainees in each occupation shall be
in their first year of apprenticeship or training. In the event the Training Special Provision is
provided under this contract, this subparagraph will be superseded.

¢. The Company will advise employees and applicants for employment of available training
programs and the entrance requirements for each.

d. The Company will periodically review the training and promotion potential of minority
group and women employees and will encourage eligible employees to apply for such training
and promotion.

Unions:

If the Company relies in whole or in part upon unions as a source of employees, the Company
will use his’her best efforts to obtain the cooperation of such unions to increase opportunities
for minority groups and women within the unions, and to effect referrals by such unions of
minority and female employees. Actions by the Company either directly or through a
contractor’s association acting as agent will include the procedures set forth below:

a. The Company will use best efforts to develop, in cooperation with the unions, joint training
programs aimed toward qualifying more minority group members and women for membership
in the unions and increasing the skills of minority group employees and women so that they
may qualify for higher paying employment.

b. The Company will use best efforts to incorporate an Equal Opportunity clause into each
union agreement to the extent that such union will be contractually bound to refer applicants
without regard to their race, color, religion, sex or national origin.

¢. The Company is to obtain information as to the referral practices and policies of the labor
union except to the extent that such information is within the exclusive possession of the labor
union and such labor union refuses to furnish such information to the Company, the Company
shall so certify to the Connecticut Department of Transportation {ConnDOT) and shall set forth

“what efforts have been made to obtain such information.

d. In the event the union is unable to provide the Company with a reasonable flow of minority
and women referrals within the time limit set forth in the collective bargaining agreement, the
Company will, through independent recruitment efforts, fill the employment vacancies without
regard to race, color, religion, sex, national origin; making full efforts to obtain qualified and/or
qualifiable minority group persons and women. (The United States Department of Labor has
held that it shall be no excuse that the union with which the contractor has a collective
bargaining agreement providing for exclusive referral failed to refer minority employees.) In the



10.

11.

event the union referral practice prevents the Company from meeting the obligations under
Executive Order 11246 as amended, and these special provisions, such Company shall
irhmediately notify ConnDOT.

Subcentracting:
a. The Company will use his/her best efforts to solicit bids from and to utilize minority group

subcontractors, or subcontractors with meaningful minority group and female representation
among their employees. Companies shall obtain lists of minority-owned construction firms
from the Division of Contract compliance.

b. The Company will use its best efforts to ensure subcontractor compliance with their equal
employment opportunity obligations.

Records and Reports:
a. The Company will keep such records as are necessary to determine compliance with equal

employment opportunity obligations, The records kept by the Company will be designed to
indicate:

1. The number of minority and non-minority group members and women employed in each
classification on the project;

2. The progress and efforts being made in cooperation with unions to increase employment
opportunities for minorities and women; (applicable only to contractors who rely in whole
or in part on unions as a source of their work force),

3. The progress and efforts being made in locating, hiring, training, qualifying, and upgrading
minority and female employees; and

4. The progress and efforts being made in securing the services of minority group
subcontractors, or subcontractors with meaningful minority and female representation
among their employees.

b. All such records must be retained for a period of three years following completion of the
contract work and shall be available at reasonable times and places for inspection by authorized
representatives of ConnDOT and the Federal Highway Administration.

c¢. The Company will submit an annual report to ConnDOT each July for the duration of the
project, indicating the number of minority, women, and non-minority group employees
currently engaged in each work classification required by the contract work. This information is
to be reported on Form PR 1391. If on-the-job training is being required by “Training Special
Provision”, the Company will be required to furnish Form FHWA 1409, .

Affirmative Action Plan
Companies with contracts, agreements or purchase orders valued at $10,000 or more
wiil submit a ConnDOT Affirmative Action Plan.,







RESOLUTION

|, Angela Attenello, the duly appointed Clerk of the Town Council of the Town of East
Hartford, a corporation organized and existing under the laws of the State of
Connecticut, do hereby certify that the following is a true and correct copy of a
resolution adopted by the East Hartford Town Council at its duly called and held
meeting on November 16th, 2021, at which a quorum was present and acting
throughout, and that the resolution has not been modified, rescinded, or revoked and is
at present in full force and effect:

RESOLVED, that Town of East Hartford, Connecticut may enter into with and deliver to
the State of Connecticut Department of Emergency Services and Public Protection,
Division of Emergency Management and Homeland Security, any and all documents
which it deems to be necessary or appropriate; and

FURTHER RESOLVED, that Michael P. Walsh, as Mayor of the Town of East Hartford,
Connecticut, is authorized and directed to execute and deliver any and all documents
on behalf of the Town of East Hartford and to do and perform all acts and things which
he deems to be necessary or appropriate to carry out the terms of such documents.

The undersigned further certifies that Michael P. Walsh now holds the office of Mayor
and that he has held that office since November 8th, 2021.

IN WITNESS WHEREOF: The undersigned has executed this certificate this day
of November, 2021.

Angela M. Attenello, Town Council Clerk



RECEIVED

NOV 0-8 2021
GRANTS ADMINISTRATION TOWN OF EAST HARTFORD
MEMORANDUM OFFICE OF THE MAYOR

TO: Mayor Michael P. Walsh

' s
FROM: Paul O’Sullivan, Grants ManageW

SUBJECT: Council Resolution — Emergency Management Performance Grant -
FFY 2021

DATE: November 8, 2021

The Town of East Hartford is again eligible for funding under the federal Department of
Homeland Security Emergency Management Performance Grant program through the
administration of the State of Connecticut Department of Emergency Management &
Homeland Security (DEMHS). This program provides funding for Municipal Emergency
Operations Centers (EOC), staffing and other emergency management activities. An
application must be filed by the Town to DEHMS to access this funding.

East Hartford’s Federal Fiscal Year 2021 allocation amount is $24,999, a decrease of
$160.50 from last year. The program requires a 1 to 1 match from the municipality. The
Town has participated in this annual grant program for more than 13 years.

I have attached a fact sheet from the FEMA website that provides more information on
this program.

Attached is a Resolution which will authorize you as Mayor to apply for these funds. I
respectfully request that this item be placed on the Town Council agenda for their
meeting to be held on November 16th, 2021. Please contact me at extension 7206 if you

have any questions.
Attachments: as stated

Cc: Eileen Buckheit, Development Director
Captain Brian Jennes, East Hartford Fire Dept.
Chief John QOates, East Hartford Fire Dept.



FEMA - Emergency Management Performance Grant Program Fact Sheet

FY 2021 Emergency Management
Performance Grant (EMPG) Program

In fiscal year (FY) 2021, the Department of Homeland Security (DHS) is providing $355.1
million to assist state, local, tribal and territorial governments in developing their
emergency management capabilities and for all-hazards preparedness activities.

Overview

The FY 2021 Emergency Management Performance Grant (EMPG) Program is one of the grant programs that
constitute the DHS/Federal Emergency Management Agency's (FEMA's) focus on all-hazards emergency
preparedness. These grant programs are part of a comprehensive set of measures authorized by Congress and
implemented by DHS. Among the goals noted in the DHS Strategic Plan, the EMPG Program supports the goal to
Strengthen Preparedness and Resilience.

Funding

In FY 2021, the EMPG Program provides $355.1 million to assist state, local, tribal and territorial governments in
preparing for all hazards, as authorized by the Robert T. Stafford Disaster Relief and Emergency Assistance Act
(Pub. L. No. 93-288). This funding amount includes $100,000 from the Disaster Relief Fund, which FEMA must
make available to the Federated States of Micronesia and the Republic of the Marshall Islands pursuant to Article X
of the Federal Programs and Services Agreement of the Compact of Free Association Act (Pub. L. No. 108-188).

Eligibility

All 56 states and territories, as well as the Republic of the Marshall Islands and the Federated States of Micronesia
(collectively “state or territory”), are eligible to apply for FY 2021 EMPG Program funds. Either the State
Administrative Agency (SAA) or the state’s Emergency Management Agency (EMA) is eligible to apply directly to FEMA
for EMPG Program funds on behalf of each state or territory. However, only one application is accepted from each
state or territory. Please refer to page 10 of the FY 2021 EMPG Program Notice of Funding Opportunity {(NOFO) for
more information on eligibility. '

Funding Guidelines

EMPG Program awards are based on Section 662 of the Post-Katrina Emergency Management Reform Act of 2006,
as amended (6 U.S.C. § 762). All 50 states, the District of Columbia, and Puerto Rico receive a base amount of Q.75
percent of the total available funding appropriated for the EMPG Program. Four territories (American Samoa, Guam,
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EMPG Fact Sheet

the Commonwealth of the Northern Mariana Islands, and the U.S. Virgin Islands) receive a base amount of 0.25
percent of the total available funding appropriated for the EMPG Program. The remaining balance of funds
appropriated for the EMPG Program are distributed on a population-share basis.

Pursuant to Article X of the Federal Programs and Services Agreement of the Compact of Free Association Act (Pub.
L. No. 108-188), a set amount of funds {$100,000 total) is also available from the Disaster Relief Fund for the
Federated States of Micronesia and the Republic of the Marshall Islands. ,

Application Process

Applying for an award under the EMPG Program is a multi-step process and requires time to complete. Applicants
are encouraged to register early as the registration process can take four weeks or more to com plete. Therefore,
registration should be done in sufficient time to ensure it does not impact an applicant’s ability to meet required
submission deadlines. Please refer to Section D in the FY 2021 EMPG Program NOFO for detailed information and
instructions.

Eligible applicants must submit their initial application at least seven days prior to the May 14, 2021 application
deadline through the Grants.gov portal at www.grants.gov. Applicants needing Grants.gov support should contact the
Grants.gov customer support hotline at (800) 518-4726 24 hours per day, 7 days per week except federal holidays.

Eligible applicants will be notified by FEMA and asked to proceed with subr;"ritting their complete application package
in the Non-Disaster (ND} Grants System by the application deadline. Applicants needing technical support with the
ND Grants System should contact ndgrants@fema.dhs.gov or (800) 865- 4076 Manday through Friday from @ a.m. -
6 p.m. ET.

Completed applications must be submitted no later than 5 p.m. ET on May 14, 2021.

EMPG Program Resources

There are a variety of resources available to address programmatic, technical, and financial questions, which can
assist with the EMPG Program:

*  The FY 2021 EMGP Program NOFQ is located online at www.fema.gov/grants as well as on www.grants.gov.

» The FEMA Preparedness Grants Manual is located online at www.fema.gov/grants.

=  For additional program-specific information, please contact the Centrailzed Scheduling and Information Desk
(CSID) help line at (800) 368-6498 or AskCSID@fema.dhs.gov. CSID hours of operation are from 9 a.m.to 5
p.m. ET, Monday through Friday.

= For support regarding financial grants management and budgetaryté_chnical assistance, applicants may
contact the FEMA Award Administration Help Desk via e-mail to ASK-GMD@fema.dhs.gov.

= The FEMA Regions also provide technical assistance to EMPG Progrém primary recipients. A list of contacts
in the FEMA Regions is available at www.fema.gov/fema-regional-contacts.

Learn more at fema.gov February 2021 2



TOWN COUNCIL RESOLUTION
GRANT INFORMATION FORM

Grant Description: FFY 2021 Emergency Management Performance Grant (EMPG)

Funder: U.S. Department of Homeland Security via State of Connecticut
Department of Emergency Management & Homeland Security (DEMHS)

Grant Amount: $24.999.00

Frequency: [ One time Annual  [J Biennial [0 Other

First year received: 2006*

Last 3 years received: 020 2019 2018

Funding level by year:  25,159.50 25,118.50 25.410.50

Is a local match required? X Yes L No

If yes, how much?

Grant purpose:

Results achieved:

Duration of grant:

Application status:

Meeting attendee:

Comments:

100% From which account? Fire Administration**

This program provides funding for Municipal Emergency Operations
Centers (EQQ), staffing and other emergency management activities.

Town Fire administration costs reduced by grant amount

One year

Under development

Fire Chief John Qates, ext. 7403: Brian Jennes, Captain — Emergency
Management Division, ext. 7411

*(Grants Office records show Town applications for this program as early

as 2006, however the Town may have participated even earlier. This

program has existed at the federal level in a variety of names and forms
since the 1950s.

**Match is provided by funds already budgeted for Fire Department.







AUTHORIZING RESOLUTION OF THE

TOWN COUNCIL OF THE TOWN OF EAST HARTFORD, CT.

CERTIFICATION:

I, Angela M. Attenello, the duly appointed Clerk of the Town Council of Town of East
Hartford, do hereby certify that the following is a true and correct copy of a resolution adopted
by the East Hartford Town Council at its duly called and held meeting on November 16, 2021, at
which a quorum was present and acting throughout, and that the resolution has not been
modified, rescinded, or revoked and is at present in full force and effect:

RESOLVED, that the Town of East Hartford may enter into with and deliver to the State of
Connecticut Department of Emergency Services and Public Protection, Division of Emergency
Management and Homeland Security any and all documents which it deems to be necessary or
appropriate; and .

FURTHER RESOLVED, that Michael P. Walsh, as Mayor of the Town of East Hartford, is
authorized and directed to execute and deliver any and all documents on behalf of the Town of
East Hartford and to do and perform all acts and things which he deems to be necessary or
appropriate to carry out the terms of such documents, including, but not limited to, executing
and delivering all agreements and documents contemplated by such documents.

The undersigned further certifies that Michael P. Walsh now holds the office of Mayor and that
he/she has held that office since November 8, 2021,

IN WITNESS WHEREOF: The undersigned has executed this certificate this ___ day of
November, 2021.

Angela M. Attenello
Town Council Clerk



GRANTS ADMINISTRATION

MEMORANDUM
TO: Mayor Michael P. Walsh
FROM: Paul O’Sullivan, Grants Manager%f@/

SUBJECT: Council Resolution — FFY 2021 Homeland Security Grant Program

DATE: November 8, 2021

Attached is a draft resolution authorizing you to sign documents to be submitted to the
state Department of Emergency Services and Public Protection (DESPP), Division of
Emergency Management and Homeland Security (DEMHS), related to the Federal Fiscal
Year 2021 State Homeland Security Grant Program (HSGP).

The Town of East Hartford is again eligible to participate in annual grant opportunities
from the federal government under the HSGP through CT DESPP/DEMHS. A resolution
must be passed by the Town Council authorizing you to sign any grant documents for
submission to DEMHS.

Participating in these programs will allow the Town of East Hartford and the Capitol
Region Council of Governments (CRCOG) to utilize Federal funds to support emergency
management and homeland security projects and programs that benefit the Town.

The HSGP helps fulfill one of the core missions of the federal Department of Homeland
Security by enhancing the country's ability to prepare for, prevent, respond to and recover
from potential attacks and other hazards. The Town has participated in this program since
its inception.

I respectfully request that this item be placed on the Town Council agenda for their
meeting to be held on November 16, 2021. Please contact me at extension 7206 if you
have any questions.

Attachments: as stated

Cc: Eileen Buckheit, Development Director
Brian Jennes, Captain, Emergency Management
Chief John Oates, East Hartford Fire Dept.



DESPP 2021 Regional Set-Aside Projects

1) Regional Collaboration; ) 7
2) Enhancing Information and Intelligence Sharing and Cooperation with Federal Agencies,
including DHS;

3) Addressing Emergent Threats;

4) Capitol Region Metropolitan Medical Response System -MMRs;

5) Medical Preparation and Response;

6) Citizen Corps. Program;

7) Enhancing Cybersecurity;

8) Enhancing the Protection of Soft Targets/Crowded Places



TOWN COUNCIL RESOLUTION
GRANT INFORMATION FORM

Grant Description: Federal Fiscal Year 2021 State Homeland Security Grant Program

Funder: CT Department of Emergency Services and Public Protection (DESPP)
Grant Amount: Not applicable

Frequency: [ Onetime X Annual [ Biennial [ Other

First year received: 2003

Last 3 years received: 2019 2018 2017
Funding level by year:  $N/A $N/A $N/A
Is a local match required? L] Yes X No

If yes, how much?

From which account?

Grant purpose:

Results achieved:

Duration of grant:

Status of application:

Meeting attendee:

Comments:

Not applicable

Not applicable

The resolution authorizes the Mavyor to execute a Memorandum of

Agreement (MOA) with DESPP and the Capitol Region Council of
Governments (CRCOG) regarding the use of Federal Homeland Security

Grant funds to support regional emergency management efforts.

MOA serves to provide a coordinated and integrated program of

emergency management and homeland security with state and regional

entities.

One year

Under development

John QOates, Chief, East Hartford Fire Department, (860) 291-7403

By enactment of the MOA. the Town becomes eligible to participate in
eight set-aside projects chosen by DESPP to be funded by the grant (list

of projects attached).




MEMORANDUM

DATE: November 11, 2021

TO: East Hartford Town Council Members

FROM: Michael P. Walsh, Mayor Orﬂ‘q}

TELEPHONE: (860) 291-7201

RE: Referral to Ordinance: Creation of a Tax Stabilization Reserve Fund

By way of this memo, I am requesting a referral to the Town Council Ordinance Committee for the
purpose of creating a Tax Stabilization Reserve Fund.

Briefly, Town Ordinance Chapter 10, Articles 7 and 8 (attached) provide for the creation of various
municipal reserve funds including a Capital and Non-Recurring Expenditures Reserve, Self-Insurance
Reserve Funds including Workers” Compensation, Heart and Hypertension, Health Benefits,
Automobile and General Liability, a Golf Course Improvement Reserve Fund, and a Retiree Benefit
Trust Fund.

Each of these funds was created for a unique purpose and work in harmony with the General Fund in
order to smooth out the budgetary impact of certain volatile financial activities. Simply put, these
reserve funds allow the Town to accumulate funds for unpredictable events and long-term strategic
planning, because unlike the General Fund which has a one-year life, Reserve or Trust Funds live in
perpetuity once created.

The addition of a Tax Stabilization Reserve Fund will allow the Town Council the ability to better
control year over year spikes in the tax rate which I sense will be on the horizon with revaluation
looming given residential property sales spikes.

In future budgets, you’ll see more of an approach that contributes General Fund budgeted amounts to
various reserve funds allowing for better tax rate stabilization and strategic planning. The funding
source for the Tax Stabilization Reserve Fund will be a repurposing of the operating surpluses
currently being transferred at year-end into the Retiree Benefit Trust Fund. So a brief primer on that
fund is now necessary to understand the impact of the proposed change.

In 2008, the Town Council was a leader when they set up a Retiree Benefits Trust Fund. That fund
received contributions in three ways: from employees, from the Town General Fund via the budget
process which are annually escalating through an ordinance mechanism, and from direct transfers of
operating surpluses when the audited Fund Balance is above 10%.

Payments of retiree medical costs come directly from the fund as well. Today, through this
mechanism, the Town has $§17 million in investments on hand and an unfunded liability of $115
million. While this fund is growing and the mechanism to annually increase the contribution is in



Town of East Hartford Code of Ordinances
CHAPTER 10. Finance
and Taxation
Sec. 10-7 Bidding Sec. 10-7 Bidding
Procedures Procedures

defined in subsection {a) of section 27-103 of the Connecticut General Statutes or
of a surviving spouse of such person shall be entitled to a property tax exemption of
ten percent of the assessed value provided the annual income of such person who
is owner of such property does not exceed the maximum amount under Section 12-
B1L of the Connecticut General Statutes plus twenty five thousand dollars.

(b} The town adopts the provisions of Public Act 17-65 regarding the application of this

property tax exemption. '
Effective 3-21-19

ARTICLE 6. APPROVAL OF LEASES

Sec. 10-31. Procedure for Settiﬁg of Fee.
Sec. 10-32. Leasing Procedure.
Sec. 10-33. Provision to Waive.

Sections 10-31 through 10-33 inclusive of the code of ordinances of the town
of East Hartford are hereby repealed.
: Voted: 08-01-17

Published: 08-08-17
Effective: 08-29-17

ARTICLE 7. AN ORDINANCE CREATING MUNICIPAL RESERVE
FUNDS

Sec. 10-34. Creation.

In accordance with the provisions of Chapter 108 of the\GeneraI Statutes, two reserve
funds are hereby established for capital and nonrecurring expenditures. The Treasurer shall
establish the-accounts, one for the Town's general funds, and one for funds under the
jurisdiction of the Board of Education.

Sec. 10-35. Procurement of Funds.

The Board of Education is hereby authorized to put budget surpluses available at the end
of any fiscal year into the Board account. General Fund cash surpluses available at the



Town of East Hartford Code of Ordinances
CHAPTER 10. Finance
and Taxation
Sec. 10-7 Bidding Sec. 10-7 Bidding
Procedures Procedures

end of any fiscal year shall be put into the Town's account, unless provisions are made to

utilize a surplus in the forthcoming fiscal year. Upon approval by Council, other funds may
be transferred into or appropriated for the Town account, subject to the limitations set forth
in Sections 7-361 and 7-367 of the General Stafutes.

Sec. 10-36. Investment of Fund.

The Treasurer may, from time to time, invest in securities which are legal investments
for savings banks, such portion of such funds as in his or her opinion is advisable; provided
not less than fifty percent of the total amount invested shali be invested in the stock or
bonds or interest-bearing notes or obligations of the United States, or those to which the
faith of the United States is pledged to provide the payment of the principal and interest,
including the bonds of the District of Columbia. In making investments of reserve funds, the
Treasurer shall give preference to financial institutions located within the town, unless such
preference would result in materially lower investment rates. Notwithstanding the above, no
funds shall be invested in any businesses which conduct business in South Africa until and
unless the Council declares that apartheid has ended. Before investing any funds contained
in the Board of Education account, the Treasurer shall consult with the Board to insure that
such funds have the liquidity desired by the Board.

Sec. 10-37. Report of Treasurer.

The Treasurer shall annually submit a complete and detailed report of the condition of
such fund fo the Finance Director, Mayor, Council, and Board of Education, and such report
shall be made a part of the Annual Report of the Town.

Sec. 10-38. Use of Funds.

Upon the recommendation of the Finance Director and the Mayor, and approval by the
legislative body, any part of such funds may be used for capital and nonrecurring
expenditures, but such use shall be restricted to the financing of all or part of the planning,
construction, reconsfruction or acquisition of any specific capital improvement or the
acquisition of any specific item of equipment. All funds contained in the Board of Education’s
account shall be reserved for capital and nonrecurring expenditures for educational purposes
determined by the Board. Upon request of the Board, and certification that funds are to be
used for such educational purposes, the Finance Director and the Mayor shall recommend,
and the Council shall approve, release of such funds, up to the amount then included in the
Board account. Upon the approval of any such expenditure, an appropriation shall be set up,
plainly designated for the project or acquisition for which it has been authorized, and such
unexpended appropriation may be continued until such project or acquisition is completed,
Any unexpended portion of such appropriation remaining after such completion shall revert
1o the reserve account from which the appropriation was taken.

Sec. 10-39. Appropriation When Reserve Fund Insufficient.

If, in the opinion of the Mayor and Finance Director, such reserve funds are insufficient to



Town of East Hartford Code of Ordinances
CHAPTER 10. Finance
and Taxation
Sec. 10-7 Bidding Sec. 10-7 Bidding
Procedures Procedures

meet the cost of any capital or nonrecurring expenditure which they deem immediately
necessary, they may, with the approval of the Coungll, autherize that an appropriation be
made therefore, provided t total of such fund and the sum anticipated from a tax collected
for the purposes authorized in Secticn 10-38 above, in the year following the date when
such authorization is made is estimated by the Mayor and Finance Director to be sufficient
to meet such expenditures. This process shall alsc apply to projects commenced by the
Board of Education from funds in its reserve account; provided that in requesting such
additional funding, the Board shall include the appropriation in its forthcoming budget. This
ordinance shall not be interpreted as a limitation on the Town's bonding authority if, i lisu
of an additional appropriation as described herein, the Town desires to supplement its
reserve funds by issuing bonds.

If, in the opinion of the Mayor and Finance Director, such reserve funds are insufficient to
meet the cost of any capital or nonrecurring expenditure which they deem immediately
necessary, they may, with the approval of the Council, autherize that an appropriation be
made therefore, provided t total of such fund and the sum anticipated from a tax collected
for the purposes autheorized in Section 10-38 above, in the year following the date when
such authorization is made is estimated by the Mayor and Finance Director to be sufficient
to meet such expenditures. This process shall also apply to projects commenced by the
Board of Education from funds in its reserve account; provided that in requesting such
additional funding, the Board shall include the appropriation in its forthcoming budget. This
ordinance shall not be interpreted as a limitation on the Town's bonding authority if, in lieu
of an additional appropriation as described herein, the Town desires to supplement its
reserve funds by issuing bonds.

Sec. 10-40. Termination of Appropriation.

If any authorized appropriation is set up pursuant to the provisions of Section 10-38 above,
and through unforeseen circumstances the completion of the project or acquisition for
which such appropriation has been designated is impossible of attainment, upon
recommendation of the Finance Director and the Mayor, and upon approval of the Council,
such appropriation shall terminate and no longer be in effect,

Voted: 6/2/87
Published: 6/12/87
Effective: 7/3/87

ARTICLE 8 AN ORDINANCE CREATING RESERVE FUNDS FOR
VARIQUS SELF-INSURED PROGRAMS.

Sec. 10-41. Creation.

(a) The following reserve funds are hereby established:

1. A reserve fund for self-insured workers' compensation
benefits. and heart and hypertension benefits in accordance



Town of East Hartford Code of Ordinances
: CHAPTER 10, Finance
and Taxation
Sec. 10-7 Bidding Sec. 10-7 Bidding
Procedures - Procedures

with Connecticut General Statutes as same may be amended

from time to time. '

A reserve fund for self-insured employee health benefits.

A reserve fund for self-insured general and automobile

liability.

{b) The purpose of the establishment of said reserve funds -is to provide
protection against expenses which, in the aggregate during any fiscal
year, could significantly affect the budget,

(c) These reserve funds shall be adequately funded in accordance with
the provisions of sections 10-41 through 10-52, inclusive because
the town’s fiscal stability is dependent on setting aside funds
annually to meet the long term obligations for employee pensions,
workers compensation liabilities, health benefits and legal liabilities
of the town.

W N

Effective: 10-16-18

Sec. 10-42, Income and Expenses of Funds.

(a) Income to said funds shall include: in the reserve fund for self-insured workers’
compensation and heart and hypertension benefits, the amount budgeted by the
Town Council and the Board of Education for each fiscal year for such workers’
compensation and heart and hypertension benefits reserve funds; in the reserve
fund for self-insured employee health benefits, the amount budgeted by the Town
Council and the Board of Education for each fiscal year for such employee health
benefits reserve fund, subject to transfers to or from budget accounts for
alternative health plans; in the reserve fund for general liability and automobile
liability, the amount budgeted by the Town Council and the Board of Education for
each fiscal year for such general and automobile liability reserve fund; and, in each
fund, investment returm accrued with respect to retained reserves, retrospective
and experience-rated premium refunds and other recoveries as may from time to
time be received in conjunction with each of these programs, The amount
budgeted for each reserve fund set forth in this subsection shall be in an amount at
least equal to the amount calculated pursuant to subsection (d).

(b} Expenses of each fund shall include those expenses necessary for the
maintenance and administration of that fund, including, but not limited to, insurance
premiums, actuary/consulting [egal fees and cost control programs. Fund expenses
shall not include compensation of any Town employee or other general office-
related expenses unless approved by the Town Council.

(c) The Town Council, upon recommendation of the mayor, may approve a transfer of
any portion of a surplus of one of said funds to another of said funds. Such
transfer shall be appraved only after the Town Council has received the
recommendations from the person contracted by the Town to provide actuarial
services for the reserve funds for the annual appropriation to each reserve fund
and the reserve funds affected by such transfer will receive sufficient funding to



Town of East Hartford Code of Ordinances

CHAPTER 10, Finance
and Taxation
Sec. 10-7 Bidding Sec. 10-7 Bidding
Procedures Procedures
maintain minimum reserves as recommended by the person contracted by the

Town to provide actuarial services for the reserve funds. The provisions of this
subsection shall not apply to the Self-Insured Employee Health Benefits Reserve
Fund.

i

(d} The reserve funds set forth in subsection (a) shall be budgeted in an amount at
least equal to the following:

1. The workers' compensation reserve fund shall be funded in an amount at
least equal to fifty percent of the five year operating expense average, as
shown on the Town’s most recent year-end audited staternent. Operating
expense shall include claims other than heart and hypertension, premiums and
expenses. Beginning in fiscal year 2020, heart and hypertension claims shall
be funded in an amount at least equal to ten percent of the heart and
hypertension accepted claims as calculated by the Town's external Workers'
Compensation Trust Administrator. The percentage funding level shall increase
at a rate of two percentage points annually, for each successive fiscal year.
Notwithstanding the foregoing, the Town Council may elect to forego budgeting
for that component of the cost of the reserve for heart and hypertension
accepted claims that is categorized as long- term liability, for the upcoming
budget year, provided: (i} the tax rate adopted by the Town Council increases
by a percentage greater than the Consumer Price Index for Urban consumers
for the preceding full catendar year; (i} the Town Council votes to forege the
payment by a two-third vote; and {iii) the vote and explanation is noted in the
budget adoption motions and contains the following language: "The adopted
budget does not adequately set aside funds for future liabilities which could
result in significantly higher funding requirements in future budget years”.

2. The self-insured employee health benefits reserve fund shall be funded in an
amount at Jeast equal to two months of the most recent two year operating
expense average, as shown on the Town's most recent year end audited
statements, where operating expense shall include claims, premiums and
expenses.

3. The automobile and general liability reserve fund shall be funded in an
amount at least equal to the Town's then current self-insured retention.

Effective: 10-16-18

Sec. 1 0-43. Appropriation and Maintenance of Funds.

(a) Sixty days before the end of the fiscal year or on the date the Mayor shall present to the
Council a budget whichever date is earlier, the Director of Finance, in consultation with the
Risk Manager, shall recommend to the Town Council the amount of approptriation

necessary

to keep each fund actuarially sound, which appropriation shall be in an amount

at least equal to the amount calculated pursuant to section 10-42 (d) above. Said funds

“shall be su

bject to normal budgetary procedures and appropriation action provided that

due consideration be given to the recommendations of the Director of Finance and any
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actuary/consuitant hired by the Town to review the fund. Effective: 10-16-18

(b)The Director of Finance shall maintain each fund in accordance with generally accepted
accounting principles and shall include complete financial statements for each fund in the
Town's annual financial report. : Effective: 10-16-18

(c) The Director of Finance shall provide the Town Council with (1) a quarterly report on
the expenses paid from the reserve funds established pursuant fo section 10-41; and (2) a
report of any actuarial, consulting or legal expense from such reserve fund in excess of ten
thousand dollars within fourteen days of such expense. As used in this section, ‘expense’
means any request for payment from the town for an actuarial, consulting or legal service
regardless of how such request is paid by the town.

[Section 10-43 (c) effective 09-18-02]

Sec. 10-44. Transfer Between Funds Prohibited; Transfers from
Funds to General Fund Prohibited; Funding From General Fund.

(@) Transfers between the reserve funds established by Section 10-41 is prehibited.
Transfers from such funds to the General Fund is also prohibited. -

(b) In an emergency, either of said funds may be funded through the General Fund
pursuant to the procedures set forth in Section 6.8(e) and (f) of the Town Charter.
Voted: 01-05-93
Published: 01-15-93
Effective: 02-05-93

Sec. 10-45. Golf Course Improvement Fund.

(a) All revenues from the golf course fees established by the Town Council shall
be deposited in the golf course fund. The Town Council shall appropriate funds from the golf
course fund for the expenses incurred in the operation of the municipal golf course on Long
Hill Street as part of the annual town budget. Any funds remaining in the golf course fund
shall not lapse at the end of the fiscal year, but shall be available for use in subsequent fiscal
years.

{b) Notwithstanding the provisions of subsection (a), all funds received by the fown
from the two dollar golf course improvement surcharge adopted by the Town Council on
January 27, 1998, or from any adjustment subsequently adopted by the Town Council, shall
be deposited in the golf course improvement account of the golf course fund. The Town
Council may appropriate funds from the golf course improvement account upon request of the
mavor for capital improvements, As used in this subsection, "capital improvements’ means any
new construction or renovation to any building, structure or facility at the municipal golf course
or any improvement to the golf course land including but not limited to drainage,
reconfiguration of holes, tree removal and bunker reconstruction and any engineering,
architectural or other professional expenses related to the capital improvement, but shall not
include routine maintenance or purchase of equipment,

Voted: 12-10-02
Published: 12-13-02
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Effective: 01-03-03
Sec. 10-46. Local Conveyance Tax.

Pursuant to Connecticut General Statutes Section 12-494, as amended by section 40 of
Public Act 03-02, there is imposed a tax on each deed, instrument or writing, whereby any
lands, tenements or other realty is granted, assigned, transferred or otherwise conveyed to,
or vested in, the purchaser, or any other person by his direction, when the consideration for
the interest or property conveyed equals or exceeds two thousand dollars, at a rate of one
quarter of one percent. Such tax shall remain in effect as long as the Connecticut General
‘Statutes Section 12-494, as amended from time to time, shall provide the town with the
authority to impose such tax. Voted: 04-01-03
Published: 04-08-03
Effective: 04-29-03

Sec. 10-47. $5.00 Surcharge on Delinquent Motor Vehicle
Payments.

Pursuant to Connecticut General Statutes Section 12-146, any persan who owes past due
‘motor vehicle property taxes to the Town of East Hartford, shall, in addition to the past due
taxes, interest and penalties on each such motor vehicle, pay five dollars to the Town of
East Hartford to use the Department of Motor Vehicles' registry for tracking taxpayers who
owe motor vehicle property taxes if the Town of East Hartford notified the Commissioner
of Motor Vehicles of such delinquency pursuant to the provisions of Connecticut General
Statutes Section 14-33.

Voted: 09-20-16
Published: 09-27-16
Effective: 10-18-16

Sec. 10-48. Overpayment of Taxes

(a) Pursuant to section 12-129 of the Connecticut General Statutes, the Tax Collector for
the Town of East Hartford may retain on behalf of the town any tax payment in
excess of the amount due provided such excess payment is less than five dollars.

Effective: 03-02-04

{(b) No later than January 1, 2009, the town of East Hartford shall mail a written notice
to the owner of any real estate for which there was an overpayment of property
taxes regarding the grand list years of 1992 through 2001. Such notice shall
indicate the amount of property taxes that were overpaid and the year that such
overpayment occurred and shall contain a claim form by which the property owner
may seek a refund of such overpayment. Such claim form shall also hold the town
harmless to any other person who may claim such overpayment. No further
notification by the town shall be required under this ordinance. Such claim form
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shall be received by the town within 90 days from the date on which such notice
was received by the property owner.

(c) No later than March 1, 2009, the town of East Hartford shall mail a written notice to
the owner of any real estate for which there was an overpayment of property taxes
regarding the grand list years of 2002 through 2004. Such notice shall indicate the
amount of property taxes that were overpaid and the year that such overpayment
occurred and shall contain a claim form by which the property owner may seek a
refund of such overpayment provided that such property owner provide reasonable
proof that such owner overpaid the property taxes. Such claim form shall alse hold
the town harmless to any other person who may claim such overpayment. No
further notification by the town shall be required under this ordinance. Such claim
form shall be received by the town within 90 days from the date on which such
notice was received by the property owner.

{d) For any overpayment of property taxes regarding the 2005 grand list year and any
subsequent grand list year, the town shall, within ninety days after the expiration of
the three year time period from the date on which such property taxes were due,
mail a written notice to the owner of real estate for which there was an
overpayment of property taxes. Such notice shalf indicate the amount of property
taxes that were overpaid and the year that such overpayment occurred and shall
contain a claim form by which the property owner may seek a refund of such
overpayment provided that such property owner provide reasonable proof that such
owner overpaid the property taxes, Such clalm form shall also hold the town
harmless to any other person who may claim such overpayment. No further
notification by the town shall be required under this ordinance. Such claim form
shall be received by the town within five years from the date on which such
property taxes were due.

Subsections (b), (¢) and (d) Effective; 11-03-08

Section 10-49. Annual Report of Forfeiture Funds.

On or before October 1, 2005 and annually thereafter, the Mayor shall file with the
Town Council a report consisting of the amount of funds received by the town from federal
or state agencies representing forfeiture assets, including but not limited to assets received
from the State of Connecticut pursuant to section 54-36i of the Connecticut General
Statutes. Such report shall include the annual certification provided to the United States
Department of Justice for the use of federal forfeiture funds. Such report shall be placed
on the next Town Council agenda meeting under communications.
Voted; 09-06-05
Published: 09-13-05
Effective: 10-04-05
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Section 10-50. Budget Review Committee for Large Town
Projects.

(a) The mayor shall appoint a budget review committee for each large construction project. The
budget review committee shall consist of the mayor, finance director, public works director and
such other individuals as the mayor shall designate. The budget review committee shall
approve all change orders.
{(b) The department head for each department that shall utilize the town building that is the
subject of the large construction project shall review the architectural and engineering drawings
for such project and provide input on how the project will affect the operations of such
department. ‘
(c) As used in this section, "large construction project” shall mean any project concerning the
construction or reconstruction of a town building that exceeds two million dolfiars.

Effective: 11-29-06

Section 10-51. Pension and Retiree Benefit Board.

{a) There is established a Pension and Retiree Benefit Board consisting of five members
as follows: (1) the town treasurer serving a term concurrent with the term as treasurer; (2)
a Town Councilor appointed by the chair of the Town Council serving a term concurrent
with the term as Councillor; and (3) three electors of the town, one of whom shall be a
member of the town's retirement system serving a term of five years unless serving the
remainder of another member's term.

(b) The Pension and Retiree Benefit Board shall supervise and maintain the town pension
fund in accordance with rules and regulations contained in agreements between the town
employees and the town of East Hartford regarding pension benefits. The Board shall
have such other powers and duties as provided to the Retirement Board in such contracts.
The Board shall ensure the pension funds are prudently invested for long-term, safe
growth of invested funds. The Board shall also supervise and maintain the Retiree Benefit
Fund established pursuant to section 10-52 of the town ordinances.

(effective 06-03-08)

Section 10-52. Retiree Benefit Trust Fund.

(a) There is established a Retiree Benefit Trust Fund. The purpose of the fund is to
provide funds to meet long-term obligations of the town of East Hartford regarding health
benefits provided to retired town employees in accordance with provisions for such
benefits contained in any agreement between town employees and the town of East
Hartford.

(b) Income to such fund shall include any amounts appropriated to such fund by the town
council or as provided in this subsection and any return on investments of such funds. If,
at the close of any fiscal year, the undesignated reserve fund for the town exceeds ten
percent of the total budget appropriation for such fiscal year, the budget surplus in such
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fiscal year, as verified by the town auditors, shall be appropriated to the Retiree Benefit
Trust Fund. (Effective 01-31-17)

(¢} Expenses of such fund shall inciude those expenses necessary for the maintenance
and administration of the fund, including but not limited to actuary and consulting fees.
Fund expenses shall not include compensation of any town employee or other general
office-related expenses unless approved by the Town Council.

{Effective 06-03-08)

(d) Beginning in fiscal year 2020, the budget contribution to the Retiree Benefit Trust Fund
shall be equal to or greater than the five-year average of the paid claims issued from the
Retiree Benefit Trust Fund, The budget contribution shall include amounts from the Town
and Board of Education including their annual budget contribution, employee contributions,
retiree and spouse premijum shares, and any investment income which includes interest
and dividends. Additionally, included in the budget contribution shall be an additional
amount equal to or greater than .10% of the unfunded actuarial accrued liability for other
post-employment benefits as calculated by the external actuaries and displayed in the
most recent valuation. The funding level shall increase by .10 percentage points annually,
for each successive fiscal year. Notwithstanding the foregeoing, the Town Council may
elect to forego budgeting for the unfunded actuarial liability for other post- employment
benefits for the upcoming budget year, provided: (i) the tax rate adopted by the Council
increases by a percentage greater than the Consumer Price Index for Urban consumers
for the last full calendar year; (i} the Town Council votes to forego the payment by a two
thirds vote; and (iii) the vote and explanation is noted in the budget adoption motions and
contains the following language: “The adopted budget does not adequately set aside funds
for future liabilities which could result in significantly higher funding requirements in future
budget years”.

[Section 10-52(d) effective 10-16-18]
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As used in this section, "passive solar energy heating and cooling system” and
“hybrid system” shall have the same meaning as such terms are defined in Conn.
Gen. Stat. section 12-81{62).

(d} Any person claiming an exemption under this section shall file an application, in
accordance with the procedure establishad in Conn. Gen, Stat. section 12-81 for
such exemptions, with the tax assessor by November 1 of the first year in which the
exemption would apply. The exemption shall continue for fifteen years without any
new application being required unless such system is altered.

[Sections 10-24 and 10-25 were repealed on March 7, 2008]

Voted: 03-07-06
Published 03-15-06
Effective: 04-05-06

Sec. 10-26. Cost Estimate Required for Issuance of Building
Permit.

in addition to any other requirement provided in this Article, any perscn applying for a
building permit in the Town, shall, in addition to providing an estimate of the total cost of
construction, provide to the Department of Inspections and Permits a separate and detailed
listing of the cost of any solar energy heating or cooling system that is to be installed or
proposed for installation in such structure or building

July 2, 1980

ARTICLE 5. PROPERTY TAX EXEMPTIONS.

Sec. 10-27. Exemption from Property Tax for the Blind.

The Town adopts the provisions of Connecticut Public Act 85-165 to allow an
additional exemption from property tax for persons who are blind and who meet the
eligibility requirements set forth in said Act.

Effective: 11-13-86

Sec. 10-28. Exemption from Property Tax for Veterans.

{a) The Town adopts the provisions of Connecticut General Statutes section 12-81f to allow
an additional exemption from property tax of five thousand dollars for the October 1, 2004
grand list and of ten thousand dollars for the October 1, 2005 grand list and subsequent
grand lists for persons who are veterans and who meet the eligibility requiremenits set forth
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in said section, provided such veteran's qualifying income does not exceed an amount equal
to eleven thousand dollars more than the applicable maximum amount as provided under
Connecticut General Statutes section 12-811.

Effective: 10-16-07
{b). The Town adopts the provisions of subsection {(c) of Connecticut General Statutes
section 12-81 (21) to allow for a total exemption from local property taxation for the
dwelling and property on which such dwelling is [ocated for a severely disabled veteran
who has received financial assistance for specially adapted housing under the provisions
of 38 U.5.C. section 2101.

Effective: 12-18-07

Sec. 10-29. Exemption from Property Tax for Disabled Persons.

The Town adopis the provisions of Connecticut Public Act 85-593 to allow an
-additional exemption from property taxes for persons who are disabled and who meet the
eligibility requirements set forth in said Act.

Effective: 11-13-86

Sec. 10-30. Additional Exemptions From Property Tax for Totally
Disabled Persons.

a. The Town adopts the provisions of Connecticut Public Act 85-294 to allow an
additional exemption from property tax for total disabled persons who meet the eligibility
requirements set forth in said Act.

Effective: 11-13-86

b. Any one motor vehicle owned by a person with a physical disability, which was
equipped after its original date of manufacture with devices such as lifts, ramps, elevators or
special controls for the purpose of adapting its use for the person who uses such vehicle,
shall be exempt from personal property faxes. As used in this Section, physical disability
means quadriplegia, paraplegia, loss of arm or leg, or other disability that requires use of
a modified motor vehicle. Effective 04-15-99

Sec. 10-30a. Additional Property Tax Exemptions.

{a) Pursuant to Section 12-129n of the Connecticut General Statutes, the Town
Council of the Town of East Hartford hereby enacts a supplemental property tax
credit program for taxpayers who meet the criteria established in Section 12-129n of
the Connecticut General Statutes. [n addition to meeting such criteria, eligible
taxpayers shall be current with their property tax payments to the Town, shall not
have individual or joint investments, cash and/or real property, except for their
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principal residence and any tax deferred retirement investment vehicle or any funds
which the Finance Director and the Tax Assessor determine are used primarily for
retirement income purposes, in excess of one hundred thousand dollars, and shall
not have an annual gross income as defined in Section 12-170aa of the
Connecticut General Statutes, In excess of an amount equal to eleven thousand
dollars more than the income limits established pursuant to Section 12-170aa(b)(2)
of the Connecticut General Statutes. Additionally, married persons with dependent
childrén where one spouse is disabled under Section 12-170aa of the Connecticut
General Statutes shall have a ten thousand dollar income exemption applied to
their local option income calculation for the sole purpose of local qualification.

Effective; 10-16-07

(b) Each eligible taxpayer shall receive a tax credit equal to the amount of property tax
owed, after deducting any eligible property tax credits under State law or Town
ordinances, on his real property owned and occupied as his principal residence,
which exceeds seven percent of his income as defined in section 12-170aa of the
Connecticut General Statutes, provided such credit shall not exceed seven hundred

dollars and provided further that such credit, when combined with other state and
local tax assistance, may not exceed seventy-five percent of the taxes levied on
such property. Any eligible taxpayer shall receive a property tax credit under this
section of not less than one hundred dollars.

(c) The Tax Assessor shall develop a biennial application for the tax credit program
established pursuant to this section. Such application may incorporate by
reference any information provided on the taxpayer's application for the circuit
breaker program,

(d) Failure to provide all information required on such application shall render the
applicant ineligible for the benefits provided in subsection (b} of this section.

Effective: 04-18-07

Section 10-30b. Property Tax Exemption — Farm Buildings

The town of East Hartford adopts the property tax exemption for any building used
actually and exclusively in farming to the extent of an assessed value of one hundred
thousand dollars as provided in subsection (c) of section 12-91 of the Connecticut General
Statutes. A written application for such exemption shall be filed as provided in subsection
(d) of section 12-91 of the Connecticut General Statutes.

Effective: 10-04-05

Sec. 10-30c. GOLD STAR FAMILIES PROPERTY TAX EXEMPTION

(a) Any residential property that is the primary residence of a parent whose child was
killed in action while performing active military duty with the armed forces as
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-defined in subsection {a) of section 27-103 of the Connecticut General Siatutes or
of a surviving spouse of such person shall be entitied to a property tax exemption of
ten percent of the assessed value provided the annual income of such persen who
is owner of such property does not exceed the maximum amount under Section 12-
81L of the Connecticut General Statutes plus twenty five thousand dollars.

(b} The town adopts the provisions of Public Act 17-65 regarding the application of this

property tax exemption.
Effective 3-21-19

ARTICLE 6. APPROVAL OF LEASES

Sec. 10-31. Procedure for Setting of Fee.
Sec. 10-32. Leasing Procedure.

Sec. 10-33. Provision to Waive.

Sections 10-31 through 10-33 inclusive of the code of ordinances of the town
of East Hartford are hereby repealed.
Voted: 08-01-17
Published: 08-08-17
Effective: 08-29-17

ARTICLE 7. AN ORDINANCE CREATING MUNICIPAL RESERVE
FUNDS

Sec. 10-34. Creation.

In accordance with the provisions of Chapter 108 of the General Statutes, two reserve
funds are hereby established for capital and nonrecurring expenditures. The Treasurer shall
establish the accounts, cne for the Town's general funds, and one for funds under the
jurisdiction of the Board of Education. '

Sec. 10-35. Procurement of Funds.

The Board of Education is hereby authorized to put 'budget surpluses available at the end
of any fiscal year into the Board account. General Fund cash surpluses available at the



FROM:

TELEPHONE:

RE:

MEMORANDUM

February 9, 2009

Melody A. Currey, Mayor

Michael P. Walsh, Director of Finance

(860) 291-7246

Year over Year Local Option and Veteran’s Exemption Statistics

By way of this memo, in response to your request, please accept the following statistics on the

Local Option and Veteran’s Exemption programs.

Local Option
# Receiving # Recelving
Budget Year Grand List Year Benefit Max. Benefit Total benefit
2008-2009 2007 858 743 $571,378
2007-2008 2006 821 667 $528,735
2006-2007 2005 746 571 $402,153
2005-2006 2004 715 550 $390,177
2004-2005 2003 660 500 $289,558
2003-2004 2002 693 534 $ 301,266
2002-2003 2001 627 511 $ 292,509
2001-2002 2000 665 498 $ 301,972
2000-2001 1999 643 N/A $ 262,309
1999-2000 1998 630 N/A $ 227,226
1998-1999 1997 274 N/A $ 88,658
Veteran’s Exemption
# Receiving
Budget Year Grand List Year Benefit Total benefit

2008-2009 2007 766 $228,218
2007-2008 2006 726 $247,624
2006-2007 2005 858 $351,369
2005-2006 2004 855 $171,159

Please feel free to contact me if you have any questions or problems on any of the information.
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Tax Credit for Elderly & Totally
Disabled Homeowners (Local
Program)

Filing_Dates

Applications for this program are accepted between February Ist and May 15th at least
every two years. If you are presently on the Elderly Program and it is time for you to re-
new, you will receive the application in the mail.

First time filers are required to contact the Social Services Department at 291-7248 for
an appointment. If you need assistance in filling out your forms, please make an ap-
pointment with the Social Services Department at 291-7248.




Attachment . Size

Local option Home Owner Application

Program Reqguirements
1. Meet State requirements except for income limits.

2. Meet income limits determined by the Town. The Town 2020 income limits are
$56,800 for a married couple, $48,600 for a single person. These income
requirements are $11,000 above the State requirements.

3. Your assets, excluding the value of your primary residence and any tax deferred
retirement investments, can not exceed $100,000.

4, Residents whose property tax does not exceed 7% of income will not be eligible
for this program.

5. When state and local assistance combined exceed 75% of your property tax,
eligibility for this program stops.

6. The maximum credit is $700 and the minimum is $100,

7. Married persons with dependent children, where one spouse is disabled and
provides proof of 100% disability from Social Security {formn TPQY]}, are now
eligible for the Town Local option. The income limit for this program is $66,800.
A copy of your 2020 Federal Income Tax return must be présented at time of
application.

Questions

For additional explanation and/or information please call the Assessor's Office (860)
291-7260.

2014 KB
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Active Military Mcotor Vehicle Property Tax Exemption

Address Change Form - Real Estate

Board of Assessment Appeals

Exemption Programs




2020 Grand List
Application period 20202021

TOWN OF EAST HARTFORD
LOCAL OPTION

TAX CREDIT FOR THE ELDERLY OR TOTALLY DISABLED HOMEOWNER

(TO BE FILED EBIENNIALLY)
FILING PERIOD: lFEBRUARY 1-MAY 15™

PLEASE PRINT OR TYPE

1. Name (Last) (First) {Date of Birth) Social Security #
2. Spouse’s name {Last) (First)) (Date of Birth) Social Security #

3. Mailing Address (No., Street, Town, State, ZIP code) ’ Telephione Number
4, Agent’s Name/Address . | Agent’s Telephone Number

5. QUALIFYING INCOME (INCOME FROM ALL SOURCES FOR LAST CALENDAR YEAR):
a. TAXABLE INCOME, Example: Wages, Bonuses, Commissions, Fees, Gratulties, Payment for
Jury Duty (excluding trave| allowance}, Lottery winnings, Taxable portion of Annuities and Pensions (including
Veteran's), Taxable portion of IRA’s, Interest, Dividends, Net rent or proceeds from sales of
praperty, etc. If you are required to file Federal Income Tax Return, enter the amount of Adjusted

Gross Income plus any other income and attach a copy of the return {o this application, a.$
b. NON - TAXABLE INTEREST - Example: Interest from Tax Exempt Government Bonds b. $
¢. SOCIAL SECURITY OR RAILROAD RETIREMENT INCOME - (GROSS AMOUNT} . c.%

d. ANY INCOME NOT REFLECTED iN THE ABOVE - Example: Federal Supplemental
Security Income, State of Connecticut public assistance payments, General Assistance,
Veteran's Pensions, Veteran's Disability Payments, and any other income not listed above, d.$

e. Add lines 5a through 5d TOTAL INCOME e. §
f. Less Disabled spouse/family exemption {$10,000)

Please check one of the following statements and sign below:

My/our total assets, excluding the value of my/our primary residence and any tax deferred retirement
investments, DO NOT EXCEED $100,000.

‘My/our total assets, excluding the value of myfour primary residence and any tax deferred retirement
investments, DO EXCEED $100,000.

-

Applicant’s or authorized agent’s affidavit: The applicant or authorized agent deposes that the above statement is true and complete and claims
tax relief under the provisions of the Town of East Hartford Ordinances, Article 5, Chapter 10. | grant permission to the Town of East Hartford Lo abtain information
necessary to help determine my eligibility. The penaity for making a false affidavit is the refund of all credits improperly taken. The signature below indicates
that this affidavit has been read and understood.

Signature of applicant or authorized agent ._Date signed
FOR ASSESSOR’'S USE ONLY Parcel D

Adjusted Tax Ami
Income (line 5e) 7% of income {after state benefit if eligible)
Tax amount — 7% of Income = Credit amount Credit to be applied -

Assessor’s affidavit
____lam satisfied that the above named application meets all the necessary statutory requirements.
___ This claim is disallowed due to: __ over income ___tax does nof exceed 7% of income

: __other:

Signature of Assessor or member of Assessor's staff Date signed







Walsh, Mike

From: Trzetziak, Linda

Sent: Wednesday, November 10, 2021 1:16 PM
To: Walsh, Mike

Subject: ADA tickets

Mike,

ADA ticket books on hand 3,628, We paid $24 per book. Value 587,072,

Linda Trzetziak
Director of Finance
Town of East Hartford
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TOWN OF EAST HARTFORD

FIRE MARSHAL’S OFFICE
ADMINISTRATIVE REVIEW
Amusement Permit

DATE: October 20, 2021

APPLICATION FOR: Holiday Fest 2021

APPLICANT: Patricia Ann Sirois, Chair and Holiday Fest Chair
C 860-416-8345 pasirois@comcast.net

ADDRESS: Town Green AND 886 Main St. (Hartford East Apts)

DATE(S) OF EVENT: Friday, December 3, 2021 — 6:00 to 8:00 pm — Town
Green

Monday, December 6, 2021 — 5:30 to 6:30 pm — 886
Main St. (Hartford East Apts)

Pursuant to your request, a review of the above application was completed and the
following recommendation is made:

255%— The application is approved as submitted.

The application be revised. Approved conditionally.
The application is disapproved.

No application Lo the Comneclicut Fite Safety Code

congm;g

s
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JUSTIN WAGNER
FIRE MARSHAL
TOWN OF EAST HARTFORD


















8. Will music or other entertainment be provided wholly or partially outdoors?

EI Yes DNO

a. IF'YES, during what days and hours will music or entertainment be provided (note: this is
different from hours of operation)? 12/3: one hour: 12/6: 1/2 hour
0. What is the expected age group(s) of participants?
All Ages

10. What is the expected attendance at the proposed amusement:
(If more than one performance, indicate time / day / date and anticipaled attendance for ¢ach.)

Friday, Dec.3rd 6:00pm-8:00pm(100) and Monday,Dec.6th 5:30pm-6:30pm(25)

11. Provide a detailed description of the proposed amusement’s anticipated impact on the surrounding
community. Please comment on each topic below:
a. Crowd size impact:

No Impact

b.  Traffic control and flow plan at site & impact on surrounding / supporting streets:

Activities occur off-street allowing curbside parking of emergency vehicles.
c.  Parking plan on site & impact on surrounding / supporting streets:

Police take care of parking.
d.  Noise impact on neighborhood:
None

e.  Trash & litter contro] plan for the amusement site and surrounding community during and immediately
after the proposed amusement:

Parks&Rec. staff attend to debris pick up.

f.  Listexpected general distuption to neighborhood's normal life and activities:

None
g.  Other expected influence on surrounding neighborhood:

None

12. Provide a detailed plan for the following:
a.  Accessibility of amusement site 10 emergency, police, fire & medicul personnel and vehicles:
There are police on duty with cell phones available.
b.  Provisions for notification of proper authorities in the case of an emergency:
All activities take place with cell phones available.
¢.  Any provision for on-site emergency medical services:
Not anticipated activities will nessitate on-site emergency personnel.
d. Crowd control plan:
Police on Town Green have been sufficiently planned for purpose.
e. Ifontown property, the plan for the retum of the amusement site to pre-amusement condition:
Parks & Rec. has been responsible for this in the past.
f.  Provision of sanitary facilities:
None needed.
13. Will food be provided, served, or sold on site:

Food availableDYes m No AND contact has been made with the East Hartford Health

Department DYes DNo.
EHPD FORM # 127, Revised D1-10-14 Page 2 of 4 pages



14. Does the proposed amusement involve the sale and/or provision of alcoholic beverages to amusement
attendees,

I:] Yes mNo Alcoholic beverages will be served / provided.
If *YES', describe, in detail, any and all arrangements and what procedures shall be employed:
a. For such sale or provision,

b. To ensure that alcohol is not sold or provided to minors or intoxicated persons.

I:I Check if copy of the liquor permit, as required by State law, is included with application.

15. Include any other information which the applicant deems relevant {je: time waivers and fee waiver requests
should go here):

CGS Sec, 53a-157. False Statement: Class A Misdemeanor,

A person is guilty of False Statement when he intentionally makes a false written statement under oath or
pursuant to a form bearing notice, authorized by law, to the effect that false statements made therein are
punishable, which he does not believe to be true and which statement is intended to mislead a public servant in
the performance of his official duties.

a, False Statement is a Class A Misdemeanor.

b.  The penalty for a Class A Misdemeanor is imprisonment for a term not to exceed one (1} year, or a
fine not 10 exceed $1,000, or both a fine and imprisonment.

Y declare, under the penalties of False Statement, that the information provided in this application is true and correct
to the best of my knowledge:

Patricia Ann Sirois

{Legal Name of Applicant)
Patricia Ann Sirois October 19,3132[
(Applicant Signature) (Printed Name) (Date Signed)

Pibicin Qap Siuia

{(Capacity in which signing)

(Send application elecironically to cfrank @eastharifordct.gov)

FOR OFFICE USE

YES i¥] NO
YES | NO
Y| NO

l¥'| NO
YES /| NO

Insurance Certificate Included:

Liquoer Permit Included:

Certificate of Alcohol Liability Included:
Time Waiver Request Included:

Fee Waiver Request Included:

RN
& B

EHPD FORM # 127, Revised D§-18-14 Page 3 of 4 pages



Augustina Rivera

Employee Number. 9099
Date & Time Signed: 10/20/21 9 : 12 @PM

44
Time remaining before event: __________ days,

Received By:

If roads or sidewalks will be closed to public use as a result of this event the applicant must comply with signage
requirements per Section 5-4 and present a signed affidavit attesting to this at the Town Council meeting.

EHPD FORM # 127, Revised 01-10-14 Page 4 of 4 pages



e oas
oast rla

f Err AL ;{'f?

o 1
1l

W v W w

Orcl

Published on East Hartford CT (https://www.easthartfordct,gov)

Homa > Boards > Beautification Commission > Board Members / Addressas

Board Members / Addresses

Party

Position

Name

| Full
Member

AR

Chair

Clerk

Full

Member

Full
Member

Member

Full
Member

Full
Member

Member

Julie

Patricia
Sirois

Cynthia
Woodman

Dolores
Kehoe

Vacant

|Elizabeth
Watson

Full

Mary Mourey

Kathleen

Kim Knapp

Robinson

Cattanach

Address

Phone
Number

45 Jéﬁerson
Lane

Drive

180 Andover

Road

161 Dartmouth

785 Burnham

Street

97 Chipper
Drive

48 Wickham

Drive

1266 Forbes

Street

860-416-
8345

860-291-

7343

860-729-

4028

Email Address

pasirois@comcast.net

cwoodman61@comeast.net

860-568-
8264

860-289-
6236

860-209-
2515

860-836-
9673

3999

Vacant

doloreskehoe@gmail.com

ehregis 1@sbcglobal.net

keattanach@hotmail.com

kimberly.knapp@gcomecast.net

hijrgbinson@gcomcast.net

Term*

12/23

ewatson@easthartfordct.gov

12/22

12/23

“When a term is expired members continue lo serve until they are replaced, resigned or reappainted in accordence with Town Ordinance

Source URL: hitps://www.easthartfordct.gov/beautificalion-commission/pages/board-members-addresses




OFFICE OF HUMAN RESOURCES

Date November 15, 2021

To : Michael P. Walsh, Mayor

From Sandra L. Franklin, Interim Human Resources Director
Re : CSEA/SEIU Union, Local 2001 Teritative Agreement

Attached for your review is (i)-a Suggested transmittal letter to the Council Chairman regarding,
the Tentative Agreement Between Town of East Hartford and the East Hartford CSEA/SEIU
Union, Local 2001 (hereinafler “Local 2001 CSEA Union®) for a successor collective bargaining
agreement effective July'1,2021 through June 30, 2025 and (ii) a copy of the tentative agreement.

The impetus for the tentative agreéement centered around better controlling health insurance costs
for active employees and retifees. During the confract negotiation process, the Town’s primary
objectives were as follows:

1. Increasc the HDHP deductibles from $1500/$3000 to $2000/$4000

2. Increase the premium cost share for healtli insurance coverage

3. East Hartford encourages the professional improvement of its employees, assuch, we
agreed to a Tuition Reimbursement Program for ¢ligible employees effective July 1,
2022.

You’ll find that the tentative agreement with the Local 2001 CSEA Union regarding these items
have achieved the objectives of the Town, while staying within the Town:Council’s spending
directive from the May 2021 joint Town and Board of Education meeting,

Since this matter involves a need to fund the successor collective bargaining, the Town’s Interim
Human Resources Director will be present at the meefing seheduled for Tuesday, November 16,
2021 should there be any questions or concerns, or a need to go into executive session.

According to Section 7-473 ¢ (10) and (12) of the General Statutes of the State of Connecticut,
the Town Council may reject the agreement with a two-thirds majority vote within twenty-five
days of rcceipt of the Tentative Agreement.- [ respectfully recommend that the Council approve
the tentative contract agreement for the reasons noted above.
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MEMORANDUM

DATE: November 10, 2021

TO: Michael P. Walsh, Mayor

FROM: Linda Trzetziak, Director of Finance

TELEPHONE: (860) 291-7246

RE: CSEA Contract Settlement and Contingency Transfer

By way of this memo, attached pledse find the financial analysis related to the CSEA
contract settlement,

To cover the costs related to the settlement, $100,954 will need to be transferred into various
accounts by way of a Contingency Transfer.

If approved, this funding will satisfy the contact settlement through June 30, 2022.

Please contact me if you have any questions or problems on any of the aforementioned
information.



The Town of East Hartford
For the Fiscal Year Ending June 30, 2022
Contingency Transfer

FROM

Account Number

Name

Amount

G9600-60201

TO

Account Number

Contingency Reserve-Contract Negotiations

Name

$ 100,954

Amount

G1200-60110
G2100-60110
G2400-60110
G2600-60110
G2950-60110
G3200-60110
G3300-60110
G3400-60110
G3600-60110
G3700-60110
G3900-60110
G4100-60110
G5203-60110
G5316-60110
G6100-60110
G7100-60110
G7200-60110
G7800-60110
G8100-60110
G9300-60110
G9400-60110
G9430-60110

The funds being transferred are certified as available and unobligated.

Permanent Services — Town Clerk
Permanent Services — Mayor’s Office
Permanent Services — Library

Permanent Services — Youth Service
Permanent Services — Grants Administration
Permanent Services — Accounts and Control
Permanent Services — Information Technology
Permanent Services -~ Purchasing
Permanent Services — Assessor

Permanent Services —Tax Office

Permanent Services — Risk Management
Permanent Services — Development

‘Permanent Services — Police Administration
Permanent Services — Fire Administration
Permanent Services — Inspectians

Permanent Services — Public Works Administration

Permanent Services — Engineering

Permanent Services — Public Works Building Maintenance

Permanent Services — Parks Administration
Permanent Services — Enviranmental Control
Permanent Services — Social Services ‘
Permanent Services -~ Senior Services

TOTAL

¢ 3,591
1,408
1,567
3,825
1,381
3,213
8,811
1,697
5,002
5,076
1,955
3,337

13,382
2,872
12,394
3,261
7,847
5,447
5,030
2,956
4,387

2,515

S 100,554

Linda Trzetziak, Director of Finance

Michael P. Walsh, Mayor

Angela Attenello, Town Council Clerk
Dated this xx'" day of November, 2021



The Town of East Hartford Actual Wages Prem. Share
Analysis of the CSEA Contract 4 years 2%, 2%, 2%, 2% HDHP 11%, 12%, 12%, 13%
Prepared as of November 3, 2021 .
Employees Covered 86
Precon. Year 1 Year 2 Year 3 Year 4
Base Gw! 6/30/21 @niz1 6/30/22 @722 6/30/23 @7/23 6/30/24 @724 6/30/2025
@6/30/21 0.00% Base Total 2.00% BaseTotal 2.00% BaseTotal 2.00% Base Total 2.00% Base Total
Reg. Wages 4,793,304 - 4,793,304 95866 4,889,170 97,783 4,986,953 99,739 5,086,693 101,734 5,188,426
OT Wages 100,000 - 100,000 2,000 102,000 2,040 104,040 2,081 106,121 2,122 108,243
Total 4,893,304 - 4,893,304 97866 4,991,170 99823 5,090,093 101,820 5,192,813 103,856 5,296,670
Wage Inc.  Wage Inc. Total Total Per | NetPrem. | Ann. Net Net % Inc.
Year Per Year Total Per Year Contract | Shareinc. { Incresse  Increase Ann.
Pre - - - - T - - 0.00%
1 97,866 97.866 97,866 97,866 1,504 96,362 96,362 1.95%
2 99,823 197,689 99,823 197,669 1,518 98,304 196,170 1.95%
3 101,820 299,509 101,820 299,509 - 101,820 299,509 1.98%
4 103,856 403,366 103,856 403,366 1,534 102,322 401,832 1.95%
- - - - - - 0.00%
Total 998,431 403,386 998,431. 4,557 398,809 993,874 7.83%
Annualized 1.96%



AGREEMENT BETWEEN
THE TOWN OF EAST HARTFORD
and
THE EAST HARTFORD

CSEA, LOCAL NO. 2001, SEIU
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ARTICLE |
Recognition

1.0:  The Town recognizes the Civil Service Employees Affiliates, Inc. (CSEA, Local 2001,
SEIU) as the sole and exclusive bargaining agent for the purposes of collective bargaining on
matters of wages, hours of employment, other conditions of employment and all other benefits
derived through contractual negotiations to all classified employees, excluding: seasonal
employees, supervisors, professionals, uniformed and investigatory employees of the Police and
Fire Departments, Secretary to the Mayor, employees in the Department of Human Resources,
office of the Corporation Counsel, Board of Education and the Classifications of employees
presently constituting a recognized bargaining unit represented by Local #1174 of Council #4,
American Federation of State, County and Municipal Employees, and employees presently
represented by Local #818 of Council #4, AFL-CIO and employees represented by Teamsters
Local #559 #671

1.1: “Seasonal” means working for a period of not more than one hundred twenty calendar
days in any calendar year.

ARTICLE Il
Union Security

2.0.a: Consistent with labor laws and precedent, an employee retains the freedom of
choice whether or not to become or remain a member of the Union designated as the

excluswe barqalnlnq aqent D&Hﬂg%he%Fm—ef—mls—Agmemem—e\wempleyee—sha#%n—me

2.0.b: Union dues and/or CSEA PAC shall be deducted by the Town from the paycheck of
each employee who signs and remits to the Town an authorization form, such authorization can
also be obtained electronically. The parties recognize that the authorization of the Union to
receive _payroll deductions is_an_agreement solely between the Union and its members

which the member may revoke consistent with the Union’s membership rules—Suech

2.0.c: Should a bargaining unit member approach the Town seeking to terminate or
modify his or her contractual relationship with the Union, that bargaining unit member
will be dlrected to communlcate such mtent dlrectlv with the Unlon Apry—empleyee—eevelced




2.1:  Deductions provided for in Section 2.0 shall be remitted to the duly authorized Financial
Officer of the Union not later than three (3) days following the pay period in which the deduction
is made. The Town will simultaneously furnish the duly authorized Financial Officer of the
Union each week, for those employees who are paid weekly and bi-weekly for employees paid
bi-weekly, a list of the employees from whose earnings deductions have been made.

2.2: The Town's obligation to make such deduction shall terminate automatically upon
termination of the employee who signed the authorization or upon his transfer to a job not
covered by this Agreement.

2.3:  The Town agrees that there will be no lockout of any employee or employees during the
life of this Agreement. The Union agrees that during the term of this Agreement, it will not
authorize any strike.

2.4: At least two (2) bulletin boards shall be reserved at an accessible place for the exclusive
use of the Union for posting of Official Union notices or announcements. One bulletin board
shall be placed in Town Hall and one shall be placed in the Public Safety Complex.

2.5:  The Union agrees that it will indemnify and save the Town harmless from any and all
liability, claim, responsibility, damage, or suit which may arise out of any action taken by the
Town in accordance with the terms of this Article, or in reliance upon the authorization described
herein, in an amount not to exceed the sum received by the Union on account of the deductions
made from earnings of such employee or employees.

2.6:  The Town will provide the Union with sufficient copies of this Agreement and a copy of
agreed-upon work rules within thirty (30) days after the signing of this Agreement.

ARTICLE Il
Seniority, Discipline and Dismissal

3.0:  The Town shall prepare a list of all bargaining unit employees showing their seniority in
length of service with the Town and deliver the same to the Union on or before December 1st of
each year. Upon completion of their probationary period, new employees shall be added to this
list.

3.1.a: New employees shall serve a probationary period of six (6) months but shall be subject to
all other provisions of this Agreement. The dismissal of a probationary employee during the
probationary period shall not be subject to the grievance procedure. All employees who have
completed their probationary period shall be permanent employees and shall acquire seniority as
of the date of their employment.

Probationary employees shall receive written evaluations once each month by their department
head or his/her designee.

3.1. b: Any bargaining unit member who is promoted or transferred to a new position shall serve
a probationary period of three (3) months in the new position. The employee shall be evaluated



by the new supervisor at least twice in the first month and once each month thereafter during the
probationary period. Such employee may voluntarily return to his/her former position within the
first month of probation. The supervisor may return the employee to his/her former position at
the end of the three (3) month probationary period if the written evaluations show the employee
is not performing well in the new position.

3.2:  All vacancies and new positions shall be posted for a period of seven (7) working days on
the Union's bulletin boards and the Town of East Hartford’s website prior to any action taken by
the Town to fill such vacancies or new positions. The Human Resources Department shall notify
the Union President, in writing, of any such vacancy. Employees will not be permitted a lateral
or demotional transfer more than once in a twelve (12) month period. Employees wishing to be
considered for assignment to such vacancies or new positions may, personally, or through their
Union representative, submit their request to Human Resources in accordance with the posting.
Employees requesting consideration and who are not selected for assignment, in accordance with
the provisions of this Agreement, may appeal the action through the grievance procedure.

3.3:  Copies of the job posting and a list of persons bidding for the job shall be sent to the
Union Secretary at the end of the posting period.

3.4:  When a vacancy exists or a new position is created, all employees in the bargaining
unit who may gqualify shall have the opportunity to apply, however, the employee with the
highest department seniority from within the department wherein the vacancy or new position
exists shall be given first opportunity to fill the position, provided he or she is qualified and has
the fitness and the ability to perform the work. If he or she refuses, it shall go to the next senior
person who has qualified and has the ability and fitness to perform the work. Determination of
ability and fitness to perform the work shall include, but not be limited to, consideration of
attendance and disciplinary records, overall past performance, and demonstrated leadership
ability, if appropriate, to this position.

3.5:  If no employee in the department wherein the vacancy or new position exists is qualified,
the position shall be filled by an employee from other departments in the bargaining unit, with
the employee with the highest seniority being given the first opportunity to fill the position,
provided he or she is qualified and has the ability and fitness to perform the work. If he or she
refuses, it shall go to the next senior person, provided he or she is qualified and deserves the
position.

3.6:  The person appointed to the vacancy or new position and the Union Secretary shall be
notified, in writing, of the appointment. Notification shall be made not later than twenty (20)
working days after the posting period.

3.7:  If no employees in the bargaining unit are qualified, the position may be filled through
recruitment of applicants from outside the bargaining unit.

3.8.a: Employees shall not be disciplined without just cause. The following shall be sufficient
causes for reprimand, suspension, or discharge though such action may be for causes other than
those enumerated:



Willful violation of the Provisions of the Charter.

Incompetence or inefficiency in the performance of the duties of the position to
which the employee has been appointed.

Wanton carelessness or negligence in the use or care of Town property.

Habltual tardlness or absence from duty WhICh results in unsatlsfactory attendance

ef—abeenee—es—gmateethan—l—f»—m—a—tnmlve—menth—pened— Potentlally unsatlsfactory

attendance may be sufficient cause for a verbal warning. Employees shall have the
right to utilize the grievance procedure pertaining to this Article.

Conviction of a felony or misdemeanor involving moral turpitude which is related to
the performance of the employee's job.

Intoxication on duty, illegal use of drugs or use of illegal drugs.
Conduct which reflects unfavorably upon the Town service.
Violation of any reasonable official order or failure to carry out any lawful and

reasonable directions made and given by a proper supervisor, or violation of any
written Town of East Hartford policy endorsed by the Mayor.

3.8.b: Following are the types of disciplinary action that may be invoked against bargaining unit
members. They may be independently invoked.

1.

Reprimand: An appointing authority shall report any verbal or written reprimand as
a part of the employee's service record by the forwarding of a written memorandum
to the Human Resources Director for inclusion in the employee's file. A copy of
such reprimand shall be forwarded to the employee and to the Union President.

Suspension:  An appointing authority may, for disciplinary purposes, suspend,
without pay, any employee under his control. Such suspension shall not exceed ten
(10) working days for any one offense. Suspensions totaling more than thirty (30)
days in any twelve (12) successive months shall be deemed a dismissal and be so
treated.

Dismissal: An appointing authority may dismiss for cause any employee under his
control occupying a position subject hereto when he considers that the good of the
service shall be served thereby. It shall be the responsibility of the appointing
authority, in any case of suspension, demotion or dismissal, within five (5) days after
the effective date of such action, to give the concerned employee a written statement
setting forth in substance the reasons therefor and to file a copy of such statement
with the Human Resources Director.



3.9: Layoffs are permitted when an appointing authority, with the approval of the Mayor,
deems it necessary by reason of lack of work or funds, the abolition of the position, or material
change in the duties or organization which is outside the employee's control and which do not
reflect discredit of the service of the employee.

a) Positions in the classified service may be abolished upon recommendation of the
Mayor and approval of the Town Council.

3.10: In the event of a layoff, any bargaining unit employee selected for layoff shall be given at
least two (2) weeks notice in writing, and the layoffs shall take effect in the following order:

a) Temporary and Seasonal Employees who perform bargaining unit work within the
department in which the layoff is to occur;

b) Part-time Employees who perform bargaining unit work (commencing with those having
the shortest length of service with the Town) within the department in which the layoff is
to occur;

c) Probationary employees who perform bargaining unit work (commencing with those
having the shortest length of service with the Town) within the department in which the
layoff is to occur;

d) If further layoffs are necessary, the Town shall select the classification and the
department in which the layoff is to occur. The Town shall first lay off the employee in
the affected classification® with the least seniority on the seniority list. (For example, if
the Town determines that it must layoff an “Administrative Secretary I11” in the Public
Works Department, it shall begin with the employee within that job classification and
department who has the least seniority).

3.11: Employees in section 3.10 d) above who were laid off as a result of the above process
shall be able to bump a less senior, bargaining unit member in the same or lower paid wage
group, in any department, providing the laid off employee is able to perform the duties of the
position into which he or she is bumping with minimal training. An employee bumped from
his/her position shall have the same bumping rights as the originally laid off employee. In all
cases, the Director of Human Resources shall decide whether the employee is able to perform the
duties of the desired position. Said decision shall be reviewable under the grievance procedure.

Employees referred to in section 3.10 a) and b) above shall mean only employees that perform
bargaining unit work under any of the job classifications outlined in Appendix C, and excludes
employees that currently do not perform bargaining unit work in any of the classification
outlined in Appendix C (e.g. life guards, pool attendants, camp counselors, camp directors, park
rangers, or any other employees who do not perform bargaining unit work).

3.12: Employees who are laid off shall have recall rights for a period of eighteen (18) months
from the date of layoff and may be recalled into a bargaining unit position in his/her wage group

1 When used in this article, classification shall mean “job title” as contained in Appendix C.



or a lower wage group for which he/she is qualified without further training in the judgment of
the Department Head. The recall rights described above shall take place in order of seniority.
An employee electing to take a position via recall that is in a lower pay group than the position
from which he/she was laid off shall, for the remainder of the eighteen (18) month recall period,
retain recall rights to other positions, as they may become available, until the employee obtains a
position in the same pay group from which the employee was laid off. Employees shall have two
weeks from the date the Town sends a notice of recall to the employee at their last known
address to return to the job. An employee’s recall rights shall terminate if the employee declines
recall into an available position in the same pay grade from which they were laid off or fails to
return to the same job within two weeks of the date the Town sends the recall notice. During the
period of time that an employee has recall rights pursuant to this section he/she shall have the
same rights to promotional opportunities as any employee on the active payroll. An_employee
returning to work during said recall period shall have his/her seniority restored including
time lost due to layoff.

3.13: During the period of layoff the employee shall have the right to receive all insurance
benefits listed pursuant to Article IX of this labor Agreement, under the provisions of COBRA.

3.14: To relieve excesses of help in any department wherein a layoff might be required, the
Town shall have the management right to transfer the least senior employee in such department
to a position in another department, or another classification within the same department,
wherein his or her services can be utilized, if the employee is qualified to perform the duties of
such position. If reassignment pursuant to this section results in the employee performing the
responsibilities of a higher paid position, then the employee performing those responsibilities
shall, for the remainder of that assignment, be placed on the lowest step of the new pay grade
that produces an increase of pay. Notwithstanding this provision, any reassignment made
pursuant to this Section shall not result in a change in the reassigned employee’s classification.

3.15:  No new employee, full-time or part-time, shall be hired into a bargaining unit position for
which an employee has recall rights pursuant to Section 3.12 above. Nothing herein shall
prevent the Town from hiring employees into a position for which a bargaining unit employee
does not have recall rights or a position for which an employee has declined recall under Section
3.12 above.

3.16:  An employee shall lose his seniority rights under any of the following circumstances:
a) Resignation.
b) Discharge for just cause.
c) Failure to report to work within ten (10) working days after due notice by the Town to the

employee’s last known address to return to work after layoff, provided the employee
makes known his desire, in writing, to return within five (5) days.



3.17: For all purposes, except layoff, the seniority rights of the Union President, Vice
President, Secretary, Treasurer, Executive Committee and stewards shall be exactly the same as
the seniority rights of all other employees except that in the case of a layoff, the above-named
Union Officials will have superseniority during their term of office.

ARTICLE IV
Hours of Work, Overtime and Holiday

4.0:  The work week, consistent with the operating requirements of the Town, shall be regular,
irregular, or flexible as defined in this Agreement.

a) A regular work schedule is a work schedule with the same starting and stopping
times on five (5) working days of seven (7) hours each, Monday through Friday.
Unless identified in this subsection, subsection b), or mutually agreed under
subsection c) of this Article, members shall adhere to the Town Hall operating hours
8:30 a.m. to 4:30 p.m. Monday through Friday, with one hour for lunch.

b)  Shift schedules for the following classifications are as follows:

Clerical PW-Street: A Shift 7:30 a.m. - 3:00 p.m.
1/2 hour lunch

Public Works-Building: A Shift 6:00 a.m. - 2:00 p.m.
1 hour lunch

Public Works-Building: B Shift 7:00 a.m. - 3:00 p.m.
1 hour lunch

Public Works-Building: C Shift 4:30 p.m. - 11:00 p.m.
1/2 hour lunch

Custodian (Police): A Shift 7:30 a.m. - 3:00 p.m.
1/2 hour lunch

Custodian (Police): B Shift 3:00 p.m. - 9:30 p.m.
1/2 hour lunch

Custodian (Library) A Shift 2:00 p.m. —10:00 p.m. M-TH
9a.m. -5 p.m. Friday

Custodian (Library) B Shift 8:00 a.m. —4:00 p.m. M-TH
2 p.m.—10 p.m. Friday

Information Technology: A Shift 7:00 a.m. - 3:00 p.m.
1 hour lunch

Information Technology: Al Shift 10:00 a.m. - 6:00 p.m.
1 hour lunch

Information Technology: B1 Shift 7:30 a.m. - 3:30 p.m.
1 hour lunch



c) A flexible work schedule is a work schedule which varies the number of hours
worked on a daily basis, but not necessarily each day, or a work schedule in which
starting and stopping times vary on a daily basis, but not necessarily each day, but
does not exceed 35 hours within a pay period and is agreed upon in advance in
writing by the member, the department director, and the Union.

4.1:  The Town shall have the right to require overtime work consistent with the demands of
public service. Compensation or compensatory time will be granted, if the overtime work is
requested by the Department Head and authorized by the Mayor. Overtime work shall be
distributed equally within job classification, provided the bargaining unit member is qualified to
perform the work. “Equally” shall mean a good faith effort to distribute overtime over a 12-
month period, reviewed periodically, and balanced within several hours between each employee.

4.2:  Employees shall be granted compensation for overtime work in the following manner:

1. One and one-half times their regular rate of pay for any overtime work performed in
excess of eight hours in a regular work day or in excess of forty hours in a work
week. All pre-scheduled evening meetings of boards or commissions requiring an
employee’s attendance will be paid at time and one-half for a minimum of two (2)
hours. Pre-scheduled shall be defined as seventy-two (72) hours prior to the
scheduled meeting.

2. One and one-half times their regular rate of pay for all work performed on Saturday.
The overtime rate specified for Saturday and/or Sunday shall not apply to employees
who are regularly scheduled to work on Saturday and or Sunday.

3. One and one-half times their regular rate of pay plus holiday pay for all work
performed on holidays, as observed in Article V of this contract, provided the
holiday is part of their regular work schedule. Employees must work their last
scheduled work day prior to the holiday to be eligible for holiday pay.

Employees who may be required to return to duty to perform overtime duties on a
regular working day shall be paid not less than four (4) hours at time and one-half
rate. Employees who are called in early for their scheduled shift shall be paid for the
time actually worked in excess of their scheduled number of hours. Notwithstanding
the foregoing, if, at the employee's request, he/she is released prior to the completion
of four (4) hours, he/she shall be paid at the time and one-half rate for actual time
worked, subject to a minimum of two (2) hours of compensation.

At the employee's option, he/she may choose to receive compensatory time at the
applicable overtime rate. Compensatory time may not be chosen for hours in excess
of 40 in a given week.

4. Overtime work, when required, will be offered first to qualified bargaining unit
members within the department, and then to other qualified bargaining unit
members.



5. Employees who may be required to return to duty to perform overtime duties on a
Sunday or a holiday which is not a scheduled work day, shall be paid not less than
four (4) hours at double their normal rate of pay for actual time worked.
Notwithstanding the foregoing, if, at the employee's request, he/she is released prior
to the completion of four (4) hours, he/she shall be paid at double his/her normal rate
of pay for actual time worked, subject to a minimum of two (2) hours of
compensation.

At the employee's option, he/she may choose to receive compensatory time at the
applicable overtime rate. Compensatory time may not be chosen for hours in excess
of 40 in a given week.

6. When overtime work is required beyond an employee’s regular work day, the Town
will make a good faith effort to provide the impacted employee with two (2) hours’
notice, if possible.

4.3: Compensatory time shall not accumulate to more than fifteen (15) working days.
Compensatory time off will be taken at the mutual convenience of the employee and his
department head, as far as practical. In case of a conflict, the department head shall have the
final authority to decide when the employee may use compensatory time, subject to the
provisions of the Grievance Procedure.

4.4 45: Payments for holidays shall be included in a paycheck for the pay period in which
the holiday occurs.
ARTICLE V
Holidays

5.0:  The following holidays shall be observed as days off with full pay:

New Year's Day Good Friday Columbus Day
Martin L. King's Birthday Memorial Day Veterans Day
Lincoln's Birthday Independence Day Thanksgiving Day
Washington's Birthday Labor Day Christmas Day

The employee's birthday shall constitute an additional paid holiday. Any employee's birthday
falling on a weekend or holiday shall be celebrated within the month in which it occurs. With
the prior approval of the Department Head, an employee may select another day within the
calendar month on which to observe the birthday.
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5.1: Holidays falling on a Saturday shall be celebrated on the preceding day. Holidays falling
on a Sunday will be celebrated on Monday.

5.2:  Whenever any of the above cited holidays occurs while an employee is out on sick leave,
the employee shall be granted an additional day off at a time mutually agreeable to the
department head with no additional charge to sick leave.

5.3:  When a holiday occurs during an employee's vacation, such holiday shall not be charged
against the employee's earned vacation time.

5.4:  Any unanticipated holiday or day of mourning declared by the Mayor, or his designee,
and celebrated by all other Town employees, other than Board of Education employees, in the
form of time off with pay, shall be granted to the members of this bargaining unit. A holiday
shall mean a day in which the usual Town business is suspended for the commemoration of some
event or person.
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ARTICLE VI
Vacations

6.0:  Annual vacation leave with pay shall be earned by bargaining unit members on their
anniversary in the following manner:

Full Years Vacation Monthly Accrual
Of Service Days Rate
Less than 5 years 10 0.833
5to 9 years 15 1.250
10 to 14 years 20 1.666
15 years 21 1.750
16 years 22 1.833
17 years 23 1917
18 years 24 2.000
19 years and over 25 2.083

Vacation leave shall not be granted to members with less than six (6) months' service; however,
upon permanent employment, members shall have the benefit of using vacation accrued from
their original date of employment.

6.1:  The scheduling of vacation periods, if there is to be a vacation, shall be compiled by the
department head not later than May 1% of each year.

6.2:  Requested dates for vacation leave shall be granted with due consideration to the wishes
of the employee, except that it may be deferred by the supervisor so as not to conflict with any
emergency or peak workloads of the department.

6.3:  Whenever there is a conflict in requested dates, preference shall be given to the employee
with the most seniority.

6.4:  When an employee has no sick leave available, he/she may elect to use vacation leave as
sick leave.

6.4.a: When an employee has exhausted his/her sick leave, he/she must use any other
accumulated time, unless a leave of absence has been requested and granted under the provisions
of Article VII.

6.5:  When an employee is separated from Town service, he/she shall be paid his/her pro rata
accumulated vacation leave to a maximum of ten (10) weeks. In the event of an employee's
death, such payment shall be made to his dependent survivor or estate if there is no dependent
survivor. Such payment will be made within two (2) weeks of expiration, in a lump sum,
providing it does not cross the fiscal year. In the event it does cross the fiscal year, payment will
be made in two (2) installments.
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6.6:  The maximum accumulation of vacation leave permitted will be ten (10) weeks. Earned
vacation leave will be credited to the employee's record on his/her anniversary date. No vacation
beyond ten (10) weeks will be paid by the Town at retirement or separation. However, only forty
(40) days of the fifty (50) days shall be credited to the employee’s pension calculation.

ARTICLE VII
Leave Provisions

7.0  Sick Leave: All employees shall earn paid sick leave at the rate of 1 1/4 days per month
with no maximum on accumulation. Sick leave with pay may only be used for the employee's
recovery from illness or injury, or to permit the absence of the employee for five days to care for
a member of the employee’s immediate family. Immediate family, for purposes of this section, is
defined as the employee's spouse, dependent child or either parent of the employee who is
currently domiciled with the employee. Use of sick leave to care for a family member shall be
limited to twe four occurrences per calendar year.

a) Accrual of earned sick leave credits will continue while employees are absent
from work due to vacation, injury or illness, except for unpaid leave.

b) In exceptional cases, the Human Resources Director, with the advice of the
department head, may grant additional sick leave with pay. Requests for such
additional sick leave shall be in writing and signed by the employee, when
possible.

c) Sick leave with pay will not be granted for recuperation from illness or injury
which is directly traceable to employment by another employer.

d) Employees will be allowed two (2) hours per calendar quarter, if needed, for
doctor or dentist appointments which cannot be made outside of work hours.
Medical appointments in excess of this will be charged against sick time.
Employees are encouraged to schedule such appointments outside of their work
hours.

e) One (1) personal/sick day of the fifteen (15) potential days which can be accrued
per year may be taken during the fiscal year in a minimum of one-quarter (1/4)
day hour segments for personal business or appointments that must be conducted
during the working hours. Use of this personal/sick time will not interrupt the
earning of Personal Days.

f) It shall be the responsibility of the employee to notify the department head in
advance of sick leave usage, if possible. If the absence exceeds five consecutive
days, or when an employee's attendance shows frequent or habitual absence
because of claimed sickness, the employee will be required to provide the
department head with a doctor's certificate on the approved form (Appendix G) or
substantially equivalent information testifying to the need for absence. Whenever
possible, an employee who has been absent for more than five (5) days must
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7.1

9)

h)

)

k)

notify his department head of his intention to return to work along with a written
doctor’s note.

It shall be the responsibility of each department head to maintain accurate up-to-
date leave records for his/her employees. Once every calendar year in the month
of January, the department head shall notify all employees of the amount of
vacation and sick leave to their credit.

For every calendar quarter of perfect attendance, an employee shall earn one
Personal Day, up to a maximum of four (4) days. Perfect attendance for the
purpose of this Article shall mean no time taken for tardiness, sick leave,
unauthorized leave, authorized leave without pay, or disciplinary suspension. If
an employee is prevented from earning a Personal Day because of a disciplinary
suspension, and that suspension is later rescinded or overturned, the lost Personal
Day will be restored. Personal Days shall be used at times mutually agreeable to
the employee and the department head.

If an employee has unused sick leave at the time of his/her retirement, he/she shall
receive pay for each day of unused sick leave up to a maximum of one-hundred
(100) days if he/she has a total accrual of 200 days or more as of the retirement
date. If such accrual is less than 200 days, the maximum payment will be for fifty
percent (50%) of the employee’s accrued unused sick leave at the time of
retirement. For_this section only, retirement is defined as retiring under_a
Normal, Early or Disability retirement from the Defined Benefit pension
plan or reaching Normal Retirement Age of 65 years old and vested in_the
Defined Contribution plan.

If an employee has unused sick leave at the time of his/her death, his/her spouse
and/or dependent children shall receive, on the basis of the employee's current
wages, full compensation for any of the employee's unused accumulation of sick
leave up to a maximum of one hundred (100) days if 200 or more days have been
accrued as of the date of death. If such accrual is less than 200 days, the
maximum payment will be for ninety (90) sick days.

In the event that an employee becomes sick during his/her vacation, an employee
may elect to change the vacation time that he/she is sick to sick leave and
reschedule his/her vacation at a time mutually agreeable to the parties, provided
that the employee has notified the Town immediately upon becoming sick, or as
soon as possible. Medical verification of any sickness incurred while on vacation
must be provided on a form provided by the Town before vacation time may be
changed to sick time.

Special Leave with Pay: The following types of leave with pay may be offered:
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a)

b)

Workers’” Compensation: The Town will comply with all applicable state
legislation relating to Worker's Compensation. All Town Worker’s Compensation
policies must be followed.

Whenever an employee is absent because of a Town service-connected disability or
illness, such absence will not be charged against his/her accrued sick leave.
Employees absent through such service-connected disability and who are eligible for
Worker's Compensation payment shall receive salary continuation in an amount
which together with weekly Worker's Compensation payments does not exceed
his/her base weekly wage. Such salary continuation will apply only in the case of
temporary total disability. The duration of salary continuation for work-related
disability will be six (6) months or until the employee reaches maximum medical
improvement, whichever comes first.

During the period of salary continuation, the Town will provide the employee with
his/her regular weekly paycheck. Before and after the period of salary continuation,
any Worker's Compensation payments will be made directly to the employee.

In those cases where the disabled employee may receive damages or awards through
litigation or settlement against third parties, such employees will reimburse the
Town for monies received during such absence. The Corporation Counsel is
authorized by the Town to negotiate anything less than the full amount of such
reimbursement subject to approval by the Town Council.

Jury Duty: The Town will comply with State statutes regarding jury duty leave.
Any employee who is required to be absent from work in order to report for jury
duty on a regularly scheduled work day will receive pay for those hours for which
he/she is absent from work for this reason, at his/her regular base hourly rate less any
fee or other compensation paid to him/her for performing such jury duty. A second
shift employee who reports for jury duty and is excused from jury service prior to
3:00 p.m. on any regularly scheduled work day shall report for work at the beginning
of his regularly scheduled shift on such day. He shall not be eligible for pay by the
Town unless he so reports to work. These provisions shall not apply in case of jury
duty on any day during which the employee is not scheduled to work, nor on
holidays, vacation periods, or authorized leaves of absence nor shall such provision
apply to employees who have volunteered for jury duty.

Funeral Leave: Three{3) Four (4) days of special leave with full pay, in a period
of seven (7) working days following the date of death shall be granted for death in
the employee's immediate family. Immediate family, for purposes of this section, is
defined as parents, grandparents, spouse, brother, sister, child, step-child, grandchild,
son-in-law, daughter-in-law, brother-in-law, sister-in-law, mother-in-law, father-in-
law, and any other relative that is domiciled in the employee’s household.

15



d) Military Leave: Employees may be granted leave with full pay at current base rate

for the purpose of attending training camps for Reservists or National Guard
members provided:

e Military pay and wages paid by the Town together do not exceed employee's
regular wages.

e Such training periods do not exceed two weeks.

Education Leave: Employees may be granted leave with pay for participation in
education or training courses, provided such courses are related to the employee's
position and will enhance his/her value to the Town. A request for Education Leave
must be in writing and must have the approval of the department head and the
Mayor. Attendance at such education or training courses will not result in overtime
payment, unless the attendance is required by the Department Director.

7.2  Family Medical Leave: The Town will comply with the terms of the Federal Family
Medical Leave Acts. These terms include but are not limited to the following:

a)

b)

Under circumstances described below, employees will be eligible for up to 12 weeks
of paid or unpaid family and medical leave in a twelve-month period. Pursuant to
Federal Law, employees may choose, or employers may require the employee to use,
accrued paid leave to cover some or all of the FMLA leave taken. In addition,
employees may choose, or employers may require, the substitution of accrued paid
vacation or personal leave for any of the situations covered by FMLA.

Events which qualify employees for such unpaid leave are:

e Birth or adoption of a child or placement of a child in the employee’s home
for foster care.

e A serious health condition, as defined by FMLA, of the employee or
employee’s spouse, employee’s parent or child.

To qualify for FMLA leave, employees requesting such leave must explain the
reason for the leave in writing to Human Resources so that the Town can determine
if FMLA-qualified leave will be granted.

The Town may require medical certification to document the reason for the leave,
where provided by law.

The Town will notify the employee in writing before the leave begins that the leave

has been designated as FMLA leave and will be deducted from the allowable
maximum.
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f)

9)

During the period of FMLA-qualified leave, the employee shall not be credited for
length of service and shall not be credited with time for the purpose of accruing sick
leave, vacation leave.

During the period of FMLA-qualified leave, the employee shall retain health benefits
at the same level as before the leave. The Town will continue to pay the premiums
as before the leave. Any employee contributions to health insurance shall be made
directly to the Town by the employee.

7.3 Unpaid Leave of Absence: The Human Resources Director, with the advice of the
department head, may grant a leave of absence without pay for a period not to exceed one (1)
year, provided such leave may not be taken for the purpose of seeking or performing other
employment. Requests for such leave shall be made in writing to the Human Resources Director
and shall include a statement of the reasons for the leave and proposed length of the leave.

a)

b)

d)

During the period of leave without pay, except for military leave, the employee shall
not be credited for length of service and shall not be credited with time for the
purposes of accruing sick leave or vacation leave.

Except as provided for in Article 7.3.d.2 below, an employee shall be reinstated from
unpaid leave of absence to any position for which he/she is qualified that is
comparable to the position the employee last held with the Town, but without any
preferred status from his/her prior employment.

Any employee who is on an unpaid leave of absence shall not be paid for any
holidays or sick leave during the period of absence. Any vacation time due to an
employee at the time the unpaid leave of absence commences may be paid at that
time. Authorized unpaid leaves of absence for one (1) month or less will not be used
as a basis of reducing health insurance benefits.

The Town will comply with the terms of the Uniformed Services Employment and
Reemployment Rights Act.

1. No employee shall lose any seniority standing because of any military
service including service in the National Guard or organized Reserves.

2. Upon returning from extended active military service, an employee shall be
reinstated to his former job, or one of like rank, and shall receive credit for
the yearly increments awarded, if any, during his/her absence for military
service, provided that he/she reports for work within ninety (90) days of his
discharge from military service. The Human Resources Director will so
notify, in writing, all employees entering extended active duty in the military
service.

3. The Town will give credit to the employee for time spent in military service
for retirement purposes.
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4. The employee's accumulation of sick leave upon leaving for extended active
duty in the military service shall be retained to his/her credit when he/she
returns.

ARTICLE VIII
Wages and Benefits

8.0:  The position classification and compensation plan shall be negotiated and made a part of
this Agreement and attached hereto as Appendix "B," Appendix "C."

8.1:  Whenever an employee is required to work in a higher classification for a period of
fifteen (15) consecutive working days or more, he/she shall be paid at the lowest step in the
higher classification that will produce an increase.

8.2:  Whenever an employee is permanently moved from a class or position in one grade to a
different class in a grade having a higher maximum, they shall be paid at the lowest step in the
higher range that produces an increase of not less than five percent (5%).

8.3:  Whenever an employee is permanently moved from a class or position in one grade to a
class having a lower maximum, they shall be paid at the step in the lower range that is the same
as received in the former.

8.4.  Employees shall receive longevity payments in a lump sum which shall be computed on
their anniversary date in recognition of their length of service on the following basis and paid
annually in September, or date first due, if it should be after September.

a) Pro rata longevity payments shall be granted to an employee in the event he
terminates his services provided such termination is not the result of a dismissal.

Years of Service Minimum Amount
6to8 $230.00
9to 13 $260.00
14to 19 $290.00
20 or more $330.00

8.5:  Employees required using a privately-owned automobile for the conduct of Town
business shall be reimbursed, once a month, for all mileage driven at the published I.R.S. rate.
Employees must adhere to the Town of East Hartford’s motor vehicle use policy.

8.6:  No employee will be paid more than the maximum salary, nor less than the minimum
salary listed for his/her position grade.
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8.7:  In order to be considered for a change in pay grade, an employee must show that he/she
is: (a) performing duties in a competent manner that are significantly different from the duties of
his/her current classification; and (b) the change in his/her duties are so substantial that the
position in question is of a different classification than his/her current classification.

In all cases, the burden of proof shall be on the employee.

When and if an employee considers his/her duties meet the criteria set forth under (a) and (b)
above, a request for a change in pay grade shall be submitted to the Human Resources Director.

The Human Resources Director shall review the request and shall either deny the request or
approve the request. If the Human Resources Director approves the request, such approval shall
be submitted to the Mayor for consideration.

If the Mayor agrees with the decision of the Human Resources Director, the request shall be
submitted to the Town Council for consideration. If the Town Council approves the request, the
Town Council shall determine the grade and start date for the change in grade.

In the event that the Human Resources Director denies the request, the decision of the Human
Resources Director shall be final and binding and not subject to review by the Mayor, the Town
Council or the grievance procedure (as set forth under Article XIII of the collective bargaining
agreement).

In the event that either the Mayor or Town Council denies the request, such decision shall be
final and binding and not subject to either review or the grievance procedure (as set forth under
Acrticle XII1 of the collective bargaining agreement).

8.8 Effective July 1, 2022 and annually thereafter, a budget of $25,000 shall be
established from which the Town shall contribute toward pre-approved tuition costs to
bargaining unit members.

Any bargaining unit employee taking college courses or certificate programs which directly
relate to the employee’s current position may be eligible to be reimbursed for fifty percent
(50%) of the cost of the course. Enrollment is limited to a community or State of CT
educational institution.

To apply for this reimbursement, the course must first be pre-approved by the Department
Head and then by the Human Resources Director. The employee must submit proof of
course completion with a grade “B” or better and tuition payment, up to a maximum of
two (2) classes per semester.

Employees should submit proof of payment and final grade to the Human Resources
Director. Reimbursements will be issued until the $25,000 budget is exhausted. In the event
there are not enough funds to cover all eligible bargaining unit members who were pre-
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approved for tuition reimbursement, then funds will be distributed on a first-come, first-

served basis, determined by the date the “Tuition Reimbursement” form was submitted to

the Human Resources Director.

ARTICLE IX
Insurance and Pension

9.0: The Town shall provide and pay for the following insurance benefits for all active
bargaining unit members and their enrolled dependents:

a)

b)

d)

Preferred Provider (PPO) Plan with Managed Care provisions, Full Service
Prescription Drug coverage, and Vision Care Endorsement, as described in Appendix
D.

The Triple Option Dental Plan, as described in Appendix E.

The Town shall provide and pay for a Forty Thousand ($40,000) dollar life insurance
policy for each bargaining unit member, with Accidental Death and Dismemberment
coverage in the principal sum and including Eighty Thousand ($80,000) dollar
coverage in the event of accidental death.

All members of the bargaining unit who elect coverage under the PPO (9.0 a) above,
shall be required to contribute twenty-four percent (24%) of the cost of their
insurance coverage through weekly payroll deductions.

Bargaining unit members may select, in lieu of the plan described in Appendix D,
coverage under the HDHP (including prescription coverage and the vision rider) as
described in Appendix H.
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2 1. Members may contribute to the HSA on a pre-tax basis.

3= Members shall contribute to the cost of their insurance coverage through weekly
payroll deductions as follows:

a Effective July-1,2017 upon ratification of this Agreement, bargaining unit
members shall contribute feurteenpercent{14%)—eleven percent (11%).

b. Effective July 1, 2648 2022, bargaining unit members shall contribute eleven
pereent{11%) twelve percent (12%).

c. Effective July 1, 2619 2023, bargaining unit members shall contribute ten
pereent{10%) twelve percent (12%).

d. Effective July 1, 2020 2024, bargaining unit members shall contribute ten
pereent{10%) thirteen percent (13%).

4. Members that complete an annual, voluntary health screening program (the
“Wellness Incentive™) will receive a deposit to their HSA from the Town. In order
to complete the health screening program members must (a) have their physician
complete the Preventative Health Attestation Form utilized by the Town
certifying that they have had medical screenings appropriate for their age; (b)
have their physician provide them with biometrical results; and (c) complete an
on-line health risk assessment including biometrical results. Members are
required to submit proof of completion of the screening program to the Town.

a. Effective July 1, 2020, the Town will deposit $250 to a member’s HSA for
completion of the requirements of the voluntary health screening program.

b. Effective July 1, 2023, the Town will deposit $600 to a member’s HSA for
completion of the requirements of the voluntary health screening

program.
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9)

5. Effective July 1, 2018, the Town will participate in Anthem’s ConditionCare
Rewards and PreventiveRX programs, subject to availability and plan rules.

The premium cost sharing described above will be on a pre-tax basis in accordance
with Section 125 of the Internal Revenue Service Code.

The Town of East Hartford will implement a "Health Benefit Opt-Out Incentive
Program”. This plan will offer members a financial incentive to drop Fewn-
spensered—Town or_East Hartford Public_Schools health insurance (excluding
dental insurance) if they have or can get health benefits through another plan. No
payment will be made for a reduction in the number of dependents. The employee's
entire contract must be canceled by the employee to qualify for payment.

1. The payments to be made to members who drop their Town-sponsored health
insurance plan, excluding dental, will be as follows:

Payment
Coverage Type Amount
Individual $1,000
Individual plus one dependent $1,500
Individual plus two or more dependents $2,000

2. One-quarter of the above amounts will be paid at the end of the fiscal quarter
for which the plan is canceled. Prorated payments will be made if a
member’s plan is canceled partway through a quarter.

3. Members wishing to take advantage of this option will fill out the change
form provided by their plan and the Health Benefit Opt-Out Form, attached
as Appendix F and will provide written evidence of health insurance
coverage by another plan.

4. Current members who are eligible but are not now on a Town-sponsored
insurance plan will be qualified for this incentive upon presentation of proof
of coverage by another health insurance plan.

5.  New members who are eligible for Town coverage upon employment but
choose not to enroll will be eligible for this incentive upon presentation of
written evidence of health insurance coverage by another plan. Prorated
payments will be made to new members if they begin employment partway
through a quarter.

6. Members who opt-out of their Town-sponsored plan and then find that the
other source of coverage is no longer available may re-enroll in a Town plan
subject to the rules of that plan. Employees can enroll in the Preferred
Provider (PPO) Plan at the first of each month. Enrollment in the HDHP can
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be done only at Open Enrollment in May of each year or during a Special
Enrollment as determined by the Town.

9.1: The Town reserves the option to change insurance carriers from time to time, through
competitive bidding, for all insurance benefits; however, any insurance benefits being provided
shall not be affected by the change in carriers, and shall be the equivalent or better than the then
existing referenced coverages.

9.2: "Retired employee" shall mean a former member who was continuously employed by the
Town until commencement of a pension benefit, who has met the requirements for a normal or
disability retirement as defined by the pension plan. "Vested benefit recipient” shall mean any
former member who terminated service after meeting the requirements for vesting under the
pension plan.

For employees who retire as defined in Section 9.2 above within sixty (60) calendar days of the
date of the Award in Case No. 2011-MBA-424, the Town shall provide and pay for the insurance
benefits listed in Section 9.0 a. and b. upon retirement.

a. For retired employees age 65 and over, who retired as defined in Section 9.2
above, within sixty (60) calendar days of the date of the award in Case No. 2011-
MBA-424, and who are eligible for Medicare, Parts A and B Supplemental
coverage shall be provided in place of the foregoing coverage.

b. The Town shall provide and pay for the insurance benefits as described in Section
9.0 a. and b. for the spouse of a retired employee who retired as defined in Section
9.2 above, within sixty (60) calendar days of the date of the award in Case No.
2011-MBA-424, under the following circumstances:

I. The retired employee must attain age 60 before his spouse will be eligible
for this coverage.

ii. If the retired employee remarries, the new spouse will not be eligible for
this coverage.

iii. The term spouse shall mean the retired employee's spouse who shall have
been married and living with the employee as his wife at the time of his
retirement. When the retired employee dies, all coverages to his spouse
shall cease, unless such spouse elects to continue this coverage by the
deduction of 100% of the monthly premium from her pension check.

iv. In order for this coverage to be effective, the retired employee must pay to
the Town 50% of the monthly premium, as determined by the Town. This
premium shall be deducted from the retired employee's monthly pension
check. If such deduction is not made continuously from his pension check
commencing with his 60" birthday, all coverage to the spouse shall cease
and not be reinstated.
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V.

When the retired employee's spouse reaches age sixty-five (65) and enrolls
in Medicare, the Town will pay 100% of the premium for the Parts A and
B Supplemental coverage.

9.3:  Members who retire as defined in Section 9.2 above, later than sixty (60) calendar days
after the date of the Award in Case No. 2011-MBA-424, shall be subject to the following:

a.

Members who retire at age 55 years of age or younger will pay 50% of the
cost of employee-only insurance coverage until the employee reaches age 65;

Members who retire at 56-59 years of age will pay 25% of the cost of
employee-only insurance coverage until the employee reaches age 65;

Members who retire at age 60-64 years of age will pay 0% of the cost of
employee-only insurance coverage until the employee reaches age 65;

The Town will cease providing and paying for any and all health insurance
coverage when the retired member reaches age 65.

9.4  For members who retire as defined in Section 9.2 above, later than sixty (60) calendar
days after the date of the award in Case No. 2011-MBA-424, the Town shall provide the
insurance benefits described in 9.0 a. and b. for the retired member’s spouse, under the
following circumstances:

a.

b.

C.

d.

If the retired member remarries, the new spouse will not be eligible for this
coverage.
Payment of the cost of spousal insurance coverage shall be subject to the
following:

i. Members who retire at 55 years of age or younger will pay 100% of the
cost of spousal insurance coverage until the spouse reaches age 65;

ii. Members who retire at 56 through 59 years of age will pay 75% of the
cost of spousal insurance coverage until the spouse reaches age 65;

iii. Members who retire at 60 through 64 years of age will pay 50% of the

cost of spousal insurance coverage until the spouse reaches age 65;

This premium shall be deducted from the retired member’s monthly pension
check. If such deduction is not made continuously from his pension check all
coverage to the spouse shall cease and not be reinstated.

The Town shall cease providing and paying for any and all health insurance

coverage when the retired member’s spouse reaches age 65. If the retired
member dies before his spouse reaches age 65, all coverage to his spouse shall
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cease, unless such spouse elects to continue this coverage by the deduction of
100% of the monthly premium from her pension check.

9.5  Any other provisions of this Agreement notwithstanding, bargaining unit members who
are eligible to retire on or before January 31, 2013, in accordance with the terms of a Town
retirement plan, regardless of their actual date of retirement, shall remain eligible to receive the
employee-only and spousal retiree health insurance coverage under the terms set forth in Section
9.2 and 9.3, above.

9.6 Disability Insurance — Members shall have the option to purchase disability insurance
(i.e. AFLAC) through payroll deduction.

9.7  Each retiree will be provided with a Five Thousand Dollar ($5,000) life insurance policy.
9.8  The employee Retirement Plan shall be a part of the Agreement and annexed thereto.

ARTICLE X
Safety and Health

10.0: A Safety Committee consisting of two members representing the Union and two
members representing the Town shall be appointed and said committee shall meet with the Town
to review and recommend safety and health conditions.

10.1: An employee may be away from his/her work station a maximum of thirty (30) minutes
during the work day for breaks.

10.2: The Town shall provide each employee with a proper identification card which will
include photo and other data for identification purposes where there is a demonstrated need.

10.3: Upon receiving the original sales receipt, the Town shall reimburse members for the
purchase of hardened toe safety shoes (i.e. steel or plastic). The Town shall not be obligated to
reimburse any member more than one time in a 12 month period. If such safety shoes exceed the
price of $125 dollars, the member shall pay the remainder of the cost. The following positions
are entitled to have safety shoes: Custodian, Building Maintainer, HVAC Maintainer, and the
following Assistant Building Officials: Building Inspector, Electrical Inspector, and Plumbing
and Heating Inspector. Members shall be required to wear such shoes at all times while on duty.
Any waivers to this requirement must be approved in writing by a doctor or Director of the
Department.

10.4: For bargaining unit members working in areas where there is a danger of foot injuries due
to falling or rolling objects, or objects piercing the sole (per OSHA 19.10.136(a)), the Town will
provide reimbursement for one (1) pair of safety shoes (at least ankle high and steel-toed) per
year in an amount not to exceed $125 annually. The Town shall not be obligated to reimburse
any member more than one time in a 12 month period. As a condition of employment, members
receiving this benefit will wear the safety shoes while performing field work in areas where there
is a foot hazard (e.g. at construction sites and adjacent to construction equipment). A member
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who provides medical documentation that he/she is unable to wear safety shoes, shall be
provided a suitable pair of work shoes by the Town not to exceed the cost stated above. If a
medical problem arises, then an acceptable alternative will be required at the member’s expense
if their work shoe allowance has been used for the year.

10.5: Uniforms shall also be provided to the Custodian, Building Maintainer, and HVAC
Maintainer, if such employees request on or before July 1 of each year they be issued such
uniforms. Employees who are provided uniforms shall wear such uniforms at all times while on
duty.

ARTICLE XI
Savings Clause

11.0: If any section, sentence, clause, or phrase of this Agreement shall be held for any reason
to be inoperative, void or invalid, the validity of the remaining portions of this Agreement shall
not be affected thereby, it being the intention of the parties in adopting this Agreement that no
portion or provisions herein shall become inoperative or fail by reason of the invalidity of any
other portion or provision and the parties do hereby declare that it would have severally
approved of the adopted provisions contained herein, separately and apart from the other.

ARTICLE XII
Management Rights

12.0: Except as specifically abridged or modified by any provision of this Agreement, the
Town will continue to have, whether exercised or not, all of the rights, powers and authority
heretofore existing, including but not limited to the following: Determine the standards of
selection for employment; direct its employees; take disciplinary action; issue rules and
regulations; maintain the efficiency of governmental operations, determine the methods, means
and personnel by which the Town's operations are to be conducted; determine the content of job
classifications; exercise complete control and discretion over its organization and the technology
of performing its work; and fulfill all of its legal responsibilities. The above rights and
prerogatives are inherent in the Town Council and the Mayor by virtue of statutory and charter
provisions and cannot be subject to any grievance or arbitration proceeding except as specifically
provided for in this Agreement, but the manner of exercises of such fights may be subject to the
grievance procedure described in this Agreement.

ARTICLE XIII
Grievance Procedure

13.0: Grievances arising out of matters covered by this Agreement and disputes and
consultations of any questions arising out of the employer-employee relationship will be
processed in the following manner at the request of either party.
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Step 1: Between the Union Steward, the aggrieved party, and the immediate Supervisor.
The immediate Supervisor shall hear the grievance at once, and notify the Union Steward
of his decision within five (5) working days from the day the grievance was presented.

A grievance may be presented either orally or in writing at this step of the grievance
procedure. If the grievance is presented orally to the Supervisor and is not satisfactorily
settled, it must be reduced to writing and there must be set forth in the spaces provided,
all of the following:

A. A statement of the grievance and the facts involved.
B. The remedy requested.
C. The violation, if any, of the Agreement which is claimed.

Step 2: If the grievance is not settled in Step 1 within the required time, the aggrieved
party, his Steward, and one member of the Executive Committee may take the grievance
up with the Director of the department involved. Such appeal action from the first step of
this procedure must take place within fifteen (15) working days of the date on which the
first step disposition was rendered. The Director of the department involved will confer
with the aggrieved party and his representatives within five (5) working days of receipt of
the appeal action. The Director of the department and the Union may include in the
conference any other individual concerned and the Director of the department involved
shall give his deposition, in writing, no later than five (5) working days after such
conference.

Step 3: If the decision of the Director of the department involved in Step 2 is not
satisfactory, the Union may appeal within ten (10) working days of such decision to the
Human Resources Director. The aggrieved party may be represented at this step of the
grievance procedure by the Steward, one member of the Executive Committee and one
other individual of the Union's own choosing. The Human Resources Director and the
Union may include in the conference any individuals concerned and the Human
Resources Director will give an answer in writing to the appealing employee within five
(5) working days. Such written disposition will be rendered on the form provided.
Employees appealing decisions regarding promotion, demotion, suspension, or discharge
may submit such grievances directly to this step of the grievance procedure without the
necessity of complying with procedures set forth in Steps 1 and 2.

Step 4: If the grievance is not satisfactorily settled at Step 3, either party may submit the
dispute, within thirty (30) days of receiving such disposition, to arbitration by the
Connecticut State Board of Mediation and Arbitration. The decision of the arbitrators
will be final and binding on both parties.

13.1: Officers and/or Stewards, not to exceed three (3) members of the Union, as shall be

designated by the Union for the purpose of conducting contract negotiations, shall be afforded
the necessary amount of time, without loss of pay, to conduct such business.
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Officers and/or Stewards, not to exceed two (2) members of the Union, may be designated by the
Union for the purpose of adjusting grievances and shall be afforded the necessary amount of
time, without loss of pay, to conduct such business.

13.2: The Union shall furnish the Town with a list of its Officers, Executive Committee
members and Stewards, and shall, as soon as possible, notify the Town, in writing, of any change
therein. Such notification shall be sent to the Human Resources Director, Town Hall, East
Hartford. No Officer, Executive Committee member or Steward shall be recognized by the
Town until such written notification of his appointment is received by the Town from a duly
authorized officer of the Union.

13.3: In addition to those persons specified, the Union or the Town may, at Step 3 and 4 of the
grievance procedure, have other representatives present during the presentation of grievances,
provided either party shall so advise the other a reasonable period in advance of such hearing.
Employee grievances must be filed no later than ten (10) working days following the date of the
incident giving rise to the alleged grievance; however, failure of an individual to grieve does not
establish a precedent for settlement in any future grievance.

ARTICLE XIV
Union Leave

14.0: Two (2) members of the Union may attend the State CSEA convention or other Union
event each year without loss of pay. Each employee shall be granted up to a maximum of three
(3) days of such leave. The total number of days granted to the bargaining unit shall not exceed
six (6) days in any year. Employees using such leave shall notify their supervisor at least five (5)
days in advance of taking the leave.

14.1: One (1) day of paid Union business leave shall be provided to twe—(2)} three (3)

bargaining unit members in even numbered calendar years for the purpose of attending the
Union’s biennial convention.
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ARTICLE XV
Right to Review

15.0: All employees shall have the right to review their personnel file upon reasonable request
to the Human Resources Director and at such time that the request will not interfere with the
orderly operation of the Human Resources Department. The Human Resources Director shall
have the right to refuse a request when there is a reasonable cause to believe an employee is
abusing the privilege.

ARTICLE XVI
Non-Discrimination

16.0: The provisions of this Agreement shall be applied equally to all employees in the
Bargaining Unit without discrimination because of age, sex, marital status, race, color, creed,
national origin, political affiliation, sexual orientation, or Union membership.

ARTICLE XVII
Duration

17.0: This Agreement shall remain in full force and effect until the 30th day of June, 202%
2025 except that it may be amended at any time by mutual agreement, or upon the anniversary
date of said Agreement by giving to the other party not less than one hundred twenty (120) days
written notice of intention to propose amendments.
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IN WITNESS WHEREOF, the parties have caused their names to be signed on this

TOWN OF EAST HARTFORD

Michael P. Walsh
Mayor

Theresa Buchanan
Director of Human Resources

Floyd Dugas
For the Town

Sandra L. Franklin
For the Town

day of November, 2048-2021

CSEA, LOCAL #2001, SEIU

Julius C. Preston
Staff Representative, CSEA/SEIU Local #2001

John Otto
President, CSEA/SEIU Local #2001

Jennifer King
Vice President, CSEA/SEIU, Local #2001

Sara Ross
Union Negotiating Committee
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APPENDIX A

EAST HARTFORD CSEA, Local 2001, SEIU

AUTHORIZATION FOR PAYROLL DEDUCTION

BY:
(Please Print) Last Name First Middle
BY:
Name of Employer
Effective I hereby request and authorize you deduct from my earnings a

sufficient amount to provide for the regular payment of the current rate of monthly Union dues,
as certified by the Union. The amount deducted shall be paid to the Treasurer of CSEA, Local

2001, SEIU.

The authorization shall remain in effect in accordance with the working Agreement or upon

termination of my employment.

Employee's Signature

Street Address

City and State
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APPENDIX B
Wages

Effective and retroactive to July 1, 2037 2021 the salaries in effect on June 30, 204# 2021 under
each grade and for each step will be increased by two percent (2%).

Effective July 1, 26148 2022, the salaries in effect on June 30, 2648 2022 under each grade and
step will be increased by two percent (2%).

Effective July 1, 2049 2023, the salaries in effect on June 30, 2049 2023, under each grade and
step will be increased by ene-percent(1%). two percent (2%o).

Effective July 1, 2020 2024, the salaries in effect on June 30, 2020 2024, under each grade and
step will be increased by eneperecent(1%)- two percent (2%).

Employees shall move up one step each year until they reach maximum step in their
classification.
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APPENDIX C

Salary Schedule July 2021 — June 2025

Grade | Classification/Job | Increase Fiscal Step 1 Step 2 Step 3 Step 4 Step 5
Title Year
1 Custodian 2.00% | 2021-2022 | $32,883 | $34,524 $36,251 $38,063 $39,968
2.00% | 2022-2023 | $33,540 | $35,214 $36,976 $38,825 $40,767
2.00% | 2023-2024 | $34,211 | $35,919 $37,715 $39,601 $41,582
2.00% | 2024-2025 | $34,895 | $36,637 $38,470 $40,393 $42,414
3 Accounts Clerk 2.00% | 2021-2022 | $37,050 | $38,906 $40,847 $42,890 $45,034
Administrative 2.00% | 2022-2023 | $37,791 | $39,684 $41,664 $43,748 $45,935
Clerk 11
Assessment Clerk 11 2.00% | 2023-2024 | $38,547 | $40,478 $42,497 $44,623 $46,853
2.00% | 2024-2025 | $39,318 | $41,287 $43,347 $45,515 $47,790
4 Police Records 2.00% | 2021-2022 | $39,384 | $41,350 $43,417 $45,590 $47,868
Clerk |
Accounts Clerk 11 2.00% | 2022-2023 | $40,172 | $42,177 $44,286 $46,502 $48,825
Admin.Clerk 11 2.00% | 2023-2024 | $40,975 | $43,020 $45,171 $47,432 $49,801
Admin.Clerk Il - 2.00% | 2024-2025 | $41,795 | $43,881 $46,075 $48,380 $50,797
Landfill
Administrative
Secretary 11
Assessment Clerk
1l
Records Clerk
5 Accounts Clerk 111 2.00% | 2021-2022 | $41,904 | $43,999 $46,200 $48,511 $50,935
Admin. Secretary Il 2.00% | 2022-2023 | $42,742 | $44,879 | $47,124 $49,481 $51,953
- Parks
Building Maintainer 2.00% | 2023-2024 | $43,597 | $45,776 $48,066 $50,471 $52,992
Food Bank 2.00% | 2024-2025 | $44,468 | $46,692 $49,028 $51,480 $54,052
Coordinator
6 Accounts Clerk 111 2.00% | 2021-2022 | $44,626 | $46,861 $49,203 $51,662 $54,245
(PD)
Administrative 2.00% | 2022-2023 | $45,519 | $47,798 $50,187 $52,695 $55,330
Secretary 111
Assessors Assistant 2.00% | 2023-2024 | $46,429 | $48,754 $51,191 $53,749 $56,436
Office 2.00% | 2024-2025 | $47,357 | $49,729 $52,214 $54,824 $57,565
Interdepartmental
Police Records
Clerk Il
Admin. Sec. 11
(PD/Floater)
7 Administrative Aide 2.00% | 2021-2022 | $47,573 | $49,955 $52,447 $55,071 $57,827
Caseworker | 2.00% | 2022-2023 | $48,524 | $50,954 $53,496 $56,172 $58,983
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2.00% | 2023-2024 | $49,495 | $51,973 $54,566 $57,296 $60,163
2.00% | 2024-2025 | $50,485 | $53,012 $55,658 $58,442 $61,366
8 Delinquent Tax 2.00% | 2021-2022 | $50,763 | $53,297 $55,961 $58,760 $61,701
Collector
Engineering Tech 2.00% | 2022-2023 | $51,779 | $54,363 $57,081 $59,935 $62,935
1l
Assistant Town 2.00% | 2023-2024 | $52,814 | $55,450 $58,222 $61,134 $64,194
Clerk
Administrative 2.00% | 2024-2025 | $53,870 | $56,559 $59,387 $62,357 $65,477
Operations
Coordinator
Accounting
Assistant
9 Asst. Grants 2.00% | 2021-2022 | $54,213 | $56,924 $58,594 $62,757 $65,896
Administrator
Assessment Systems 2.00% | 2022-2023 | $55,297 | $58,063 $59,766 $64,012 $67,214
Coordinator
Caseworker 11 2.00% | 2023-2024 | $56,403 | $59,224 $60,961 $65,292 $68,558
Housing Specialist 2.00% | 2024-2025 | $57,531 | $60,408 $62,180 $66,598 $69,929
Facilities
Maintenance
Specialist
Property Maint.
Inspector
Real & Personal
Prop Asst.
10 Asst. Zoning 2.00% | 2021-2022 | $57,950 | $60,852 $63,891 $67,084 $70,440
Enforcement
Official
Counseling 2.00% | 2022-2023 | $59,109 | $62,069 $65,169 $68,426 $71,849
Coordinator
Economic Dev. 2.00% | 2023-2024 | $60,291 | $63,311 $66,472 $69,795 $73,286
Specialist
Engineering Tech 2.00% | 2024-2025 | $61,497 | $64,577 $67,801 $71,190 $74,752

v

Housing Planning
Analyst

Information
Systems Specialist

Payroll Coordinator

Program Supervisor,
Senior Center

Supervisor
Rec/Aquatics

Youth Services
Program
Coordinator

Assistant Building
Official |

Deputy Town Clerk

Town Council Clerk
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11 Asst. Bldg. Official 2.00% | 2021-2022 | $62,012 | $65,111 $68,364 $71,784 $75,370
Electrical
Asst. Bldg. Official 2.00% | 2022-2023 | $63,252 | $66,413 | $69,732 $73,219 $76,877
General
Asst. Bldg. Official 2.00% | 2023-2024 | $64,517 | $67,741 $71,126 $74,684 $78,415
P&H
Public Health 2.00% | 2024-2025 | $65,808 | $69,096 | $72,549 $76,177 $79,983
Sanitarian
Senior Secretary to
the Mayor
Research Analyst
Asst. Collector of
Revenue
12 | Operations Engineer 2.00% | 2021-2022 | $66,408 | $69,732 | $73,220 $76,879 $80,724
Supervisor Property 2.00% | 2022-2023 | $67,736 | $71,127 $74,684 $78,417 $82,338
Maintenance
Inspector
2.00% | 2023-2024 | $69,091 | $72,549 | $76,178 $79,985 $83,985
2.00% | 2024-2025 | $70,473 | $74,000 | $77,701 $81,585 $85,665
13 Assistant Town 2.00% | 2021-2022 | $71,193 | $74,751 $78,493 $82,412 $86,538
Engineer
Civil Engineer 2.00% | 2022-2023 | $72,617 | $76,246 | $80,063 $84,060 $88,269
Purchasing Agent 2.00% | 2023-2024 | $74,069 | $77,771 $81,664 $85,741 $90,034
Programmer 2.00% | 2024-2025 | $75,551 | $79,326 | $83,297 $87,456 $91,835
Systems Analyst
GIS Analyst
Project Manager
14 Building Division 2.00% | 2021-2022 | $76,388 | $80,213 | $84,224 $88,429 $92,855
Supervisor
Deputy Assessor 2.00% | 2022-2023 | $77,916 | $81,817 $85,909 $90,197 $94,712
Network Systems 2.00% | 2023-2024 | $79,474 | $83,453 | $87,627 $92,001 $96,606
Administrator
2.00% | 2024-2025 | $81,063 | $85,122 $89,380 $93,841 $98,538
15 Town Planner 2.00% | 2021-2022 | $82,048 | $86,147 $90,452 $94,975 $99,722
Risk Manager 2.00% | 2022-2023 | $83,689 | $87,870 | $92,261 $96,875 | $101,717
2.00% | 2023-2024 | $85,363 | $89,628 | $94,106 $98,812 | $103,751
2.00% | 2024-2025 | $87,070 | $91,420 | $95,988 | $100,789 | $105,826
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Appendix D
CSEA #2001 PPO Medical Plan

Benefits

P.P.O. Plan with Managed Benefits

Costshares

In-Network

In-Network services subject to co-pays
e $5 Office Co-pay

e $25 Emergency Room Co-pay

e $0 Outpatient Surgical Co-pay

e $0 Per Hospital Admission Co-pay
e Lifetime Maximum-Unlimited

Out-of-Network

e Deductible - $200/$400/$500

e Coinsurance - 80%/20% to $4,000/$8,000/$10,000
e Out-of-Pocket Maximum $1,000/$2,000/$2,500

e Lifetime Maximum Out-of-Network - Unlimited

Preventive Care

Pediatric
Adult
Vision
Hearing
Gynecological

No Co-pay

No Co-pay

No Co-pay covered once every year

No Co-pay covered once every year

No Co-pay, one routine examination every year

Medical Services

Medical Office Visit

Outpatient PT/OT/Chiro/
Speech Therapy

$5 Co-pay

Covered up to 60 combined treatments per member per calendar
year. (Treatment Plan Required)

Allergy Services

Diagnostic Lab & X-ray
Surgery Fees
Office Surgery
Outpatient MH/SA

$5 Co-pay for visits and tests (Treatment Plan Required)
No Co-pay on injections

Covered

Covered

Covered

$5 Co-pay per visit
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Emergency Care

Emergency Room
Urgent Care
Ambulance

$25 Co-pay (Waived if Admitted)
$25 Co-pay
No Cost-Share

Inpatient Hospital

Note: All hospital admissions require pre-cert.

General/Medical/Surgical/
Maternity (Semi-Private)

Ancillary Services
(Medical Supplies)

Psychiatric, Substance
Abuse/Detox

Rehabilitative

Skilled Nursing Facility

Hospice

Covered

Covered

Covered

Covered up to 60 days per calendar year

Covered up to 120 days per calendar year

Covered up to 60 days

Outpatient Hospital

Outpatient Surgery Covered
Facility Charges Covered
Diagnostic Lab & X-ray Covered
Pre-Admission Testing Covered
Other Services
Durable Medical Equipment | Covered
Prosthetics Covered

Home Health Care

Prescription Drugs

200 Visits per calendar year

$3/$6/$0 Managed Pharmacy Card Plan, $2,000 annual
maximum, additional coverage out-of-network

This is a summary of benefits and is by its nature limited in detail and scope. Refer to the plan

document for full details of coverage.
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APPENDIX D (continued)
Vision Rider

BENEFIT PERIOD

Calendar Year

DEPENDENT AGE LIMIT

To the end of the month after which the child attains 26.

COVERED SERVICES

COPAYMENTS/MAXIMUMS

Network Providers Non-Network Providers

Prescription Lenses

Standard: (including
factory scratch coating,
polycarbonate lenses for
children under 19 years
old and Photochromic
lenses for children under
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19 years old)

Basic Lenses (Pair)
Single Vision lenses

$25 Copayment

Reimbursed up to $36

Bifocal lenses

$25 Copayment

Reimbursed up to $54

Trifocal lenses

$25 Copayment

Reimbursed up to $69

(Limited to one set of
lenses per Calendar Year.)

Frame

(Limited to one frame per

$130 allowance, then 25% off

Reimbursed up to $64

Calendar Year)

remaining balance

Prescription Contact
Lenses (traditional or
disposable)

Non-Elective Contact
Lenses (Availability once
every Calendar Year)

Covered in full

Reimbursed up to $210

Elective Contact Lenses (in

$130 allowance

lieu of eyeglass lenses
allowances
(Availability once every
Calendar Year)

Reimbursed up to $105

Note: If you elect covered Non-Elective Contact Lenses or Elective Contact Lenses within

one calendar year period, no benefits will be available for covered lenses and frames until

the next calendar year period.
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Appendix E
Triple Option Dental Plan

PPO
IN NETWORK FLEX PREMIER OUT OF NETWORK
NO DEDUCTIBLE DENTAL $200 DEDUCTIBLE
$50 DEDUCTIBLE*

BENEFIT DESCRIPTION
ANNUAL MAXIMUM Unlimited Unlimited Unlimited
BENEFIT Coinsurance Coinsurance Coinsurance
PREVENTIVE SERVICES
Prophylaxis 100% 100% 80%
Oral Hygiene Instruction 100% 100% 80%
(Included with Oral Evaluation)
Fluoride Treatment to age 19 100% 100% 80%
Sealants 100% 100% 50%
Space Maintainers 100% 100% 50%
DIAGNOSTIC SERVICES
Oral Evaluation 100% 100% 70%
Radiographs 100% 100% 70%
Pulp Vitality Test 100% 100% 70%
(Included with Oral Evaluation)
RESTORATIVE SERVICES
Amalgam Fillings 100% 100% 50%
Resin Fillings 100% 100% 50%
ENDODONTICS
Root Canal 100% 80% 50%
Apicoectomy 100% 80% 50%
ORAL SURGERY
Simple Extractions 100% 100% 50%
Surgical Extractions and Impaction 50% 50% 50%
Treatment of Fractures & Dislocations 50% 50% Not Covered
GENERAL SERVICES
Consultation 60% 50% Not Covered
General Anesthesia 60% 50% Not Covered
Emergency Treatment 100% 100% 50%
PERIDONTICS
Gingival Curettage 50% 50% Not Covered
Gingivectomy or Gingivoplasty 50% 50% Not Covered
Osseous Surgery 50% 50% Not Covered

Mucogingival Surgery 50% 50% Not Covered



Management of Acute Infection and
oral lesions

PROSTHODONTICS

Dentures Full and Partial

Crowns, Bridges, fixed and removable
Inlays, onlays and crowns not part of
bridge

Addition of teeth to partial denture to
replace extracted teeth

Repair of Dentures
Orthodontia

$1,000 Lifetime maximum
Dependents covered to age 19

50%

50%
50%
100%

50%

100%

50%

50%

Not Covered
Not Covered
50%

Not Covered

100%

50%

*Elex Premier Dental deductible does not apply to preventive services or sealants.

Not Covered

Not Covered
Not Covered
Not Covered

Not Covered

Not Covered

Not Covered

Benefits will be available for resin (synthetic) fillings on anterior or bicuspid teeth only. For resin (synthetic)
fillings on molar teeth, the member coinsurance obligation will increase. Benefits will be provided in an amount
equal to the maximum allowable (MAA) amount for an amalgam filling. The member will be responsible for any

amounts over the MAA.

This is not a legal contract. It is only a general description of the Triple Option Dental Program.

11-May-01
November 2021
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APPENDIX F
HEALTH BENEFIT OPT-OUT FORM

Employee Name Date of Form Completion

Department Effective Date of Cancellation

Statement of Election to Participate in Town of East Hartford
Health Benefit Opt-Out Program

I elect to cancel my health insurance (but not my dental insurance) with the Town
of East Hartford. The health plan that I will be covered under is offered through

(name of company offering program).

The name of the plan providing my insurance coverage (name of health insurance

carrier) is

This plan covers: [1 my spouse, L1 my family, and [ myself (check all that
apply).

Attached is documentation of my enrollment in the above plan.

In exchange for canceling my health insurance, | elect to receive a cash payment
(totaling $1,000 for individual employee coverage, $1,500 for employee plus one
dependent coverage, or $2,000 for employee plus family coverage) to be paid in
quarterly installments in October, January, April, and July. | understand that by
accepting the opt-out program, I am no longer covered by the Town's health
insurance program. However, | will continue to be covered by the Town's dental
insurance program.

Employee Signature Date

Witness Date
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APPENDIX G
Medical Certificate Form

A medical certificate submitted in accordance with Article VII, Section 7.0 f) shall be on the
following form or shall contain substantially equivalent information

NAME OF DOCTOR
ADDRESS:
TEL. NO.

TO: Director of Human Resources
740 Main Street
East Hartford, CT 06108

FROM:
DATE:
As a physician duly licensed by the State of , | hereby certify
that who was seen by me on

was unable to work during the continuous period from

to

CHOICE ONE

He/she was under my care on or after

| also certify that said employee can return to duty with no restrictions on

CHOICE TWO

He/she was under my care on or after

| also certify that said employee can return to duty with the following restrictions:

Signature of Physician

Date

45



APPENDIX H
HIGH DEDUCTIBLE HEALTH PLAN SUMMARY

This schedule is intended to generally describe the benefits available for Covered Services under the
Summary Booklet. For a more detailed explanation of benefits provided, you should refer to the appropriate
section of the Summary Booklet. This schedule is subject to all the terms, conditions, and limitations set forth
in the Summary Booklet. The Summary Booklet prevails if there is any discrepancy between this schedule
and the terms, conditions, and limitations set forth in the Summary Booklet.

COVERED SERVICE IN-NETWORK OUT-OF-NETWORK
SERVICES SERVICES

Covered Person Plan $1,500 single*
Year Deductible $3,000 family**

Effective July 1, 2023 - $2,000 single/$4,000 family
Covered Person Not Applicable 20%
Coinsurance
Covered Person Plan $1.500-single?** $4,000 single***
Year Out-of-Pocket $3,000-familyx**= $8,000 family****
Limit $4,000 single***
*Applies to Prescription $8,000 family****
Drug Copayments
Lifetime Maximum Unlimited Unlimited

*Single Deductible — The Deductible must be satisfied before any Covered Services are paid by the
Plan except for Preventive Services which are not subject to the Deductible.
**Family Deductible — The family Deductible must be satisfied before any Covered Services are
paid by the plan except for Preventive Services which are not subject to the Deductible. The family
Deductible may be satisfied by one Covered Person or all members of the family collectively.
***Single Out-of-Pocket Limit — Once the Member Out-of-Pocket Limit is satisfied, no additional
Coinsurance will be required for the Covered Person for the remainder of the benefit period except
for Out-of-Network Human Organ and Tissue Transplant services.
****Eamily Out-of-Pocket Limit — Once the family Out-of-Pocket Limit is satisfied, no additional
Coinsurance will be required for the Family for the remainder of the benefit period except for Out-
of-Network Human Organ and Tissue Transplant services.

In-Network and Out-of-Network Out-of-Pocket Limits are separate and do not accumulate toward

each other.

PREVENTIVE SERVICES

Well Child Care No Cost-Share Deductible & Coinsurance
Adult Physical No Cost-Share Deductible & Coinsurance
Examinations

Other Preventive No Cost-Share Deductible & Coinsurance

Screenings including but
not limited to:

Routine gynecological
care: pap smear and pelvic
exam, Prostate screening,
Mammography screening,
colorectal cancer
screening, flexible
sigmoidoscopy,
colonoscopy, total
cholesterol screening, lipid
screenings and panels,

diabetic screening
(See Preventive Svs in Covered
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Services section for add’l info)

COVERED SERVICE

IN-NETWORK
SERVICES

OUT-OF-NETWORK
SERVICES

Immunizations and
Vaccinations (Other than
those needed for travel, see
OTHER MEDICAL
SERVICES section of the
Schedule of Benefits)

No Cost-Share

Deductible & Coinsurance

HOSPITAL SERVICES

All Inpatient Admissions

Deductible

Deductible & Coinsurance

Specialty Hospital
100 days per Member per
Calendar Year

Deductible

Deductible & Coinsurance

Outpatient Surgery
(including colonoscopy)

Note: See Other Medical
Services section also, for
Outpatient Surgery
rendered in an ambulatory
surgical center

Deductible

Deductible & Coinsurance

DIAGNOSTIC SERVICES

Diagnostic, Laboratory
and X-Ray Services

Deductible

Deductible & Coinsurance

High Cost Diagnostic
Tests MRI, MRA, CAT,
CTA, PET, and SPECT
scans

Deductible

Deductible & Coinsurance

THERAPY SERVICES

Outpatient
Rehabilitation Outpatient
rehabilitative and
restorative physical,
occupational, speech and
chiropractic therapy for up
to 50 combined visits per
Calendar Year

Deductible

Deductible & Coinsurance

Other Therapy Services:
Outpatient cardiac
rehabilitation therapy;
Radiation therapy;
Chemotherapy for the
treatment of cancer;
Electroshock therapy;
Kidney Dialysis in a
Hospital or free-standing
dialysis center

Deductible

Deductible & Coinsurance

Allergy Office
Visit/Testing

Allergy Injections
Immunotherapy or other
therapy treatments

Deductible

Deductible

Deductible & Coinsurance

Deductible & Coinsurance
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COVERED SERVICE IN-NETWORK OUT-OF-NETWORK

SERVICES SERVICES

MEDICAL EMERGENCY/URGENT CARE SERVICES

Emergency Room Deductible Deductible

Treatment Emergency

Room Cost-Share waived

if the Member is admitted

directly to the Hospital

from the emergency room

Urgent Care Services Deductible Paid as In-Network

Emergency Room
Ambulance Deductible Deductible

Land & Air: Paid
according to the
Department of Public
Health Ambulance Service
Rate Schedule

PHYSICIAN MEDICAL/SURGI

CAL SERVICES

Medical Office Visit

Deductible

Deductible & Coinsurance

Surgical Services
Performed by a Surgeon or
Physician (Specialist) in
any setting other than an
Office Visit

Deductible

Deductible & Coinsurance

Non-Surgical Services of
a Physician or Surgeon
(other than a medical
office visit) These services
may include after care or
attending medical care

Deductible

Deductible & Coinsurance

MENTAL HEALTH AND SUBSTANCE ABUSE SERVICES

Outpatient Treatment
for Mental Health Care
& Substance Abuse Care

Inpatient Hospital
Services In a Hospital or
Residential Treatment
Center for Mental Health
Care

Inpatient Rehabilitation

Treatment for Substance
Abuse Care

In a Hospital or Substance
Abuse Treatment Facility

Deductible

Deductible

Deductible

Deductible & Coinsurance

Deductible & Coinsurance

Deductible & Coinsurance

OTHER MEDICAL SERVICES

Outpatient Surgery

Deductible

Deductible & Coinsurance

In a licensed ambulatory
surgical center (not located
in a Hospital setting)

(including colonoscopy)
Note: See the Hospital Svs
section for Outpatient Surgery

Deductible

Deductible & Coinsurance
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rendered in a Hospital setting

COVERED SERVICE IN-NETWORK OUT-OF-NETWORK
SERVICES SERVICES
Skilled Nursing Facility Deductible Deductible & Coinsurance
Up to 120 days per
calendar year
Immunizations and Deductible Deductible & Coinsurance

Vaccinations for Travel

Prescription Drugs:

Retail Pharmacy:

The maximum supply of a
drug for which benefits
will be provided when
dispensed under any one
prescription is a 30 day

supply.

Diabetic equipment, drugs
and supplies

Specialty Pharmacy:
The maximum supply of a
Specialty Drug for which
benefits will be provided
when dispensed under any
one prescription is a 30

day supply.

Mail Order Prescription
Drug Program

The maximum supply of a
drug for which benefits
will be provided when
dispensed under any one
prescription is a 1-90-day
supply.

Diabetic drugs & supplies

Deductible and then:

Tier 1 $10 Copay per
Covered Drug
Tier 2 $25 Copay per
Covered Drug
Tier 3 $40 Copay per
Covered Drug

Tier 1 $10 Copay per
Covered Drug
Tier 2 $25 Copay per
Covered Drug
Tier 3 $40 Copay per
Covered Drug

Tier 1 $10 Copay per
Covered Drug
Tier 2 $50 Copay per
Covered Drug
Tier 3 $80 Copay per
Covered Drug

Deductible & Coinsurance
per prescription

Deductible & Coinsurance
per prescription

Deductible & Coinsurance
per prescription

Deductible & Coinsurance
per prescription

Human Organ and
Tissue Transplant
Services Unlimited
maximum

Deductible

Deductible & Coinsurance

Home Health Care
(including In-Home
Hospice Care)

Nursing and therapeutic
services limited to 200
visits

In the Home Hospice
Medical Social Services
under the direction of a

Deductible

Deductible

Deductible & Coinsurance

Deductible & Coinsurance
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physician up to $420

COVERED SERVICE IN-NETWORK OUT-OF-NETWORK

SERVICES SERVICES

Infusion Therapy Deductible Deductible & Coinsurance

Unlimited lifetime

maximum

Durable Medical Deductible Deductible & 50%

Equipment and Coinsurance

Prosthetic Devices

Hearing Aid Coverage

Available for dependent

children age 12 years and

under with a maximum of

$1,000 within a two year

period.

Diabetic equipment, and

supplies

Ostomy Related Services Deductible Deductible & 50%

Coinsurance

Hospice Care (inpatient) Deductible Deductible & Coinsurance

Wig up to $500 maximum Deductible Deductible & Coinsurance

per Member per Calendar

Year

Specialized Formula Deductible Deductible & Coinsurance

Infertility Services

Please see Maternity

/Family Planning Section

Office Visit Deductible Deductible & Coinsurance

Outpatient Hospital

Inpatient Hospital

Infertility Drugs

The maximum supply of a
drug for which benefits
will be provided when
dispensed under any one
prescription is 30 day

supply

Same as Hospital
Outpatient Cost-Share

Same as Hospital Inpatient
Cost-Share

Deductible

Deductible & Coinsurance

Deductible & Coinsurance

Deductible & Coinsurance

Maternity

Deductible

Deductible & Coinsurance
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APPENDIX H
Vision Rider

This schedule is only a brief summary of the amount of benefits you will be paid when you receive Covered
Services from a provider. Please refer to the Covered Services Section of the Summary Plan Description for
a more complete explanation of the specific vision services covered by the Plan. All Covered Services are
subject to the conditions, exclusions, limitations, terms and provisions of the Certificate of Coverage and
Summary Plan Description including any attachments or riders. The Certificate of Coverage and Summary
Plan Description prevail if there is any discrepancy between this schedule and the terms, conditions,
exclusions, limitations, terms and provisions set forth in the Certificate of Coverage or Summary Plan
Description.

BENEFIT PERIOD Calendar Year

DEPENDENT AGE LIMIT | To the end of the month after which the child attains 26.

COVERED SERVICES COPAYMENTS/MAXIMUMS

Network Providers Non-Network Providers

Prescription Lenses

Standard: (including
factory scratch coating,
polycarbonate lenses for
children under 19 years old
and Photochromic lenses for
children under 19 years old)

Basic Lenses (Pair)

Single Vision lenses $25 Copayment Reimbursed up to $36
Bifocal lenses $25 Copayment Reimbursed up to $54
Trifocal lenses $25 Copayment Reimbursed up to $69

(Limited to one set of lenses
per Calendar Year.)

Frame
(Limited to one frame per $130 allowance, then 25% off Reimbursed up to $64
Calendar Year) remaining balance

Prescription Contact
Lenses (traditional or
disposable)

Non-Elective Contact Covered in full Reimbursed up to $210
Lenses (Availability once
every Calendar Year)

Elective Contact Lenses (in | $130 allowance Reimbursed up to $105
lieu of eyeglass lenses
allowances)
(Availability once every
Calendar Year)

Note: If you elect covered Non-Elective Contact Lenses or Elective Contact Lenses within one
calendar year period, no benefits will be available for covered lenses and frames until the next
calendar year period.
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MEMORANDUM

DATE: November 10, 2021

TO: Michael P. Walsh, Mayor

FROM: Linda Trzetziak, Director of Finance

TELEPHONE: (860) 291-7246

RE: CSEA Contract Settlement and Contingency Transfer

By way of this memo, attached pledse find the financial analysis related to the CSEA
contract settlement,

To cover the costs related to the settlement, $100,954 will need to be transferred into various
accounts by way of a Contingency Transfer.

If approved, this funding will satisfy the contact settlement through June 30, 2022.

Please contact me if you have any questions or problems on any of the aforementioned
information.



The Town of East Hartford
For the Fiscal Year Ending June 30, 2022
Contingency Transfer

FROM

Account Number

Name

Amount

G9600-60201

TO

Account Number

Contingency Reserve-Contract Negotiations

Name

$ 100,954

Amount

G1200-60110
G2100-60110
G2400-60110
G2600-60110
G2950-60110
G3200-60110
G3300-60110
G3400-60110
G3600-60110
G3700-60110
G3900-60110
G4100-60110
G5203-60110
G5316-60110
G6100-60110
G7100-60110
G7200-60110
G7800-60110
G8100-60110
G9300-60110
G9400-60110
G9430-60110

The funds being transferred are certified as available and unobligated.

Permanent Services — Town Clerk
Permanent Services — Mayor’s Office
Permanent Services — Library

Permanent Services — Youth Service
Permanent Services — Grants Administration
Permanent Services — Accounts and Control
Permanent Services — Information Technology
Permanent Services -~ Purchasing
Permanent Services — Assessor

Permanent Services —Tax Office

Permanent Services — Risk Management
Permanent Services — Development

‘Permanent Services — Police Administration
Permanent Services — Fire Administration
Permanent Services — Inspectians

Permanent Services — Public Works Administration

Permanent Services — Engineering

Permanent Services — Public Works Building Maintenance

Permanent Services — Parks Administration
Permanent Services — Enviranmental Control
Permanent Services — Social Services ‘
Permanent Services -~ Senior Services

TOTAL

¢ 3,591
1,408
1,567
3,825
1,381
3,213
8,811
1,697
5,002
5,076
1,955
3,337

13,382
2,872
12,394
3,261
7,847
5,447
5,030
2,956
4,387

2,515

S 100,554

Linda Trzetziak, Director of Finance

Michael P. Walsh, Mayor

Angela Attenello, Town Council Clerk
Dated this xx'" day of November, 2021
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